
C: [Today is January 27, 2006.  This is the] UNF Oral History Project.  I, Jim Crooks, 
am interviewing Dean James Parrish, the founding Dean of the College of 
Business.  Jim, talk a little bit about your early professional history before coming 
here. 

 
P: I grew up in northwest Alabama and my ambition in life, of course, was to play 

football at the University of Alabama.  I didn’t quite get to do it, but I did work for 
the athletic department there.  I was an athletic tutor and got to know the people 
and what have you.  I went there in 1939 and graduated in 1943.  I was in college 
ROTC, but in1942 the camps were full and we didn’t get to go to into the Army 
the way we were supposed to.  So when I graduated in 1943, I still had to go to 
the OCS [Officer Candidate School] to get my commission, but I was inducted 
into the Army in August of 1943.  I went to OCS, got my commission and served 
as a commissioned officer in the infantry and had overseas duty. 

 
C: Where were you overseas? 
 
P: In Panama.   It was an interesting situation.  There were seventy-two of us that 

were taken out of Camp Shelby, Mississippi in the division I was with.  We were 
the 65th Division.  We were training and supposed to go overseas as a unit, but 
they came by and got seventy-two of us, first lieutenants, second lieutenants, 
captains, and sent us up to Fort Meade, Maryland as individual replacement 
officers.  What that usually meant was that you were on your way to Normandy.  
About five or six of us were there for three days.  The others shipped out and 
we’re still sitting there.  This goes on for two solid weeks.  They’d have a whole 
new bunch, ship them out, and we’re still there.  Finally one morning I guess, 
somebody was shaving and needed a razor blade and borrowed a razor.  
Somebody else slipped him a razor and he said, “gracias amigo,” and everybody 
in the place said, “de nada.”  The “light dawned,” they were holding us for a 
Spanish speaking mission.  They got about seventy-five or eighty of us, gathered 
up, all ranks, and we went to New Orleans, got on one boat, one ship.  It went 
around by Cuba and dodged the submarines on the way and got to Puerto Rico 
and we picked up a regiment of soldiers and took them down to Panama.  We 
trained in Panama, and they went over and fought in the Pacific war.  When they 
got ready to go, after about six or seven months of training, they took me and 
four other officers, two other broad guys like I am, and two tall guys, out and 
wouldn’t let us go after all.  They said, no, are we any broader or taller than we 
were then?  Of course we weren’t.  So then I got back into the athletics and 
recreation area when I went over to Fort Davis.  I was greeted by a gentleman 
that looked familiar and was familiar, a friend of mine from the University of 
Alabama, and I was appointed as athletic recreation director of 295th INF at Fort 
Davis, and I spent the rest of the war there.  Doris came over in 1945 I guess.  
We stayed an extra six months for Jimmy to be born, our oldest son, Jimmy was 
born in the Fort Gulik Army Hospital.  I came back, and all this time I had a 
commitment from Dean Bidgood to come back and teach at the University of 
Alabama.  So when I got back, I did my master’s work and taught there and 
stayed on the faculty there for three years, then went to the University of North 
Carolina Chapel Hill on the same kind of deal.  When I got ready Bidgood would 
make me a competitive offer.  That was two years I did all my work, got 
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everything ready, working on my thesis.  Then Dean Carroll, the dean there at 
Chapel Hill, offered me the position of assistant dean.  So I went into the dean’s 
office there in 1951 and had an interesting experience.  You’re talking about the 
accreditation thing.  Dean Carroll was the secretary of the American Association 
of Collegiate Schools of Business.  Some dean was always secretary.  That year 
they were revising the rules, so I wrote them out longhand for Dean Carroll to see 
and appreciate.  I got very familiar with the accreditation business, as you might 
guess, in that process.  Of course Carolina [University of North Carolina at 
Chapel Hill] was already accredited.  About a year later he was appointed as Vice 
President of the Ford Foundation and he went up to the Ford Foundation, but 
stayed on as dean.  So for about a year and a half, I was, in effect, dean.  He 
was gone five days a week for two years there, a year and a half.  Then he 
decided to stay with the Ford Foundation permanently.  He took a while [to 
decide] not to come back to Carolina.  They appointed a new dean, a fellow from 
the business law department there.  So I stayed on for what amounted to six 
years at Carolina.  I was two years studying and then four years in the dean’s 
office.  We had just built some pretty new buildings, three new buildings.  People 
came by from everywhere to see them.  This gentleman came by and just 
wanted to see the building and I showed him the buildings, and he introduced 
himself.  He was a real nice person, I was very impressed with him.  About three 
days later I got a call from him.  He was back home and he was the dean at 
Washington University in St. Louis.  He invited me to come out and teach at 
Washington University in St. Louis.  Anyway, he made me a competitive offer, 
and I felt that I had to get out of Chapel Hill if I ever was going to because it’s 
hard to leave Chapel Hill.  I had a good situation.  I didn’t foresee myself being 
the dean, but I could stay there in a capacity without any trouble.  But I thought 
I’d better not do it.  So I took that job and went to Washington University in St. 
Louis and was actually granted the job as Associate Professor, which was, 
considering all circumstances, a pretty good deal. 

 
C: Within business what was your discipline, management or marketing? 
 
P: Interestingly enough, my doctorate is in economics.  My thesis was on treatment 

of monopoly by the writers of the classical school, Adam Smith, Say, Malthus.  I 
have, at one time or another, taught every course offered in the business school, 
so I was a jack of all trades, to say the least.  I did teach.  I taught a course every 
term throughout my whole career, somewhere.  The Washington University 
experience was very good.  I loved the place.  It was a very fine university, and 
they were so good to me.  I was selected Teacher of the Year by the students 
and was elected to a fifteen man faculty senate by the faculty and given a 
substantial raise.  But, Mississippi State invited me down to look at their 
deanship.  I went down and was horrified, that’s a good word, not by the place, it 
was a very attractive place, the school was nice, everything about it was in good 
shape, except the budget.  President Hillbun, a real open kind of fellow, showed 
me the budget.  I really had to be on my best behavior not to show, because they 
were running that university on not much more money than I had the last year to 
run the College of Business at Chapel Hill.  It wasn’t as bad as it sounds, 
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because a lot of other things got into the picture.  But I went back not planning to 
go to Mississippi State.  They had made me a firm offer, but I wasn’t going to 
take it.  I went in to talk to the dean about it, and he laughs about it yet, we’ve 
known each other for many years since.   He started talking to me about how 
terrible things were at Mississippi and all the reasons I shouldn’t go to 
Mississippi.  He was from Louisiana himself, by the way.  All he was saying was 
just what I had seen.  He was absolutely right.  But after a while it occurred to me 
that they never were going to be helped any if somebody didn’t try to help them.  
So when he got through I said, well, Ross, I really had planned to tell you that I 
was going to stay on, but you’ve convinced me now that I’d better go down and 
see if I can help them out.   So I did.  Actually they had an accreditation problem, 
and that’s why they hired me.  They were, by the way, a side thought, I shared 
the office for the year I was at Washington University in St. Louis with the 
executive secretary of AACSB.  He taught half-time.  The office was there at 
Washington University.  So once again I got a real handle on accreditation.   

 
          When I got down to Mississippi State, the first thing I did, in effect, was I 

planned what I needed to do.  There were two people that I wanted, that I knew I 
wanted for faculty.  In those days deans could pretty well hire faculty, certainly 
Mississippi State’s could get you permission to hire.  So I spent about two or 
three weeks I guess making a plan.   I got the salary I thought it would take to be 
competitive, to try to get these two guys.  One of them was at the University of 
Oklahoma and the other one was at William and Mary.  Then I corrected all the 
other salaries, raised all the salaries that would be there and made a complete 
budget.  I made an appointment, went over and showed it to the academic dean, 
the Vice President of Academic Affairs.  He looked at it and really never said a 
word.  He just looked at it for a while.  He said, Jim, do you want to go show this 
to President Hillbun?  I said, well yes sure.  He called President Hillbun and 
made the interview and we went on over.  Mr. Ben looked at it for about fifteen or 
twenty minutes.  He said, Jim, if we did this, would this bring us to accreditation 
standards for the AACSB?  I said, yes sir.  But we didn’t get either of them, but 
we got two of that caliber.  I went to all the meetings trying to find faculty support, 
but that was Mississippi State’s problem, they had a good solid university, had a 
good building, everything was in shape except faculty.  That day, up there, 
people kept asking me, why don’t you talk to Jack Davis, he wants to talk to you.  
So I went over to Dr. Havens who was the chairperson of the department over at 
the University of Alabama, a good friend of mine, and incidentally the best 
professor I ever had.  I think Havens was the best teacher I ever had anywhere.  
He was great.  So I just asked him, I said, Dr. Havens, people tell me I ought to 
talk to Jack Davis.  He said, you’re kidding.  He said, I’ve seen offers to Jack 
higher than my salary or yours. There is no way on earth he’d go to Mississippi 
State.  He, indeed, was the cream of the crop that they had ever turned out.  He 
was something else.  I said O.K.  But about a day later, Jack himself called.  I 
said, well, come on over here.  We had a chat and whatnot, and I invited him to 
come over to Mississippi State.  He came over, he looked the place over, and I 
made him the best offer we could make.  He said, I will think it over.  We shook 
hands and then he left.  He knew something none of the rest of us knew, his 
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wife’s from Birmingham, he’s from Texas, he’s rich, money doesn’t mean a thing 
to him, and he wanted to get about halfway so they could go back and forth.  We 
got along well and that kind of thing.  

 
C: Let’s move this on. 
 
P: Jack chose us.  Jack shows up and all six of the others with PhDs in hand.  We 

were ready for accreditation the very first year.  I don’t know whether to try it or 
not, so we waited another year and we went through.  We had an experience that 
got my name circulated among the business schools.  They all, the entire 
committee, agreed that we were fully accredited.  There wasn’t a thing in the 
world that Mississippi State wasn’t in perfect order on, but they didn’t give us our 
accreditation.  That became a story throughout the year.  Anyway, the next year 
we didn’t even have to reapply.  They just sent a dean by and he talked to us a 
while and we got the accreditation.  About two or three years later I moved to the 
Pentagon as Director of Education for the Department of the Army.  I spent three 
years there during the Kennedy days.  I was a graduate dean for the Army’s 
graduate civil schooling program.  We had about 1,000 Army officers in 100 
universities.  It was an interesting job, and I enjoyed it.  It didn’t take all that much 
time, so I could do other things.  I taught adjunct from time to time at Washington 
University, at Maryland, and George Washington.  By then, Dean Carroll had left 
his post at the Ford Foundation and moved down to be President of George 
Washington University.  So we were back to being in proximity.   

 
            Anyway, I’m sitting there minding my own business when the Vice 

President for Academic Affairs for Drexel University comes by.  I think he just 
wants some officers to go to Drexel, which wouldn’t have been a bad idea, but he 
didn’t, he came to talk to me.  They had had an accreditation problem for a 
number of years, and he just wondered if I’d be at all interested.  Six months 
earlier I wouldn’t have thought about it, but then I would because that was right 
when President Kennedy had been killed.  The climate in the Pentagon and the 
climate in Washington just changed so completely after President Kennedy was 
killed that really I would rather go back to a business school environment.  I got 
to Drexel and Drexel had everything going for it.  Actually, they were closer to 
meeting the accreditation standards than they realized.  They had a couple of 
issues.  Drexel had a full-scale co-op program.  All Drexel students for the first 
year went six months of school and six months at work, they alternated, six 
months in and six months out.  They had two great big advantages.  They learn a 
lot and about half of them in the business school stayed with the company they 
were with.  So you don’t have an employment problem.  And you get five years 
tuition but only have to teach them for four years.  Drexel was reasonably well-
funded for a private university.  But the state of Pennsylvania is smart.  They 
realized that more Pennsylvania students went to Drexel than went to 
Pennsylvania State or the University of Pennsylvania.  But they did fund Drexel.  
We got $500 or $600 per year per student because it was from the state because 
they realized that here they’re getting a $30,000 education for $5,000.  So we 
were pretty well funded.  We had a brand new pretty building.  Everything was 
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fine.  They just needed some screws tightened hither and yon, and somebody to 
explain to the hierarchy in AACSB, the accrediting agency, that the co-op was a 
good thing, not a bad thing.  I got that done and so we got our accreditation there 
without all that much trouble.  I guess I would have been there at Drexel, it was a 
fine place.  We loved Pennsylvania.  We lived out on the Main Line, we could 
take the train in.  We had overbought the house, it was more than we could 
afford, but it was a big beautiful house.  Drexel had been extremely generous 
with me.  They had been very, very nice.  Everything was set.  The President 
was an engineer and Drexel was an engineering college, but we had done some 
things to help the university which he was crazy about.  He and I got along fine.  
We were friends and still are. (He is dead now.) He was a fine man.  We got 
along fine except, he had promised me that when we got everything fixed up, got 
the accreditation and all that, that he would shift a little more money over to us, 
we would have something like our fair share.  We didn’t, I knew that.  The head 
of the Accounting Department, the Associate Dean, Joe Ford and I, called our 
department heads together and told them what we were about to do.  We were 
about to do a full-scale study to show what the situation was.  If they didn’t want 
to sign on to it, let us know now, because we had an idea that it wasn’t going to 
sell well over in the front office when we got it done.  Well we got it done and took 
it over, and it sold well enough.  They deal with it very good with that kind of 
budget in arithmetic, he knew it already anyway, but we really showed it to him, 
black and white.  They were going “to correct it.”  But a year went by and they 
didn’t.  By then some things had happened and it looked to me like they weren’t 
going to be able to.  The budget situation wasn’t quite as good as it appeared.  
That day Roy came by and talked to me about coming down here and starting 
something down here. 

 
C: You had known Roy Lassiter previously? 
 
P: No, I hadn’t seen Roy in my life.  He just showed up, literally, came to 

Philadelphia.  Later, I came down here, but Roy came by Philadelphia and 
chatted about the situation and had to tell me the top salary he could offer, it 
wouldn’t quite reach what I was making there in Philadelphia, but the cost of 
living down here, taxes and all that sort of thing and a whole lot of things were 
involved.  As I say, he picked a very good time.  He came by at a time when it 
was clear to me that the President was simply not going to even out the thing at 
all.  He would have made a small increase, but he was not going to do it.  Don’t 
misunderstand me, we got good money.  We had more money at Drexel by far 
than I had at Mississippi State, than I had here, than I had most anywhere, but it 
was the principle of the thing.  We were turning out good business students and 
they turned out great engineers at that time.  But anyway, the idea of something 
new, fascinating, whatever, I don’t know what it was.  Maybe we can build 
something.  So I thought it over for a while and talked it over with the children.  
Three of our children by then were in college or through college.  We only had 
the two younger ones left.  They had moved two or three times before.  As it 
turned out, now, I find they find that to be worthwhile, it’s good for them.  At times 
I thought it wasn’t, but no offense meant, but we got them out of Mississippi just 
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in time.  If they had stayed a few more years in the Mississippi public school 
system where they were and I didn’t think a thing about it, I just thought that was 
the way it was.  But when they got to Virginia, when they got to Annandale over 
at the Pentagon, gosh the difference was striking.  Then when we got to Main 
Line, Pennsylvania, it really was strange.  They really got a public education.  It 
was something else, and they were ready to go to college in a college town.  So 
they were, all in all, well, there were only two of them coming, anyway.  Mike had 
one more year in high school and Steve had two to three, so let’s do it.  We came 
down. 

 
C: What year was that? 
 
P: 1970.  We arrived in July of 1970. 
 
C: In the middle of the summer. 
 
P: Yes.  We were in that old building up there and I had become fascinated with 

Roy, as you probably had guessed by now.  I stayed that way. 
 
C: Describe Roy for posterity.  How would you describe him to someone who has 

not met him? 
 
P: Roy was a scholar of note.  Really, he was a recognized scholar in the field and 

over at the University of Florida, who also turned out to have a knack for college 
or university administration.  Roy’s major weakness, I suspect, was that he was 
not as good at handling people as you thought he would be under all those 
circumstances.  His people skills were a little bit limited because he was so smart 
that he had to wait a while for most people to catch up to him and he didn’t wait 
well.  That was not, the patience factor was not something he had a lot of.  But 
he had a lot of great advantages coming over here.  He had been Tom’s mentor 
in the doctorate program. 

 
C: Tom Carpenter? 
 
P: Tom Carpenter.  Tom had, I suspect, recognized what Roy could do for the place 

and over time let him do it.  But Tom had a hard time sometimes letting Roy do it 
because Tom would see that some of the things Roy was going to do would not 
set with people quite as well as they should have.  But basically Roy was a 
person who dreamed, he saw things.  He pictured this university. 

 
C: A visionary. 
 
P: Yes.  He actually pictured this library.  I’m a dreamer, and I was a planner.  I had 

great plans for this place.  That’s what I do, I plan.  But I would not have foreseen 
this, because I didn’t I guess grasp how significant the library, and later on, 
computing databases were going to be to the university institution.  I guess I had 
grown up wandering around in the libraries.  In Carolina that’s what I did, even in 
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the Pentagon.  As I say, I had plenty of time at the Pentagon, it was not that 
crushing a job and nobody ever knew what I was doing.  They didn’t know what 
the job was.  I was at a pretty high level.  I had a private office with a window 
view and all that kind of stuff and a good staff, worked with generals and found 
them to be very fine people.  I came away very, very differently inclined toward 
the military than I was in World War II.  One of the things that we did do, one of 
the functions of this program, was to educate the faculty at West Point.  So I got 
to work hand in glove for two years with General Westmoreland, General William 
C. Westmoreland was a two star general, Superintendent of the Academy at that 
time.  Roy saw all of this.  We came out in his jeep, he had a four wheel drive, we 
came out to tour the place.  We were going to drive down J. Turner Butler 
Boulevard. 

 
C: That didn’t exist yet. 
 
P: No, it wasn’t there.  We were going to drive on where it’s supposed to be, but we 

didn’t, we couldn’t.  We gave up there and finally got out back, came about right 
up here, about where the lake is now, and stuck up over all four wheels and 
couldn’t get out of here.  We had to have a tow truck come and get Roy’s jeep 
and get us out of here we were so deep in the thing.  Even so, he could foresee 
these buildings and how they were going to work and things like that.  He was a 
mover and a shaker.  He did things.  When he saw that we had the real 
opportunity to hire a faculty the likes of which you’ve never seen.  One of the 
things that I want to get in this sometime or other is, his relationship with the 
people at Florida [University of Florida] was good, they knew what he was going 
to do, and they were so helpful to us it’s not even funny.  First of all, they let him 
have Joe Perry.  Perry was slated for big things at the University of Florida and 
they had just brought him down.  Joe didn’t do his work at Florida.  Joe’s 
doctorate is at Northwestern.  His wife is from this area and he had some ties, 
but he was not a Florida person at all.  He was Emory and Northwestern and 
they had big things slated for him.  But Roy wanted him, also Frank McLaughlin.  
Frank was a university person, but wasn’t at the university.  Joe was at Florida 
and they let Roy have him, and they did a lot of other things.  They were just 
very, very helpful.  Dean Lanzillottie could not have been nicer to me, he did 
everything.  I guess one of the things we ought to get on here quickly is that we 
were being besieged by the master’s candidates, not by the undergraduates.  
When we hired the chairperson Dick Kip and six other chairpeople, five or six 
chairpeople, and Roy foresaw two things, that we were going to really and truly 
need interracial and he hired Grann Lloyd.  The way we hired Grann was we 
allowed him to bring the Review with him.  He was the editor of the Negro 
Educational Review.  As it turned out, Roy in effect hired him.  I recognized the 
name but I hadn’t really put it together until we had the interview.  When Grann 
shows up we had old home week.  One of the things that I did when I was at 
Chapel Hill was I taught a course over at the Central University over there at 
Durham.  They needed doctorate accreditation coverage over there, and the 
course I was going to teach that term, I taught over there.  It was at night, and I 
shared an office with the daytime guy, who was Grann Lloyd.  So we were old 
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buddies after all when he got here.  But Roy foresaw that issue and hoped that 
Ray [Grann] and Andy Robinson would help correct it.  For a time it did a little bit, 
but not completely by any means at all.   

   
          Anyway, with Roy, I think maybe he stressed that a little too much.  I think 

he got a little too enamored with that as he went along.  Then the other thing he 
decided rightly or wrongly, was that we needed to hire bright young faculty, 
faculty in general.  If a real sharp faculty showed up, we’d get with it, but we were 
basically looking for fairly young faculty, but we wanted senior leadership in here 
at the academic business.  First of all, he hired us, the three deans.  I was the 
youngest of the deans by a little bit, I guess ten or twelve years younger than Will 
and ten or twelve years younger than Ellis, but I guess I’d been a dean longer 
than he had been.  I started out dean when I was about thirty years old, as it 
turns out.  But he foresaw that the kinds of problems that we were going to run 
into, we needed somebody who had seen them before.  Some of them you’ve 
never seen before.  I’ll tell you one thing, we had to plan the courses.  We had to 
make a schedule.  I had done that many times, but I had never done it in a 
vacuum.  We didn’t have any idea how many students we were actually going to 
have that morning.  We were about a month or a month and half late getting 
started, by the way.  We were supposed to start in September of 1972 with 
classes, but it was actually mid-October before we even got started because they 
didn’t get the stinking buildings built.  In fact, we had to fire the guy who was 
going to do it and start over to get the little buildings we got built there.   

 
  But anyway, Roy realized that experience in doing those kinds of things 

was going to be absolutely necessary.  So we went that route, and I guess he got 
enamored of the potential.  He was proud of himself for one thing.  He wasn’t an 
ego type person, that wasn’t part of Roy’s makeup, but he realized that he had 
pretty well pulled a coup [coup d’etat] with these deans.  Will turned out to be 
surprisingly good.  He came up with the Venture Program.  We were out at the 
junior colleges just amazing people.  Three of us would go to one of the junior 
colleges, and I guess comparing the three of us with their regular administration 
was a little bit of a shock to them.  I think Roy realized part of that.  Then we got 
to department chairs, and my gosh, you can’t believe that. 

 
C: Did you hire all the department’s chairs other than Grann Lloyd? 
 
P: Technically I hired Grann.  Grann wasn’t a department chair, Grann was a 

professor and then sat in with the chairs; that was my choice, I asked him to sit in 
at the chairman meetings.  People in Mississippi State, it took them a long time to 
believe it, at the second meeting I asked them, what do you think needs to be 
done around here?  Tell me and I may have ideas, but yours may be better than 
mine.  Let me know.  The idea was so strange to them.  It took them two or three 
weeks to believe me, first of all.  But then they came in and had some good 
ideas.  My wife laughs about it yet, I don’t like to form judgments on people, but I 
guess I do pretty quickly, and one of the guys I’d just hired thought he had a big 
winner.  He came up, he had something that needed to be done, needed to be 
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done badly.  He needed to paint the partitions in the men’s downstairs bathroom.   
From then on I had reservations.  I had to be a little bit careful when he made 
academic decisions because if that’s what he thought I needed ideas about, he 
had misread me a good little bit.  Anyway, Roy, when this happened, we got Joe 
Perry, Warren Rose, Bill Arthur.  I tried to talk Tom, before I made the offer to Bill 
Arthur, I tried to get Tom to hire him as Vice President for Administrative Affairs.  
Bill, oh my gosh, did he have the credentials.  I even asked Bill, does he really 
want to do this, come and be a department head?  He said he did, so we hired 
him.  We kept him several years and he performed well.  He went on to be a 
dean and I guess academic vice president for a time and these kind of things, 
and then moved over to be a dean at another institution.  Anyway, that group, 
when they got here, they were interested in the master’s program.  Everybody 
was interested in the MBA [Master of Business Administration].  Graduate 
programs were fine, I wanted them to be here and all that, but I wanted to be 
sure the undergraduate students got an education, and that’s not all that easy to 
do.  The education that they were receiving at the business school at Mississippi 
State when I got there was not comparable with what I was accustomed to, even 
at Drexel.  Those marvelous students that they had, about a third of them 
transferred over from engineering courses, math or something.  But they were 
still better students than you would normally get in a business school.  But they 
were not being pushed, the level wasn’t there.  We raised it about three or four 
notches and I understand it stayed there for a number of years thereafter.  But at 
Mississippi State, to get the level up you had to get the faculty level up.  By the 
way, over in engineering they had it already.  They had a very strong engineering 
school.  But the business school wasn’t quite there.    

 
  Anyway, we get into this and get this group together, and they want to do 

the MBA.  So I thought, well here’s a good chance for me to make some points to 
the department chair.  I’ll sacrifice and let you do the MBA and I’ll do the 
undergraduate curriculum.  So the six or seven of them that we had on board at 
that time, I think Ray was one year later, spent their time doing the MBA.  In the 
meantime, we had all this pressure to start.  I’ve forgotten why, Roy wasn’t with 
us; I made a visit over to the University of Florida for some reason or another and 
was talking to the graduate dean and Dean Lanzillottie.  We were just laughing 
about the pressure over here for the MBA.   Lanzillottie said, Jim, am I right, 
you’ve got Joe Perry, Frank McLaughlin, Roy Lassiter himself, you, Rose with his 
doctorate from UNC, Bill Arthur from the beginning?  Why don’t you guys teach 
our courses and we’ll give them credit for it?   When they get ready and you start 
next year with your regular program they’ll have a year on the MBA.  So we said, 
what an idea, so we did.  We arranged that.  People were talking about starting in 
1972, but during 1971 we must have taught about nine or ten, maybe it was as 
many as thirteen or fourteen classes. 

 
C: Where did you teach them?  What location? 
 
P: Down at that building where we were. 
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C: At the old Chamber home? 
 
P: Yes.  We made a couple of classrooms out of it, and they paid us.  But as it 

turned out, all of us were on twelve-month contracts, so we couldn’t accept the 
adjunct pay.  What we did was we let them take out the income tax and George 
Corrick came up with the idea of- 

 
[End of Tape A, Side 1.] 
 
P: They put the rest of the money in the dean’s discretionary fund, so when I 

started, when they started for the faculty, I had something like $12,000 or 
$15,000 to use for things you couldn’t use state money for.  It turned out to be 
handy as a vest pocket on a shirt, an expression that southern people used to 
use.  It’s that kind of thing that I want Dean Lanzillottie to be remembered for.  
We got our accreditation.  This is the amazing accreditation thing, we got our 
accreditation in our fifth year.  By the rules in the AACSB you have to have five 
years before you can even apply.  I talked them into accepting those first two 
planning years.  So we got in and just five years with the undergraduate program 
accredited and master’s program at that time. 

 
C: Did you have a vision for the College of Business when you came here? 
 
P: Absolutely.  I intended for it to be a place for students to get educated.  I didn’t 

give a happy damn about, excuse my expression, about publications, about all 
the other things that go with faculties, I wanted people to teach the students and I 
wanted the students to come in here with the ability to learn something and 
maybe a little background.  I wasn’t all that concerned about the admissions 
standards, not nearly as much so as Roy, Tom and everybody else.  When they 
got out I wanted them to be a different critter.  I wanted them to be an educated 
person when they got out.  I had a pretty good idea of what an educated person 
was.  I’m not sure I do anymore, but at that time I had a pretty good idea.  The 
language now, the computer language and what have you, I’m sure you need to 
be an educated person, I’m not.  I think our guys over in the business school do a 
great job of it.  I think they jumped in the computer thing early and got it done so 
did all the rest of this university from what I can see.  But I personally just couldn’t 
understand it.  But I understood that.  I understand the basic thing, that if you 
have a professor like Dr. Havens you will work your butt off.  I mean, anything he 
asks you to do, you’ll do it, and you’ll come out the other end infinitely better than 
you went in. 

 
C: This is the professor at Alabama that you admired? 
 
P: Yes.  In my lifetime I’ve been very fortunate.  I’ve had seven or eight who would 

be in that category, but Dr. Havens and Dr. Milton Heath, my thesis professor 
and my principal professor at the University of North Carolina.  Heath was great 
but in a different way.  Havens was an inspirer.  Heath was as dull as dishwater.  
I was one of the few people I guess who ever had his full year course and never 
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went to sleep, but I didn’t take notes, I never was a note taker.  I’d take them 
occasionally, but if something happened that I really needed to write down, but 
not much.  I listened.  If you listened to Dr. Heath, you realized what an education 
is.  Two classic examples, one of them, somebody asked him one day if Saint 
Thomas Aquinas was a Frenchman, and I timed him.  I must admit, even I had 
some reservations and I timed Dr. Heath.  It took him twenty-two minutes and 
twenty-two seconds to answer the question whether Saint Thomas Aquinas was 
a Frenchman or not, or whatever it was he asked.  He wasn’t, the answer was 
no.  But in later years, I realized that I probably have a better appreciation for 
Saint Thomas Aquinas, who was one of the great people in the world, than I 
would ever have had I not accidentally had Dr. Heath educate me about it.  
Heath realized, these are doctoral students, ten or twelve of us, and he thought a 
discussion of Aquinas would probably be better for us than another twenty 
minute discussion of economics.  Which we already all knew anyway.   

 
C: Excuse me.  Of the faculty hired here, you’re talking about making this an 

outstanding undergraduate business curriculum program for the students, were 
you able to hire an outstanding faculty and who were some of your best teachers 
in the early years? 

 
P: I never had him for class so I couldn’t say that about him.  But my guess is that 

Ken Jennings was as good or better than Havens.  I think Ken Jennings, without 
any doubt, was one of the top people I ever was around.  He was an absolute 
marvel in the classroom.  He did just what Havens did; he inspired and also he 
started at a level way up here and he stayed there and moved on up because the 
students were up there with him.  He was also unbelievable as a researcher, 
publisher and everything else.  He inspired the rest of the bunch.  He helped Jay 
Smith get a little bit of a reputation by doing some things with Jay.  [He] tried his 
best to help Steve Shapiro.  Steve was good.  Steve was good in the classroom.  
Steve tried hard to be a scholar and to be a publisher and what have you, but it 
just wasn’t in Steve’s makeup.  He really couldn’t do it, but Ken Jennings could.  
Ken was absolutely first class.  I’d put Ken right in that pot with Dr. Havens and 
Dr. Heath.  I couldn’t believe that he died that young.  Bob Bell would be right in 
there with the best of them.  It turned out he also had marvelous skills at 
administration.  See, seven of the people that were in our groupings have 
become deans of significant business schools.  One other has been a vice 
president, and Bob is President of Tennessee Tech University and doing a great 
job of it.  He is an outstanding university president.  He also was good in the 
classroom, good everywhere.  Bob was just first class.  The other thing that we 
did, and Roy I think thought it up, but I would take credit for the advisors or 
blame, or whichever one you want.  I saw that for what it could turn out to be.  
We did a lot of things with it, one of them a little side story.  [We] hired Ron 
Adams from Georgia, and John Browning who was finishing his degree from the 
University of Georgia.  I guess it’s two or three weeks or a month and I got a call 
from Dean Bill Flewellen, the Dean of the College of Business at the University of 
Georgia, who incidentally was a lifetime friend.  We literally had been great 
buddies through college, everywhere, and worked with Dean Bidgood at the 
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University of Alabama for years, and he took my job at Mississippi State when I 
left and he continued to be a first class dean at Mississippi State and at Georgia.  
He called and said, Jim, why didn’t you talk to Betty?  I said, Betty who?  He said, 
Betty Adams, you just hired Ron, one of our graduate students.  Betty’s our best 
accounting teacher.  Bill himself was an accountant.  I said, you’ve got to be 
kidding.  He said, no.  I said, well, I hadn’t talked to her, I didn’t know who she 
was.  Send her down, we’ll hire her tomorrow.  So we hired Betty as an adviser 
and accounting teacher. 

 
C: Was she the first woman professor in your college? 
 
P: That’s a good question, and I honestly don’t know because the thought never 

occurred to me.  Women, black, whatever never was in my lexicon.  If you could 
teach I was for you.  I think maybe Sally Coltrin, I’m sure Coltrin was the first 
actual professor.  And, Mary Ann Lederhaus, they were good, both of them were 
good, and the black business law gal.  

 
C: Deitra Micks? 
 
P: Yes, Deitra Micks.  I think maybe Deitra was one of the very early ones.  Deitra 

was a case.  I had a lot of trouble with Deitra, but she didn’t leave because I told 
her to leave.  She was good in the classroom and good period.  She was a 
person of firm opinions, would that be a good way to describe her I guess?  I may 
give myself more credit than I deserve, but I think through the years I have long 
since learned what I think doesn’t make a bit of difference if that person is doing 
a good job of teaching the students, I’d better get out of their way, and that’s 
what I tried to do. 

 
C: How do you know when they’re doing a good job? 
 
P: One of the reasons that I taught a course, I taught economics, I taught marketing, 

I taught finance and I taught managerial economics, they had me listed as a 
marketing professor and I taught marketing just fine.  Actually, my master’s 
degree was in marketing because at Alabama they didn’t have economics.  They 
didn’t have an MBA.  As a graduate of the College of Business at Alabama, I 
couldn’t take an MBA.  I had to have a master’s, a master of science in 
something, so I took marketing.  As it turned out, I’m teaching economics and 
getting good reports on it, everybody is pleased about it.  Then the dean called 
me in wanting to know if I’d like to take a full time job in marketing.  I shook my 
head a moment or two, he knew something I didn’t know.  He knew that one of 
the marketing professors was sick and was going to go in the hospital that fall 
and they needed me to cover his classes.  So I said, yes, and took the job.  So I 
taught marketing full time for a year or two.  But if you ask me what I would prefer 
to teach of all the things I have taught, I would say managerial economics 
because you can put the two together. 

 
C: But how do you know if a professor’s doing a good job? 
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P: I was getting to that and got lost.  In every class that I taught, at the breaks I 

talked to the students.  They’ll tell you.  Believe it or not, Jim, I started out in life 
to be a college professor.  My first grade teacher, at a little old school in north 
Alabama convinced me that I ought to be a college professor, and I spent my 
entire life wanting to do that.  So I wasn’t going to let a little old thing like being 
the dean get in my way.  So I kept teaching.  But one of the side benefits of that 
is, if you’re talking to the students, they’ll talk to you, they’ll tell you.  I guess it’s 
another ego trip by me, I think I know a good teacher when I see one.  For one 
thing, if they’re honest to goodness interested in teaching, they’ll tell you that.  
Occasionally you’ll get somebody like Ken who just incidentally is all the other 
things that you attach to a professor.  But many times, if the first thing the person 
starts talking about to me is his publication record and what all he needs to have 
done so he can get forward to the next rank, I get a little leery.  Now sometimes 
those guys are absolutely great in the classroom, but a lot of time they may not 
be.  You have to want to, if you don’t want to teach than it’s all off.  The other 
thing that I always had, see you have a very, very tough problem.  If part of your 
responsibility, which was my occasion in the dean’s offices, was to be sure that 
not only were they a good teacher, but they were teaching at a level that moved 
the student forward.  See, you can be popular.  We had a young man at Drexel, if 
you are asking me for a list of them, I forgot his name right now, but he would 
have been high on my list as a lecturer, and that’s what he did, he lectured, and 
he was a great one.  We managed to get him a career lecturing.  I don’t know if 
the dean when I left continued it or not.  But I’m not sure that if we’d had him 
grading the papers that he would have been a good professor, because his 
natural desire to be popular might have moved him down a notch.  You also have 
to not only know what you’re doing and how they’re performing and what have 
you, but are the students moving forward?  If a person comes in and starts 
complaining about the amount of work they have to do, and practically everybody 
did that with Bill Tomlinson, Bill worked the stew out of people.  A lot of folks 
around this campus got disturbed about that.  They decided that Bill was too 
picky or too something or other.  Bill was not an outstanding lecturer.  If you just 
went in and sat in on his class, you would have had some battles.  But he didn’t 
lecture, he taught, there’s a distinct difference.  Frankly, I got disturbed enough 
about that situation that I asked him for permission once, he said fine, and I sat in 
on his classes.  Both the Healys were good, by the way.   

 
C: Ed Healy and Tom Healy? 
 
P: Ed Healy was a masterful teacher and person and administrator, in my opinion.  

You guys working over there with him might not have thought so, I don’t know.  
The other Healy was good at what he did and administrative kinds of things, and 
still is.  Let’s just switch to this story.  In about March, or April, of 1972, we were 
looking for faculty and hiring faculty by the tons.  We start in September of 1972.  
I’m not positive on exactly how we came by it, but somehow or other we heard 
about this young man who was coming down to Florida and was going to 
interview down at Central Florida [University of Central Florida].  He was a full 
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scale Yankee, I mean a Yankee, Yankee.  We didn’t know that for sure, but he 
was from Massachusetts and had all of his credentials in that part of the world, 
just getting his doctorate at UMass [University of Massachusetts].  So somehow, 
I guess Frank was really the chairperson involved.  Frank arranged for him to 
come by here and talk to us, maybe had him come down and talk to us 
separately.  That was Bob Ford.  You know Bob so I don’t have to describe him 
to you. 

 
C: But our listeners don’t know Bob. 
 
P: Well, he’s a first class guy in every way.  He’s good in the classroom, good 

period.  He made a good administrator at these other places he’d been, hasn’t  
liked it that much I don’t think, but he’s done it.  He came by and we were quite 
impressed with him.  But, as I say, this is March or April, and he’s got his degree 
in hand and he doesn’t have a job.  So we had a problem.  We didn’t have any 
legitimate use for Bob Ford.  He could start teaching in September.  So I go talk 
to Roy and we go and talk to the administrative people, Haywood and Tom.  After 
a while, I’ve forgotten just exactly how, but we worked out a deal and we just 
made him an offer and hired him and he came.  So he was here about four or 
five months drawing a teacher’s salary with nobody to teach, because for the 
people over at Florida, he wouldn’t have been qualified by their description to 
teach these graduate courses we were teaching.  So we worked out a deal, and 
I’ve forgotten the exact details of it, but anyway, we hired Bob Ford in the spring 
of 1972 to start teaching in the fall of 1972.  Most everyone else we hired 
wouldn’t show up until the fall.  They were teaching or something, but maybe in 
the summer time in some cases.  But we were on a nine month contract with 
Bob, in effect, and worked out a deal so we could hire him for that length of time.  
I think it did two things.  I think maybe he was the first actual faculty member at 
the university, and then when the time came he just filled in and did great work 
for us the time he was here.  And he was forthright.  He stayed a Yankee.  He 
knew how to tell you when he thought something was wrong.  One of the things 
he told me was that I had made a terrible mistake, that I needed to get Frank 
McLaughlin in the dean’s office.  He didn’t do that until after he was somewhere 
else, but he could have done it anytime, it wouldn’t have mattered.  I took a good 
look at that and decided he was right and made that move and brought Frank 
and Earle both in.  Dick was leaving the graduate thing at that time so we brought 
Earle in to handle the graduate students and Frank to be Assistant Dean.   

 
C: You haven’t mentioned much about Dick Kip.  He was hired from Florida State, 

was he not? 
 
P: Actually, Dick Kip is a saga beyond belief.  I knew Dick in Philadelphia.  I knew 

Dick at Drexel.  Not well, but I knew of him.  Dick was a well-known person in 
Philadelphia.  Dick was born into the upper thing.  He was a Philadelphian, but a 
Philadelphia story type.  But it never showed, never in his life did I ever see any 
of it.  He was at Florida State, working for, I believe, the Board of Trustees, not 
Florida State, the Board of Trustees.  He was teaching insurance out at Florida 
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State as something else for him to do I guess.  He had come down to Florida to 
look into, I think maybe what was happening in the insurance industry, but the 
insurance education factors in the state.  He would come up every spring and run 
a series of insurance things out at the insurance institute, which was out on the 
Main Line near where we lived.  But it also was attached to the University of 
Pennsylvania Insurance Department, where Dick got his own degree.  Dick, back 
in the 1930s, already a scholar and good person, was invited to try to reorganize 
or try to find out what was happening to about five or six insurance companies 
that were in desperate situations in 1931, 1932, 1933 timeframe.  And he 
recommended that two or three of them simply be disposed of, but they 
reorganized about three or four of them.  Those three or four became the basis 
for the ten million that Dick and Kitty [wife] left the University.  Although he had 
money all of his life.  He was big time people, middle size rich, but this thing was 
where he got rich, rich.  He was a very frugal guy, he would go to Piccadilly 
[cafeteria] and order small meals, as they would say.  Absolutely the most 
unusual man you were ever around in all of your life.   

 
C: Why did you hire him as Assistant Dean? 
 
P: An instinct.  He had no background in it.  I wanted him for the insurance.  See, he 

was also Chairman of the Department of Insurance.  At the time, see that’s one 
big error that Roy and I made, Roy thought that insurance would be our largest 
area, and I thought it would be very important, because insurance was such a big 
factor here.  I thought every one of these people down at Prudential or what have 
you would want to come out here and get their degree.  That shows how little I 
knew about insurance, those kind of people are not college people, they do not 
want them to be as it turns out.  Insurance didn’t fly, for a number of reasons.  It 
just never did fly.  

 
         But we had Dick, and you’re not going to let that kind of jewel get away.  So I 

think Dick probably summed it up best when he retired.  He said he couldn’t 
believe when he looked back on it, that in the entire time we worked together we 
never had a disagreement, and we didn’t.  Sometimes I would very often get onto 
something and get off on one of my kicks about how the world is going to the 
dogs in a basket, and he’d let me get all the way through and then remind me 
that Cain killed Abel or vice versa.  That it’s been that way a long, long time.  
Actually what I worried about was our decline in manufacturing in the United 
States because I’d seen it firsthand.  But back to Dick, he was here and I needed 
somebody to keep the department chairmen from killing each other.  When you 
get people like Jay Smith and Joe Perry and Bill Arthur and Warren Rose, Ross 
after Arthur left, all people with their own ideas of what ought to be done about 
everything.  I had some ideas, they may not have thought they were all that 
great, but I wanted them all to contribute.  

 
           Dick had a knack of dealing with people.  He was a marvelous person.  I 

guess I saw that in asking him to take on that role, also working with the graduate 
students.  What I saw with Dick in the graduate student area was, Dick had been 
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to a real graduate school.  He had graduated from the University of 
Pennsylvania, Wharton School.  With no side thoughts at all I had too, University 
of North Carolina Chapel Hill.  And neither of us had come away with the notion 
that if you didn’t have a 3.8 undergraduate record, or a 3.9 that you couldn’t do 
graduate work in an MBA program.  I felt that the people in this town, in fact I 
thought that’s what the university ought to do.  I thought that’s why we were here, 
frankly.  As I told you before, I didn’t do the master’s program, but I didn’t worry 
about it because this level of department chairmen, they did it very well.  I did the 
undergraduate program and worked with it.  But one of the things that I felt sure 
of was that we had to get the people here and make our mark in that program, 
and we did.  Royce Lyles, for instance.   He came, got his degree, was already 
the Executive Director of JEA.  A bigger job than any of us would ever have.  He 
was a good student.  I had him in two of my own classes.  The classes were full 
of those kind of people.  I don’t know what kind of undergraduate record he had.  
He probably had a sparkling undergraduate record, but if he hadn’t had, I would 
have argued for letting him in, nevertheless, and other people like him.  So would 
Dick.  Dick was not all that concerned about their undergraduate backgrounds.  
Surprisingly, considering our two backgrounds, one reason that I’m glad I left 
Carolina.  Those kinds of rules at Carolina, I didn’t like.  I never did and I still 
don’t.  You can overdo it.  You can let students in who aren’t any good, but if you 
pitch the program at the right level, all that will do is they’ll stay in about a week 
and they’ll leave.  If they’re not going to do the work, they won’t do it.  Anyway, I 
saw that in Dick.  The other side of it was, Dick was a writer.  I was not a writer.  I 
wrote a few letters in my life, but not many.  I answered business letters or had 
Doris do them for me.  That’s one of the cute things that happened.  The lady 
that was at the meeting the other day, the secretary [Helon Evans], she brought 
two girls out for us.  She had already been hired by whoever she was working 
for.  Dean White and I needed secretaries.  She brought Doris Wilson and a lady 
that worked for Dean White all those years.  I picked Doris and he picked the 
other girl, and both of them turned out to be great.  About a month after Doris 
was out there, she came in one day and said to me, Dr. Parrish, what do deans 
do?  I used my Socrates approach and said, that’s a good question, why don’t 
you study that and tell me what deans do.  She did, she made a thorough study 
of it and wrote me a dissertation on what deans do, and pretty close to what the 
dean ought to do.  It really was pretty close.  One of the great joys of my life was 
about four or five years after I was back down here retired from Minnesota, I 
bumped into Doris someplace or other and she said, Dr. Parrish, I’ve had very 
good experience in what deans don’t do.  I thought that was about the highest 
compliment she’d ever paid me.  

 
            And Ed Moses was a good dean.  I liked him and thought he did a good 

job.  He just did what deans do, and I never was quite into what deans do quite 
that much.  But back to the subject, Dick was just marvelous, and the three of 
those insurance companies turned into huge investments.  You wouldn’t know it.   
No difference in Dick’s behavior.  Dick was rich, rich, all those years.  By the way, 
he made a conscious decision, and he was besieged by Florida State. 
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C:  For money. 
 
P:  But he didn’t.  He made one reasonable donation over there.  That was all.  But 

he’d already decided that the University of Pennsylvania didn’t need any money.  
Florida State was not quite what he thought needed it, and UNF was.  He didn’t 
have any relatives at all.  He had grand-nieces or something like that.  

 
C:  Let’s move on a little bit.  What year did you leave the deanship? 
 
P:  Let’s see now.  I was here 15 years, so figure that out.  1985.  I came in 1970 

and  left in 1985. 
 
C:  Over those 15 years, what would you say are your best memories about being 

dean, in terms of the college or the university? 
 
P:  My best memory was that I was so wrong in that discussion with Roy.  About 

August, I guess, or early September, Fall 1972.  I went to Roy’s office for 
something or other or he may have come over to mine.  He wandered around a 
lot.  We just ran through [a list of names].  He ran through people like the Healys 
and others in the Arts and Sciences and College of Education and our people in 
Business Administration.  He was just walking on air.  He couldn’t believe it. 

 
C:  Because of the quality of the hires? 
 
P:  The whole shmear.  It was [great].  Now, let me point out, we had two things 

going for us.  We had something new.  Many of these people were after the 
same thing I did.  They were going to try to do something different.  They had 
that idea in mind.  In all fairness, we were competitive salaries at that time.  I had 
a lot of money in the business school.  In fact, one of the things I found out much 
later in life.  The American Assembly of Collegiate Schools of Business did a 
study a few years ago.  The dean, the director of the association, told me at a 
meeting in Charleston, South Carolina, about four or five years ago that as far as 
they could tell, that for the first five years here, it was the only place, the only 
university they had had any connection with that the College of Business actually 
had more dollars per student than any other college. 

 
C:  You started to talk about a mistake you made that was memorable. 
 
P:  This was with Roy.  He said, you know, how great this was.  I said, Roy, I hope 

you’re right, but I have very grave fears.  We’ve overdone it.  This bunch of 
people will not be able to teach students.   

 
C:  Oh, really? 
 
P:  Well, if you just looked at the total credentials of the entire bunch–Business, Arts 

and Sciences, Education, everywhere–there were so many of them that had all 
the labels of “publish or perish” kind of people, every kind of thing that I had seen 
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go wrong in colleges and universities.  I was frightened, and frankly, I thought we 
overdid it.  I told him I thought we’d overdone.  I was wrong.  We hadn’t.  They fit 
in beautifully.  A rare exception.  The one or two ot them–one of the young 
people we had was a marvel.  He realized he didn’t fit.  He stayed about two or 
three years.  I don’t remember his name right now, but left us to go, of all unlikely 
places, to a bigger and better job at Navy Post-Graduate School in Monterey, 
California.  Big school, good, good job.  Bettered himself.  He saw he didn’t fit. 
He wasn’t going to fit in this environment.  By and large, and I say this about Arts 
and Sciences and Education, too, the very people that I thought might not fit in 
beautifully, and we just got off running.  Dr. Yessin, for example.  We got two 
people from JU.  We got Yessin and White–the Arts and Sciences music people 
got Yessin and we got Dick White.  Dick had all the credentials.  Turned out to be 
a good fellow.  Anyway, the group just got off running, that’s all. 

 
C:  Obviously, you have a very high opinion of the quality of work your college did. 
 
P:  I am.  We got accredited in three years. 
 
C:  Right.  How would you compare it to the other regional business colleges in 

Florida?  FAU, UCF, West Florida. 
 
P:  We were head and shoulders better. 
 
C:  How could you tell? Was it getting the accreditation? 
 
P:  They were all pretty good, too, but they were not [as good as we were].  They 

had good funding.  Central Florida also had deans with AACSB backgrounds in 
accreditation.  The first dean at Central Florida had come to be the dean from 
being the director of AACSB.  I knew him in St. Louis, and he hired Radenbaugh, 
the guy that I shared the office with at a little later time.  Did a great job of it.  
Stopped by to see his 95-year-old mother on his way back from Hawaii, afraid 
she was going to die the next day.  He died the next day.  She lived another five 
years.  When they started switching deans, some things unraveled.  In terms of 
the student walking out on the street, undergraduate or master’s level person, I 
would put ours right up comparable with UF, not the regional places.  I think they 
would too.  We did them one big favor by the way.  They did us a lot, we did them 
one.  They had gotten themselves in a trap with some Iranian girls.  I went over 
to the director of their MBA program.  He got me aside and talked to me about it.  
I came back to talk to Dick about it.  We went back then and talked to them and 
agreed we’d do it.  They had come up with this program where they had twelve 
Iranian young women that were going to be there and do their MBA. Well, what 
they found out of course, was they intended to have a year of getting ready and 
then enter the program, but the level the girls were, the girls weren’t ready for 
where Florida wanted to pitch them.  They really didn’t know what to do.  They 
had gone to all this trouble and huge government program and big money and all 
that kind of stuff.  Dozens of people were there, at least one administrator for 
each girl, and this kind of thing.  
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[End of Tape A, Side 2.] 
 
P:  See, Dick didn’t care about that kind of thing at all.  We talked to the girls, and 

they were nice, young women.  We explained to them they would be starting in a 
new program and they had sort of gotten the message too.  They agreed to it.  
They came over and it took three years over here, but every one of them got their 
MBA in good style, a fine program.  We got a lot of good side money off of it, as it 
turned out.  They all went back to Iran, unfortunately at the very time that 
Khomeini was taking over.  I’ve been told–I have not personally verified it–but I 
think about seven or eight of them got out and got back and live in Chicago now.  
Four or five of them didn’t, and they’re back in the 17th century over there.  Their 
MBA would be very little good to them, I guess. 

 
C:  You haven’t spoken about Tom Carpenter at all.  How would you evaluate him as 

a university president? 
 
P:  I am going to be very frank with you about this.  I thought very highly of Tom, I 

always did, I still do.  I like Tom a great deal.  Tom let Roy run the university. 
Literally.  It was a conscious choice on Tom’s part. Then, as you might guess, I 
thought that was a good idea.  Tom had lots of things going for him.  One of them 
was, he had connections in Florida.  The reason we knew J. Turner Butler was 
going to get built was that the road commissioner or what have you at that time, 
was Tom’s roommate or at least his teammate at Georgia Tech football back in 
Tech at that time.  Tom was a first string football player at Georgia Tech, and this 
guy was, too.  He played the other corner.  They were both defensive 
cornerbacks.  He had promised Tom, if he came out here, which is what he did, 
that he would support him, and he did.  He wound up with other troubles.  That 
kind of thing.   Well, I’ll also talk about Simmons. 

 
C:  Fred Simmons. 
 
P:  Fred was the go-between between Roy and Tom, and between Tom and the rest 

of us.  He was a marvelous personal communicator and a real fine guy.  Didn’t 
know a thing in the world about a university.  Tom was a first-class presenter of 
the university.  When Tom went out on the stump, he looked and talked like a 
college president.  Fit the bill in every way.  Got us off to a good, solid start.   By 
the way, also in policy.  We all worked hand-in-glove with JU – Jacksonville 
University.  We tried so hard to get along with JU.  Tom did that well.  It was clear 
that one of these days, we were going to overwhelm them, but nobody here took 
that attitude and nobody there took that attitude.  We had good relations with 
them.  I was the one who suggested to them that they advertise the one thing 
they had and probably never would have again.  The graduate of their business 
school had the average highest salary entering the market that year of any 
college in America, even better than Harvard.  They laughed, but I tell you, it was 
true.  I figured it out.  They had twenty graduates, and one of them was that 
basketball player, that center, and he had gone out for a million dollars.  So his 
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million with the other nineteen, they all went out at something like $55,000 a year 
average.  They didn’t want to buy that.  They thought that was false advertising, 
and I guess it would have been if they had done it. 

 
           I had the same experience at Drexel.  When President Hagerty came up 

from the University of Texas, he brought a vice president with him.  He didn’t do 
what Roy did, but Hagerty couldn’t function without him.  He stayed about four or 
five years and then when he left, Hagerty decided not to be a college president.  
To Tom’s great credit, when Roy left, Tom became a university president.  He did 
a great job here, and then went to Memphis and did an even better job.  Tom 
made a fine university president at Memphis and was doing a very good job here.  

 
C:   Did he defer too much to Roy internally? 
 
P:  I don’t think you could say it that way–defer.  I think Tom simply did what I did, he 

recognized that Roy was better than we were.  He was going in a direction that 
we wanted to go–let him go.  Follow along with him. 

 
C:  One puzzle I always had about Roy was the people he had around him in his 

office– Bill Wharton, and there was an African-American guy, and his name 
escapes me.  They couldn’t hold a candle to Roy, and they seemed to be 
weaker. 

 
P:  They were, very much so.  The Wharton thing, I think, was internal politics.   See, 

he’d been on the Board.  The Board sent him over here. 
 
C:  Board of Regents. 
 
P:  They sent him over, partly I think, because they couldn’t find a place to put him.  

Now, Wharton was stronger than you might think.   He wasn’t good at the day to 
day things, but he knew what a university was, and he knew Roy did, and he was 
smart enough along those lines.   

 
C:  Bob Mitchell was the other one. 
 
P:  Mitchell was an absolute accident.  Marvelous guy, one of the nicest people in 

the world, who kept turning up on the right side.  I was sitting down in the office 
that day when Mitchell came in.  And Roy–as was his forte–we all talked to 
people.  Bob had gotten his degree over at the University of Florida in education 
or something.  Roy didn’t know him that well, but Roy knew of him.  Here’s a 
black man with a doctorate.  A Jacksonville black man with a doctorate, and in 
trouble.  Bob had finished his work, taken a job as academic VP at itsy-bitsy 
something or other college in Mississippi, one of the black colleges in Mississippi.  
I could sympathize with him, because what I could see at Mississippi State, I can 
picture what he was getting.  Plus the fact that the President over there was an 
absolute thoroughgoing jerk to end them.  They became famous because it was 
the institution that Jerry Rice played football for.  He got them a reputation over 
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time, but at that time, they had nothing going for them.  Mitchell had gone over 
there as academic Vice President, this big-sounding title, big job and all that.  He 
hadn’t been there a week when he realized what he was into.  He realized it had 
no relation whatever to university life at the University of Florida.  He didn’t know 
what to do, he was lost.  And Roy, in his usual fashion, said, come over here and 
help us.  So he took the job.  First year wasn’t that much trouble for him, all of us 
were down there doing whatever we could.  Then he had to have a place for him.  
Where was he going to put him?  So Roy thought up a title and stuck him in his 
office.  That was Bob’s history through life.  Yet, as I say, he always wound up on 
his feet.  He wound up, actually, he was one of the better presidents Edward 
Waters ever had.   I don’t knew whether they knew that or not, but he was for a 
few years.  He ran our downtown campus fairly well for a while.  One of the 
things Bob had going for him that many of us do, his wife was an absolute 
marvel.  Gosh, she was something.  She was smart, and she was good.  I’m sure 
many, many times, Bob didn’t know whether he was coming or going, and she 
could tell him what the deal was and help him get through with it.  He was just a 
nice person.  He was not trying to hurt anybody.  He was trying to do right.  One 
of the things you have to look for in this business, there’s always one or two on 
every faculty I’ve ever been on, who sets out as a deliberate purpose, to undo 
whatever it is that university is trying to do. 

 
C:  Let’s talk about a couple of them.  Roy left here in 1978, I believe, to go to 

Tennessee, and John Minahan took his place.  What was your sense of him? 
 
P:  Well, surprisingly, I must have misread him from all I can get.  I really did not 

have any trouble with him.  I thought Minahan knew what a university was.  He’d 
get very angry with me–he later wrote me a couple of letters apologizing for it–
because I would use southern stories to try to keep him from running off to do 
something he was about to do.  I’d tell him one of my tales about the south.  
Later on, he came to realize that’s what I was doing, giving him time to cool 
down, and also suggesting to him, you might do it a little bit differently and still 
get it done.  All in all, I just never was that much down on Minahan.  By the way, 
one of the marvels that this thing got was the guy that went up to Cincinnati.  He 
was the business manager for a while. 

 
C:  Richard Hirte? 
 
P:  Richard Hirte.   Gosh, the things that Hirte saved us from.  The people over in 

that area were good general administrators, but they didn’t know a college 
budget from a wide place in the road.  I don’t know where he learned it or how, 
but Hirte did.  He and Roy, Roy treated him as an equal.  I was surprised at that, 
but he did.  Hirte and Roy got along well, and Hirte would do the kind of 
budgeting things for academics and non-academics that did great things for the 
university.  He was a real loss. 

 
C:  Hirte worked for Jim Haywood, didn’t he? 
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P:  Technically, his title didn’t sound like much at all, but what he was was the 

Director of Budgets.  I don’t know what they called him, but that’s what he did. 
 
C:  And he was replaced by Curtis Bullock, perhaps? 
 
P:  That’s right.  I liked Bullock.  He was a real fine guy, but he wasn’t in the league 

with Hirte in terms of knowledge of doing these things.  Hirte was also working on 
his doctorate, and got it and went up to–the reason I combined him with 
Minahan. 

 
C:  They both went to Cincinnati.  
 
P:  He got to Cincinnati first, and then Minahan came to Cincinnati.  I gather 

Minahan made a bigger mess in Cincinnati than he did down here. 
 
C:  Are you suggesting he made a mess here? 
 
P:  Well, the net effect was to undo some of the good things Roy and Tom had done. 
 
C:  Such as? 
 
P:  Well, the advising system for one thing.  And, Minahan had a tendency to 

assume that whatever he thought, was what ought to be done, and you can’t do 
that.  You have to get the best ideas of everybody and work on them.  No one 
person can have all the stuff that they need to know about a university.  I think 
Minahan was a net loss although I personally never really had any problems with 
him.  The things he was trying to undo bothered me, but I didn’t fight him about it.  
I could see they were going to happen anyway.  One of the things I have always 
done one way or another, if I think it’s going to hurt the university, I mean really 
hurt the university, I’ll get fired over it if necessary.  Fighting against it, my way.  
But if I see that it can’t be stopped anyhow, I might even be wrong, it might not 
hurt the university, I just get out of the way and let it go.  I don’t try to stop it.  
Most of the things Minahan was doing I didn’t have occasion to go at him head-
on.  Maybe the people who did go at him head-on had all kinds of trouble.   

 
C:  You also worked for Merwin and John Bardo briefly. 
 
P:  Merwin was–I hate to say this, but he was a nice-looking man, made a gorgeous 

appearance.  You would think he was a university president, but he had no 
substance whatsoever, in academics, in my simple summation.   

 
C:  And John Bardo? Did you work for him? 
 
P:  No.  That was about the time I left.  I never really knew him. 
 
C:  Did you retire? Is that why you left? 
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P:  What I was planning to do–I was 63 in 1985–I was going to retire but stay on and 

teach for at least two years, maybe longer.  We had worked that out and they 
hired Dean Moses, and he was happy with that notion.  I was, I guess, teaching 
that summer school that summer, and I got a call from the office of AACSB.  
They’d moved that away from Washington University, but they were still in St. 
Louis at that time.  The secretary of AACSB asked me if I’d be interested in going 
up and holding the fort for a couple of years at Moorhead State in Minnesota.  
The dean there had accepted a two-year visit to Africa.  He’d been in South 
Africa before when South Africa was in all their turmoil.  He’d gone over for that 
reason but was definitely coming back in just two years.  So they asked me if I’d 
be interested in filling in that deanship for those two years.  That sounded like an 
awfully good idea, so I could get out of Moses’ way.  I knew, no matter what, that 
I‘d be in Moses’ way.  So I retired from here and went up there for those two 
years and then retired.  But we didn’t sell our house; we didn’t even rent our 
house.  The two years, we just left our house there, came back on occasions, try 
to fix it up and what have you, and then just moved back when we got through up 
there. 

 
C:  Any impressions of Curt McCray as President? 
 
P:  Well, let me tell you how McCray may have gotten to be president, part of it 

anyway.  During all this time, my relationships out in the community and what 
have you were so-so as a dean.  That was never something I was all that much 
concerned about.  To be a dean in business now, you have to get out there and 
get money and all that kind of stuff.   

 
C:  You were an inside man. 
 
P:  Well, I wouldn’t say that.  If you needed the outside, I worked the outside very 

well.  At Drexel for example, you had to, that was part of the deal at Drexel.  Not 
get money, just outside [work].  I am not a money getter.  Going and asking for 
money was not my style.  I did it when it was part of my job.  But, by the sheerest 
of coincidences, I guess, I probably served the University of North Florida, in that 
capacity, better than any dean they ever had because the one person on the 
outside that I did get to be very-very close to was J. J. Daniel.  He got close to 
me or vice-versa.  We were good friends.  J. J. called me, and when he called I’d 
drop whatever I was doing and go down to his office.  He was the editor of the 
paper at that time, publisher of the paper.  He’d been gone for vacation, he’d 
been gone about two weeks, which was very unusual for him.  During that time, 
McCray had come in for interviewing for president.   See, J. J. and the people 
around him had already appointed Andy [Robinson].  It was just routine.  J. J. 
asked me, I hear McCray interviewed, and he’s going to come down and I’m 
going to talk to him.  I haven’t seen him in person.  What was your impression?  I 
didn’t have anything to do with that interview but I slipped in the back and 
listened to all the interview.  I told J. J., I hate to say this, but he’s going to be 
hard not to appoint.  He has all the tickets, and he makes a very smooth 
impression.  I think the faculty was very impressed with him.  I was very 
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impressed with him.  I did foresee and told J. J. that I thought he had a little bit of 
bombastic stuff to him.  But he had the goods.  It turned out that way.  They 
simply could not pick Andy over him without appearing it was a done deal kind of 
thing.  When he arrived, I had great hopes for him.  Two things I think were in his 
situation: one, blinding ambition.  He never intended to make anything out of 
UNF except for his own aggrandizement.  That was the point that neither Tom 
nor Roy ever had a bit of.  I gather, now I don’t know, somewhere along the line, 
he also got a personal problem that took a lot of his time and attention.  He didn’t 
have all the energy he needed left to deal with the university.  My next 
impression was that he moved it forward, did not get it off track, and left just in 
time, which is good planning on everybody’s part.  So that would have been my 
overall assessment of him.  I don’t know how much talent he had.  I don’t know if 
he had the talent it looked like he did or not.  He clearly was going for bigness.  I 
guess it was during his time that we started teaching in the theater, to have a big 
enough classroom.  We very carefully didn’t build any big classrooms when we 
built this place.  We didn’t want any big classes.  I guess that now we almost 
have to have them.  

 
C:  Looking back over the 15 years you were here, were there any missed 

opportunities that stand out in your mind? 
 
P:  I suspect there were several, but they weren’t in the College of Business. 

[laughter] I just suspect.  Watching things over in the College of Education, Andy 
was grabbing a lot of things and it was clear from the beginning that Dean White 
wanted Andy to grab them.  When Dean White stepped out of the way, Andy was 
doing it all.  Andy was a marvelous guy, but Andy was overly ambitious.  I think 
overly ambitious for the university.  He was going to get things done out here that 
the community wasn’t quite ready to have done. 

 
C:  Such as what? 
 
P:  Well, I don’t have any specifics.  It’s just a feeling that I had.  Andy and I were 

very good friends.  He’d come over and talk to me every once in a while, and I’d 
go and talk to him.  We’d talk about the university, and where we thought it was 
going and what have you.  He had correctly foreseen that colleges of education 
were not going to be as such the leaders of universities.  Their normal student 
groups are not quite as academically talented as they are over in science and 
engineering and whatever, even in business.  When they get out, they don’t get 
that kind of money in most cases.  Not just here in Florida, but in our society.  So 
he had foreseen that to do what he needed to do, he had to keep the College of 
Education from being a College of Education.  It had to become a university in 
and of itself.  They were well on their way to doing it.  They still are, every time I 
look up, I see where they’ve landed something or other.  My son, our second boy 
is taking his doctorate here in education because it’s the only place we got a 
doctorate.  He just needs the degree for what he thinks he wants to do.  He’s a 
retired Naval officer, so he can do whatever he wants to.  He’s in that kind of 
situation.   
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         I felt very sad when we started taking undergraduate students.  The system 

had changed. 
 
C:  You didn’t want freshmen and sophomores, you’re saying.  Why? 
 
P:  They’re an abomination. [Laughter] Even if they’re talented, they’re an 

abomination.  Actually, I might should explain to you.  You might not realize this.  
The University of North Carolina, Chapel Hill College of Business, they don’t take 
anybody until they’re juniors.  So I had worked only with juniors and seniors. 
Washington U and St. Louis took undergraduate students, but I didn’t have 
anything to do with them.  I was teaching what I’d been teaching, juniors and 
seniors.   Mississippi State, we had a lot of freshmen entering, but by then I had 
accepted the notion of having them.  When I got over here and saw again the 
great advantage of having juniors and seniors, I just thought it was such a good 
idea that they should have kept it up.  That was one of the things that went 
wrong.  

 
       The big error that they all made–Roy, Tom, all of us, State Board of Regents, 

everybody–we thought, we accepted what they told us that we would simply be 
overrun with junior college transfers.  We just accepted that because we looked 
at the numbers.  We see 25,000, we think if we get a fifth we’re really be overrun.  
Well, not only here, but everywhere.  See, what the deans did the first year was 
visit junior colleges to get the ones over at other places to send them to our 
school.  Send their students here.  Just like they were here.  If you really look at 
the graduates in a two-year program coming to a four-year university, there are 
only a few thousand of them in the whole state.   

 
C:  FCCJ graduated maybe 1,800 with an AA degree out of 25,000. 
 
P:  It’s still those kind of numbers.  We had to do something else.  They came up 

with the idea of taking only very bright students.  I think they overdid that for a 
while.  I hope they’re out of that now.  That part of it was a mistake that the 
system made.  It took them a long time, but they first saw that it wasn’t going to 
work, so they had all of us start taking freshmen and sophomores. Then they just 
did away with the idea entirely.  They’re all four-year universities now.   

 
C:  The question that the faculty committee advising us wants everybody to answer 

is, who was the most unforgettable character you’ve met at UNF? 
 
P:  Me. [laughter] 
 
C:  Why would you be the most unforgettable character? 
 
P:  Well, I am a character. 
 
C:  I won’t disagree with that. 
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P:  I am scholarly qualified.  I earned a degree at one of the great universities, and I 

have served at some good ones.  Dick Kip was qualified, too.  I guess, if I was 
really to answer that question, I’d say Dick Kip for several different reasons.  He 
was a magnificent character.  He was a character.  Dick would write 25 to 30 
letters to friends, relatives, neighbors, me.  He wrote me regularly.  Anytime he 
found something he felt I’d like, he’d write me a letter, and sent it to me.  At my 
home.  I enjoyed them.  He was well acquainted with all the top people in 
insurance and a lot of the top people in education all through the country.  He’d 
write them.  Some of them would write him.  Every once in a while, he’d share a 
letter from them with me.  His breadth of interest in knowledge and what have 
you was literally incredible, I’d say.   And he was such a nice person.  You didn’t 
have any trouble with Dick.  He saw that insurance wasn’t going to work and he 
stepped aside.  It took me a little while, but I caught on fairly quick it wasn’t going 
to work.  Because as I say, I thought the insurance industry needed our people.  
The insurance industry needs our people, but only about ten or twelve a year and 
they get them from Wharton--the muckety-mucks [executives].   So the line 
people were not college type people.  When you realize that, we had no part.  In 
terms of characters, I really don’t think UNF had nearly the characters that I’ve 
seen at other places.  University of North Carolina had the characters.  If you’d 
asked that question about the University of North Carolina, Chapel Hill, there’s a 
ready answer.  I can’t remember his name right now, but he taught philosophy. 

 
C:  Let’s not get onto Carolina again.  Is there anything you want to add that I haven’t 

asked you about with regard to your experiences at UNF?  Did you come in here 
with any–other than Dean Lanzillottie’s contributions–anything that you wanted to 
share about your experiences here? 

 
P:  I wanted to tell you about Bob Ford, because it exemplifies one of the good 

things about UNF all the time.  But, it started early and stayed.  If you needed to 
do a little trick or other, you could do it.  George Corrick helped us figure out this 
idea of the dean’s discretionary fund.  These kinds of things.  I guess if I were 
making an overall comment, I think what troubles me now is, I see too much of 
this.  I got out and walked through the business school on purpose, and it’s very 
disturbing. 

 
C:  What about it disturbs you? 
 
P:  Everything there’s been sold.  There’s a name on every door, and there’s a wall 

of pictures.  I started to say, well, let’s see who the faculty is, I don’t know them 
anymore, but they’re not faculty.  

 
C:  They’re patrons. 
 
P:  Patrons.  Very disturbing.  I saw this trend developing in business education in 

general, in university education for business.  The one that disturbed me most 
earliest was the University of South Carolina.  I walked through their building one 
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day.  I was just absolutely shocked.  Every single room had a plaque on it.  This 
was thirty-five, forty years ago.  Surprisingly, that obvious stuff was not there at 
Wharton.  Wharton belonged to somebody.  Everybody gave money to Wharton 
all these years, and Harvard Grad School.  I guess you make large donations 
there without expecting to see your name on a wall.  It’s probably there, it’s what 
you have to do, and I congratulate Earle and them for doing it so well.  Even the 
Coggin name on the building is millions of dollars and millions of dollars.  I hope–
and I’m not at all sure of this–that that is used to further educate students.  If it is, 
then any reservations I’d have I’d back up from.  So many people like Havens 
and Jennings and Dr. Heath would have done it if you hadn’t paid them at all.  
Wouldn’t have been fair to do that, but they would.  I haven’t seen any indication 
that the high-paid places do any better than the middle-paid places.  I hired 
some, like Jack Davis, that salary at Mississippi State was 5,000 dollars.  That 
was a long time ago and what have you, but even so, that wasn’t much money.  
By the time the fall came, we were doing a little better, and I put in an additional 
500 dollars in Jack’s salary.  When he got his first check, he knew that wasn’t 
right, and he came and told me, said, this is too much money.  I said, look, Jack, 
I’m sorry, I got a little more, and I slipped some in yours without telling you.  I 
don’t know what he did, but a lot of people offered him a ton of money more later 
on, but he didn’t go. 

 
C:  Well, Jim, thank you very much for sharing today. 
 
P:  I enjoyed it.  You’re a good interviewer.  
 
 [End of Interview.] 
 
 
Addendum by Dr. Parrish: The College of Business Administration and the University of 

North Florida owe a great deal to many others, especially Dr. Lowell Salter, Dr. 
Gary Fane, Dr. Robert Pickhardt, and Dr. Reza Vaghefi.  All were seasoned pros 
before UNF days and effective members of the team.  

 
                       
 


