
C: [Today is] September 2, 2005.  I’m Jim Crooks interviewing Dr. Joseph Perry, 
Professor Emeritus of Economics at the University of North Florida.  Let’s begin 
with your background in terms of who you were when you came here in 1972, 
was it? 

 
P: [In] 1971, actually.  I had done my graduate work at Northwestern [University in 

Evanston, Illinois].  Before that, I’m a Georgia boy.  I grew up in Atlanta.  I got a 
bachelor’s degree at Emory [University in Atlanta] in 1958, in German language 
and literature.  I went on, [and] I couldn’t get a job.  I went on to Georgia State 
University, where I completed a Master of Business Administration degree in 
1961, and then from there [I went] on to Northwestern, where I got my doctorate 
in economics and finished up there.  I think the degree was rendered in 1966, 
and I actually started teaching at the University of Florida in 1964.  I was in 
Gainesville for seven years, sort of like the Biblical [story] of seven lean years.   
 After seven years I was invited to come to the newly organized University 
of North Florida, which hadn’t even broken ground for the campus at that time.  
We were housed over in the George Washington building on the Arlington 
Expressway.  I was recruited by Roy Lassiter, our first academic Vice President, 
who had been a faculty member in the department of economics at Gainesville.  
We knew one another through that connection.  He had been bumped up to Vice 
President, and had been recruited over here to be our first academic Vice 
President at UNF.  He is the one that basically recruited me. I taught for seven 
years at Gainesville, first as an assistant professor of economics, and then as 
coordinator of undergraduate studies in economics.  I was basically advising 130 
majors and doing other things in addition to the teaching.   
 This seemed like a really interesting and new and exciting adventure. I 
agreed to come over.  I was actually the third choice for my job.  I came over as 
associate professor of economics and chair of the department of economics and 
geography.  Roy told me that they had been striving for diversity.  They went over 
to Florida A&M and wanted to raid the economics department there, but they had 
only one Ph.D. on the faculty and they didn’t want to take him away.  Then they 
contacted Ray Grann Lloyd, who came later, and offered him the job, and he 
couldn’t come during this start-up period.  He was at Tennessee A&I, I think, at 
that time.  So I was third on the list, and I took it.  I haven’t regretted it a day 
since, as a matter of fact.  I had some teaching experience, some administrative 
experience.  It seemed like a brand new situation where we had every 
opportunity to make all the old mistakes, and maybe do some new things that 
were really quite interesting.   

 
C: As you were first setting up the department, how did you see this Economics 

Department would be compared with Gainesville? 
 
P: When I left Gainesville there were thirty-one faculty members in the Economics 

Department.  It was heavily oriented towards research.  Although, quite frankly, 
we did more teaching than anything else.  When I came over here and talked to 
the people about the place and the philosophy behind it, the argument was that  
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 at least during the start up years, it was going to be just totally a teaching 

institution.  There was this, I’m not sure what the correct term is, but kind of a 
populist idea.  We’ve got this backlog of people in Northeast Florida who haven’t 
been able to go some place else and get college degrees.  We want to offer it to 
them.  Find them where they are and then lift them up to a proper level.  That 
was the basic notion.  There was some fear at the very beginning that we would 
wind up with a kind of homogeneous faculty, with everybody coming from the 
University of Florida or Florida State.   
 I think we consciously, in virtually every department, tried to recruit from 
around the country.  That’s basically what we did.  We wound up, in the 
economics department, initially with a couple of people from the University of 
South Carolina with their terminal degrees.  We were hiring only Ph.D.’s at that 
time.  The University of North Carolina, the University of Chicago, and I’m talking 
about the first few years, the University of Texas, and my [degree] was from 
Northwestern.  It was a good mix.  I think we’ve continued that to the present 
day.  We never became the Jacksonville branch of the University of Florida.  That 
was feared, and also attempted at some times during our history.  We were 
happy to do it.  One of the things that made us a little different was that when you 
came in, and this is not necessarily so for the other departments and other 
colleges, but when you came into the College of Business, you came in with the 
understanding that you were going to teach at night.  It’s something that, as a 
graduate student, I taught some night courses at Northwestern in the last year or 
so there, but when I was at Gainesville, I became spoiled.  The classes ran from 
ten a.m. to four p.m. and that’s it basically.  There were some night classes in the 
MBA program, but very few because they wanted to emphasize a full-time 
program of day classes.  It was a brand new experience.  I think, as you can 
recall, we had some late hours during those early years. 

 
C: What were your initial impressions of UNF, of the students, of your colleagues, 

administration, do you remember any particular reactions? 
 
P: The students, first of all, they were older than the [student] body that I was used 

to in Gainesville, where we were dealing with incoming freshmen and so forth.  If 
you remember, we didn’t have the first two years at UNF for some time.  They 
were older, they were more mature, and most of them were a little bit more 
serious about learning.  This was not play school, we didn’t have a residential 
student body that we have today.  Everybody was basically a commuter.  If you 
could catch a bus or had a car, you could be a part of us.  What it meant 
basically, is when I mentioned negotiating a mortgage, there were usually people 
in the class who had done that.  That certainly was not true at Gainesville where I 
had been. 
 It was, I think a fairly good student body in terms of ability.  Maybe not 
quite as sharp as the entering freshmen now, or at least according to the grade 
point averages and the SAT scores that I hear about.  I think we enjoyed them  
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and I think they enjoyed us.  It was, and this is something that I’m sure you  
remember, too, it was a much more closely knit community, I guess is the best 
way to say it, in those days.  Everybody knew everybody else, which was good in 
a way and I guess bad in a way.  It was not unusual for the vice president or the 
president to drop in at almost any time.  As a matter of fact, Roy Lassiter, our first 
academic vice president, made it a point during those early years of going 
around every day and dropping in here and there and checking on things. 

 
C: Did he drop into the classroom as well? 
 
P: I don’t think so.  We experimented during the early years with all sorts of 

evaluation procedures, including peer visitation, which took up a tremendous 
amount of time and apparently didn’t work very well at all.  If I remember 
correctly, I remember visiting some psychology classes and learning a lot about 
sexuality.  I was impressed by the administration, quite frankly, and their 
dedication and their ability.  I thought there had been some good choices made 
overall.  There may have been a few bad eggs here and there.  We were making 
do with very little.  We started out, I think, with four buildings at the very 
beginning.  Everybody was crammed together, which meant you couldn’t avoid 
seeing people in the other colleges and the other departments.   
 There were also some social groups that were set up.  I think you were 
involved in those as well.  The women, the wives, the faculty wives and the staff 
wives I think had an organization that they set up.  I don’t remember exactly what 
it was.  I remember my wife was in it.  There were things like progressive dinners, 
where you would go from one person’s house to another, and there would be the 
first part of a meal in one house, and so forth.  It got people together socially as 
well as professionally.  You got to know people perhaps too well in many cases.  
You knew where all the skeletons were buried, as well as all the good points.  It 
was really interesting.  We had some interesting wildlife around here during the 
early years.  There were black bears around at that time during the first year or 
so, after we opened the buildings.  Those have since pretty well disappeared 
from this area.  There were deer, turkeys, and there were snakes.  It was not 
unusual, during the first couple years, to walk around the edge of a building to 
see a black snake sunning on the concrete up against the building.   
 Steve Shapiro, who is about to retire as professor of economics in the 
Department of Economics and Geography, and I used to run around the campus 
back in the years when we could effectively.  There was a fairly large population 
of pigmy rattlesnakes around.  The campus police would find them and kill them.  
We very often jumped over them.  We were out running, and I’m talking about the 
sides of the road–the access road--going out and coming in.  They get to be 
about eighteen inches long, but they can give you a start. [It was] interesting 
times.   

 
C: Looking over the years, moving from the beginning on through your career here,  
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 what’s it been like teaching at UNF?  You mentioned the night courses as one  
 aspect that you may or may not have enjoyed, but you had undergraduates and 

graduate students and the MBA, did you teach the MBA program, too? 
 
P: Oh, yeah.  At one time or another, I think I taught almost every course in the 

economics curriculum, whether I wanted to or not.  I enjoyed the teaching very 
much.  I miss it.  From time to time, I come back and fill in for Paul Mason, who 
now chairs the Department of Economics and Geography, or somebody else if 
they’re going to a professional meeting or going out of town.  That’s enjoyable.  
Every time I do it, it comes back to me all of a sudden how much fun it is and 
also how much work it is if you do it right.   

 
C: You mentioned, we were very unique at UNF in having economics in the 

business college, and why is geography with the economics?  Is that your doing 
or Roy’s doing? 

 
P: The combination of economics and geography was Roy Lassiter’s doing.  He had 

seen it work at Duke University.  I guess the question was, where do we put 
geography, and I think the first Dean of Arts and Sciences may not have had a 
strong opinion about it, and so Roy said, why don’t we try it this way?  Having the 
Department of Economics and Geography in the College of Business is a fairly 
common thing.  It just depends on what the institution wants to do and whether 
they want to emphasize the business side of it, or the arts and sciences side of 
economics.  From my point of view, we had it pretty well [organized.]  We had a 
good time, because normally if economics is housed in the College of Business, 
the pay is better.  I think in this case, we were probably able to do a little better 
than we would have had we been in arts and sciences.  It varies from school to 
school in Florida.  At Florida State, the Department of Economics is in the 
College of Arts and Sciences.  What has happened there is that the College of 
Business has bootlegged some courses.  They’re in the finance department, but 
they’re basically teaching duplicate economics courses. So by putting it in 
business, we sort of avoided that, but I think on occasion, Tom Mongar may have 
wanted to teach his own variety of economics, the marxian type.  We also had, 
and still do, have two tracks.  You can get your degree essentially through arts 
and sciences, I guess it’s an AB, you can get it through arts and sciences, and 
you can also get it through business.  The big difference, especially through the 
first two years, when the preparatory courses are done, and if you do it through 
business you have to take accounting and management and all those courses 
and preparation. 

C: Are there any highlights in your teaching experience that stand out? 
P: I had a lot of good students, which was the most enjoyable part of it.  You walked 

into a room with thirty or forty people staring at you, and you know immediately  
 
 that there’s a handful that are going to respond, and are really going to make it 

worthwhile for you. Others are there because they have to be. Then there’s a few 
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who don’t know where they are, and are sitting there with flies buzzing around 
their heads.  You try to reach all of them, but it’s really the high performers that 
give you the gratification.  You know, I can’t single out any particular person.  We 
began the practice, and we still do it, of recognizing outstanding economics 
graduates.  It’s been fun to watch them go on, and to see how their careers have 
gone.  We’ve had graduates who have done extremely well in economics who 
have gone into law enforcement, they’ve gone into the Corps of Engineers, 
they’ve gone on to graduate school.  It’s just a wide variety of things, which says 
a lot for the preparation.  I really can’t point to anything that stands out.  I enjoyed 
teaching at Gainesville, and it’s sort of habit forming, I guess.  You and I both go 
there. 

 
C: You also were one of the few faculty members to be called on by the community 

to offer observations and commentary on economic matters. Would you share a 
little bit about that? 

 
P: This was something that I sort of got rewarded for by the university, but not 

officially.  Not in my paycheck. [Laughter].  One of the things we wanted to do 
was to create a resource for the community.  During those early years, when 
people wanted a speaker for the Rotary Club, or when they wanted somebody to 
come in and consult with them on economic matters, they immediately thought of 
Gainesville.  They’d call over there and try to find someone.  What we wanted to 
do was change that attitude.  At one point during the early years, I was making a 
speech a week, at Rotary Clubs, Kiwanis, various professional organizations, 
and working with the Chamber of Commerce.  That’s looked down upon by a lot 
of academics, because you’re getting your hands dirty with the real world.   

 
C: Wasn’t there an orientation on Carpenter’s and Lassiter’s part to be involved in 

the community? 
 
P: Absolutely.  Tom Carpenter, our first president, was strongly influenced by Jack 

Daniel to do things like that.  Jack Daniel was publisher of the Times Union.  He 
encouraged it and Roy did also.  That’s also something that is habit-forming.  
Once you understand it, you can stand up in front of a group of 100 guys who are 
drinking coffee and dessert and you can hold their attention.  It’s the same magic 
that happens in the classroom that attracts you.  I liked to do that very much.  I 
still make presentations from time to time, but this was one of the things that I 
liked to do and I think I did it pretty well, and it did give us a whale of a lot of 
visibility in the community for a while. Once we got a critical mass, and a lot of 
people were involved in community affairs, we were here, and we were the local 
university, and it was clear from that point on.  That was quite enjoyable.  I also 
did a lot of consulting work, and still do, to a certain extent, for the legal  

 community.  I think some of the other economists in our department also, Dr. 
Earle Traynham and Dr. Paul Mason, who are working with attorneys on  
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 personal injury and wrongful death and bankruptcy and business evaluation 

cases, those kinds of things.  That’s not as much PR as it is earning money.  
You’re providing a university resource to the community at the same time. 

 
C: Which is part of what an urban university should be about. 
 
P: Yeah, it should.  We’ve got psychologists who work with the community and of 

course, the College of Education is heavily involved with the local school systems 
and school systems around the state. 

 
C: What about research and writing in terms of your efforts or in terms of the 

department’s efforts?  Did that have equal time?  Where did it fit in your pattern 
of things? 

 
P: It grew.  During the early years, everybody was teaching and teaching heavily, 

and there was not much emphasis on research.  The library was getting better, 
but it was not a research library by any means.  However, our Hungarian 
Freedom Fighter, Andrew Farkas, who was the first director of the university 
libraries, he was favored by the administration and given a good bit of money 
during those early years to build up the basic collection.  I sent him my wish list 
along with everybody else, and we got pretty much what we wanted during those 
early years, before the budget restraints came in very strongly. I’ve lost my train 
of thought. 

 
C: We’re talking about research. 
 
P: It gradually came on us.  I think this notion of critical mass, once you get to be a 

certain size, you’re expected to have research output and in order to gain the 
respect of others and your profession, you’ve got to have research output, so it 
sort of grew naturally, I think.  We came to expect people to do research.  We 
started recruiting people who already had publications, and who had strong 
research interests and a research agenda. That was obviously one of the things 
you talked about when you were sitting down with an interviewee.  My own 
interests, with the administrative duties I had and with the teaching duties I had 
during the early years, there wasn’t a whale of a lot of time for me to do the 
research that I wanted.  It really kicked off, frankly, once I stepped down from the 
department chair.  I think I did that for about sixteen years.  The dean and I had 
an argument and I stepped out, and I was full-time faculty member for about 
seven or eight years.  It was during that seven or eight years that I began to have 
the time, I guess, as well as the interest to do some research. 
 A couple of folks in the economics department and I became  very 
strongly interested in Central America.  We got involved in the little country of 
Belize, former British Honduras.  I guess from 1981 until the present, as a matter 
of fact, we visited there and we have good contacts there, we’ve published 
papers, chapters in books, all kinds of things like that.  We also got involved in 
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Guyana and Cuba.  I’m still involved in research on Cuba.  I belong to the 
Association for the Study of the Cuban Economy.  I’m a charter member of it.  It’s 
been around for about thirteen years.  It’s a group of largely expatriate Cubans 
who are largely economists, a lot of them in Washington, some in Miami, and 
they have annual meetings and publications, and they’re sort of looking at how 
Cuba is doing and what’s happening to the economy there.  My research 
interests have been by and large outside of the U.S.  Or regional, I guess.  The 
Caribbean, I did a bunch of work on Mexico and Guatemala, but not much. 

 
C: That clearly adds a flavor to the character of the university to be involved 

internationally.  The major thrust today is international.   
 
P: It does, and it came with difficulty.  When our second dean took over, this was Ed 

Moses.  Our first dean was sort of pushed out.  When Ed Moses took over, his 
vision was that we were a purely regional U.S. university.  Looking outside the 
country was not part of the purpose of the college.  So he discouraged it.  What 
some of us did, was do it on the side, I guess, because it was what we were 
interested in, and we got involved and there were publications and things of this 
nature, and conferences where we presented papers.  It wasn’t really until Moses 
left and our third dean took over that we were able to really focus on it. 

 
C: The third dean Ed Johnson? 
 
P: Ed Johnson, absolutely.  Ed had spent time at one of the institutions in Colorado.  

We found him and I thought he did a good job.  He brought more morale and a 
better feeling to the college.  Ed Moses was a hard task master.  He also had 
some anger problems, I guess is the best way to say it, and created some bad 
feelings.  He had really good intentions.  What he really wanted to do was turn 
the college into a research college.  This was in a period of time when we were 
moving in that direction, and he wanted to do that.  He brought in innovations of 
various kinds, and created some uncomfortable situations for a lot of the faculty 
members.  Ed Johnson was, I think, more of a  pacifier.  Things smoothed out, 
but a lot of the thrust that Ed Moses had given the college continued.  I think the 
good things that we had put in place continued, and still do. 

 
C: Would you say that the good things were oriented towards research and 

professionalism? 
 
P: Yes.  And fund-raising.  Obviously, all of this has grown over time and our last 

dean before the current one, Earle Traynham, turned out to be, although as he 
has told me privately, he had doubts about what he could do.  He turned out to 
be an excellent fund-raiser.  He raised the money to fund the new building by 
matching funds from Tallahassee and raised a lot of funds.  He got, I think, a five 
million dollar gift from Luther Coggin [Jacksonville Entrepreneur] so the college  
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 would be named after him.  He did very well.  It’s a different animal.  It’s a totally 

different animal from the one that cranked up in October, 1972. 
 
C: You’ve mentioned two things; the shift from primary teaching to more of a 

balance of teaching/research, you’ve also mentioned the intimacy that existed in 
1972 that lessened as you grew bigger.  Are there other major changes that you 
see either in your department or in the college or in the university that have 
shaped the nature of this place? 

 
P: The size of it.  As the size grew, decision making became slower and problem 

resolution became slower.  During the early days if you had a problem you could 
walk around the corner and bang on the vice president’s door, and get some 
resolution very quickly.  Over time, as we got larger and larger and as we built 
the internal structure that institutions like this have, it slowed things down.  That’s 
one of the most obvious parts of it.  The fact that we, these days, simply don’t 
know what’s happening in other parts of the campus.  There doesn’t seem to be 
a strong attempt on the part of the administration to remedy that.  We’ve got the 
little newsletter and all this sorts of stuff.  I was sitting in Paul Mason’s office a 
few minutes ago, and we were talking about the things that were happening on 
the campus.  He said, you know, I just saw Ray Bowman for the first time in ten 
years. [Laughter]  I think his beard was longer than ever.  It’s that sort of thing.  I 
told him that I was going to meet you in the new library building.  He said, well, I 
haven’t had time to go over there.  He told me he’d been in the engineering 
building for the first time just a couple weeks ago.  So it’s not the same.  The 
original plan, and I think I’ve got the diagrams of the campus somewhere in my 
old papers, but the original plan from Reynolds, Smith, and Hills was to be a 
small-town community. 

 
C: The village concept. 
 
P: The village concept, that’s it.  It’s more big-town now. 
 
C: More like other larger state universities. 
 
P: Yep, we’re getting very close. 
 
C: What are the compensating benefits of having the larger state university?  Are 

there some?  Or do you miss the small intimacy? 
 
P: I miss it, and I think you and I both came up through some relatively [small 

schools].  When I went to Emory, for example, the college there was quite small.  
Georgia State, when I got my MBA, they were just cranking up in a decent way.  I 
miss that.  At the same time, larger universities tend to have less problems with 
funding.  

 



UNF-3, Perry, Page-9 
 
C: They have more resources. 
 
P: [They have] more resources, more fudge.  A little pot of money here and a little 

pot of money there, they tend not to have the same kinds of financial scares that 
we did have during the early years here at UNF.  You’ve also got, as the faculty 
grows, more and more people with diverse interests.  That makes it easy.  If 
you’re interested in something about Latin America, you’re likely to find 
somebody in another department who has that specialty, joint work with various 
kinds.  There are economies of scale, I guess as economists would put it, in the 
larger university so it’s really greater than sum of its parts. 

 
C: What are some of the most important changes that you’ve seen?  You mentioned 

the size.  Are there other changes that have taken place, either close to you or 
the university at large that have been significant for the growth of UNF? 

 
P: First of all would be the addition of the lower two years.  That was key. 
 
C: How did that change the university for you? 
 
P: Up to that point, our curriculum consisted of upper division courses, basically.  I 

think we had some principles of economics courses in the curriculum, but usually 
those were offered to sophomores.  Once we had freshman and sophomores 
come in, they immediately let us expand our offerings and bring in people who 
were interested in doing those things.  We brought in some younger people, too.  
The median age at the very beginning was something like thirty, between thirty 
and thirty-four, if I remember correctly. 

 
C: I remember that the average age of the student was thirty and the average age of 

the faculty was twenty-nine. 
 
P: That’s true in some cases [laughter], no doubt about it.  I’m struck when I go to 

the new faculty meetings in our college each year by how young the faculty look. 
 
C: And you don’t know all their names, do you? 
 
P: No, I don’t.  I keep up with the people in my department.  It’s fairly easy [to do 

that]. 
 
C: What was the size of your department in the beginning and what was the size 

when you retired? 
 
P: At the beginning I was teaching.  Our first faculty member was Steve Shapiro.  

He drove down with a beard and an attitude, and I liked him immediately.  He 
was basically the first faculty member that we hired.  I think we had just about 
four or five faculty members at the very beginning.  I think myself and three 
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others to begin with. 
 
C: Lou Woods, was he one of them? 
 
P: Lou came a year or two after we opened.  I talked to him. We needed somebody 

in geography, but we needed somebody who could also teach economics 
courses.  He decided that he wanted to do it.  He went and did some additional 
economics work at Eastern Carolina, I think it was.  He’s a Tar Heel, the 
University of North Carolina, Chapel Hill.  He took a year of additional work in 
order to come down and teach both economics and geography.  He’s done a 
very good job for us. 

 
C: You hired Earle Traynham pretty early, too, right? 
 
P: I hired Earle in 1973 or 1974.  He was our second South Carolina graduate that 

we hired.  He had specialized in the MBA program at South Carolina so we had 
hoped to get help with those courses.  He’s a micro-economist and that’s 
basically where he did his teaching until he got interested in administration, and 
became an associate dean in the college.  That was some years later.  Let’s see, 
when I left we had ten or eleven.  It’s really hard to count because we use a lot of 
adjuncts.  In a given semester we have three or four adjuncts, at least in the 
department of economics. 

 
C: We’ve had as presidents, Carpenter, McCray, Adam Herbert, Anne Hopkins, and 

John Delaney.  We won’t count John because he is current. Who stood out 
among them and why? 

 
P: I liked Tom Carpenter.   
 
C: Andy Robinson was in as interim and so was the fellow from the Board of 

Regents who also was interim [Roy McTarnaghan]. 
 
P: I liked Tom Carpenter, I liked his attitude, and I liked his rather easygoing way of 

doing things.  You learned very early on that if he made a suggestion it was a 
command.  That was his management style.  His connection with the community, 
although a lot of people thought he was influenced too much by the power 
structure in Jacksonville, that was important to us, especially as we got started.  
We needed community support.  He stands out.  Curtis McCray stands out as an 
unusual person.  I think he was probably good for the institution, but I don’t know.  
I think he was almost a sociopath in some ways.  I’d better not say any more than 
that.  I liked him personally, but I really have doubts about some of the things he 
did to the university.   

 
C: Did anything affect you particularly in that regard? 
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P: Not really.  Again, I had a fairly good relationship [with him].  I remember at the 

time I was disturbed by some of the decisions he had made and I frankly can’t 
remember all of them.   

 
C: How about Adam Herbert? 
 
P: I thought Adam was a good choice for a variety of reasons.  He also reached out 

to the community in a far different way.  He could relate to the African-American 
community in town, too, and I think helped us there, too.  We still have problems 
with not enough students from that group.  I think toward the end of his 
administration he spent too much time off campus.  Faculty members made jokes 
about a “Herbert sighting.”  They’d go, yeah, I saw a Herbert this morning!  That 
kind of thing.  He had a good administrative sub-structure under him.  If you’ve 
got a good academic vice president or provost, then things can go on in a nice 
regular fashion.  I liked him.  He may have lost a lot of interest in campus 
activities towards the end of his tenure here.  I liked him a lot.  Anne Hopkins was 
one of the most sociable persons we’ve had in that job.  At the same time, it was 
clear that she was president.  I guess John Delaney is really the first non-
academic and I think the jury is still out on him. 

 
C: What about our provosts and vice presidents?  Lassiter, Minahan, Merwin, 

Bardo, Martin, Kline? 
 
P: Roy Lassiter was a personal friend of mine.  I had known him in Gainesville.  

He’s the one who recruited me here.  I car pooled with him during the early years 
during the Arab oil embargo years in the first and second oil crises.  I think much 
of what happens on campus bears his imprint.  I think he was one of the persons 
who had the greatest influence on how the university looked and operated, and 
the direction it went.  I think there’s still a lot of Roy on campus.   

 
C: Give me an example of that if you can. 
 
P: His emphasis is on academic standards.  Coming around and just checking to 

make sure things were being done correctly, and that you were doing your job.  
I’m not sure that happens very much these days.  He had an intense intellectual 
curiosity about the university doings.  You could sit and talk with him for hours 
about how universities work, and the philosophy behind universities and so forth.  
He felt very deeply about that.  I think he was really personally involved in it. The 
university, in a way, was an extension of him.  He stands out.  John Minahan was 
one of the most unusual vice presidents we’ve had. [He was] a black Irishman 
from the Spanish Armada stock.  No doubt about it, he’s got the dark eyes and 
everything.  I liked him a lot, but I thought he was as erratic as could be.  He did 
some interesting and good things, emphasizing a lot of arts and sciences, which 
should have been emphasized.  We were getting to the size where that would be  
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 important.  I also liked the fact that he was efficient.  I think that right before he 

left us, I saw him a couple mornings out here on the lake with his fishing rod.  
John Bardo, I have very little recollection of him, other than I thought he was 
doing a decent job.  He was also the one who had some frictions with Ed Moses 
and caused Ed Moses to leave.  Ed Moses didn’t make friends on campus.  He 
didn’t have alliances.  He sort of thought he could do it by himself.  Folks in the 
administration discovered that if they could make him angry, they could jerk him 
around.  It was Bardo basically who made it too uncomfortable for him to be here.  
At least, that’s my perception of him.  That’s what I know about him. Bill [Merwin] 
and I were friends.  I remember, I wrote him some letters in the early days that 
were just vitriolic.  He took them in stride.  He could have stepped on me or put 
me down, but he took them in stride.   

 
C: Would you be willing to share why you got angry? 
 
P: I don’t recall.  I remember writing the letters about some academic decisions.  I 

didn’t know enough at that time to be more restrained, I guess.  I wrote the letters 
and he’d call me up and say, everything’s going to be okay.  He did have that 
ability, obviously, and now he’s the president of one of the universities in our 
system, and as far as I can tell he’s doing a good job.  I think he’s grown over the 
years. [He has] a lot of basic ability.  Interesting guy. 

 
C: [What about] Ken Martin? 
 
P: Ken was sort of the caretaker, basically.  I don’t recall him doing much.  That may 

be unfair to him. 
 
C: In terms of recollection, what affected you is what’s important.  What others felt 

about Ken... 
 
P: They can certainly feel that way. 
 
C: [Do you have] any special memories of David Kline? 
 
P: Yeah.  I liked David.  I liked all of our vice presidents, as a matter of fact, and I 

think I had a fairly good personal relationship with all of them.  David Kline came 
in at another critical time.  We had some interesting arguments with him about 
promotions.  There were a couple people in my department who had impeccable 
research records.  They had jumped through all the hoops for promotion, and 
they were a little too young, according to Kline, and this may also have come 
down from the president, I don’t know. David wanted to raise the bar.  I think that 
was proper.  He had some ideas about age and rank, and a couple of our people 
had done everything that they should do in order to be committed full professors, 
at least in my opinion.  They were turned down.  We had some arguments back  
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 and forth about that for a while.  Other than that, I thought he did a good job.  At 

times, without a whole lot of help from the presidents. 
 
C: He worked for both Herbert and Hopkins? 
 
P: Yes, both of them.  I think it was when Anne Hopkins was the president that we 

had problems with the promotions, and I think it may well have been her 
perception of that to govern it rather than his.  He’s the one that made the 
decisions and took the heat. 

 
C: Over the thirty years, how is it that Roy Lassiter stands out, as you’ve indicated 

already?  Are there others from the department, college or university that made a 
substantial difference in the character of UNF? 

 
P: I’m most familiar with the people within the college and the department.  I would 

say that Jim Parrish, we haven’t talked about him, he was the founding dean of 
the College of Business Administration.  A good ole boy from Alabama, who 
always had an Alabama story ready, and still does, as a matter of fact.  I saw him 
at the retirement dinner for Frank McLaughlin not too long ago.  He was still 
buzzing around and telling stories and still doing very well.  He was hired, at least 
in part, because he had taken Colleges of Business at two other institutions 
through full accreditation with the American Assembly of Collegiate Schools of 
Business, which is the elite accrediting agency for business colleges.  He would 
be the only man in the country to have done it three times if he succeeded here, 
and he did.  He was not research oriented.  He was not community service 
oriented.  He did go out and make speeches, he did raise money, those kinds of 
things.  I think ultimately those were the shortcomings that caused him to leave 
and get Ed Moses in that position.  Ed came in, at least in part, to raise money, 
and he started doing that.  He set up some organizations in the college for raising 
funds that are still in existence and still work.  Jim set the tone during the early 
years. 

 
C: What was that tone? 
 
P: Cooperation, I think.  Cooperation across all the normal departmental and college 

boundaries.  
 
C: Collegiality might be another way of putting it? 
 
P: Collegiality, yeah.  The last year I was at the University of Florida, it was my job 

to introduce legislation in their faculty meetings.  I overlapped Bob Lanzilotti 
[Robert Lanzilotti, UF former dean of the College of Business Administration] by 
one year.  He had come down from Michigan State to become dean of the 
College of Business and he did a remarkable job in the following years.  He and I  
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 struck sparks initially but we got on the same wavelength.  It was my job to 

introduce legislation in the faculty meetings.  They were knock-down, drag-out 
meetings.  There was blood on the floor at the end of them.  They had been that 
way for years.  It was just that attitude.  All the opposing interests, they would 
come in and they’d war, and some people would go away licking wounds, and I 
didn’t find that here.  It was a remarkable change.  I think the recruiting process 
aimed at getting people who could get along.  I don’t know whether that was a 
good or bad thing, but I can tell you that it was different.  It was not frowned upon 
if you worked with somebody in an another department.  It was not frowned upon 
if you collaborated.  I think that was one of the things that Jim encouraged.   

 
C: Has that continued after Jim in the College of Business? 
 
P: To a degree; not as much.  I think given our size, there’s a usual empire building 

and then walls, and then this is our bailiwick and these are our courses, and 
we’re not going to let you do anything in our area.  That has changed.  Jim also 
was good at dispensing funds, I guess is the best way to say it, in salary 
determination.  A lot of years when he was dean there wasn’t much money.  He 
spread it around.  In those early years we didn’t have the same merit system that 
we have now, and the evaluation system.  It was the job of the department chair 
to write up the glowing recommendations, they were always glowing, because 
they were a marketing tool, and send them in to him.  He would spread the 
money around.  He had ended up with everybody in the college a little mad, a 
little angry, which meant that he had finally done the proper thing.  During those 
early years, if you were an outstanding publisher, you really didn’t get rewarded.  
It really wasn’t until things changed and we had successive deans that the 
reward structure was altered.   

 
C: It’s rewarding scholars? 
 
P: Yes.  That really changed when Ed Moses came in.  I was involved in a number 

[of things].  He would have an annual retreat with everybody on the campus, and 
you would come in with a box of materials on your faculty members and you’d 
share it with everybody, so that all of the administrators in the college could see 
exactly what was happening in every department, which was extremely useful, 
and gave you a sense of the level of achievement throughout the college.  You’d 
walk away knowing whether the accountants had published heavily during the 
year or not.  That helped.   
 Obviously, at that point, by emphasizing research a bit more, the reward 
structure changed.  We put in place certain [incentives] if you had a couple of 
articles in a journal then you were rewarded in a certain fashion, that sort of 
thing.  Jim set the tone during the early years, and it was a very comfortable 
place to work.  In spite of the fact that the hours were strange and very often the 
funds were not there, and very often you had to do things you wouldn’t normally 
do, because you simply didn’t have enough faculty. But I think he made his mark.   
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He did get us accredited by the AASCSB.  I would say from my point of view he 
was one of the leaders and shakers during the early years.  Ed Moses changed 
the attitude in the college, moving it more toward research, and Earle Traynham.  
Earle turned out to be a good conciliator, and he turned out to be an excellent 
fund-raiser.  We got a new business building because he did a really good job.  
He still has good community contacts. 

 
C: He combined some of the best talents of both Parrish and Moses. 
 
P: Yes.  He’s good at holding his temper.  That’s a gift, and that’s something that 

not everybody could do.  Several of my previous deans could not do that.  That 
doesn’t mean that he doesn’t exercise it or that actions don’t reflect it.  He’s good 
at give and take.  He made some very good decisions and raised a lot of money.  
He was ideal for the period of time that he was dean.  I think it’s probably time for 
a new one.  He stepped down, at least in part, because he was tired of a lot of 
the things he had to do. His wife was complaining that she didn’t see him 
enough. 

 
C: Gary Fane is interim dean.  Have they hired another dean? 
 
P: They’ve hired a new dean.  I have not met him yet.  He was supposed to come in 

last month at the beginning of fall semester from Kennesaw State, I remember, 
which probably means he’s free enterprise-oriented.  I think they’re strong in that 
field there.  Gary was caretaker.  I think he did a good job for the college for a 
couple years until we got the new dean in.  He made some staff decisions that 
maybe were not the best, but those were changed.  Gary did a good job.  Gary 
has been around.  He’s an interesting person.  He, as a matter of fact, has put 
his mark on the university.  He’s a financial accountant.  He’s not the usual “put 
down the numbers and add them up” type-of-accountant, but he’s more  financial 
and he helped to shift the finance program in that direction, adding courses and 
so forth. I guess he was an assistant vice president at one time. 

 
C: Wasn’t he interim vice president at one time? 
 
P: I think you’re right.  I think he was.  He’s good at holding the line and keeping the 

ship going in the same direction.  I think that’s what he’s done for the college. 
 
C: You’ve mentioned Lassiter and Parrish as two people who have stood out.  

They’re right at the beginning.  Has there been anybody since then that has 
stood out in your mind?  I’m just curious. 

 
P: In terms of the overall impact on the university, I would say those are two of the 

most important, from my point of view anyway.  Every one of the presidents has 
done something to put his or her mark on the institution, there’s no doubt about  
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 that.  McCray probably least of all.  It’s hard to think of things that he did that 

have lingered. 
 
C: Shifting focus, who are the most colorful faculty people that you lived with? 
 
P: Tom Mongar, for example.  Tom and I were friendly rivals, and sometimes not so 

friendly.  I recall one time he offered to have a fistfight with Lou Woods, and Lou 
turned him down. 

 
C: Lou was twice his size. 
 
P: Lou was twice his size and that was a good move.  Tom, over the years, he and 

I, I don’t think are much closer, but his orientation and his strong belief in 
Marxism and those kinds of things, that created some interesting frictions 
between him and other faculty members, he and Jane Decker. So the political 
science department turned out to be a really interesting group of people during 
those early years.  They were diverse.  A lot of diverse attitudes and colorful 
activities, no doubt about it, especially in faculty meetings, that would be fun. 

 
C: The interesting thing about Tom, and you mentioned Marxism and I’ll add in the  

pugnacious personality, but he also wrote the first faculty constitution, working 
with Vice President Lassiter. 

 
P: That’s true.  Tom was gifted.  I’m not sure he knew it, but he was a very 

competent guy.  He and I have had some very serious discussions about things 
over the years, and I always liked him.  I forget, I think one time in a faculty 
meeting, I did something and he said it was unforgiven and unforgivable, which 
was typical for him, to make an extreme statement. 

 
C: What about any other personalities? 
 
P: I’m not sure that we hired too many strange people.  I tried not to.  If I looked at 

the faculty members in economics, we hired an interesting guy named Jorn 
Dakin.  I don’t know if you remember him or not.  He had both a law degree and 
a Ph.D. from the University of Chicago, and was very conservative, sort of to the 
right of Atilla the Hun. [He] wore very narrow ties, that sort of thing.  We hired  

 him and we had him on one end of the spectrum, and Steve Shapiro on the 
liberal end of the spectrum.  Steve’s another character in many ways.  Jorn 
taught our business law courses until he got tired of it and took a job in 
Washington.  He was an interesting guy and he added that tone, and we’ve had, 
ever since that time, in the department of economics, we’ve had a fairly wide 
spectrum of political attitudes.  We’ve got the chair of the department today is 
Paul Mason and he’s probably the most conservative guy on campus, in terms of 
politics.  Steve Shapiro is pretty liberal on the other end.  Not as liberal as some  
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 folks in other departments, but it’s a fairly broad spectrum, and then we have a 

number of people spaced out between the two.  That’s one of the characteristics 
of the economics department that I think has persisted over the years. 

 
C: Which is interesting, because some schools like Chicago and UVA are known to 

be conservative and others are known, like Harvard or Yale, to be pretty liberal. 
 
P: Absolutely.  The University of Chicago still is, perhaps not as much as it was ten 

or fifteen years ago, when we had the Chicago School of Economics.  Once 
Milton Friedman [Nobel Prize winner in Economics] retired and George Stigler 
was gone and some of those other folks were gone, it’s not as monolithic as it 
was.  George Mason University has a good complex of conservative guys there.  
They try to keep it that way, which is interesting.  I think our basic attitude from 
the very beginning was that we wanted that diversity of opinion and we wanted 
diversity of background, and I think we achieved it. 

 
C: What achievements of the university, looking over a thirty year period, are you 

most proud?  Not that you necessarily did, but that you’ve been a part of and I’ve 
been a part of over thirty years.  We started with nothing, and here we are with 
15,000 students. 

 
P: That’s probably it, just the growth of the place.  We could have very well have 

failed.  If some politicians had their way, at one point we could have been an 
appendage for the University of Florida, which I think would have basically killed 
us.  It would have eliminated our identity. That’s just the basic success of the 
university in doing what it intended to do in the very first place, and that is to 
serve the community.  Obviously, now we’ve got international students coming in 
and we’ve got people from other states coming in because national magazines 
rank us fairly highly, but we’ve also, and this was one of the things that was 
intended in the very beginning, we’ve also become very, very involved in the 
community.  Not everybody on campus, obviously, and not every department 
does that, but if you walk downtown and say you’re from UNF, everybody knows 
about the place and everybody has had some kind of contact with UNF, whether 
as a student or having somebody from UNF come in and help them.  I think those 
two things stand out in my mind.  I don’t know if there’s been any blockbuster 
events during our history, but I don’t think so.   

 
C: Are there distinctive characteristics of UNF that make us somewhat different from 

the other regional universities in Florida? 
 
P: I think so.  I wish I knew more about the other regional universities.  I don’t know 

them, obviously, as well as I know UNF.  I have friends at Florida Atlantic and at 
the University of West Florida, both of which have become fairly large.  I’m not 
sure how to say it.  I still think of this university as kind of a unified whole.  
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C: W-H-O-L-E? 
 
P: Yes. [Laughter]  Some people in Tallahassee think of it as an H-O-L-E into which 

money is thrown, but as a unified whole, and I think of Gainesville, the University 
of Florida, as being a collection of bits and pieces.  A lot of the departments or 
divisions, like IFAS [Institute of Food and Agricultural Sciences], tend to go their 
own way.  I think there’s still that sense of unity and identity here, that I don’t see 
in the large universities.  I guess as the student body gets larger and they get 
more buildings on campus, we may do that.  I think we’re also very favored by 
our location.  The fact that somebody at the very beginning said, we need to 
have this plot of land.  It’s going to have to hold the university for the foreseeable 
future.  We don’t have the problems that some other urban universities have, the 
University of Georgia or Georgia Tech, which spills out all over the place and 
Gainesville, the University of Florida, too.  I think that also adds to the sense of 
unity.  We’re in one place here, basically. 

 
C: How have the students changed over the years?  You mentioned their maturity in 

their early years. 
 
P: They’re less mature now.  They can’t write or spell as well.  I got a term paper 

with no plurals in it, because the student didn’t know how to do that.  I asked him, 
how did you get this far?  This was a junior.  How did you get this far? [He said], 
well, I never wrote a term paper before.  I’ve always had multiple choice.  But 
then you’ve got the outstanding ones who would do well almost anywhere.  I 
think the average student is more like the average student at state universities 
across the country.  In spite of all the talk about their GPAs and SATs.   

 
C: Would you be concerned that there’s a decline in the quality overall?  The 

average or the mean? 
 
P: I think it’s not unique to this place.  It’s something we should be concerned about, 

and I hope something some folks are trying to solve.  It’s scary. 
 
C: Have we made any, as a university, major mistakes or gone in the wrong 

direction over the years, from your perspective? 
 
P: We’ve muddled through. [Laughter]  That, by the way, is proper management 

process, in some circumstances.  We have muddled through, and we’ve done 
some things by positive action and we’ve also done a lot of things by reaction.  
We’ve got an engineering program, a fledgling one now, that is probably going to 
survive and do fairly well.  One of the last courses I taught before I retired from 
teaching was an engineering economics course that I put together for that 
program. I was impressed by the students. That’s one of those things that sort of 
happened at the right time.  I recall that Adam Darm was brought in some years 
ago to do a technology program, which was our version of “sort-of  
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 engineering,” but not really engineering. Adam did a good job.  Adam was also a 

kind of character.  He didn’t cope with anger very well, on occasions.  Over a 
couple years, I could tell you about that.  He sort of laid the foundation.  He 
understood what technology was and ultimately this comes out of it.  It’s a 
remarkable thing.  I’m interested to see what’s going to happen.  Engineering 
runs in cycles.  Available jobs and the programs around the country run in cycles.  
I’m waiting to see what happens to our program; whether it suffers the same ups 
and downs that programs in other areas do.   

 
C: One of the things that affects us as faculty that we don’t spend a lot of time on is 

things like academic support services, physical facilities, student advising, 
extracurricular activities; they’re sort of marginal to us, but they’re also a major 
part of the institution for students and others.  Have you had any particular 
experiences with academic or administrative support services or physical 
facilities, or the bookstore or student advising or extracurricular activities that 
have impacted you during your career here? 

 
P: Much of my experiences with the support people have been fairly positive. I know 

that on occasion we would have problems with the air conditioning and such, and 
the facilities people would send around one of their newest hires with that thing 
they whirled around and nothing much would happen.  We might have to push on 
them to get things done.  I think in general, I have a favorable opinion of the 
support structure here.  The bookstore, over time, I think has been pretty good.  
I’m not sure if handing the bookstore out to a national chain was the best thing 
we could do.  Although, I guess from an economic point of view, it was a rational 
decision.  I’ve really had no complaints about any of this. 

 
C: Was there an economics club for students or any extra things like that?  The 

business college has extracurricular programs for students.  Were you involved 
in any of those? 

 
P: Yes.  As a matter of fact, I have been.  I helped set up the local chapter of the 

National Economics Honorary.  They’re going to have an event in November of 
this year where we bring in the new initiates. Omicron Delta Epsilon, ODE.  
That’s pretty active.  I also helped to set up the local chapter of Delta Sigma Pi, 
which is the national business fraternity. It was interesting, I did this when Jim 
Parrish was the dean. Jim was a big and active member of the opposing or rival 
business fraternity, Alpha Kappa Psi.  He and I, we didn’t lock horns on this, but 
he wanted Alpha Kappa Psi in badly, but nobody wanted to do it and nobody 
wanted to help him, and he knew he was not going to do it himself.  So I got the 
national representatives down from Delta Sigma Pi, and we set everything up 
and we had the initial chapter and then everything worked out, and we had our 
installation banquet, and that’s been a very active group ever since.  So it’s 
active.   
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 The economics club is an on-again, off-again thing depending on how 
active the students are in it.  We cranked one up many years ago called the 
Adam Smith Club, after my favorite cranky Scottish economist.  Talk about 
strange and unusual people, Smith was, no doubt about it.  It really depends on 
whether we have student leaders who want to do things.  The number of 
economics majors has fluctuated over time.  Sometimes it’s as low as ten or 
fifteen, and sometimes it’s up around thirty or forty.  With the larger student body 
these days it’s forty or something like that; forty or fifty, I think.  At least I think 
that’s what Paul [Mason] told me.  That fluctuates.  There are a number of active 
organizations in the college, and I think the Accounting Club is probably the 
largest and most active.  They have a lot of activities during the year.  They do a 
lot of proselytizing and they tend to do a good job.  There are interest groups and 
there are clubs in the college and I think they’re fairly effective.  

 
C: Looking at your faculty and the faculty in general over the years, how would you 

compare their quality then vs. now, or now vs. other institutions of higher 
learning?  Do we have a good faculty?  Has it gotten better?  Has it stayed the 
same? 

 
P: We have a good faculty.  I think we compare very well with other regional 

universities, at least from my point of view, knowing what I know about the faculty 
and the College of Business administration, and to a lesser extent, obviously, 
about other faculty members around the campus.  Over time, obviously, the mix 
has changed, along with the size.  Over the past ten or fifteen years, we tended 
to hire people who are more research oriented.  That has altered because of the 
nature of the faculty.  In terms of achievement and in terms of ability, it’s a very 
good faculty.  We have very few clinkers.  We have a few.  People who are not 
achieving very well are given menial jobs, I guess.  You know, you haven’t really 
produced in the past couple of years, so we’ll just let you teach some extra 
courses.  For the most part, it’s a good faculty.  In terms of research output, it 
can’t hold a candle to the research institutions.  That’s clear, because we simply 
don’t have the resources, first of all, we don’t have the library, we don’t have the 
money, we don’t have the ability to release people from teaching to the extent 
that is needed for a big research effort.  I’ll put our faculty up against almost any 
school our size.  I think we’ve done a very good job recruiting, and I think we’ve 
been fortunate in getting as many of the people as we can.  I think it’s a good 
mix. 

 
C: Is the emphasis still on teaching? 
 
P: To a degree.  I think less than when you and I last taught here, although we do 

more of that than anything else.  Lip service is paid to it, and in the College of 
Business there’s an evaluation procedure where teaching is presumably given 
the greatest weight.  From our last job evaluation while I was a faculty member at 
the college, and I don’t think that was changed.  Research is a big, big element. 
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C: But without the resources of a big research institution.  Has the quality of 

teaching declined as a result of it? 
 
P: I don’t know.  I can only speak about the College of Business because I’ve seen 

the evaluations there, and from time to time I’ve been in the classrooms where 
others have made their presentations, I don’t think so.  Judging from the people 
that I know.  When we invite somebody in, we always have them teach a class 
for us so we get some notion of how good they are and how bad they are.  The 
feedback I have from the College of Business in particular is that we’re still doing 
a good job in the classroom, and I’m pleased about that.  Of course, we haven’t 
gotten quite to the point of Harvard where the students do their own evaluations 
of the faculty, and publish it themselves outside the university structure.  I think 
that might be an interesting thing. 

 
C: What changes have you seen in UNF governance and administration over the 

years?  Do you feel like we’ve been governed or administered centrally well 
compared to other institutions? 

 
P: I think on balance.  In the eyes of the Florida statutes, the university is the 

President.  I think there have been instances in the past where the President 
perhaps, or the Vice President, have made certain decisions that nobody else on 
campus wanted.  I think by and large we’ve had a fairly decent government 
structure.  In the early days we had the General Assembly, which I think was 
supposed to include everyone, sort of the like the old Knights of Labor in the 
nineteenth century, which was supposed to include all kinds of workers. 

 
C: Or like the New England Town Meeting. 
 
P: Exactly.  It sort of worked for a while.  I think the structure that we have now is 

fairly good.  It lets people express themselves, and it permits change.  I’m not 
sure it’s that much different from the government structure at most of the other 
institutions in the state. 

 
C: Some places have Faculty Senates. 
 
P: As a matter of fact, I was a member of the Faculty Senate at Gainesville before I 

came here. [They had] an upper house and a lower house. 
 
C: What have I omitted?  What recollections of UNF have I neglected to ask you 

about and that you wanted to share? 
 
P: I don’t know, the Boathouse. 
 
C: Which one?  The one that burned? 
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P: That’s right.  This was something new and I guess it was our early way of 

providing food and a poor substitute for [a] student union and things of that 
nature. Lots of things happened at the Boathouse.  Lots of plots were hatched 
there, and lots of beer was drunk there.  I guess over the years that has been 
one of the social centers of the campus.  I thought it was an interesting 
innovation.   

 
C: Throwing in my two cents worth, I think in the early years it was a vital place for 

faculty to come together after hours.  I wonder, is there any place where the 
faculty comes together in these later years, socially particularly?  Like the old 
London Coffeehouse or Ben Franklin’s neighborhood tavern, or the Boathouse 
which had the same kind of, as you said, [environment for] hatching schemes? 

 
P: The Boathouse at noon still does that to a certain extent, but you’ve got little 

cliques here and there, and I think there’s less interchange than there used to be.  
I don’t know.  There’s a faculty lounge of some sort. 

 
C: Having said of some sort, you’ve said a lot? 
 
P: That’s really it.  I really haven’t kept track of it, which may say something also.  

When I left there was a place where you could go and have coffee and talk with 
other people, and I knew very few who did it.  You have to feel comfortable.  You 
have to like the place.  I don’t know how you create that kind of atmosphere. 

 
C: Is there a faculty culture here?  You mentioned earlier Emory is a small institution 

and of course, Gainesville is a huge institution without a center almost, a 
proliferation of various and sundry things, where are we in this range?  Is there a 
faculty culture? 

 
P: I don’t know.  When I say that, I guess I’m saying I don’t know.  Is there 

something that characterizes our faculty, is there a way of doing things that is 
unique to our faculty?   

 
C: Is there a college culture in your college among the faculty?  In the early years, I 

would guess there was. 
 
P: I think so, in the early years.  I don’t think now that there’s as much social 

interchange among faculty as there was, certainly not as much as there was in 
the early years.  I think faculty members just don’t know one another as well as 
they did in the early years.  I don’t know, I truly don’t.  That being said, I suspect 
that means that there isn’t.  That’s a shame.   

 
C: Did you have a faculty or an economics culture in Gainesville?  There it’s large 

enough that you probably have most of your friends in the same department. 
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P: They were.  It was interesting and different there.  As I said, there were thirty or 

thirty-one faculty members in the department when I left, and I knew them all.  I 
got along well with them, but I didn’t socialize much with a lot of the economics 
faculty members there.  There was a college culture. 

 
C: Was it? 
 
P: There was college culture. 
 
C: That was the College of Business? 
 
P: [That was] the College of Business Administration, and that had been cranked up 

by a guy named Walter Matherly, and the building in which we were housed was 
named for him.  My wife and I would socialize and attend parties with business 
people, accountants and management people.  It was interesting, there were 
very few economists who really participated in that.  I’m not sure why.  I felt that I 
was a member of the college and we had certain attitudes about things, so there 
was a culture.   

 
C: Who did you socialize at UNF and did that change from the early years to the 

later years? 
 
P: It did.  In the early years, it was a college.  There was a feeling of unity there and 

you knew everybody.  You knew about their families and what their interests 
were, and what their sins were in most cases.  That has changed, I think simply 
as the size of the college has increased.  Jim Parrish encouraged that kind of 
interchange.  He would have meetings and social events at his house and make 
sure that everybody came, and we got to talk and there was a lot more 
socializing during those days than there is today, no doubt about it.  It was a 
college culture.  I think during the early days the Department of Economics also 
tended to be more unified and have more personal interaction than is true today.  
In fact, I know that’s true. 

 
C: Roy Lassiter once said, in the very beginning, that he knew this is a commuter 

school in that the faculty would be commuter faculty not living around the 
campus, but spread out all the way from Doctor’s Inlet to the beach.  Lives would 
be found in their` community.  Is this what happened for you, too? 

 
P: Although we were a commuter faculty... 
 
[End of Tape A, Side 2] 
 
P: Roy’s concern was well-founded, obviously.  There was life on campus, until 

eleven p.m. we had night classes.  Interestingly, it was a different student body 
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  at night for many years, and still is to some degree.  We had a lot of personal 

interaction.  There tended to be more close friendships among the faculty than 
we have today.  It was encouraged among the clubs and everything.  I think that 
has simply, if not disappeared, has weakened over the years. 

 
C: You mentioned the Boathouse when I asked what have I omitted in the 

questions.  Anything else besides the Boathouse?  I got us off on a discussion 
about faculty culture. 

 
P: Coming here from Gainesville, there were so many places you could hang out on 

campus [at the University of Florida].  The student union, the bookstore, all this 
sort of stuff.  We didn’t have that here.  The Boathouse tended to be the place, 
you’re absolutely right, during the early years. 

 
C: There was that little restaurant on the lake that used to have a business luncheon 

group that went there almost every day, when Dick Kip particularly was here. 
 
P: Yes.  For many years, the Economics Department did lunch together every 

Friday.  That was a good thing.   
 
C: Off-campus? 
 
P: Off-campus.  By design.  We went to all the good and bad restaurants around. 
 
C: Okay, I think I don’t have any more questions, and if you don’t have anything 

further you’d like to add, I’d like to conclude and say thank you very much. 
 
P: Well, you’re very welcome. 
 
[End of Interview.] 


