
Partnership Plan (Drs. Nicholson & Witherspoon) (200 out of 200 words max) 

Prevention of childhood obesity and associated diseases is especially important for low 

SES minority youth who are at an increased risk for adverse child outcomes physically, 

cognitively, and psychologically. Head Start centers are poised to prevent and buffer risk factors 

for childhood obesity because they provide an opportunity to address multiple children and to 

establish social norms around diet and physical activity. Unfortunately, many school-based 

obesity treatment or prevention programs have been unsuccessful, perhaps because school-based 

interventions have been directed exclusively toward students and few have included school staff, 

families or communities in planning and implementation. Community buy-in is critical for 

achieving effective and sustainable programs.  

The current proposal presents the collaboration between a junior faculty member in the 

department of psychology and a mentor whose research is complementary. Dr. Witherspoon’s 

experience and interests are in evaluating and working with teachers in school settings.  Dr. 

Nicholson’s interests are in evaluating parents and working in Head Start settings. The combined 

expertise and skillsets of these scholars in targeting childhood obesity prevention will result in a 

more rigorous, high-impact project than what they could achieve individually. It will also 

address the gaps in previous research by including both teachers and parents.   

Junior Faculty (Dr. Witherspoon) Plan (300 out of 300 words) 

Project Plan: The goal of this study is to gather critical information and pilot data from key 

Head Start school personnel and parents for the future development of a randomized control trial 

intervention to promote healthy lifestyle behaviors in Head Start children in Duval County. A 

mixed-methods approach (i.e., combines qualitative and quantitative methods) will be utilized to 

best describe, define and understand the perceptions, beliefs and behaviors of the school 

community.  Focus groups will be led by faculty members and graduate research assistants will  

interview school staff (administrators, cafeteria managers, PE directors, nurses) and parents from 

Head Start schools. Sample topics include openness to intervention topics and strategies to 

improve the health of the students. Participants will also complete questionnaires to assess health 

knowledge and demographics. Data will be used to help design a future health promotion 

program that is appropriate for a diverse, low-income population and to which staff, teachers, 

and parents will be receptive. The timeline of the project outlines completion of an IRB 

application, training of study personnel, and building community relationships across Spring 



2020, with data collection in the Summer 2020 including focus groups and interviews. Data 

analysis and intervention development will take place in the fall of 2020. . 

Potential impact: This project is designed to lead to further internal (Transformational Learning 

Opportunity) and external (NIH Research Enhancement Award - R15) funding. Initial results 

will be submitted for publication and presented at relevant conferences.  

Benefit to scholarly agenda: This proposal would allow the junior partner to integrate her 

teaching and research to maximize efficacy in both areas. The end goal is to develop an effective 

intervention for at-risk children in the Jacksonville area. This would benefit the junior faculty’s 

research, teaching, and service agendas and provide a potential transformational learning 

opportunity to UNF Psychology majors. 

 

  



Dr. Witherspoon - Awards History 
 

Honors and Grants 
 
UNF 
2018 NIH R15 to National Institute of Diabetes and Digestive and Kidney Diseases 

(NIDDK): The effect of TV viewing on appetite, food intake and food selection 
in normal weight and obese male and female children. 
Co-Pis: Dr.’s Jahan-Mihan & Comeaux – (Not Funded) 
 

2017 NIH R15 to National Institute of Diabetes and Digestive and Kidney Diseases 
(NIDDK): The efficacy of electronic activity monitoring systems to improve 
physical activity, weight loss and glucose tolerance in an ethnically diverse pre-
diabetic overweight and obese population. Co-Pis: Dr.’s Fuglestad & Yu - (Not 
Funded) 

 
2017-2018       Co-Pi: Interdisciplinary Faculty Development Grant– UNF- $20,000 
 
2017  Dean’s Small Grant Opportunity - UNF- $1,000 
 
2017  TOL 6100, University of North Florida- $2,000 
 
OTHER: 
2010-2011 Co-Pi; Project Challenge: Healthy Communities and Schools Build Healthy 

Youth; Funding agency: Thomas Wilson Sanitarium for Children of Baltimore 
City -$50,000 

 
2009-2012 NICHD Diversity Scholar (PA-08-190), Postdoctoral Research Fellowship 

Challenge in Schools: Adolescent overweight prevention 1 R01HD054727-01A2  
PI: Maureen Black, Ph.D., University of Maryland, Baltimore, MD  
$36,000 – 3 years 
 

2002 – 2008 NIMH appointee, T-32 Research Training in Pediatric Psychology  
Grant MH-188830-19  PI: Dennis Drotar, Ph.D., Case Western Reserve 
University, $100,000 ($25,000 stipend - 4 years) & tuition – 4 years 

 

  



Project Budget (200 words max): 

Participant Incentives – Teachers/School staff - $20 gift certificates (estimate 80 
participants) 

$1,600 

2 Graduate Research Assistants- Summer A, 2020  
They will assist with data collection and cleaning. 
The students will be paid $14/hour for 80 hours (10 hours/week, 8 weeks) = 
$1,120 each 

$2,240 

Mileage for roundtrip travel to 9 Head Start (180 mi @ .445/mi) $80.10 

Total Junior Faculty: $3,920.10 

Participant Incentives – Parents  - $15 (estimate - 60 parents) $900 

Mileage for roundtrip travel to 9 Head Start (180 mi @ .445/mi) $80.10 

Total Senior Faculty: $980.10 

Total $4,900.20 

 

  



JODY S. NICHOLSON, Ph.D. 
Department of Psychology  Email: jody.nicholson@unf.edu 

 
PROFESSIONAL POSITIONS, EDUCATION AND TRAINING 
University of North Florida 2017-present 
Associate Professor, Department of Psychology  
University of North Florida 2012-2017 
Assistant Professor, Department of Psychology  
St. Jude Children’s Research Hospital 2009-2012 
Postdoctoral Research Fellow in Pediatric Psychology  
University of Notre Dame 2003-2009 
Ph.D., M.A., Developmental Psychology  

 
SELECT PUBLICATIONS (since 2012)           *Denotes graduate/undergraduate student mentee 
Winterbottom, C. Nicholson, J. S., & Richard, F. D. (in preparation). Community-based transformational 

learning: An interdisciplinary inquiry into its benefits and challenges. Under contract at 
Bloomsbury Press, London.  

Nicholson, J. S., Barton, J., & Simons, A.* (2018). Ability to categorize food predicts food choices in 
Head Start preschoolers. Journal of Nutrition Education and Behavior. doi. 
10.1016/j.jneb.2017.09.026 

Nicholson, J.S. (2017). A community-based intervention for low-income families to reduce children’s 
blood lead levels between 3-9.9 µg/dL. Children’s Health Care.  Published online ahead of print. 

Nicholson, J. S., Deboeck, P., & Howard, W. (2017). Attrition in developmental psychology: A review of 
modern missing data reporting and practices. International Journal of Behavioral Development, 
41(1), 143-153. doi. 10.1177/0165025415618275 

Nicholson, J.S., & James, L*. (2017). Parental self-efficacy: The development of a measure to prevent 
children’s environmental contaminant exposure. Journal of Behavioral Health, 6(1), 36-42. doi. 
10.5455/jbh.20160914121117 

Nicholson, J.S., Truelove, H., Barton, J.*, & Moulder, R.* (2016). Measuring college students’ 
community service attitudes validly and efficiently: Development of a short version of the 
Community Service Attitudes Scale. Journal of Community Engagement and Higher Education, 
8(4), 18-28. 

Nicholson, J.S., & Cleeton, M.* (2016). Sensitivity and specificity of pediatric lead screener questions 
for detecting lower levels of lead exposure and environmental risk. Clinical Pediatrics, 55(2), 
129-136. doi. 10.1177/0009922815584944. 

Deboeck, P., Nicholson, J.S., Kouros, C. D., Little, T., & Garber, J. (2015). Interfacing theory and 
methodology: Using derivatives to articulate change theories, models, and inferences.  Applied 
Development Science, 217-231. doi. 10.1080/10888691.2015.1021924 

Nicholson, J.S., McDermott, M.*, Huang, Q., Zhang, H., & Tyc, V.L. (2015). Full and home smoking 
ban adoption after a randomized controlled trial targeting secondhand smoke exposure reduction. 
Nicotine & Tobacco Research, 17(5), 6-12. doi. 10.1093/ntr/ntu201 

Clawson, A. M.*, Nicholson, J. S., McDermott, M.*, Klosky, J. L., & Tyc, V. L. (2015). Tobacco use and 
exposure among youth undergoing cancer treatment. Journal of Pediatric Health Care, 29(1), 80-
87 doi. 10.1016/j.pedhc.2014.07.004 

Weed, K., Nicholson, J. S, & Farris, J. R. (2014). Teen pregnancy and parenting: Rethinking the myths 
and misperceptions. Routledge: Taylor & Francis Group, London. 

Nicholson, J. S., Tyc, V. L, & Lensing, S. (2012). Parental psychosocial predictors of secondhand smoke 
exposure for children with cancer. Journal of Child Health Care, 16(3), 211-223. doi. 
10.1177/1367493511426422 

 

https://doi.org/10.1016/j.jneb.2017.09.026


RESEARCH FUNDING AND AWARDS       *Not funded 
Date & Role Funding Agency or Source Title, Description, and/or Award 

Number 
Award total 

2018 UNF Faculty Association Outstanding Faculty Community-
Engaged Scholarship Award 

$2,500  

Fall  
2018 
Co-PI 

National Institutes of 
Health 

Randomized Controlled Trial 
Investigating Cognitive Training for 
Alzheimer Prevention (PP001839 PI: 
Edwards) 

$347,988 
(Under 
review) 

Summer 
2017 
Co-PI 

National Institutes of 
Health 

Patient Safety in the Context of 
Perinatal, Neonatal, and Pediatric Care 
(R21 PA14311 PI: Hamadi) 

$152,500* 
 

Summer 
2017 
Consultant 

National Institutes of 
Health 

The Obesity Paradox: Intergenerational 
Influence on Child Weight Gain (R01 
HD091490 PI: Jacobvitz) 

$2,874,000* 
 

Spring 2017 
Co-PI 

UNF Foundation Board 
Grant 

CAMP Osprey: Revitalization Project $21,000 
 

Spring 2017 
PI 

UNF Dean’s Small Grant 
Opportunity 

Parental Self-efficacy in Head Start 
Parents 

$1,000 

2017 UNF Community Engaged 
Research Scholar 

An interdisciplinary evaluation of 
Community-Based Learning experiences 

$7,500 

2016 UNF Faculty Association  Outstanding Undergraduate Teaching 
Award 

$2,500 

2013-2014 
Co-PI 

UNF Faculty Development 
Scholarship Grant 

Comprehensive Approach to Improving 
Children’s Physical Environment 

$30,000 

2013 
PI 

UNF Environmental Seed 
grant 

Lead Exposure for Children in Poverty: 
The Importance of Primary Prevention 

$2,000 

2012-2013 
Consultant 

VISTAKON: Johnson & 
Johnson 

Lead Testing for Head Start Children $5,000 

 
Funding and Awards Gained for Undergraduate Mentees Conducting Research:  
• Christiana Lall (~$4,000), University Foundation Grant research assistant, Fall 2017-Spring 2018, 

Dean’s Leadership Council Transformational Learning Opportunity Scholarship, Spring 2018, 
Investigating student impact and growth as a result of community based learning at UNF. 

• Ali Simons ($~3,000), Dean’s Leadership Council Transformational Learning Opportunity & 
SMART Grant, Spring, 2015, Healthy Habits for Life: A Head Start nutrition curriculum’s impact on 
children’s knowledge and food choices. 

• Kimberly Harrington ($2,500), Community-Based Undergraduate Research Partnerships, Fall 2013-
Spring 2014, Inclusion or Exclusion? Hope Have preschool case study on the effects of inclusive 
programs for early childhood education. 

• Molli Cleeton ($1,500), SMART Grant, Fall 2013, Sensitivity and specificity of pediatric lead 
screener questions for detecting lower levels of lead exposure and environmental risk. 

• Christina Beasley ($2,000), TLO & SMART Grant, Spring 2013, An investigation of the importance 
of fathers for children of adolescent mothers & Benefits and barriers of a community-based 
transformational learning group-project; Student awarded Undergraduate Psychology Student for 
2012-2013 

• Jacob Gandy ($1,500), SMART Grant, Spring 2013, 16 and Pregnant: An accurate portrayal for teen 
pregnancy and parenting, or a perpetuation of stereotypes? 

 



Dawn Witherspoon, PhD. 
Licensed Clinical Psychologist 

Assistant Professor of Psychology         University of North Florida  
Email:  D.Witherspoon@unf.edu 
 
Education and Post Doctoral Training  
2009- 2012      NICHD Diversity Scholar (PA-08-190) – Postdoctoral Research Fellowship  
  University of Maryland, School of Medicine   
2007-2008 APA Predoctoral Internship, Pediatric Psychology Track 
  Nationwide Children’s Hospital, Columbus, OH     
2002 – 2009 Ph.D., M.A. Clinical Psychology  

Case Western Reserve University, Cleveland, OH 
 
Select Clinical Experience 
2013-2016 Assistant Professor of Psychiatry& Licensed Clinical Psychologist 
 University of Florida, School of Medicine – Jacksonville 

Outpatient CBT psychotherapy for children, adolescents and adults. Psychological 
and psychoeducational evaluations of children and adolescents. 

2008-2011 PostDoctoral Fellow  
Division of Growth & Nutrition, Department of Pediatrics, University of 
Maryland 
Psychosocial consult services to the Children’s Hospital gastroenterology clinic. 
Conducted self-harm/suicidal ideation screenings of adolescent females. 

2007- 2008 Predoctoral Internship  
    Nationwide Children’s Hospital, Pediatric Psychology Department  

Outpatient and inpatient psychotherapy and inpatient consultation services.  
 

Select Research Experience 
2016-present Assistant Professor of Psychology  

University of North Florida 
Research interest include: Health Disparities, Type II Diabetes, Obesity, Mental 
Health in Minority Populations, and Community Based Participatory Research.  

2014-present The Multidisciplinary Academic-Community Obesity Disparities (MACOD) 
University of Florida- Jacksonville, FL & Gainesville, FL 
Team of providers, researchers, and community stakeholders responsible for 
developing research and interventions to reduce obesity and disparities in Florida.  

2008 – 2012  Post Doctoral Fellow  
Department of Pediatrics, University of Maryland, Baltimore, MD 
Title: Challenge! in Schools, an NIH funded health promotion/obesity prevention 
RCT intervention for African American female adolescents. 

 
Select Teaching Service  
2016-present Assistant Professor of Psychology; University of North Florida 

CLP 4143: Psychology of Abnormal Behavior (Traditional & DL formats) 
CLP 4313: Health Psychology  
CLP 4134: Childhood Psychopathology 

mailto:D.Witherspoon@unf.edu


DEP 2002: Child and Adolescent Psychology  
PSY 3911 & 6910 Supervised Research & PSY 4906 Independent Study  

Honors and Grants 
2017-2018       Co-Pi: Interdisciplinary Faculty Development Grant– UNF- $20,000 
2017  Dean’s Small Grant Opportunity - UNF- $1,000 
2017  TOL 6100, University of North Florida- $2,000 
2010-2011 Co-Pi; Project Challenge: Healthy Communities and Schools Funding agency: 

Thomas Wilson Sanitarium for Children of Baltimore City -$50,000 
2009-2012 NICHD Diversity Scholar (PA-08-190), Postdoctoral Research Fellowship 

Challenge in Schools: 1 R01HD054727-01A2 PI: Maureen Black, Ph.D., 
University of Maryland, Baltimore, MD $36,000 – 3 years 

2002 – 2008 NIMH appointee, T-32 Research Training in Pediatric Psychology  
Grant MH-188830-19  PI: Dennis Drotar, Ph.D., Case Western Reserve 
University, $100,000 ($25,000 stipend - 4 years) & tuition – 4 years 

 
Select Publications  
Palermo, T., Witherspoon, D., Valenzuela, D., & Drotar, D. (2004). Development and  

validation of the child activity limitations interview: A measure of pain-related functional 
impairment in school-age children and adolescents. Pain, 109, 461-470.  

Witherspoon, D., & Drotar, D. (2006). Correlates of adherence to prophylactic penicillin in  
children with sickle cell disease. Children’s Health Care, 35, 281- 296. 

Drotar, D. Witherspoon, D. Zebracki, Z. & Peterson, K. (2006). Psychological  
Interventions: Sickle Cell Disease and Juvenile Rheumatoid Arthritis. In D. Drotar. 
Psychological Interventions in Childhood Chronic Illness. American Psychological 
Association, Washington, DC. 

Ievers-Landis, C. & Witherspoon, D. (2009). Lifestyle Intervention for the Young. In J.  
Ockene, K. Riekert, & S. Shumaker (Eds.), 3rd Edition of The Handbook of Health and 
Behavior Change. Springer Publishing Company. 

Modi, A., Crosby, L., Guilfoyle, S., Lemanek, K., Witherspoon, D. & Mitchell, M. (2009).  
Barriers to treatment adherence for pediatric patients with sickle cell disease and their 
families. Children’s Health Care, 38, 107- 122. 

Hager, E., Witherspoon D., Latta, L. Gormly, C., Pepper, R., & Black, M. (2013). The  
perceived and built environment surrounding urban schools and physical activity among 
adolescent girls. Annals of Behavioral Medicine, 45, S68-75. 

Witherspoon, D., Latta, L., Wang, Y. & Black, M. (2013). Do depression, self-esteem, body  
esteem and eating attitudes vary by BMI? Journal of Pediatric Psychology, 38, 1112-
1120. 

Buckingham-Howes, S., Armstrong, B., Pejsa-Reitz, M. C., Wang, Y., Witherspoon, D. O.,  
Hager, E. R., & Black, M. M. (2018). BMI and disordered eating in urban, African 
American, adolescent girls: The mediating role of body dissatisfaction. Eating 
behaviors, 29, 59-63. 

Lane, H. Witherspoon, D., Hager, E., Gittelsohn, J. & Black, M. (Under Review.).  
Improving physical activity among urban, adolescent girls through school-wide 
interventions: implementation, reach, and a mechanism for impact of Challenge! in 
Schools. Journal of Nutrition Education and Behavior 

 



  
 PSYCHOLOGY 
  

1 UNF Drive,  Jacksonville, Florida 32224-2648 
Tel: (904) 620.2807   Fax: (904) 620.3814 

October 15, 2019 
 
Dear Members of the Selection Committee: 
 
I write to strongly, and without reservation, recommend Drs. Witherspoon and Nicholson for the 
Van Vleck Early Career Teaching Excellence Award.  
 
Dr. Dawn Witherspoon is a dedicated and experienced instructor who demonstrates teaching 
excellence. She has developed a wide variety of pedagogical approaches that facilitate learning 
and stimulate interest and critical thinking. Her student evaluations further indicate that she is a 
skilled and dedicated teacher. 

 
The research project that Dr. Witherspoon proposes capitalizes on her expertise and aligns with 
her research program. Importantly, support of the proposed project would allow for impactful 
research in the community. This research project would enhance her research profile and 
strengthen her dossier as she goes up for tenure and promotion. 
 
Dr. Nicholson is talented and respected faculty member who is an ideal mentor for Dr. 
Witherspoon. Dr. Nicholson has a strong track record of successfully mentoring faculty at UNF 
and she shares research interests with Dr. Witherspoon. Furthermore, Dr. Nicholson is adept at 
collaborative efforts and has the experience and qualifications to be an excellent partner in the 
proposed project. 
 
I hope you will give Drs. Witherspoon and Nicholson top consideration. 

 
Sincerely, 
 

 
  
Lori Lange, PhD 
Associate Professor & Chair 
Department of Psychology 
University of North Florida 
1 UNF Drive, Jacksonville, FL 32224 
904-620-1638 (phone), llange@unf.edu (e-mail) 
 
 

mailto:llange@unf.edu
mailto:llange@unf.edu


  
 PSYCHOLOGY 
  

1 UNF Drive,  Jacksonville, Florida 32224-2648 
Tel: (904) 620.2807   Fax: (904) 620.3814 

July 15, 2018 
 
MEMORANDUM 
TO: Dr. Jody S. Nicholson 
FROM: Lori Lange, Chair 
CC: George Rainbolt, Dean 
RE:  2017-18 Annual Evaluation  
 
This evaluation is completed in accordance with the Collective Bargaining Agreement and the Psychology Department Teaching & 
Service Evaluation Guidelines (approved on May 10, 2017). 
 
Teaching (60%) 
 
Your teaching over the 2017-18 year Far Exceeds Expectations, with a total score of 38.  
 

Teaching Activities Point 
rangesa 

Point(s) 
applied 

Comments/Justification 

Minimum teaching requirements 
 Meeting classes as scheduled throughout the entire 

semester (consideration of extenuating 
circumstances; e.g., illness or family emergencies) 

1 1 Over the past AY you taught two sections of CLP4313 
Health Psychology, one section of DEP6055 Advanced 
Developmental Psychology, three sections of DEP3054 
Lifespan Developmental Psychology, and one section of 
SLS 2999 UNFCares. Class meetings were scheduled and 
held throughout relevant semesters. 

 Holding the required minimum number of office 
hours (consideration of extenuating circumstances; 
e.g., illness or family emergencies) 

1 1 You held the required number of office hours, and were 
available and responsive to students. 

 Submitting the required annual self-evaluation 
portfolio including the teaching narrative by the 
established deadline 

 + Submitted 5/11/2018. 



  
 PSYCHOLOGY 
  

1 UNF Drive,  Jacksonville, Florida 32224-2648 
Tel: (904) 620.2807   Fax: (904) 620.3814 

 and maintaining the professional decorum set forth 
in Article 10.3 Academic Responsibility of Faculty 
Members 

 + You upheld article 10.3. 

CBA 18.4(a)(1) 
a. Professional development efforts in teaching 

 Attends teaching conference(s) or workshop(s), e.g. 
offered by CIRT or OFE; continuing education 
seminar(s) 

1-2* 2 You attended and presented at the National Society for 
Experiential Education. 

 Describes ongoing continued engagement and 
mastery of the field (e.g., reading, collaboration) 

1-2 0  

 Apply for and/or receive grant(s) that supports 
teaching 

1-3* 0  

b. Substantive revisions of previously offered courses/labs 
 Re-design course(s) (e.g., changing class format, 

adopting new reading list, new textbook, or new 
edition of previously used textbook) and/or 
Revision(s) that incorporates past course 
experiences, student feedback, etc. 

1-4* 0  

c. Development of new courses/labs 
 Also includes teaching previous course(s) as a DL 

or hybrid class and may include revision of 
course(s) not taught in 3 years 

2-4* 3 You developed a new UNFCares course. 

d. Curriculum or program development with colleagues at department or college level 
  2-4 1 As a MS program committee member, you were involved 

in curriculum development and revision. 
e. Incorporation of suggestions that emerge from peer review of one’s teaching 

  1-2 0  
f. The development of innovative instructional techniques or materials 

 Developing new, innovative instructional material 
(e.g., authors or co-authors a textbook, authors or 
co-authors textbook supplements or assessment 
tools) 

2-10 3 You were accepted to a pilot program to develop OER 
materials, offered through CIRT. You have begun 
compiling materials in this regard. 



  
 PSYCHOLOGY 
  

1 UNF Drive,  Jacksonville, Florida 32224-2648 
Tel: (904) 620.2807   Fax: (904) 620.3814 

 Developing new, innovative instructional techniques 
(e.g., teaching Study Abroad Course, developing 
community-based learning in instructional delivery) 

2-4 0  

g. Authored and published articles on the teaching of his/her discipline 
 Can include conference posters or presentations 1-3* 0  

h. Clear and effective course design 
 All syllabi with clearly stated learning outcome 

objectives and course requirements considering 
course level, student composition, etc. 

1-2 2 Your syllabi contain clearly stated learning outcome 
objectives and requirements, and your courses are 
designed according level and student composition using 
the Zone of Proximal Development.  

i. Assignments and activities that stimulate intellectual interest and promote and advance student learning and critical 
thinking 

 Examples of relevant activities and assignments and 
justifications 

1-3 2 You include a variety of assignments and activities 
designed to promote learning, engagement, and critical 
thinking. As an Engaged Department we value CBL, and 
you admirably include this element in your Lifespan 
course. 

 Written course assignments (e.g., papers) 
 

1-3 2 All of your courses include writing elements appropriate 
for course level and learning objectives.  

 Implement community-based learning activities 1-3 1 You provide CBTL opportunities for students in your 
Lifespan course. 

 Individualized instruction (e.g., Supervised 
Research, Directed Independent Study, practicum) 
which are not part of the faculty member’s assigned 
teaching load (points per student) 

1-2 1 Student engagement in research is highly valued in our 
department and programs, and you supervised one 
undergraduate student in independent study 

 Mentoring graduate or undergraduate students (e.g., 
MS thesis, Honors thesis) which are not part of the 
faculty member’s assigned teaching load (points per 
student) 

2-3 4 You were the thesis advisor for two M.S. in Psychological 
Science graduate students. 

 Thesis committee member (not chair, e.g. second 
reader) (points per student) 

1 3 You were a thesis committee member for three MS 
students. 

j. Assessment of student learning 



  
 PSYCHOLOGY 
  

1 UNF Drive,  Jacksonville, Florida 32224-2648 
Tel: (904) 620.2807   Fax: (904) 620.3814 

 Description of assessment and examples of 
exams/quizzes, student work, rubrics provided with 
rationale 

1-2 2 Assessment is multifaceted and  includes examinations 
and assignment rubrics, both formative and summative. 

k. Recognitions and awards for outstanding teaching 
 External award (per award) 2-4 0  

 Internal awards/TLO (per award) 1-2 1 You were awarded a Community-Based Learning course 
to be offered in the spring semester. 

l. Evaluations from service-learning partners or co-instructors 
 Included in portfolio and reflected upon 1-2 0  

m. University required student evaluations 
 

 
Included in portfolio. All scores and all written 
comments summarized, reflected upon, and justified 
based upon course characteristics and other factors 
(e.g., response rates, kind of class, written 
assignments, difficult and challenging courses, 
teaching research methods or experimental or other 
difficult class, teaching online or hybrid course, 
time of courses, upper level courses, instructor 
characteristics). 
 
In case ISQs are low (e.g., below 2.5), the chair will 
meet  with the faculty member and may come up 
with a formative assessment and improvement plan. 

2-3 3 You present a very thoughtful review and reflection of 
your ISQ results. Quantitative ratings and qualitative 
written comments further substantiate your high-quality 
teaching that promotes learning and interest. Notably, you 
identify student feedback to inform modifications in a 
process of continual improvement. 

 At least half of the ISQ item averages (excluding 
“My overall rating of instructor”) are higher than 
4.0 across all classes taught 

3 3 The majority of  ISQ item averages were above 4.0.  

 An average score across all classes taught on 
“overall rating” above 4 gives 0.5 times the first 
rounded decimal, so 4.33 gives 1.5 points, 4.55 
gives 3 points and so on. 

0-5 1 Your “overall rating” average was 4.2. 

n. Optional student evaluations administered by the faculty member 
 Included in portfolio, summarized and reflected 

upon 
1-2 2 You provide students the opportunity to provide feedback 

through surveys, as you gauge interest and other aspects. 
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1 UNF Drive,  Jacksonville, Florida 32224-2648 
Tel: (904) 620.2807   Fax: (904) 620.3814 

o. Any other documentation or information the faculty member thinks should be taken into account in the completion of 
his/her teaching performance evaluation 

  1-5 0  
  TOTAL 38  

aActivities not engaged in automatically assigned zero points. 
*Points should be applied to each activity/course 

 
Point Ranges (rounded up to the next whole number) for Categories 

 Meets Expectations: 8-14 points 

Exceeds Expectations: 15-23 points 

Far Exceeds Expectations: 24 or more points 

Below Expectations: 5-7 points 

Unsatisfactory: 0-4 points 

 
 

 Scholarship (30%) 
 

This past year your scholarship Far Exceeds Expectations, with an active and productive research program that involves students.  
 
Your research and scholarly activity included the following: 

● Articles and papers in professional journals. You were first author on a collaborative manuscript published in the Journal of 
Nutrition Education and Behavior, a multidisciplinary journal with an impact factor over 2.5. You published this manuscript 
with a former graduate student. 

● Major grant proposals, grants, and patents received. You submitted two collaborative grant proposals for external funding and 
you submitted for a sabbatical (unfunded). I encourage you to continue in efforts to attain external and intramural research 
funding.   

● Papers presented at meetings of professional societies. Over the past year you presented one paper and three posters at 
professional conferences, with student authorship. 
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1 UNF Drive,  Jacksonville, Florida 32224-2648 
Tel: (904) 620.2807   Fax: (904) 620.3814 

● Reviews and/or research activity that has not yet resulted in publication. You demonstrate engagement in every stage of the 
research process, from data collection to analysis and write-up for dissemination among journal and conference outlets. You 
submitted two CBL book proposals and have a publisher, Bloomsbury press. 

● You received the UNF Community Engaged Scholar Award. In addition, your research was highlighted on a media podcast. 
 

Service (10%) 
 
Your service activities this past year Far Exceeds Expectations.  

 

 Service 
Activities  

Point 
rangesa 

Point(s) 
applied 

Comments/Justification 

Minimum service requirements 
 Regular attendance of (usually monthly) faculty 

meetings (consideration of extenuating circumstances; 
e.g., for teaching schedule conflicts, illness, family 
emergencies or conference participation) 

1 1 You regularly attended faculty meetings. 

 Serve on at least one Departmental, College, or 
University committee (assuming committee 
availability) 

1* 2 You served on the standing MS in Psychological 
Science Committee and the UNF Biosafety Committee. 

 Submit the required annual self-evaluation portfolio by 
the required deadline. 

-- + Submitted 5/11/2018. 

 Maintaining the professional decorum set forth in 
Article 10.3 Academic Responsibility of Faculty 
Members 

-- + You upheld article 10.3. 

Level 
Department In addition to minimum requirements listed above: 
 Participate in department activities and events (e.g., job 

candidate talks/discussion hours, open house, research 
talks, other) 

1-2 1 You planned this year’s speaker series for the 
CARCAD Breakfast Club. 

 Chair, serve a leadership role in, or commit significant 
additional time and energy to departmental 
committee(s) 

1-3* 1 You contributed significant time toward providing 
guidance for adjuncts teaching Health Psychology. 
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 Serve in a department position, such as coordinator or 
Director of Master program 

2-4 0  

 Significant efforts in program assessment 1-4 0  
CollegeIn addition to minimum requirements listed above: 
 Chair, serve a leadership role in, or commit significant 

additional time and energy to college committee(s)  
1-4* 0  

UniversityIn addition to minimum requirements listed above: 
 Chair, serve a leadership role in, or commit significant 

additional time and energy to university or UFF 
committee(s) or other university organization(s) 

1-4* 2 You continue to be highly involved with the Center for 
Community-Based Learning, coding CBL artifacts. 
You were an associate of CARCAD. 

 Serve in a leadership role in UFF-UNF (officer, 
bargaining team member,  grievance  officer) or UNF 
Faculty Association officer 

4-6* 0  

 Service (e.g., faculty advisor) to university, national, or 
international student organizations/ clubs 

1-2* 0  

 Review of internal grant proposal and applications 
when not part of a committee 

1-2 0  

Community 
 Serve as an active member or leader in a community 

organization, board, agency, or commission relevant to 
field of Psychology 

1-3 2 You are advisory board chair for the UNF preschool 
and you invest much into fostering department-
community connections.  

Professional Organizations 
 Member in one or more professional organizations 

(e.g., voting) 
1-2 1 You are a member of th. Society for Research in Child 

Development and Society for Research in Human 
Development. 
 

 Leadership position in discipline-related organization 1-4 3 You occupy leadership positions in the Society for 
Research in Human Development as an active treasurer 
and a conference chair. 

 Review manuscripts, book chapters, grants, or 
conference abstracts (points depend on number of 
reviews/ prestige of conference/journal) 

1-4 2 You served the profession by reviewing 3 manuscript 
for journals. 

 Act as external grant panelist 2-4 0  
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 Serve as an external peer reviewer on a tenure and/or 
promotion case outside of UNF 

2-4 0  

 Serve as an Editor, Associate Editor or on Editorial 
Board of a scientific journal  (points depend on number 
of reviews/ prestige of journal) * 

3-6   

 Review programs (e.g. accreditation) 2-4 0  
Other 
 Apply for and/or receive grant funding that supports 

service activity 
1-5 0  

 Recipient of service award 2-4 0  
 Organize a local, regional, national, or international 

meeting/ symposium/ workshop/session (weighted only 
within one evaluation category – e.g., Teaching or 
Service or Scholarship) 

2-5 0  

 Give an invited in-person presentation relevant to field 
of Psychology and one’s discipline (weighted only 
within one evaluation category – e.g., Teaching or 
Service or Scholarship) 

2-4 2 You gave a CBL invited presentation and you 
organized a Notre Dame Center for Children and 
Families happy hour at the Society for Research in 
Child Development conference. 

 Media presentations (local, national, international) or 
interviews with journalists relevant to field of 
Psychology and one’s discipline (weighted only within 
one evaluation category - e.g., Teaching or Service or 
Scholarship) 

1-3 0  

 Faculty mentorship within the university 1-2 0  
 Commit significant additional time and energy to any 

of the service activities mentioned in this document 
except where noted above 

1-3 0  

 Other service activities with supportive documentation 
(e.g. writing letters of recommendation) 

1-3 1 Service to students included writing 10 letters of 
recommendation, and you wrote a letter or support for 
a colleague. 

  TOTAL 18  
* per committee/organization 
a Activities not engaged in automatically assigned zero points. 
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Point Ranges for Categories 
Meets Expectations: 3-6 points 
Exceeds Expectations: 7-9 points 
Far Exceeds Expectations: 10 or more points 
Below Expectations: 2 points 
Unsatisfactory: 0-1 point 

 
 

In sum, you have had another successful year as a member of the department of Psychology and have continued  
your record of excellent teaching, research, and service.  
 

 
_____________________ 
Lori Lange 
Department Chair  



  
 PSYCHOLOGY 
  

1 UNF Drive,  Jacksonville, Florida 32224-2648 
Tel: (904) 620.2807   Fax: (904) 620.3814 

Acknowledgment of Receipt of Evaluative Materials 
 
The signature below attests to receipt of the annual evaluation. Please complete this form and return to the Psychology Department 
Chair no later than September 1, 2018. Refer to the UNF – UFF Collective Bargaining Agreement 2014-2017 article 18.5 for more 
information on the annual evaluation process. 
 
I attest to receipt of my 2017-2018 annual evaluation. 
 
 
 
_____________________________    
Jody Nicholson, Ph.D.                                          
 
 
Note: Completion and submission of this form only acknowledges receipt of the annual evaluation and does not waive the faculty 
member’s right to contest the annual evaluation. 
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July 15, 2019 
      
MEMORANDUM 
TO: Dr. Jody Nicholson 
FROM: Lori Lange, Chair 
RE:  2018-19 Annual Evaluation  
 
This evaluation is completed in accordance with the Collective Bargaining Agreement and the Psychology Department Teaching & 
Service Evaluation Guidelines (approved on May 10, 2017). You elected to use the recently approved Research Guidelines, ratified in 
March, 2019.   
 
Teaching (60%) 
 
Your teaching over the 2018-19 year Far Exceeds Expectations, with a total score of 44.5.  
 

Teaching Activities Point 
rangesa 

Point(s) 
applied 

Comments/Justification 

Minimum teaching requirements 
 Meeting classes as scheduled throughout the entire 

semester (consideration of extenuating 
circumstances; e.g., illness or family emergencies) 

1 1 Over the past AY you taught four sections of CLP4313 
Health Psychology, one graduate section of DEP6055 
Human Development, and a section of SLS1930 UNF 
Cares: The Ability Spectrum. Reduction in teaching load 
in the fall 2019 term was for maternity leave and banked 
hours. Class meetings were scheduled and held throughout 
relevant semesters. 

 Holding the required minimum number of office 
hours (consideration of extenuating circumstances; 
e.g., illness or family emergencies) 

1 1 You held the required number of office hours. 

 Submitting the required annual self-evaluation 
portfolio including the teaching narrative by the 
established deadline 

 + Submitted 5/8/2018. 
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 and maintaining the professional decorum set forth 
in Article 10.3 Academic Responsibility of Faculty 
Members 

 + You upheld article 10.3. 

CBA 18.4(a)(1) 
a. Professional development efforts in teaching 

 Attends teaching conference(s) or workshop(s), e.g. 
offered by CIRT or OFE; continuing education 
seminar(s) 

1-2* 0  

 Describes ongoing continued engagement and 
mastery of the field (e.g., reading, collaboration) 

1-2 1 You read journal articles and explored topics of interest in 
the area of human development to stay current in the field 
and to contribute to your courses. 

 Apply for and/or receive grant(s) that supports 
teaching 

1-3* 0  

b. Substantive revisions of previously offered courses/labs 
 Re-design course(s) (e.g., changing class format, 

adopting new reading list, new textbook, or new 
edition of previously used textbook) and/or 
Revision(s) that incorporates past course 
experiences, student feedback, etc. 

1-4* 1 Several revisions were implemented in your Health 
Psychology course, including a plagiarism tutorial and 
quiz and the development of more detailed prompts for 
writing and module assignments. 

c. Development of new courses/labs 
 Also includes teaching previous course(s) as a DL 

or hybrid class and may include revision of 
course(s) not taught in 3 years 

2-4* 0  

d. Curriculum or program development with colleagues at department or college level 
  2-4 2 You engaged in significant curriculum development 

activities across several department and university 
committees to explore the feasibility of a 4+1 graduate 
program. This is a great service to the department and to 
the university, with potential for positive impacts on 
student success and performance metrics. 

e. Incorporation of suggestions that emerge from peer review of one’s teaching 
  1-2 0  
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f. The development of innovative instructional techniques or materials 
 Developing new, innovative instructional material 

(e.g., authors or co-authors a textbook, authors or 
co-authors textbook supplements or assessment 
tools) 

2-10 0   

 Developing new, innovative instructional techniques 
(e.g., teaching Study Abroad Course, developing 
community-based learning in instructional delivery) 

2-4 0  

g. Authored and published articles on the teaching of his/her discipline 
 Can include conference posters or presentations 1-3* 3 You wrote a book chapter on an evaluative study of CBL 

activities and empathy development. This intensive 
research project involved comparative data across two 
UNF courses and it is great to see this work published. 

h. Clear and effective course design 
 All syllabi with clearly stated learning outcome 

objectives and course requirements considering 
course level, student composition, etc. 

1-2 2 Your courses are carefully designed according to 
Vygotzsky’s Zone of Proximal Development to 
appropriately challenge students according to course level. 
All syllabi are graphically designed, well organized and 
thorough, with clearly stated learning objectives. 

i. Assignments and activities that stimulate intellectual interest and promote and advance student learning and critical 
thinking 

 Examples of relevant activities and assignments and 
justifications 

1-3 3 You have developed assignments that engage students and 
promote learning in ways that are appropriate for course 
level and format, spanning undergraduate and graduate 
levels as well as traditional and online formats. 

 Written course assignments (e.g., papers) 
 

1-3 2 All of your courses are writing intensive and include an 
iterative process to maximally improve writing skills. 

 Implement community-based learning activities 1-3 2 You are one of the top champions of CBL in the 
department, which is further evidence by hundreds of 
hours of service learning completed by students in your 
UNFCares course. CBL is highly valued in the 
department, and it great to see your continuation and 
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expansion of these efforts through the implementation of 
service learning in this new preparation. 

 Individualized instruction (e.g., Supervised 
Research, Directed Independent Study, practicum) 
which are not part of the faculty member’s assigned 
teaching load (points per student) 

1-2 5 You supervised four students in independent study, 
totaling 11 credit hours over the academic year. 

 Mentoring graduate or undergraduate students (e.g., 
MS thesis, Honors thesis) which are not part of the 
faculty member’s assigned teaching load (points per 
student) 

2-3 6 Student engagement in research is highly valued in our 
department and programs, and you were the thesis chair 
for two students in our M.S. Psychological Science 
program. 

 Thesis committee member (not chair, e.g. second 
reader) (points per student) 

1 1 You were a thesis committee member and you encouraged 
another student to complete his thesis. 

j. Assessment of student learning 
 Description of assessment and examples of 

exams/quizzes, student work, rubrics provided with 
rationale 

1-2 2 Assessment is multifaceted, allowing students to 
demonstrate knowledge in various ways. You use well 
developed rubrics for formative feedback on writing 
assignments. 

k. Recognitions and awards for outstanding teaching 
 External award (per award) 2-4 0  

 Internal awards/TLO (per award) 1-2 0  
l. Evaluations from service-learning partners or co-instructors 

 Included in portfolio and reflected upon 1-2 0  
m. University required student evaluations 

 
 

Included in portfolio. All scores and all written 
comments summarized, reflected upon, and justified 
based upon course characteristics and other factors 
(e.g., response rates, kind of class, written 
assignments, difficult and challenging courses, 
teaching research methods or experimental or other 
difficult class, teaching online or hybrid course, 
time of courses, upper level courses, instructor 
characteristics). 

2-3 3 You present a very thoughtful and thorough review and 
reflection of your ISQ results, including item-level 
graphical comparisons with department averages. You 
regularly have ISQ averages above department means. 
Your high quality and impactful teaching is further 
recognized by students in their written comments. It is 
clear that you are a very talented and accomplished 
instructor who devotes much time and effort to providing 
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In case ISQs are low (e.g., below 2.5), the chair will 
meet  with the faculty member and may come up 
with a formative assessment and improvement plan. 

an engaging and exceptional learning environment in all 
of your courses. 

 At least half of the ISQ item averages (excluding 
“My overall rating of instructor”) are higher than 
4.0 across all classes taught 

3 3  All of your ISQ item averages exceed 4.0 

 An average score across all classes taught on 
“overall rating” above 4 gives 0.5 times the first 
rounded decimal, so 4.33 gives 1.5 points, 4.55 
gives 3 points and so on. 

0-5 2.5 Your average overall rating was 4.48, exceeding 
department, college and university means. 

n. Optional student evaluations administered by the faculty member 
 Included in portfolio, summarized and reflected 

upon 
1-2 2 You include an additional questionnaires for students to 

provide feedback on your courses. In your narrative, you 
reflect on these additional comments, which were largely 
positive. 

o. Any other documentation or information the faculty member thinks should be taken into account in the completion of 
his/her teaching performance evaluation 

  1-5 2 You had a new preparation and overload to teach as part 
of the UNFCares program. Preparation and execution of 
this course involved significant work with community and 
university partners. 

  TOTAL 44 .5  
aActivities not engaged in automatically assigned zero points. 
*Points should be applied to each activity/course 

 
Point Ranges (rounded up to the next whole number) for Categories 

 Meets Expectations: 8-14 points 

Exceeds Expectations: 15-23 points 

Far Exceeds Expectations: 24 or more points 
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Below Expectations: 5-7 points 

Unsatisfactory: 0-4 points 

 
 

Scholarship (30%) 
 
This past year your scholarship Far Exceeds Expectations, with an active and productive research program that involves students and 
the community. 

 
Research Activities Point 

rangesa 
Point(s) 
applied 

Comments/Justification 

Minimum research requirements   
 Making progress in one’s research program as 

evidenced in activities and outcomes described 
below 

 + You continue to maintain an active and productive 
research program that involves students and the 
community. 

 Submitting the required annual self-evaluation 
portfolio including the teaching narrative by 
the established deadline 

 + Submitted 5/8/2018. 

 and maintaining the professional decorum set 
forth in Article 10.3 Academic Responsibility 
of Faculty Members 

 + You upheld article 10.3. 

A. Published books 
 Publication of a research book or monograph 

by an academic press or traditional publishing 
house, not self-published (author or coauthor). 

30 per 
book 

0  

 Publication of a research book or monograph 
by an academic press or traditional publishing 
house, not self-published (editor or coeditor). 

27 per 
book 

27 You co-edited a book submitted to a reputable publisher 
that focuses on community-based transformational 
learning. Co-editors and chapter authors were UNF 
faculty and administrators, with works advancing UNF’s 
profile as a community-engaged institution. 
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Each of the above works completed in this category can earn additional points depending on the following qualifiers: 
 Substance/significance of own 

contribution/authorship (e.g., % of overall 
contribution). 

1-3 per 
above 
work 

3 You took a significant role in assisting authors in writing 
and analyses that were necessary for chapter 
contributions. 

 Anticipated Impact (e.g., publisher, 
distribution, anticipated or documented 
readership, relevance to basic or applied field 
or community impact). 

1-3 per 
above 
work 

1  

 Student(s) as coauthor. 1 per 
student 

0  

B. Chapters in books 
 Publication of a book chapter in a book 

published by an academic press or traditional 
publishing house, not self-published, includes 
in-press entries (author or coauthor). 

10 per 
book 
chapter 

0  

 Publication of an encyclopedia article, 
includes in-press entries (author or coauthor). 

5 per 
article 

0  

Each of the above works completed in this category can earn additional points depending on the following qualifiers: 
 Substance/significance of own 

contribution/authorship (e.g., % of overall 
contribution). 

1-3 per 
above 
work 

0  

 Anticipated Impact (e.g., publisher, 
distribution, anticipated or documented 
readership, relevance to basic or applied field 
or community impact). 

1-3 per 
above 
work 

0  

 Student(s) as coauthor. 1 per 
above 
student 

0  

C. Articles and papers in professional journals 
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 Publish a peer-reviewed article in a non-
predatory journal, includes in-press articles 
(author or coauthor). 

15 per 
article 

0  

 Publish a peer-reviewed proceedings article. 10 per 
article 

0  

 Publication of a non-peer reviewed paper or 
report (e.g., white papers, position statements, 
or policy briefs). 

5 per 
paper/re
port 

0  

Each of the above works completed in this category can earn additional points depending on the following qualifiers: 
 Substance/significance of own 

contribution/authorship (e.g., % of overall 
contribution). 

1-3 per 
above 
work 

0  

 Anticipated impact (e.g., anticipated or 
documented readership, impact factor, H index 
of journal, rejection rate, relevance to basic or 
applied field or community impact, large scale 
replication projects). 

1-3 per 
above 
work 

0  

 Student(s) as coauthor. 1 per 
above 
student 

0  

G. Major grant proposals, grants and patents received 
 Received or receiving external grants from 

organizations with national or international 
scope (e.g., federally funded) (PI or Co-I). 

20 per 
grant 

0  

 Received or receiving external grant not 
included in above (e.g., state agency, regional 
consortium, or foundation). 

12 per 
grant 

0  

 Received or receiving contract award (e.g., 
program evaluation, consultant). 

8 per 
award 

0  
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 Received internal grant or competitive 
sabbatical award. 

5 per 
award 

0  

Each of the above grants/awards received/receiving in this category can earn additional points depending on the following 
qualifiers: 

 Student(s) as coauthor. 1 per 
above 
grant/aw
ard 

0  

 Substance/significance of own contribution 
(e.g., % of overall contribution, etc.). 

1-3 per 
above 
grant/aw
ard 

0  

 Amount of local contract/grant award received 
(1 point for every $5,000). 

1 per 
every 
$5K 

0  

 Received local contract/grant supports 
undergraduate or graduate students (1 point for 
every $500 in student support). 

1 per 
every 
$500 in 
student 
support 

0  

H. Papers presented at meetings of professional societies 
 Author or coauthor of an oral presentation at 

international, national, regional, or local 
professional conference. 

3 per 
presenta
tion 

0  

 Author or coauthor of a poster presentation at 
international, national, regional, or local 
professional conference. 

2 per 
poster 

6 You presented three posters with students at a regional 
conference. 

 Panel member or discussant at international, 
national, regional, or local professional 
conference. 

3 per 
panel 

0  
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Each of the above activities completed in this category can earn additional points depending on the following qualifiers: 
 Student(s) as coauthor. 1 per 

activity 
3 All poster presentations included student co-authors. 

 Substance/significance of own contribution 
(e.g., % of overall contribution). 

1-3 per 
activity 

3 Student supervision was substantial for each presentation. 

 Anticipated impact (e.g., rejection rate, 
relevance to basic or applied field or 
community impact, size of conference, 
keynote, invited). 

1-3 per 
activity 

3 The regional conference was peer-reviewed. 

I. Reviews, research, and/or creative activity that has not yet resulted in publication, display, or performance. 
 Developing or submitted IRB application (e.g., 

developing or completed study design, 
developing or completed recruitment plan, 
power analysis, exempt/expedited/full board 
review, etc. considering substance/significance 
of own contribution). 

1-3 per 
IRB 
applicati
on 

2 You submitted an IRB amendment for collaborative work 
with a COH faculty member. 

 Obtained IRB approval. 1 per 
IRB 
approval 

0  

 Pre-registering study. 1 per 
study 

0  

 Collecting or collected data (considering 
substance/significance of own contribution, 
difficulty in recruiting and running study and 
other sample characteristics or considerations, 
e.g., SONA sample, Mturk sample, children, 
couples, longitudinal, representativeness, 
targeting under-studied populations, etc.). 

1-4 per 
study 

4 You collected data from Head Start families, as part of 
your collaborative study. 
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 Coding data (e.g., observational, written, 
interviews, audio, video, etc., considering 
substance/significance of own contribution). 

1-3 per 
study 

3 Coding of studies was completed for a review and 
involved a student researcher. 

 Analyzing data or completed data analysis 
(considering substance/significance of own 
contribution, time intensiveness of data 
analysis, new analysis technique, making data 
openly available, multiple datasets, etc.). 

1-3 per 
study 

3 You invested significant time and effort in analyses of 
community-based datasets. 

 Writing or completed draft of manuscript 
(considering substance/significance of own 
contribution, anticipated impact, etc.). 

1-4 per 
manuscr
ipt 

0  

 Submission of manuscript for publication 
(only for the first time submitting that iteration 
of the manuscript). 

1 per 
manuscr
ipt 

0  

 Resubmission of manuscript (e.g., invited to 
revise and resubmit or substantive revision 
based on previous reviewer feedback, adding 
additional study or analyses, etc., considering 
substance/significance of own contribution). 

1-3 per 
manuscr
ipt 

1 You have a paper with a status of revise and resubmit, for 
which you are fourth author. Notably, this is a manuscript 
co-authored with a former student, and stems from her 
M.S. thesis work. 

 Submission of abstract for conference 
presentation. 

1 per 
abstract 

3 You submitted several abstracts for presentation at 
conferences. 

 Develop/implement major community-
based/applied/international research project 
(considering substance/significance of own 
contribution, difficulty in 
development/implementation, etc.). 

3-6 per 
study 

6 You have maintained an ongoing community-based 
learning study with several faculty over many semesters. 

 Collaboration on research with faculty within 
the department or university. 

1 per 
study 

1 You are collaborating with a COH faculty member on 
research. 
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 Media presentations (local, national, 
international) or interviews with journalists 
relevant to field of Psychology and one’s 
discipline (weighted only within one 
evaluation category - e.g., Teaching or Service 
or Scholarship). 

1-3 per 
presenta
tion 

0  

 Submitted external grant proposal, PI or Co-I 
(considering substance/significance of own 
contribution, anticipated impact, amount of 
grant, source of grant, etc.). 

6-10 per 
proposal 

6 You co-submitted an NIH proposal as a site-PI for a 
cognitive aging intervention study. You are resubmitting 
the proposal to include Jacksonville. If funded, this will 
provide opportunities for students directly related to 
neuroscience. 

 Submitted internal grant proposal or 
competitive sabbatical application, PI or Co-I 
(considering substance/significance of own 
contribution, anticipated impact, amount of 
grant, etc.). 

2-4 per 
proposal
/applicat
ion 

2 You applied for an internal travel grant for research. 

 Submitted book proposal, author or co-author. 2 per 
proposal 

0  

J. Any other research/scholarly activities demonstrably related to the faculty member’s discipline 
 Received award for research/scholarship 

(considering prestige, competitiveness, internal 
vs. external, etc.). 

1-5 per 
award 

3 Your impactful and extensive work in community-based 
learning and research was recognized with a UNF 
Community Engaged Scholar Award. 

 Received fellowship (e.g., Fulbright 
fellowship, competitive sabbatical). 

1-5 per 
fellowsh
ip 

0  

 Other research/ scholarly/ creative activities 
with supportive documentation. 

1-5 per 
activity 

0  

 Coauthor student research presentation at UNF 
scholarly conference. 

1 per 
presenta
tion 

2 You co-authored student presentations at SOARS and 
FURC. 

  TOTAL 82  
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Note: Activities not engaged in automatically assigned zero points. 
 
Point Ranges for Categories 
Meets Expectations: 4-7 points 
Exceeds Expectations: 8-16 points 
Far Exceeds Expectations: 17 or more points 
Below Expectations: 1-3 points 
Unsatisfactory: 0 points 
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Service (10%) 
 
Your service activities this past year Far Exceeds Expectations, with significant leadership and contributions to the academy, 
profession, and community. 
 

 Service 
Activities  

Point 
rangesa 

Point(s) 
applied 

Comments/Justification 

Minimum service requirements 
 Regular attendance of (usually monthly) faculty 

meetings (consideration of extenuating circumstances; 
e.g., for teaching schedule conflicts, illness, family 
emergencies or conference participation) 

1 1 You regularly attended faculty meetings, even calling 
in when on FMLA. 

 Serve on at least one Departmental, College, or 
University committee (assuming committee 
availability) 

1* 4 You served on 2 department committees--Masters 
Program Committee and the Faculty Search 
Committee. At the University level, you served on the 
Biosafety Committee and the Tenure & Promotion 
Committee. 
 

 Submit the required annual self-evaluation portfolio by 
the required deadline. 

-- + Submitted 5/8/2018. 

 Maintaining the professional decorum set forth in 
Article 10.3 Academic Responsibility of Faculty 
Members 

-- + You upheld article 10.3. 

Level 
Department In addition to minimum requirements listed above: 
 Participate in department activities and events (e.g., job 

candidate talks/discussion hours, open house, research 
talks, other) 

1-2 2 You were an active member of the department, 
attending various department events and talks. 

 Chair, serve a leadership role in, or commit significant 
additional time and energy to departmental 
committee(s) 

1-3* 3 You assumed a leadership position this year, chairing 
the faculty search committee. This was a significant 
undertaking and a great service to the department. 
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 Serve in a department position, such as coordinator or 
Director of Master program 

2-4 0  

 Significant efforts in program assessment 1-4   
College In addition to minimum requirements listed above: 
 Chair, serve a leadership role in, or commit significant 

additional time and energy to college committee(s)  
1-4* 0  

University In addition to minimum requirements listed above: 
 Chair, serve a leadership role in, or commit significant 

additional time and energy to university or UFF 
committee(s) or other university organization(s) 

1-4* 0  

 Serve in a leadership role in UFF-UNF (officer, 
bargaining team member,  grievance  officer) or UNF 
Faculty Association officer 

4-6* 0  

 Service (e.g., faculty advisor) to university, national, or 
international student organizations/ clubs 

1-2* 0  

 Review of internal grant proposal and applications 
when not part of a committee 

1-2 0  

Community 
 Serve as an active member or leader in a community 

organization, board, agency, or commission relevant to 
field of Psychology 

1-3 3 You are very active in the community, serving as a 
liaison to several community organizations and 
chairing an advisory board. 

Profession 
 Member in one or more professional organizations 

(e.g., voting) 
1-2 1 You are an active member of two professional 

organizations. 
 Leadership position in discipline-related organization 1-4 2 You are Treasurer for the Society for Research in 

Human Development. 
 Review manuscripts, book chapters, grants, or 

conference abstracts (points depend on number of 
reviews/ prestige of conference/journal) 

1-4 2 Service to the profession included reviewing 
manuscripts for two reputable journals. 

 Act as external grant panelist 2-4 0  
 Serve as an external peer reviewer on a tenure and/or 

promotion case outside of UNF 
2-4 0  
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 Serve as an Editor, Associate Editor or on Editorial 
Board of a scientific journal  (points depend on number 
of reviews/ prestige of journal) * 

3-6 0  

 Review programs (e.g. accreditation) 2-4 0  
Other 
 Apply for and/or receive grant funding that supports 

service activity 
1-5 0  

 Recipient of service award 2-4 0  
 Organize a local, regional, national, or international 

meeting/ symposium/ workshop/session (weighted only 
within one evaluation category – e.g., Teaching or 
Service or Scholarship) 

2-5 0  

 Give an invited in-person presentation relevant to field 
of Psychology and one’s discipline (weighted only 
within one evaluation category – e.g., Teaching or 
Service or Scholarship) 

2-4 0  

 Media presentations (local, national, international) or 
interviews with journalists relevant to field of 
Psychology and one’s discipline (weighted only within 
one evaluation category - e.g., Teaching or Service or 
Scholarship) 

1-3 0  

 Faculty mentorship within the university 1-2 0  
 Commit significant additional time and energy to any 

of the service activities mentioned in this document 
except where noted above 

1-3 3 Service extended beyond that described above, to 
include the organization of a UNF-UFF event, coding 
CBL experiences, presenting as part of the Community 
Scholar programs, and providing guidance to adjuncts 
teaching Health Psychology sections. 

 Other service activities with supportive documentation 
(e.g. writing letters of recommendation) 

1-3 2 Service to students included writing several letters of 
recommendation. You also reviewed a research 
proposal for the American University of Beirut 
Medical School. 

  TOTAL 23  
* per committee/organization 
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a Activities not engaged in automatically assigned zero points. 
 
Point Ranges for Categories 
Meets Expectations: 3-6 points 
Exceeds Expectations: 7-9 points 
Far Exceeds Expectations: 10 or more points 
Below Expectations: 2 points 
Unsatisfactory: 0-1 point 

 
 

In sum, you have had another outstanding year as a member of the department of Psychology and have continued your record of 
exceptional teaching, service, and research. 

 

 
   ________________________    

Lori Lange, Ph.D.  
Department Chair                                        
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Acknowledgment of Receipt of Evaluative Materials 
 

The signature below attests to receipt of the annual evaluation.  Please complete this form and return to the Psychology 
Department Chair no later than September 1, 2019.  Refer to the UNF – UFF Collective Bargaining Agreement article 18.5 for 
more information on the annual evaluation process. 
 
I attest to receipt of my 2018-2019 annual evaluation. 
 
 
__________________________________________ 
Jody Nicholson, Ph.D. 
 
 
Note: Completion and submission of this form only acknowledges receipt of the annual evaluation and does not waive the faculty 
member’s right to contest the annual evaluation. 
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Course description : This course introduces students to 

the mind-body relationship and the contribution of psy-

chology in understanding health promotion, health care, 

and the etiology and treatment of physical illness. Repre-

sentative topics covered in this course include changing 

health habits, stress and coping, health care utilization, 

patient-provider relations, and managing chronic illness 

such as heart disease, diabetes, and cancer. There are no 

prerequisites for this course. 

REQUIRED COURSE READING: 

Straub (2014). Health Psychology 4th ed. 
Worth Publishers.  

Readings and supplemental materials are 
available on Blackboard and through library 
reserve. 

RECOMMENDED BOOKS:  

 APA Publication Manual, 6th edition 

 

 

Course description & 
learning objectives 

1 

Contact information, 
office hours 

1 

Textbook 1 

Making the grade: 
Course requirements 

2 

Professionalism and In-

tro to your professor 

3 

Tools for success 4 

Class schedule 5-7 

Assignment checklist 8 

Dr. Nicholson 

Jody.Nicholson@unf.edu 

 

Office Hours:  
By appointment  

Contact thru Canvas inbox preferred 

CLP 4313 

HEALTH PSYCHOLOGY 

About this class: What will I learn?  

COURSE OBJECTIVES: Readings, videos, discussions, and assignments will 
expose you to the rapidly growing field of health psychology.  

Throughout this course, you will: 

Examine how the field of health psychology has developed and how it 
services a variety of Public Health settings to improve individual wellbe-
ing from the biopsychosocial model; 

Explore research methodologies and programs that set the foundation 
for the field and gain an understanding of the importance of translational 
research and prevention/intervention in health care and community 
settings; 

Apply major theoretical models for health to assess patient experience, 
research studies, clinical interventions, and prevention efforts;  

Consider contextual factors impacting competencies in healthcare and 
the ongoing impact of health disparities in America; 

Apply health psychology to your career aspirations and personal life ex-
periences 

This course is tailored for 

upper-level and graduate 

students aspiring for medical 

and health professions. For 

example, the Medical Col-

lege Admission Test now has 

a notable portion of ques-

tions related to psychology 

and clinical research. This 

course is tailored to cover 

topics that will be covered 

on the MCAT, and are rele-

vant to future  

careers in Public Health.  
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Personal health profiles (12 profiles @ 5 pts/piece)*: The purpose of this assignment is 
to apply what is learned through readings, videos, and activities to evaluate your health 
risks, beliefs, attitudes, and actions. About half of these reflections will be done as discus-
sion posts, which require peer comments, and the other half will be turned in as journal entries. Health 
Profiles are always due Saturday by midnight; Comments on health profiles, when needed, are also due by 
Saturday at midnight. Your two lowest Health Profiles will be dropped.  

Quizzes (12 quizzes @ 5 pts/piece): The purpose of the quizzes is to ensure that students have learned the 
important concepts from the four sections of the course (Foundations of health psychology; Stress, coping, 
and health behavior change; Special topics). The format of the quizzes will include multiple choice, True/
False. Questions will be taken directly from the course materials (textbook, worksheets covering documen-
taries and supplementary readings, mini-lectures). Quizzes are due Saturday by midnight. Your two lowest 
Quizzes will be dropped. 

Module assignments (3 assignments @ 20 pts/piece)*: Students will complete an assignment at the end 
of each of the three modules that will help them synthesize the material presented across multiple topics. 
These assignments are designed to serve as the same purpose as traditional exams—a time at the end of a 
section of the course where different topics can be reviewed and considered together. These assignments 
are due on Saturday by midnight. 

First Module assignment: Identify a prevention program in Jax and apply foundational information in 
Health Psychology. 

Second Module assignment: Interview someone trying to complete, or who have completed health behav-
ior change; identify aspects of models of health behavior change to the interview and aspects of stress/
coping that could influence their likelihood of success. 

Third Module assignment: Choose three health profiles to synthesize that, when considered together, pro-
vide new insight into how the biopsychosocial model is effective in improving health and wellbeing.   

*More instructions for these assignments, and how they are graded, are available on Canvas.  

Extra Credit: There are three opportunities for extra credit totaling 7 points.  
1. Get to know you blog (1 point) 
2. Syllabus quiz (1 point) 
3. Research participation and reflection post (5 points): Students will be asked to complete on online sur-

vey using Qualtrics on stress and coping. Students will have an option as to whether or not they would 
like their responses to be used in research. Choosing to have your response included in the research is 
completely voluntary. After completing the survey, students will be asked to complete a reflection pa-
per. See canvas for specific instructions on what is expected. 

 
There are no make-up assignments. To account for this policy, your lowest two 

health profile and quizzes will be dropped and there is opportunity for 7 extra cred-

it points. I will not provide any exceptions, for illness, travel, or otherwise. Given 

this is an online course, there are very few reasons why you should not be able to 

complete your assignments. 

Page 2 CLP 4313 
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I believe professionalism should be practiced in the classroom (or virtual classroom, in our 

case). I will strive to provide you a course environment similar to what would be expected of 

you in a work environment. Like in a job, I expect you to be focused on the task at hand, 

participate, complete assignments on-time, and to your highest quality. I expect you to treat 

your classmates as you would work colleagues—with respect and high expectations. Your 

work should be your own—cheating and plagiarism will not be tolerated and will result in a 

zero on the assignment and possible disciplinary action. These expectations are held on an 

honor system. Professionalism online is slightly different. Here are some requests: 

 Send thoughtfully constructed, professional emails. Poorly constructed emails result in 

more time on both of our parts as we have to email back and forth for clarification. I will 

let you know if your email is unclear, and will ask you to try and be more clear in your 

communication in future correspondence. 

 Frustration is best discussed in-person. If you are frustrated with your performance, or 

anything else, schedule a meeting with me. Resolving frustration over email usually re-

sults in miscommunication, and is less effective and efficient. 

 Contact me sooner than later! If you feel you are struggling, let me know right away so 

we can get you on the right path towards the grade you hope to achieve. 

 I am respectful that you are very busy and have many things on your plate, I appreciate 

similar consideration of my time and energy.   

Page 3 

Who am I? 

I moved to Jacksonville 2012. Prior to UNF, I completed a postdoctoral fellowship 

at St. Jude Children’s Research Hospital after completing my doctorate at Notre 

Dame. I went to the University of Texas for a BS in Human Development. My re-

search is at the intersection of health and developmental psychology.  

During my postdoctoral fellowship, I was an adjunct at the University of Memphis 

and taught in-person sections of Health Psychology. I developed this course to teach online at 

UNF. I truly think this class can be even better online than when I taught it in person so I can 

provide you more detailed feedback on assignments and give you lots of support through tai-

lored worksheets and direction.   

I am committed to helping you achieve what you want out of this course. If you are just looking 

to make a grade, I have outlined clearly how you can achieve this. If you love this topic as 

much as I do, please let me know if I can help you get more involved. If I can’t help you, I will 

refer you to someone who can! My door is always open to students and former students 

who want to discuss their career path. 

I want Ospreys to fly high after UNF—how can I help you? 
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This course uses a variety of 

digital tools to help facilitate 

learning. Here’s a bit more info: 

 

Student Canvas Support :  Consider taking a student training session 

for Canvas—dates are sent out at the start of term for this option. 

 

UNF Helpdesk: Phone: x3898, Email: helpdesk@unf.edu 

On campus: General Computer Lab bldg. 15/Rm 2101 

Disabilities Resource Center (DRC): Students with 
disabilities who seek reasonable accommodations 
in the classroom must first register with the UNF 
DRC (building 57, Rm 1500). DRC staff members 
work with students to obtain required documenta-
tion of disability and to identify appropriate accom-
modations as required by the Americans with Disa-
bilities Act (ADA). For further information, contact 
the DRC by phone (904) 620-2769, or visit the DRC 
website (www.unf.edu/drc/).  

Military and veteran students may need both 
physical and academic accommodations: contact 
the Director of Military and Veterans’ Resource 
Center by phone (904) 620-2655 or visit the MVRC 
website (www.unf.edu/military-veterans). 

Academic Center for Excellence (ACE): Some stu-

dents need to study more, but many just need to 

study better! ACE (bldg. 2, Rm 1200) helps you be-

come more efficient and effective in learning 

through free tutoring, academic skills workshops, 

and major-related info sessions. 

There are many resources available at UNF to help you succeed. How 

many of these “tools” do you already have or use? Many students need 

to add some tools to their “learning toolbox” before moving to upper-

level courses. Here are some UNF resources that you should consider. 

Page 4 

University Writing Center: If you are having trouble 

with writing in this course, consider visiting the 

writing center for free help! You can always get 

them to review your health profiles prior to turning 

them in. Go to their website to schedule an appoint-

ment, or check out their drop-in times (http://

www.unf.edu/coas/english/wc/aboutwc.aspx) or 

give them a call (904) 620-5394. 

University Counseling Center: The counseling center 

(bldg. 2, Rm 2300) offers free student consultations. 

Often students only need one visit to help them 

with: 

 Student adjustment & personal growth for ad-
justing to college life;   

 Developing new strategies to resolve problems 
and more effectively cope with life stresses; 

 Interpersonal communication skills, self-esteem, 
and relationship issues. 

 More intensive psychological concerns through 
supportive counseling, maintenance or referral. 
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Week Quizzes are 
due Saturday 
by midnight  

Health profile: Health profiles are clearly labeled as  discussion posts or jour-
nal entries. Discussion post requires two peer comment posts with the 
Health Profile entry. Journal entry weeks do NOT require peer discussion 
posts. Module assignments are also due on Saturdays by midnight. 

 Module 1: Introduction to Health Psychology 

Week 1 Topic 1: Intro 

to Health Psych 

Chapter 1 

Discussion post: What does it mean to be healthy? Choose one aspect of 

your personal health (migraines, weight, smoking, physical activity, chronic 

condition) and evaluate it using the biopsychosocial model. Describe contex-

tual factors that impact you and define what it means, for you, to be healthy. 

How do you see Health Psychology assisting you in your career develop-

ment? Discuss how you will either use it directly in clinical care.  

 

Week 2 Topic 2: Re-

search Method 

Chapter 2 

Journal entry: How does research help you understand your personal 

health? Read one of the articles I have provided on college students and 

health risk . Outline what the study contributes to your knowledge on your 

personal health. 

 

Week 3 Topic 3: Biolog-

ical Systems - 

Chapter 3, pg. 

70-99 

Journal entry: How do the biological systems relate to psychosocial function-

ing. Using two systems presented in the chapter, discuss how they im-

pact...or could be impacted by...a person’s psychological state or social con-

text.  

Week 4 Topic 4: Epige-

netics 

Chapter 3, pg.  

99-101 

Discussion post: How does epigenetics relate to the biopsychosocial model? 

Evaluate a health risk you have using nature and nurture, and the interaction 

of the two. Be sure to use key terms covered in your readings, such as epige-

netics, multifactorial transmission, polygenetic inheritance, probabilistic epi-

genesis, and endophenotypes. 

Week 5 Module  

assignment:  

Identify one prevention program in the community that you believe is based 

upon theory and research relevant to Health Psychology. See rubric and 

worksheet on Canvas. 

Students: Colored text helps you track deadlines for:  

Quizzes,  healthy profile entries, and module assignments.  

Your Confidentiality Rights! Family Educational Rights and Privacy Act (FERPA) of 1974 and Florida student 
confidentiality laws prevents third party requests of confidential information, including others within and 
outside of the UNF community and parents/legal guardians. All requests will be directed to the Registrar.   
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 Module 2: Stress, Coping, and Models of Health Behavior Change 

Week 
6 

Topic 5 – Basics 

in stress 

Journal entry: How stressed are you? Describe your stress using key termi-

nology from chapter 4 (significant life events, daily hassles, allostatic load, 

social-evaluative threat, lack of control, physiological stress). Based on what 

you’ve learned about pathways from stress to disease, what do you see as 

your level of risk? Integrate at least 1 research article (primary source) that 

provides you insight on aspects of your personal stress and tie in research 

presented in “Stress: Portrait of a Killer”. 

Week 
7 

Topic 6 – Basics 

in coping 

Journal entry: What is your predominate coping strategy, and how effective 

is it? What would help you improve your coping strategies/skills? Integrate 

at least 1 research article (primary source) that provides you insight on as-

pects of your personal coping and tie in research presented in “Happy”. 

Week 
8 

Topic 7 – Mod-

els of health 

behavior 

change and 

Disease pre-

vention 

Discussion post: How do models of health behavior change and the biopsy-

chosocial framework explain disease progression for the disease of your 

choice. One empirical articles must be included with the information pre-

sented in the textbook to support your discussion. The first pages of each 

article must be submitted with your HP. 

Week 
9 

Topic 8 – Appli-

cation of mod-

els to physical 

activity and nu-

trition 

Journal entry: Using one model of health behavior change, evaluate your 

personal nutrition and physical activity health behavior. Discuss aspects of 

each part of the model – such as perceived vulnerability, self-efficacy, etc. 

Provide one article that supports your position/experience. 

Week 
10 

Topic 9 – Sub-

stance use and 

abuse 

Discussion post: Using one model of health behavior change, evaluate sub-

stance use/abuse among college students – what contributes to, or helps 

prevent, poor health decision making? Using the model that you choose, 

how could the university system help to prevent alcohol abuse among 

youth? 

Week 
11 

Module assign-

ment:  

Interview someone in your life who has attempted (successfully or not) a 

health behavior change initiative. See rubric and Canvas for more details 

Students: Colored text helps you track deadlines for:  

Quizzes,  healthy profile entries, and module assignments.  
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 Module 3: Special topics in Health Psychology 

Week 
12 
 

Topic 10 – Posi-

tive psychology 

Discussion post: How has positive psychology contributed to 

your biopsychosocial health – or how could it improve it? Take two tests 

from Martin Seligman's www.authentichappiness.org and discuss how they 

help you better understand your approach to life from a positive psychology 

perspective. Do they confirm what you already knew about yourself, or open 

up a new perspective of understanding? Utilize information from two 

sources (the textbook, New Yorker article, and Seligman's lecture) to help 

support/explain your understanding of yourself based on the science of Posi-

Week 
13 

Topic 11 – Pain 

management  

Journal entry: Considering the pain management mini-lecture and videos, 

choose a type of pain that someone might need to manage—this could be 

something you personally struggle with, or someone you know, or could be a 

typical chronic pain issue. For your topic, find three primary-source articles 

to help you create a pain management solution. 

Week 
14 

Topic 12 – Pre-

vention and 

Intervention 

Journal entry: What is the role of prevention in your life – either through 

your personal decision making on your own health or the health of a friend/

family member, or how prevention plays a role in your career aspirations. 

Using the terminology and information provided in the textbook, and the 

opinion article of George Albee as references, describe what prevention 

could do for you, and why it is critical for our society. Where do you think 

prevention could be better utilized in our society?  

Week 
15 

Module assign-

ment:  

How does research and/or theory help you better understand your person-

al health through the lens of the biopsychosocial model?  Write a 3-5 page 

paper summarizing, revising, and connecting information you have pulled 

together across the course using three of your Health Profiles. Higher-level 

cognitive thinking, or integrative thinking, is what you should be practicing in 

4000-level and graduate courses. Writing is an iterative process – this means 

that good writing takes multiple rounds of edits to practice concisely and ac-

curately communicating your thoughts. This assignment is designed for you 

to challenge yourself cognitively, work on your writing skills, all while learn-

ing about yourself personally. 

Students: Colored text helps you track deadlines for:  

Quizzes,  healthy profile entries, and module assignments.  
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Assignment Due Date Completed? Score 

Quizzes total    

Topic 1 quiz      

Topic 2 quiz      

Topic 3 quiz      

Topic 4 quiz      

Topic 5 quiz      

Topic 6 quiz      

Topic 7 quiz      

Topic 8 quiz      

Topic 9 quiz      

Topic 10 quiz      

Topic 11 quiz      

Topic 12 quiz      

TOTAL (cross out 
two lowest before 
summing total 

   

Health Profile       

Health Profile #1      

Health Profile #2      

Health Profile #3      

Health Profile #4      

Health Profile #5      

Health Profile #6      

Health Profile #7      

Health Profile #8      

Health Profile #9      

Health Profile #10      

Health Profile #11      

Health Profile #12      

TOTAL (cross out 
two lowest before 
summing total) 

   

Module assign-
ments 

   

Module assignment #1    

Module assignment #2      
Module assignment #3    

Extra Credit: Research 
survey 

   

Extra Credit: Get to 
know you blog/syllabus 
quiz 

   

TOTAL    

Quiz TOTAL HP TOTAL Module TOTAL TOTAL 

    

160 - 148.8 A 

148.7  – 144 A- 

143.9– 139.2 B+ 

139.1 - 132.8 B 

132.7 - 128.0 B- 

127.9 - 123.2 C+ 

123.1 - 112.0 C 

111.9 - 96 D 

Hints for success:  

As you complete assign-

ments, check out the ru-

brics provided to be sure 

you are optimizing your 

chances of doing your best. 

Watch all PowToon videos 

to be sure you have a good 

overview of the Module 

expectations. 

Complete all worksheets 

provided to help with un-

derstanding and have a 

document to search during 

quizzes. 

If you think you might for-

get deadlines, program 

alarms in your phone and/

or calendar! 

See “How to succeed in 

CLP 4313” under your 

HOME page on Canvas to 

prepare to do your best in 

class and on exams! 



overview of  physical, cognitive, emotional, 

and social processes that  shape human de-

velopment. My goal is to help you apply 

knowledge gained from this course to real 

world issues. To do this, we must first build 

a foundation of your understanding of re-

search methodology and theories related to 

human development. With this 

basis, you will be able to recog-

nize what is typical at different 

points of the lifespan. Through-

out the semester you will build 

this pyramid of understand-

ing, which I will help you 

strengthen through the textbook, course lec-

ture, activities, and assignments.  

Course description (Prereq: PSY 2012): 

This course provides a scientific account of hu-

man development from conception through ad-

olescence, and into old age, with an emphasis 

on tools that psychologists use in developmen-

tal research, empirical findings, theories, and 

methodology. Within this context, issues of na-

ture-nurture and developmental continuity-

discontinuity will be explored.  

Course Overview:  

Lifespan Development covers hu-

man development from “womb to 

tomb”. As a survey course, this 

will not be an in-depth study of 

any one particular developmental 

process, but will provide a fairly comprehensive 

Inside this issue: 

Course description &  

learning objectives 

1 

Contact info, office hours 1 

Making the grade & Exams 2 

Student-choice assignment 3-5 

Extra Credit 6 

Tools for success 7 

Introduction to your professor 8 

Professionalism and Practicums  9 

Class schedule 10 

Professor: Dr. Nicholson, Jody.Nicholson@unf.edu 

Office: Building 51/3211 
Office Hours: T,W,Th noon-2:30   

or by appointment 

DEP 3054: Lifespan Development 

About this class: What will I learn?  

This course is designed to prepare you for upper-level courses, especially 
Research Methods, by introducing you to more difficult course and exam 

expectations that will be expected as you progress in your degree. 

 

Textbook: Experience Human 

Development By: Papalia & Feld-

man, 13th ed. CONNECT software 

optional see Canvas for purchas-

ing options. 



 

 

Your grade is divided into two parts. 80% of your grade consists of how 

you do on exams. The remaining 20% of your grade are learning opportu-

nities to strengthen your understanding of human development and what 

we cover in class. You get to choose which experience best suits your 

learning style and career goals. 

 

 See “How to succeed in DEP 3054” 

under course documents on Canvas 

to do your best.  

 Grade dispute policy: If you feel 

there was an error in the points 

you receive on an assignment, I will 

address these disputes the last 

week of class. I find that most of 

these minor errors do not change 

students’ final grade, so it saves us 

both time to hold off on addressing 

disputes.  

 

Exams: There will be 4 exams over the semester and a cumulative final exam. Exams will 

be in-class and closed book and will consist of multiple choice and one essay. 

 The final exam can replace your lowest exam grade. If you are satisfied with your grade, 

you will not need to take the final. If you miss an exam during the semester, the final 

exam becomes required.  

 No make-up exams will be offered without a doctor’s note and an email 

before the scheduled exam warning of your absence. Make-ups due to a 

medical excuse must be completed within a week of the initial exam date. 

 A scantron sheet will be provided - bring a pencil.  

 

Multiple Choice questions: all multiple choice questions will be drawn from 

topics we cover in class. Material in the text that is not discussed in class will not be on the 

exam. Around 20% of questions will be on information covered in class that is supplemen-

tary to the text; around 80% will be topics covered both in class and in the textbook. 

Therefore, if you do not attend class, you will not be able to make an A.  

 An updated study guide will be provided the week prior to the exam via Canvas to help 

you focus your studies on the most important content. 

Essays: Prompts for essays are already listed on Canvas. Your essay questions will come 

from topics discussed in-depth during in-class activities. One of these prompts will be the 

exam essay, though information covered with each will be in the multiple choice questions. 

 You must print out a copy of the in-class activity worksheets and bring them to class 

each day to help you outline the information you will need to write the essays. 

Making the Grade 

Page 2 DEP 3054: Lifespan Development 

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&docid=Wuf5aXbjADzUUM&tbnid=JYVE_NWP5HdRgM:&ved=0CAUQjRw&url=http%3A%2F%2Fmsw.usc.edu%2Fmswusc-blog%2Ftips-for-making-the-grade%2F&ei=AZeQUrieEMSOkAfk64DwDw&bvm=bv.56988011,d.e


 Page 3 

Student testimony from previous semesters: 
 “ I am a very hands-on learner—this assignment was perfect for helping 

me see what we discuss in class up-close.” 
 “I haven’t really interacted much with children before, so I was nervous 

before I went, but  I’m glad I did it. It was neat seeing the kids “grow up” 
and change over my three observations across the semester.” 

 

UNF Preschool Observation:   

 This requires you to complete a worksheet prior to your visit outlining what you will 

likely see in children age 3-6 in physical, cognitive, and psychosocial development 

(pre-assignment worksheet). You will have to schedule three 30 minute observations 

spaced across the semester with the preschool after which you will complete a 5 

page paper outlining what is typical development in preschool with examples from 

your observations provided.  

 Further instructions can be found on Canvas on the UNF Preschool page; If you 

have any questions, contact your TA 

 A contract outlining when you are going, which requires directly contacting the UNF 

preschool (see Canvas for instructions), a signed UNF preschool Confidentiality 

statement, and a pre-assignment are due by Feb. 7th. 5 points are deducted if you 

do not turn in the documents on time; no late assignments accepted after Feb. 14th.  

 The reflection paper must be turned in by midnight the last day of class on Canvas

(the day of exam 4). No papers will be accepted after the last day of class; this as-

signment must be completed prior to final’s week. 

 If you do not show up for your activity at the preschool, there are no make-ups 

and you will automatically receive a zero. If you have to reschedule ahead of time, 

call the UNF preschool directly to let them know you need to reschedule.  

 This is a great option if you are interested in a career in early childcare—or if you 

think children are hilarious and are fascinated by why they do what they do. In com-

pleting this assignment, you are given a chance to directly apply course material to 

real life examples of child thinking and behavior. 

Option 



 

Angelwood: Serving adults with developmental disabilities   

 

 This assignment requires you to log 4 hours of volunteering at Angelwood’s Adult Day 

Training program, and write a 1 page reflection paper. This is a great opportunity if 

you are hoping to work with an adult population, or if you feel you need to challenge 

yourself to work outside of your comfort zone.  

 Further instructions can be found on Canvas on the Angelwood page 

 Signing-up for this assignment will be on the first day of class, and you must commit to 

an assignment by January 26th.   

 Your reflection paper is due one week after completing your visit on Canvas; papers 

that are turned in after this will automatically be deducted 5 points. 

 Angelwood are Monday/Wednesday/Friday from 9:30-2:30 across the semester. You 

must go for at least 4 hours, which can be done all in one day, or across two days. 

Work with a variety of people at Angelwood to help your reflection paper. 

 If you cannot make a scheduled day, you must contact Angelwood directly and let them 

know you will not be there. They count on their volunteers and need to know if they 

will be short-staffed on a day they are expecting volunteers to come. 

 Directions to Angelwood is in the Angelwood file on 

Canvas. Put the address listed in your phone—DO 

NOT google the address, as you will end up at their 

office and not their Adult Day Training center. 
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Option 

Student testimony from previous semesters: 
 “ Honestly I was uneasy about this volunteer opportunity, since this was out of my 

comfort zone, but my experience was eye-opening!” 
 “I’ve never had an experience like this and look forward to many more.”  
 “My visit to Angelwood was a rewarding and educational experience. I can definitely 

see myself volunteering again in the near future.” 



If you have trouble in Learn Smart: 

 Switch browsers and be sure your browser is updated 

 Always go through Canvas to complete Learnsmart assignments 

 Take a screenshot of your completed Learnsmart and save  these in case your grade does 
not register into Canvas 

 Call the CONNECT helpline and save your case number for the call 

Option 

Learn Smart:  

 

To help you prepare for class, this class uses McGraw-Hill’s software, CONNECT, which 

includes a progressive learning tool to review course material called Learn Smart. Learn 

Smart is like a tutor; it will help you identify topics you understand and those that you 

need to review. You complete Learn Smart for each chapter prior to the class during 

which the material will be covered. 

 Learn Smart is open book/notes and should take about 30 min after reading the 

chapter. 
 You earn 2 points for completing each chapter, regardless of how many items you 

miss. 
 Learn Smart assignments will be available through Canvas until midnight the Monday 

or Wednesday (on exam weeks) the week the material will be covered in class. Even if 

we get behind on lecture, the due dates will not change. Some Mondays there will be 

multiple chapters due, so be sure you are working ahead 

 No make-ups, even when technology issues arise. To account for technology glitch-

es, I have made the LearnSmarts worth 2.5 pts a piece, which equals 47.5 possible 

points. I only count 40 points at the end of the semester, so you have 3 Learnsmarts 

you could miss.   
 I will NOT field emails related to Learn Smart assignments that only register partial 

credit (i.e., you receive 1.8/2 points) as these will likely not impact your final grade. If 

you know you completed a Learn Smart, but did not receive credit, you can bring me 

a screen shot of the completed Learn Smart or an email from CONNECT providing evi-

dence of completion during the last week of classes.  



You have opportunities to complete some activities for extra 

credit and to enhance your understanding of development 

across the lifespan.  

 

Max of 10 points total. Choose 5 different opportuni-

ties from the following options:  

 

 Breakfast Club (2 pts each): To get you more ac-

quainted with faculty’s research related to child de-

velopment, you can attend a lecture series held by 

the Center for Applied Research in Child and Adoles-

cent Development (CARCAD). This is a great oppor-

tunity to participate in discussion on research relevant to topics discussed in class.  

 

 Guest lecturer (2 pts each): We have guest lecturers come to our department each 

semester that I will announce in class and on Canvas as they come up. 

 

 Documentaries (2 pts each): To help you think more in-depth on topics we cover, 

you can  choose from a list of documentaries related to development. 

 

 Instructions for Extra Credit: 

 All extra credit options require a 1 page reflection paper of the experience to be 

turned in to Canvas under the “Assignments” link. 

 To receive full credit, follow the prompt for each option carefully and look at the ru-

bric—both are provided in the “Course Information” folder 

 One extra credit option is due the day of each exam—so be sure you are turning in 

extra credit throughout the semester to have the chance to get all 10 points! 

200 - 188 A 166 - 160 B- 

187 – 180 A- 159 - 154 C+ 

179 – 173 B+ 153 - 140 C 

172 - 167 B 130-120 D 

CARCAD “Breakfast Club” 

First Wednesday of the Month  

10:00 -11:00 AM 

Social Sciences Bldg 51  

Room 3102 

This course is on a point system—don’t calculate your aver-

ages on your assignments, but add up the points you earn on 

each assignment and use this table to see where you fall. 



This course uses a variety of digital tools — Canvas, 

CONNECT, Polleverywhere — to help facilitate learn-

ing. Here’s a bit more information about these 

learning tools: 

Student Canvas Support :  Consider taking a student training session for Canvas—dates 

are sent out at the start of term for this option. 

 

UNF Helpdesk: Phone: x3898, Email: helpdesk@unf.edu 

On campus: General Computer Lab bldg. 15/Rm 2101 

 

CONNECT support: Digital Care Team: 1-800-331-5094 

Closed Sat. Sun. 6-11 PM, Mon.-Th 8 AM-11 PM, Fri. 8-6 PM. 

 

PollEverywhere is a free online polling system that uses your personal cell phones to spur 

discussion and provide real-time feedback on student comprehension. 

Disabilities Resource Center (DRC): Students 
with disabilities who seek reasonable accom-
modations in the classroom must first register 
with the UNF DRC (building 57, Rm 1500). DRC 
staff members work with students to obtain 
required documentation of disability and to 
identify appropriate accommodations as re-
quired by the Americans with Disabilities Act 
(ADA). For further information, contact the 
DRC by phone (904) 620-2769, or visit the DRC 
website (www.unf.edu/drc/).  

Military and veteran students may need both 
physical and academic accommodations: con-
tact the Director of Military and Veterans’ Re-
source Center by phone (904) 620-2655 or visit 
the MVRC website (www.unf.edu/military-
veterans). 

There are many resources available at UNF to help you succeed. How 

many of these “tools” do you already have or us? Many students need 

to add some tools to their “learning toolbox” before moving to upper-

level courses. Here are some UNF resources that you should consider. 
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Academic Center for Excellence (ACE): Some students 

need to study more, but many just need to study better! 

ACE (bldg. 2, Rm 1200) helps you become more efficient 

and effective in learning through free tutoring, academic 

skills workshops, and major-related info sessions. 

University Counseling Center: The counseling center 

(bldg. 2, Rm 2300) offers free student consultations. 

Often students only need one visit to help them with: 

 Student adjustment & personal growth for adjusting 
to college life;   

 Developing new strategies to resolve problems and 
more effectively cope with life stresses; 

 Interpersonal communication skills, self-esteem, and 
relationship issues. 

 More intensive psychological concerns through sup-
portive counseling, maintenance or referral. 



I moved to Jack-

sonville five 

years ago. Prior 

to UNF, I com-

pleted a postdoc-

toral fellowship 

at St. Jude Chil-

dren’s Research 

Hospital after completing my 

doctorate at Notre Dame. 

I have always been fascinat-

ed by children—watching 

them grow into individuals 

with real preferences and 

personalities inspired my ca-

reer. My training in graduate 

school also spurred a pas-

sion in knowing more about 

adolescent and adult devel-

opment. I look forward to 

sharing the expertise and 

research I have developed 

across the lifespan.  

Besides sharing the research 

I know on development, I 

love sharing examples from 

kids I 

know to 

make the 

topics 

“come to 

life.” I am a first-time mom! My 

toddler and 5 year old nephew, 

Nicholas will provide us exam-

ples of many topics in class un-

til we surpass their lifespan!  

Who am I? 

I am committed to helping you 

achieve what you want out of 

this course. If you are just look-

ing to make a grade, I have out-

lined clearly how you can 

achieve this. If you love this top-

ic as much as I do, please let 

me know if I can help you get 

more involved. If I can’t help 

you, I will refer you to someone 

who can! My door is always 

open to students and former 

students who want to discuss 

their career path. 

I want Ospreys to fly high af-

ter UNF—how can I help you? 

Who am I not? 

I am NOT tech support. If you 

have problems with Canvas or 

technology, you can email to 

make me aware of the issue, 

but you will need to resolve it 

on your own through the re-

sources I have provided. 

I am NOT your mother, friend, 

or calendar reminder. I care 

about your wellbeing and  ca-

reer development, and believe 

it is important to establish 

strict boundaries and model a 

professional relationship to 

help prepare you for life out-

side of the nest. In an effort to 

treat this class like a work en-

vironment, ask yourself the 

following before you share in 

class, send an email, or dis-

cuss an issue with me: 

 Is this really related to 

course content and is it 

appropriate to share? 

 Is this something I can re-

solve on my own? 

 Could my classmates help 

me resolve this issue? 

I AM available during office 

hours or by email. I will help 

you in anyway I can.  

However, the less time I spend 

on resolving clerical and tech-

nical issues, the more I can 

devote to providing you with 

an engaging, interesting, and 

informative experience in 

Lifespan Development. 
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An Introduction to your Professor! 



I believe professionalism should be practiced in the 

classroom. I will strive to provide you a classroom 

environment similar to what would be 

expected of you in a work environ-

ment. Like in a job, I expect you to be 

focused on the task at hand, partici-

pate, and show up for class.  

 

Cell phones and laptops should not be 

a distraction from the task at hand. I 

expect you to treat your classmates as 

you would work colleagues—with re-

spect and high expectations.  

Your work should be your own—cheating and 

plagiarism will not be tolerated and will result in 

a zero on the assignment and possi-

ble disciplinary action. These expecta-

tions are held on an honor system, as 

you would also see in the workplace.  

 

Correspondence with your professor 

should be professional. Each email 

should be carefully written and edited 

so it is respectful and clear what you 

are asking. I will model appropriate 

email correspondence to help you see the type of 

emails future employers will expect. 
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Professionalism 

What’s next? My advice for getting a JOB... 

Each course you take prepares you for the next step in your life, whether that be graduate school or em-
ployment.  An important step in that direction is participation in an internship. For psychology majors and 
minors, PSY 4945, Practicum in Applied Psychology, is the course you will take to get that internship expe-
rience.  The Practicum provides you with a hands-on experience in a professional career related to psy-
chology and the principles you learn in your psychology courses.  The skills you gain in this course, as well 
as the principles and theories that we will discuss, will help to prepare you for your careers.  To obtain 
more information about specific sites where you could intern, contact Dr. Argott at p.argott@unf.edu.   

Where can you intern? You could... 

... shadow clinical health psychologists at Mayo who work 
with chronic pain or who are trying to lose weight. 

… work directly with Head Starts across Jacksonville to 
learn about early childhood education and development. 

… assist adults with developmental disabilities at Angel-
wood who are in their adult day training program. 

… shadow at the Department of Children and Families 

...gain skills in Applied Behavioral Analysis at multiple 
site across Jacksonville 

mailto:p.argott@unf.edu
http://www.google.com/imgres?imgurl=http://www.cartoonstock.com/newscartoons/cartoonists/cwl/lowres/cwln277l.jpg&imgrefurl=http://www.cartoonstock.com/directory/c/children_growing_up_gifts.asp&h=400&w=368&sz=27&tbnid=1kxm-GKK_KQvmM:&tbnh=93&tbnw=86&prev=


 What’s covered? Learnsmart Read 

Week 1:  Syllabus review, out of class experience 
sign-up, Intro to Lifespan Development 

None Ch 1 

Week 2: Theories of development LearnSmart: Ch. 1 & 2 by midnight 
on Monday January 15th 

Ch 2 

Week 3: Research Methods and Nature/Nurture LearnSmart: Ch 3 by  midnight on 
Monday the 22nd 

Ch 3 

Week 4: Exam #1 (Tuesday/Friday) 

Childhood Physical development 

None None 

Week 5: Childhood physical and cognitive dev. LearnSmart: Ch. 4, 7, 9 by midnight 
on Monday February 5th 

Ch 4, 7, 
and 9 

Week 6: Childhood cognitive & psychosocial de-
velopment 

LearnSmart: Ch. 5 by midnight on 
Monday Feburary 12th 

Ch 5 

Week 7: Childhood Psychosocial development LearnSmart: Ch. 6, 8, & 10 by mid-
night on Monday February 19th 

Ch 6, 8, 10 

Week 8: Exam #2 (Tuesday/Friday) 

Adolescence & Emerging adulthood 
Physical development 

LearnSmart: Ch 11 & 13 by midnight 
on Wednesday the  21st 

Ch 11 & 
13 

Week 9 Adolescence & Emerging adulthood cog-
nitive development 

None None 

Week 10 Adolescence & Emerging adulthood Psy-
chosocial development 

LearnSmart: Ch 12 & 14 by midnight 
on Monday March the 12th 

Ch 12 & 
14 

 Spring Break March 19th-24th  

Week 11 EXAM #3:  Adolescence & Emerging 
Adulthood  (Tuesday/Friday) 

Middle & Late Adulthood Physical dev. 

LearnSmart: Ch. 15 & 17 by mid-
night on Wednesday March 28th 

Ch 15 & 
17 

Week 12 Middle & Late adulthood  

Cognitive dev. 

LearnSmart: Ch. 16 & 18 by mid-
night on Monday April 2nd 

Ch 16 & 
18 

Week 13 Middle & Late adulthood  

Psychosocial dev. & Death & Dying 

LearnSmart: Ch 19 by midnight on 
Monday April 9th 

Ch 19 

Week 14 Exam #4 (Tuesday/Friday) 

Review (Thursday/post-exam on Friday) 

Will address all grade related ques-
tions  this week. 

 

Final’s week 

 

Permanent Final example schedule can 
be found at: http://www.unf.edu/

onestop/registrar/Registrar_-
_Final_Exam_Schedule.aspx 

Final exam is cumulative and replac-
es your lowest exam grade, but will 
not penalize you, should you score 

lower than your lowest grade. 

 

Class Schedule—Deadlines are coded by: Learn Smart and Exams Page 10 

Your Confidentiality Rights! Family Educational Rights and Privacy Act (FERPA) and Florida student confi-
dentiality laws prevents third party requests of confidential information. This includes others within/outside 
the UNF community and includes parents/legal guardians. All requests will be directed to the Registrar.   



Prerequisite: Enrollment in the Masters of Arts in General Psychology program 

or permission of instructor. It is assumed that you have completed an 

undergraduate course in developmental psychology, lifespan development, or 

child development. 

Catalog Description: The course will provide an in-depth survey of theory and 

research pertaining to central issues of developmental change across the 

lifespan. Both classical and contemporary perspectives will be examined. 

Course Overview: Each field of 

psychology addresses research 

from a unique perspective. In our 

graduate program, we hope to 

give you an overview of these 

different perspectives to prepare 

you for your career in applied 

fields or further training in an 

academic setting. Whereas an 

undergraduate course focuses on 

specific content, is typically 

lecture-based, and is accompanied by a textbook — a graduate course should 

require more integrative thinking, incorporate more group discussion, and 

present primary sources and seminal work. For example, my undergraduate 

course in developmental psychology focuses on the chronological progression 

of physical, cognitive, and socio-emotional development, but my focus at the 

graduate level is to get you to think like a developmental psychologist.  

To accomplish this, the course is built upon the question, “What is change?” For 

the first section of the course, I will provide you with foundational issues that 

are important in developmental psychology. With this foundation, we will 

progress to the second section, where we will actively apply this knowledge to 

how you view your thesis through a developmental lens, examine applications 

of this information, and what developmental psychologists “do”. 
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Professor: Dr. J.S. Nicholson 

Bldg. 51, Room 3211 

Jody.Nicholson@unf.edu   

Office hours: by appointment 
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L e a r n i n g  O b j e c ti v e s  



Class Leader:  

After completing our section on foundational issues, 
students will be assigned a reading relevant to their 
thesis topic and class paper to lead class discussion. 
Students are expected to come up with a reading guide 

that spurs discussion of their topic and 
integrates it with previous topics and key 
concepts of developmental psychology. 
The reading guide is due to Dr. Nicholson 
one week prior to your presentation and 
must be uploaded to DropBox for your 
classmates at least 3 days prior to your 
presentation. Dr. Nicholson will assign 
articles and discussion topics based on 
your references turned in for your Step 1 
assignment and your course paper topic.  

The first week of this format will be led by Dr. Nicholson 
on the topics of Resilience and Wisdom to provide 
students with an example of the class format expected. 

 

Class Preparation & Participation:  

It is expected that students will come to class with 
notes and questions related to the reading, a 
completed reading guide, and show evidence of having 
prepared for the class during class discussion. Class 
preparation and participation will be 
graded through a peer review process (see 
page 6). Students will be given a list of who 
they will evaluate for each class so it is a 
blind review for who will be evaluating you 
each week. Student reviews will be 
entered into Qualtrics at the end of class 
each day . If you forget to complete your 
review of a classmate, you will lose your 
discussion points of the day. If no one is 
there to review you, the professor will 

complete your review for the day.  

 

 

 

C o u r s e  C o n t e n t  a n d  G r a d e s  

Participation 20 pts. 

Class Leader 10 pts. 

Integration    

Papers 

20 pts. 

Paper 50 pts. 

Total 100 pts. 

Semester Overview 

Foundational issues in Dev. Psychology August 22nd—Sept. 26th 

Integration papers due on Friday via Dropbox Sept. 8th & 22nd by midnight 

Writing workshop #1 Sept. 28th 

Writing work day for Step 1 Oct. 3rd 

Step 1 due Oct 6th 

Application of  Dev. Psychology and                      

student-led discussion 

Oct. 10th-Nov. 9th 

Step 2 due Oct. 20th @ midnight 

Writing workshop #2  Oct. 26th 

Peer review feedback due Oct 27th @ midnight 

Writing workshop #3 Nov. 9th or 16th (TBD) 

Step 3 due Nov. 24th 

Peer review feedback due Nov. 26th @ midnight 

Final paper  (Step 4) due Monday of finals week 



Your thesis abstract is due to Dr. Nicholson via Dropbox prior to the first day of class. 

Integration Papers: In lieu of an exam, this course will have two integration 
papers worth 20 points towards your final grade. These papers are two pages 
and will help students to review, summarize, and integrate the foundational 
issues covered during the first half of the semester with their thesis topic. These 
papers will aid in your course paper and help you refine your writing skills and 
understanding of developmental thinking prior to writing the paper. APA 
formatting is expected, along with citations for any statements that are not your 
own thoughts, which includes papers discussed in class and articles relevant to 
student theses. See paper rubrics for guidance in expectations. Papers should be 
turned in via Dropbox so detailed comments can be provided. It is expected all 
suggestions be integrated in future products for the class. Students can choose 2 
from the following 5 topics for their papers: 

 

 Major suppositions from the contextual family of theories:  

Bidirectional relationships, historical and cultural context, change 

oriented questions 

Normative age– and history- graded, non-normative life events 

Lifespan perspective, multidirectionality, multidimensionality 

 Transcending the contextual splits:  

Nature/nurture, continuity/discontinuity & stability/instability 

 State/trait conceptualizations of variables 

State conceptualization opens questions about intra-individual change 

 How genes and the environment relate 

Passive, evocative, and active correlation 

 Probabilistic epigenesist, Epigenetic landscape, Canalization, Plasticity 

 Causal mechanisms to explain IV à DV relationship:  

Mediation/moderation; Path analysis – SEM 

Time-scale—daily diary approach, longitudinal analyses 

Person-centered vs. Variable-centered approaches 

Paper: Students are expected to complete an 8-10 page paper consisting of an introduction, 
method, and proposed analysis section  (with power analysis) which reframes an aspect of 
their thesis to conform to a developmental perspective. The paper will be a four step process 
(see page 10), with class days dedicated for writing and peer editing. Peer reviews are required 
from two peers (step 2 & 3) and will need to be summarized in a Revise and Resubmit format 
to accompany the final product.  

 

 

W r i ti n g  A s s i g n m e n t s  



Complete  

prior  

to class 

Summer reading: Lerner, R.M., Lewin-Bizan, 
S., & Warren, A.E.A. (2011) Concepts and the-
ories of human development. In Bornstein, M.H. 
& Lamb, M.E. (Eds.) Developmental science. (pp 3-
43). New York: Psychology Press   

You will need a rough draft of thesis intro-
duction and methods for my course.  A draft 
of your proposed analysis is highly recom-
mended, as well. 

Abstract due by first day of class via Dropbox 

Week 1 Why do I care about change? 

Syllabus review & discussion of: 

Topics of focus: intraindividual change and 
interindividual differences 

Lerner, R.M., Lewin-Bizan, & Warren, 2011: 
pg 1-13 (first day of class reading questions) 

What is change?  

Topics of focus:  Lifespan development, plasticity, 
introduction to contextualism, historical embed-
dedness, 

Baltes, P. (1987). Theoretical propositions of 
Lifespan Developmental psychology: On the dynam-
ics between growth and decline. Developmental Psychol-
ogy, 23(5), 611-626. (Baltes Reading questions) 

Lerner, R.M., Lewin-Bizan, & Warren, 2011: pg 11-
14; 16-18  

Week 2 What exactly does change look like?  

Topics of focus: Transactional models, Conti-
nuity/discontinuity, stability/instability, state 
and trait 

Sameroff, A. (2010). A unified theory of devel-
opment: A dialectic integration of nature and 
nurture, Child Development, 81, 1, 6-22. 
(Sameroff reading questions) 

Lerner, R.M., Lewin-Bizan, & Warren, 2011: 
pg 4-13 

(Conceptual Split reading questions) 

How do we examine change in context? Con-
textualism 

Topics of focus: Contextualism 

Bronfenbrenner, U., & Morris, P. A. (2006). The 
bioecological model of human development. In W. 
Damon & R. M. Lerner (Eds.), Handbook of child 
psychology, Vol. 1: Theoretical models of human de-
velopment (6th ed., pp. 793–828). New York: John 
Wiley.  

Lerner, R.M., Lewin-Bizan, & Warren, 2011: pg 14-
15; 18-33 

Week 3 

Two page 
integra-
tion pa-
per due 
Friday 
the 8th at 
midnight 

How do genes and the environment im-
pact change? Nature and Nurture 

Topics of focus: probabilistic epigenisis, endo-
phenotypes, polygenic inheritance, multifactorial 
transmission, reaction range 

Gottlieb, G. (2007). Probabilistic epigenesist. 
Developmental Science, 10, 1, pg 1-11. 

Dingfelder, S. F. (2006). The hunt for endophe-
notypes, American Psychological Association 
Monitor, 37, 10, pg. 1-2. 

How do genes and the environment impact 
change?  Nature and Nurture 

Topics of focus: gene environment correlation 

Scarr, S., & McCartney, K. (1983). How People 
Make Their Own Environments: A Theory of Geno-
type → Environment Effects. Child Development, 54
(2), 424-435  

Lerner, R.M., Lewin-Bizan, & Warren, 2011: pg 6-7 

Week 4 

 

How do we measure and model change?  
State and Trait implications. 

Topics of focus: state and trait implications, 
variable-centered vs. person-centered analyses 

Boyce, W., & Ellis, B. (n.d). Biological sensitivi-
ty to context: I. An evolutionary-developmental 
theory of the origins and functions of stress reac-
tivity. Development And Psychopathology, 17(2), 
271-301.  

How do we assess the process of change? 

 

Lecture on different analyses for assessing change.  

Please note intensive reading for next Tuesday’s class. 
You are encouraged to read ahead and work in 
groups. 



Week 5 

Two 
page 
integra-
tion pa-
per due 
mid-
night, 
Friday 
the 
22nd 

How do we assess the process of change? 

Topics of focus: mediation/moderation, SEM, 
latent cluster/transition analysis, multi-level mod-
eling 

Chapters 1, 2, 3 & 5 in: Jose, P. E. (2013). Doing 
Statistical Mediation & Moderation. New York: 
Guilford Press. 

 

Hayes, A. F. (2009). Beyond Baron & Kenny: Sta-
tistical mediation analysis in the new millennium. 
Communication Monographs, 76(4), 408-420. 

 

This book can be purchased on Amazon. I encour-
age you to buy it as a resource—or borrow it from 
a friend. 

How do we assess the process of change? 

Topics of focus: mediation/moderation, SEM, latent 
cluster/transition analysis, multi-level modeling 

 

 

Week 6 

 

Guest Lecturer—Dr. Nicholson at confer-
ence. 

How do the periods of the lifespan in 

which our sample is living impact our re-

search?  

Topic of focus: Adolescence & Emerging Adult-

hood 

Arnet, J. J. (2000). Emerging Adulthood: A theo-

ry of development from the late teens through the 

twenties. American Psychologist, 55(5). 469-480. 

Chapter from Steinberg’s Age of Opportunity 

Writing workshop day 

Before class, choose the integration paper that is most 
important for your step 1 and bring: 

1. integration paper Dr. Nicholson comments 

2. Revised integration paper addressing all comments 
(clean version—no mark ups) 

Week 7 

Step 1 

due by 

mid-

night 

on Fri-

day the 

6th 

Writing day for step 1 (sign up for time 
slot) 

15 minute time intervals starting at 8:30 AM 

This meeting with Dr. Nicholson will help you 
narrow down your research questions prior to 
completing Step 1 

How do people change in the face of adversity? 

Risk and Resilience 

Luthar, S. S., Cicchetti, D. & Becker, B.  (2000). The 

construct of resilience: A critical evaluation nd guide-

lines for future work. Child Development, 71(3), 543-

562. 

An example of a topic-specific discussion that students will be 

responsible for leading in subsequent weeks. 

Week 8 

 

Discussion of presentations: Student-led discussions: 

For week 9-12 students will be assigned topics and days to 

lead discussion. Topics will be assigned based on references 

submitted with Step 1. Groups to meet with Dr. Nicholson 

during regular classtime and have this period to work with 

their group to finalize choice of readings and outline presen-

tation approach and reading questions. A reading guide must 

be submitted for approval one week prior to your prsenta-

tion. Some students will be paired to share the entire class 

time; others may be leading the discussion on their own for 

half the class. 

Student-led discussions—Topic to be decided 



Week 9 

 

Student-led discussions—Topic to be decided Student-led discussions—Topic to be decided  

Step 2 due by midnight on Friday the 20th 

Week 10 

 

Student-led discussions—Topic to be decided 

 

 

Writing workshop day # 2 

Peer review is due back by midnight on Friday the 

29th 

Week 11  Student-led discussions—Topic to be decided Student-led discussions—Topic to be decided  

Week 12 Can we create change? Intervention in Dev. Psy 

National Research Council Institute of Medicine. (2000). 

Promoting healthy development through intervention. In 

J.P. Shonkoff  & D.A. Phillips (Ed.), From neurons to 

neighborhoods: the science of early childhood development. (pp. 

337-380) Washington DC: National Academy Press.  

Intervention readings pulled from latest Child Development 

and Developmental Psychology issues and divided up among 

Writing workshop day # 3 with Dr. Lange 

Week 13 Writing work day  for step 3(sign up for time slot) 

Discussion of writing with Dr. Nicholson required during 

class 

Sign up for 10 minute meetings that will begin at 8:30 AM 

Writing Day—no class 

Week 14 

 

Writing Day for step 3—no class Thanksgiving—no class 

Step 3 is due by midnight on Friday the 24th   

Peer feedback due by Sunday the 26th at midnight 

Week 15 Can we sustain and implement change through 

public policy? 

SRCD public policy briefs—students can choose between 

two options :  

1. The uses of research in policy and practice 

2. Evidence based programming 

Huston, A. (2008). From research to policy and back. Child 

Development, 79(1), 1—12. 

Email Dr. Nicholson a discussion question by Monday at 5 

PM 

Can we prevent change? Prevention in Dev. Psy 

Albee, G. (1998). No more rock-scrubbing. J of Community & Appl. 

Soc. Psychol., 8, 373-375. 

Nation, M., Crusto, C., Wandersman, A., Kumpfer, K. L., Sey-

bolt, D., Morrissey-Kane, E., & Davino, K. (2003). What works 

in prevention: principles of effective prevention pro-

grams. American Psychologist, 58(6-7), 449-456. 

No Final—papers due to Dr. Nicholson by Monday of 

Finals week at midnight. 

Email Dr. Nicholson a discussion question by Wednesday at 5 PM 

This schedule is tentative. Days are shifted based on quality of discussion and availability of guest lecturers. 



I believe professionalism should be practiced in the classroom. I will strive to provide you a classroom envi-

ronment similar to what would be expected of you in a work environment. Like in a job, I expect you to be 

focused on the task at hand, participate, and show up for class. If it would be required at work, then it is also 

expected in the classroom. Cell phones should be put away unless we are using “Poll Everywhere”. If you 

use a computer during class, it should be to take notes, not to surf the web or Facebook. I expect you to 

treat your classmates as you would work colleagues—with respect and high expectations. Your work should 

be your own—cheating and plagiarism will not be tolerated and will result in a zero on the assignment and 

possible disciplinary action. These expectations are held on an honor system, as you would also see in many 

jobs.   

Who am I? 

I completed a postdoctoral fellowship in pediatric psy-

chology at St. Jude Children’s Research Hospital after 

completing my doctoral degree in developmental psy-

chology at the University of Notre Dame. My research 

focuses on how parents can intervene to improve chil-

dren’s home environment and nutrition, and subse-

quently improve their developmental potential. More 

specifically, I’m working on developing a model of Health Behavior Change 

for parents. My research interests span two topics that are highly relevant 

for translational research and public policy.  

 

My expectations for myself. 

I am committed to helping you achieve in your graduate program and will 

draw upon my prior experiences and training to provide you an engaging 

experience in this course. My goal is to give you an experience that will 

prepare you for careers that require an advanced degree or future gradu-

ate programs. To achieve this goal, I have formatted this course to chal-

lenge you to engage in more mature, integrative thinking than is required 

in undergraduate courses. 

 

My expectations for you. 

I have high expectations for you as a graduate student, as you have self-

selected into higher education and are “learning for the sake of learning.” 

I expect you to come prepared for class and participate in our discussions. 

There will be challenging readings, some that will be long. It may take 

reading them twice, taking detailed notes, and looking up information you 

do not understand. Graduate school should be a shift from having all the 

information you need provided for you, to realizing that you have to teach 

yourself some things on your own so you get the most out of class, lec-

ture, and discussion. I know it is challenging to balance research and 

course requirements; multitasking is a professional skill that I vastly im-

proved during my graduate school days. Please come talk to me if you 

have anything that you feel may affect you living up to the expectations I 

have for you. 

Students with disabilities who seek reasonable ac-

commodations in the classroom or other aspects of 

performing their coursework must first register with 

the UNF disability resource center (DRC) located in 

building 57, Room 1500. DRC staff members work 

with students to obtain required documentation of 

disability and to identify appropriate accommoda-

tions as required by applicable disability laws includ-

ing the Americans with Disabilities Act (ADA). For 

further information, contact the DRC by phone (904) 

620-2769, or visit the DRC website (www.unf.edu/

drc/) or contact the Director of Military and Veter-

ans’ Resource Center by phone (904) 620-2655 or 

visit the MVRC website (www.unf.edu/military-

veterans). 

Student IT Support :  

UNF Helpdesk: Phone: x3898, Email: 

helpdesk@unf.edu; On campus: General Computer 

Lab bldg. 15/Rm 2101 

 

We will use “PollEverywhere”, a free online polling 

system, which uses your personal cell phones so we 

can get confidential feedback from the class. This 

will help spur discussion and provide real-time feed-

back on student comprehension. 

Your Confidentiality Rights! Family Educational 

Rights and Privacy Act (FERPA) of 1974 and Florida 

student confidentiality laws prevents third party 

requests of confidential information. This includes 

others within and outside of the UNF community 

and includes parents/legal guardians. All requests 

will be directed to the Registrar.   



Daily Evaluation  

Comes to class prepared for discussion, as evidenced 
by notes made on article and reading guide  

Article with notes 
and reading guide  

Article with no 
reading guide 

Just article, no notes, or 
reading guide 

Refers to materials in discussion (references, theo-
ries, and topics) from the lecture(s) 

EXEMPLAR MEETS 
EXPECTATIONS 

NO EVIDENCE FOR  
EVALUATION 

Integrates materials (references, theories, and topics) 
from prior lectures with the current topic 

EXEMPLAR MEETS  
EXPECTATIONS 

NO EVIDENCE FOR  
EVALUATION 

Exercises good integrative thinking and displays origi-
nality of thought and creativity 

EXEMPLAR MEETS  
EXPECTATIONS 

NO EVIDENCE FOR  
EVALUATION 

Applies new information to existing knowledge from 
other courses or thesis 

EXEMPLAR MEETS  
EXPECTATIONS 

NO EVIDENCE FOR  
EVALUATION 

Asks insightful questions and contributes to keeping 
the discussion lively and interesting 

EXEMPLAR MEETS  
EXPECTATIONS 

NO EVIDENCE FOR 
EVALUATION 

By your final semester of your graduate program, you should show evidence of being able to analyze critically the-
oretical and empirical work and integrate it with existing knowledge in the field of psychology. Regardless of your 
plans for using your MAGP degree, you should show evidence of integrative and insightful thinking and contribute 
in a meaningful way to most class discussions. By this point in your program, you should have transitioned from 
being a passive to an active learner.  

My course is not designed for me to be a “sage on stage”, but for us to be a community of learners. I will provide 
brief lectures in most classes to give you sufficient background on the topic. The majority of the class, however, is 
expected to be engaged discussion and application of developmental psychology to your theses, other courses, 
and main area of interest in the field of psychology. We are all teachers and learners in this class—I expect to 
come away from this semester having learned something from each of you. In this manner, I want you to start 
recognizing the expertise you and your peer mentors have gained in this program before you move to the next 
stages of your careers. 

It is expected that students will read assigned articles and chapters carefully prior to class, come to class with 
notes and questions related to the reading, and be able to contribute in a meaningful way to the discussion. Each 
class period you will be assessed by a peer on how well you prepared for and contributed to the discussion. The 
accumulation of these daily assessments will be used to calculate your final grade for this portion of the class.  

If a student does not speak in class, they will not receive credit for that day; students are expected to  

contribute to every class discussion. 

Cumulative Evaluation 
16-20 POINTS Student shows evidence of exemplar contributions to the class discussion consistently through-out 

the semester. If a student has an exemplar rating in one column for 50% or more class periods, 
then one additional point will be added to their 15 points earned by meeting expectations. 

15 POINTS Student meets expectations consistently throughout the semester, but does not contribute in a 
manner that would be considered exemplar on a regular basis. It can be assumed all students will 
achieve this level by coming to class, being minimally prepared, and participating. These are the 
minimum expectations. Points above this must be earned by demonstrating above average prepa-
ration and processing of material. 

DEDUCTION OF 
POINTS 

Students will be deducted one point for every class period over 3 in which they do not provide evi-
dence for evaluation. These three “free” class periods provide leeway for absences due to confer-
ence attendance, thesis obligations, or illness.  



CATEGORY .5 .25 0 

Defined Hypothesis 
Clearly stated, well understood re-
search hypothesis or question 

Hypothesis/question stated but 
there is confusion about details or 
assumptions 

Vague hypothesis or research ques-
tion, student may be unsure about 
exact hypothesis 

Background  

Information 

Background information is clear and 
detailed, multiple relevant sources 
are used, shows clear understanding 
why some sources might be more 
appropriate than others 

Background information is clear 
and detailed, multiple sources 
used, but not chosen selectively/
critically 

Background information is ade-
quate, but is general, and sources 
are lacking 

Method 
Excellent explanation of all aspects 
of the method of the study 

Good explanation of the aspects of 
the method of the study 

Adequate explanation of the as-
pects of the method, may be miss-
ing important information 

Clarity of Entire  

Presentation 

Development of thesis is clear 
through use of specific and appro-
priate examples; transitions are 
clear and create a succinct and even 
flow 

Sequence of information is well-
organized for the most part, but 
more clarity with transitions is 
needed 

Content is loosely connected, tran-
sitions lack clarity,. Order and focus 
of presentation is unclear 

PPT Slides 
Pleasant looking, easy to read, ap-
propriate, not too much text on a 
slide, no grammatical/spelling errors 

Mostly pleasant, some readability 
issues, on topic, few grammatical/
spelling errors 

Confusing, hard to read, misses 
topic, many grammatical/spelling 
errors 

Presentation  

Length 
Presented within the allotted time Remained close to the allotted time 

Exceeding or falling short of allotted 
time 

Developmental  

content 

Exceptional integration of develop-
mental literature and clear expan-
sion of thesis through a develop-
mental lens 

Good use of developmental per-
spective to build upon existing the-
sis 

Adequate use of developmental 
literature, but either obvious con-
nection not made, or weak explana-
tion of connection 

(I) Speaking  

Skills 

Exceptional confidence with materi-
al displayed through poise, clear 
articulation, eye contact, and enthu-
siasm 

Clear articulation of ideas, but lacks 
confidence with material 

Shows evidence of: poor eye con-
tact; fast speaking rate, little ex-
pression, mumbling, Monotone; 
disinterest in material 

(I) Individual  

Preparation 

Exceptional preparation, knowing 
what was coming up, what you were 
speaking about, not reading the 
presentation 

Good preparation, mostly knowing 
what you were speaking about, 
some reading of the presentation 

Somewhat prepared, reading from 
the slides/notes, not knowing what 
you were talking about 

(I) Attention to  

Audience 

Engaged audience and held their 
attention throughout with creative 
articulation, enthusiasm, and clearly 
focused presentation 

Engaged audience and held their 
attention most of the time by re-
maining on topic and presenting 
facts with enthusiasm 

Little attempt to engage audience 

Provide written feedback to your peer on the content and style of their presentation. This will be typed up so        
feedback is anonymous:  

 

 

 

Circle the description in each category that best describes the presentation. This will be averaged across the class for 
the final grade. 



Deadlines for Paper Assignment (40 pts)  
 Due Date Points  

Step 1: Brainstorming ideas for thesis topics through a developmental lens 

Purpose: To build new insight into your thesis from a developmental perspective 

Product: After the first section of the course and two integration papers, you will have brainstormed ways 

in which you could alter or expand upon your thesis through a developmental lens. You will need to pre-

pare 2 research questions, and their accompanying hypotheses, and provide a 2 page defense of why 

these hypotheses are theoretically and empirically based. References found in developmental journals 

related to your thesis topic, and articles discussed in class, should be cited. Your paper should either focus 

on delving into developmental literature for your construct to learn more about it in depth, focus on 

learning about the period of the lifespan on which your thesis focuses and how developmental norms 

could impact your topic, or add a longitudinal perspective. 5-8 new references from developmental jour-

nals must be provided in your reference list, and uploaded into your DropBox folder. One of these refer-

ences may be chosen for when you lead the course discussion. 

10-6 10 pts 

Step 2: Complete first draft and first peer review 

Purpose: To integrate your developmental research questions and literature review into your existing 

research compiled for your thesis. To practice providing peer feedback. 

Product: Using feedback from Dr. Nicholson on Step 1 and your thesis presentation, you will develop a 

draft of your paper, which will include information already developed in your thesis document with the 

addition of your new research question and a 2-3 page section providing a literature review from a devel-

opmental perspective, ready for peer review. The paper should be 8-10 pages in length (10 pages max) 

and include an intro, methods, proposed analysis, and limitation section in APA formatting. 

Product: Students will turn in their first draft by midnight the day before the writing workday for Step 2. 

Dr. Nicholson will put a paper in your DropBox to review and meet with each student during the writing 

workday to either discuss their review or their own paper. As reviewers, students are expected to provide 

a critical review, as if reviewing for a journal, for one other classmate. These will be blind reviews, as the 

reviewers will not detail which papers they review. Student peer reviews are due back to their Dropbox 

folder by midnight on Friday; papers will be returned to their original authors the following Saturday and 

it is expected a detailed edit will be conducted using peer review feedback prior to Step 3. 

10-20 10 pts 

Step 3:  Second peer review after addressing initial peer feedback 

Purpose:  To practice the process of writing, integration of feedback, and personal improvement of paper. 

Product: Students will turn in a revised draft of their paper via Dropbox. Another peer review will be con-

ducted and is due back to Dropbox by midnight on Friday (day after Thanksgiving). Papers will be returned 

to their original authors the following Saturday. 

11-24 10 pts 

Final Product (see rubric in syllabus) 

Purpose: To practice responding to critical feedback and thorough editing. To provide a product which 

details your semester’s accomplishments in mastering how to think like a developmental psychologist!  

Product: Edited draft of entire document, with peer reviews and review by Dr. Nicholson integrated, 

along with a cover letter formatted like a Revise and Resubmit for an empirical journal responding to Dr. 

Nicholson’s comments (editor of journal) and your second peer reviewer. 

Monday of 

finals week 

by midnight 

20 pts 



ASPECTS OF QUALITY  
SCIENTIFIC WRITING AT THE 
GRADUATE LEVEL 

1 pt .9 pt .75 pt .5 pt 

Provides clear thesis statement on 
what the purpose/argument of the 
essay will be with construct definitions 
and explanations of topics relevant to 
the essay prompt 

EXEMPLAR MEETS  
EXPECTATIONS 

BELOW  
EXPECTATIONS 

NEEDS  
REMEDIATION 

Provides compelling supporting 
argument to thesis statement with 
materials (references, theories, and 
topics) from the lecture(s) 

EXEMPLAR MEETS  
EXPECTATIONS 

BELOW  
EXPECTATIONS 

NEEDS  
REMEDIATION 

Integrates materials (references, 
theories, and topics) from multiple 
topics discussed in class and MA thesis 

EXEMPLAR MEETS  
EXPECTATIONS 

BELOW  
EXPECTATIONS 

NEEDS  
REMEDIATION 

Good writing style: Is focused and 
well organized, while displaying origi-
nality of thought and creativity 

EXEMPLAR MEETS  
EXPECTATIONS 

BELOW  
EXPECTATIONS 

NEEDS  
REMEDIATION 

Good flow is evident in writing: 
Transition/summary sentences lead 
the reader from one paragraph to the 
next with a clear understanding of the 
paragraphs’ intent; Final paragraph 
provides an overview and conclusion 
to the original thesis statement 

EXEMPLAR MEETS  
EXPECTATIONS 

BELOW  
EXPECTATIONS 

NEEDS  
REMEDIATION 

ASPECTS OF BASIC WRITING SKILLS – ESSAYS WILL BE RETURNED IF ‘NO’ IS CHECKED ON ANY 
OF THESE 

Responds fully to the prompt in 1-2 pages, double spaced, 12 font, 1 inch margins YES NO 

Presents a thesis statement identifying the issue and/or argument of the paper  YES NO 

Is completely free of language indicative of an opinion or of a speculative nature YES NO 

Is free of plagiarism or presenting other people’s ideas as your own YES NO 

Uses formal voice and language that is appropriate for scientific writing YES NO 

Clear and effective division of the paper into paragraphs  YES NO 

Has minimal errors in grammar, punctuation, word choices, and spelling YES NO 

Uses APA formatting consistently and provides a reference list with articles assigned in class, 
presented in your thesis document, and from developmental journals relevant to your thesis 
topic 

YES NO 

Integration 1: Integration 2: Total 

CTS  CS  IM  GWS  GF CTS  CS  IM  GWS  GF   

      



Aspects of quality scientific 
writing at the graduate level:  

2 pts 1.7 pts 1.5 pts 1.2 pts 

Provides adequate supporting 
arguments with reasons, evi-
dence, examples, and citations 

EXEMPLAR MEETS  
EXPECTATIONS 

BELOW  
EXPECTATIONS 

NEEDS  
REMEDIATION 

Uses materials (references, the-
ories, and topics) from the lec-
ture(s) specific to the prompt 

EXEMPLAR MEETS  
EXPECTATIONS 

BELOW  
EXPECTATIONS 

NEEDS  
REMEDIATION 

Integrates materials (references, 
theories, and topics) from prior 
lectures with the current topic 

EXEMPLAR MEETS  
EXPECTATIONS 

BELOW  
EXPECTATIONS 

NEEDS  
REMEDIATION 

Research questions well formu-
lated, match analyses and 
measures, clear developmental 
focus 

EXEMPLAR MEETS  
EXPECTATIONS 

BELOW  
EXPECTATIONS 

NEEDS  
REMEDIATION 

Displays originality of thought 
and creativity 
  

EXEMPLAR MEETS  
EXPECTATIONS 

BELOW  
EXPECTATIONS 

NEEDS  
REMEDIATION 

Is focused, well organized, with 
good flow 
  

EXEMPLAR MEETS  
EXPECTATIONS 

BELOW  
EXPECTATIONS 

NEEDS  
REMEDIATION 

Transition/summary sentences  
lead the reader from one para-
graph to the next with a clear 
understanding of the intention 
of each paragraph, good conclu-
sion/summary for sections and 
paper 

EXEMPLAR MEETS  
EXPECTATIONS 

BELOW  
EXPECTATIONS 

NEEDS  
REMEDIATION 

Showed consistent high level of 
writing, or improvement across 
the semester 

EXEMPLAR MEETS  
EXPECTATIONS 

BELOW  
EXPECTATIONS 

NEEDS  
REMEDIATION 

Proposed analysis and limitation 
section 

EXEMPLAR MEETS  
EXPECTATIONS 

BELOW  
EXPECTATIONS 

NEEDS  
REMEDIATION 

Method section – study and 
participants well described 

EXEMPLAR MEETS  
EXPECTATIONS 

BELOW  
EXPECTATIONS 

NEEDS  
REMEDIATION 

Aspects of basic writing skills: will be returned if any of the following is not satisfied.   

Responds fully to the prompt YES NO 

Presents a thesis statement identifying the issue and/or argument of the paper  YES NO 

Is completely free of language indicative of an opinion or of a speculative nature YES NO 

Uses formal voice and language that is appropriate for scientific writing     YES NO 

Clear and effective division of the paper into paragraphs  YES NO 

Is free of errors in grammar, punctuation, word choices, and spelling YES NO 

Uses APA formatting YES NO 



SLS 1990 UNF Cares: The Ability Continuum    (Spring 2018) 
 
Instructor:   Jody S Nicholson Office#:  51/3211 
Office Hours: By Appointment  E-mail: jody.nicholson@unf.edu 
 
OCA: Anthony Mijalic   E-mail: n01239616@ospreys.unf.edu 
   
Course Meeting Time: Friday, noon – 12:50  1/8/2018-4/27/2018      
 
Required Texts: 
Strengths Finder 2.0 (with code for Strength Quest Survey)    
Book of your choice with a main character with a developmental disability – see list of recommended books on 
Canvas - must be approved by instructor 
 
UNF Cares Courses 
This course is one of several UNF Cares courses intentionally designed for and offered to first year students. UNF 
Cares courses are Community-Based Transformational Learning (CBTL) courses focused on providing students 
an opportunity to make academic connections between the University and the world through community 
experiences, promoting their development into citizens and leaders in the community. Students participate in a 
community service project – designed to meet community needs.   
 
UNF Cares courses are exploratory in nature. Students explore their individual strengths while considering how 
their assets can have a positive impact in the world. Students are provided the opportunity to deepen their 
understanding of community issues through in class discussion and activities while dealing directly with the 
community needs and resources. Rather than telling students how or what to think about the community issue, 
faculty work with students to explore the issue from a variety of perspectives so that they may uncover their own 
answers to questions they are inspired to care about. 
 
Your time in college is certainly about developing the skills, knowledge, and expertise to pursue a career. 
This course, however, provides a time to explore your purpose and place in this world. This requires you 
to know your strengths and how they can contribute to our communities. Throughout the semester, you 
will connect with new people, new ideas, new places, and new challenges. You will each experience 
these in different ways. Through this experience you may gain a clearer sense of purpose or begin to 
consider new directions. This is your opportunity to explore possibilities and use your strengths in real-
world settings. 
 
“Experience is not what happens to you. It is what you do with what happens to you.” --- Aldous Huxley 
 
Course Overview: 
During this course, students will engage in a community service project with Angelwood, a Jax community 
organization that serves Adults with Developmental Differences and their families 

This alone does not constitute a community-based transformational learning experience; this course 
integrates this experience into one’s thinking and actions. It will provide a structured learning environment 
and activities, which will allow students to reflect upon and make meaning of their experiences. 

Student Learning Objectives & Teaching Strategies 
This course is focused on preparing students to: 

• Recognize new perspectives about oneself in relationship to others/communities. Explain the 
complexities of the community issue through multiple perspectives.  

• Discover the complex ways that individual with developmental disabilities contribute to our society 
 



This course will require you to engage in critical reflection.  You must attend and participate fully and 
intentionally in both classroom discussions/exercises/activities and your community service project.   
 
Through the weekly class sessions and the reflective video projects in this course you will have the 
opportunity to think critically by asking significant questions of society, yourself, and the entire class. 
Critical reflection starts with asking significant questions. Next, you must take what you have learned and 
apply it to real life situations.  To maximize learning, you need to connect the community issue to a variety 
of perspectives, identify your assumptions and challenge your “comfort zone.” This can happen when you 
open yourself to consider ideas that are outside your experiences and beliefs.    
 
Through this course you will meet and interact with people who have experiences and perspectives 
different from your own. Additionally, you will make parallels and contrasts between your culture(s) and 
those of within the community you work with.  
 
This course will function as an exploratory seminar.  We will be learning from one another. We each must 
consider our strengths and how we can use them to create a positive environment for learning. Respect is 
essential. It is imperative that we all come prepared to share our perspectives while remaining open to 
others ideas. We must be ready to participate in dialogue about the community service project to reach a 
clearer and deeper understanding of the issue(s) and solution(s) at hand. 
 
The Role of the Instructor and the OCA: 
 
Hi! I’m Dr. Nicholson, a developmental psychologists in the psychology department. I have been working 
with Angelwood for five years to provide my students with a meaningful experience to which they could 
apply what they learn in my course. Angelwood is an organization that is dear to me. I am grateful for 
what they do for their clients and their families, and am glad we get to help them by volunteering our time 
as they help us to better contextualize the role that individuals with I/DD serve in our society.  
 
Hi! I’m Anthony, your Osprey Community Ambassador. I am junior at UNF and pursuing a Bachelor of 
Science in Psychology.  I hope to go into the I/O psychology field and work in health care or public policy.  
I am from Denver, Colorado and have a huge passion for learning from, and interfacing with, new people.  
I am very excited to be working with Dr. Nicholson in teaching this course because of my passion for and 
experience with people who have differences. 
 
The instructor and OCA are committed to this community issue and your learning. One of their goals is to 
make sure that you have a great experience throughout this course.  
 
Instructor in responsible for: OCA is responsible for: 
Determination of grade. Co-facilitator for class discussions. 
Determine Course content. Co-facilitator for class activities/exercises. 
Address any issues that may arise with the  
community partner 

Questions about StrengthsQuest 

Evaluating assignments and providing feedback Facilitate Pre and Post Efficacy Survey 
Assigning readings Schedule and Assist with Final Video Reflection 

Interviews 
Issues with community service project, assignments 
or activities. 

Verifying service hours are input into OspreyImpact. 

 
 



Evaluation and Assessment: 
 
This course is PASS/FAIL. 

 
In order to successfully pass this course students must meet all expectations of this class, including:   

• Completion of all Community Experiences (40 community points). Hours related to community 
experience must be recorded in OspreyImpact. 

• Completion of the Video Reflection Assignments (by due date –see course schedule). 
• Class Attendance. 
• Active participation in weekly class meetings. 
• Completion of reading of student-choice fiction or non-fiction book  

 
If you cannot meet these expectations for any reason, you must see your professor immediately to make 
arrangements for an alternative community experience, assignment, or activity. Failure to meet these  
course expectations will result in failure. 
 
You are discouraged from missing class, as a discussion-based course provides us the opportunity to 
profit from our shared experiences and learn from each other’s perspective. If you miss more than 1 class 
day, you are required to “make up” the missed class time by completing 2 additional community service 
points for each day missed. If you miss more than 4 class days, you will have not benefitted from this 
critical aspect of the course and will receive a failing grade.  
 
Community Points. 
 
Blitz Day (max of 9 points) 3 points/hour 
Angelwood Day Training Program (unlimited points) 2 points/hour 
On Campus Transition hours (max of 7 points) 1 point/ hour  
 
 
University-wide CBTL Assessment  
The University of North Florida is committed to providing quality education and to assuring that students 
gain the knowledge and skills necessary to be successful after they graduate. Assessment of student 
learning provides information needed to make improvements in UNF programs, course content, and 
teaching. During this course your instructor will collect and submit samples of your work to determine 
program effectiveness. 
 
You should know that: 

 You may choose not to have samples of your work submitted by notifying your instructor anytime 
during your course via email. 

 No identifying information such as your name or N-number will be included on the samples sent 
to those reviewing your work (rating) for assessment. 

 Your course grade will not be affected by participating in this program assessment process. 
 Information about the summative results of this assessment is reported to UNF stakeholders, 

including the Board of Governors of the Florida State University System; the Southern 
Association of Colleges and Schools Commission on Colleges; and professional accreditors. 

 
 
 
 
 
 
 
 
 



Course Schedule 
 
Week 1 
January 12 
 

Course expectations and introduction 

Week 2 
January 19 
 

Course pre-survey & Meet with Alexis, Angelwood Community Contact 

January 20th First Blitz Day opportunity (9:30-noon) 
Week 3 
January 26 
 

Strengths Quest activity & book approval day 

January 27th Second Blitz Day opportunity (9:30-noon) 
Week 4 
February 2 
 

Reflection on initial experiences 
Introduction to Critical Reflection and the DEAL model 

Week 5 
February 9 
 

On Campus Transition panel 
 

Week 6 
February 16 
 

Valentine party with OCT 

Week 7 
February 23 
 

Parent Perspective 

Week 8 
March 2  
 

Employee/Employeer Perspective 
 

Week 9 
March 9 
 

Mid-semester debriefing 

Week 10 
March 16 
 

Director of ARC: Charlotte Temple  

Week 11 
March 
 

Spring Break 
**NO SERVICE and NO CLASS** 

Week 12 
March 30 
 

Case Study: Temple Grandin 
 

Week 13 
April 6 
 

Student-choice discussion 

Week 14 
April 13 
 

Book club 

Week 15 
April 20 
 

 CBL Post-Survey 
Sign-Up for Final Video Reflection Interview Assignment  
(to be completed Week 15 and Week 16 outside of class time.) 

Week 16 
Finals week 
 

No class - Final Video Reflection Interview Assignment must be completed. 

  



Response rate

communicates 
effectively with 
students

CRN10258 % strongly agree Spring 2017 81.60% 82.5
CRN10241 % strongly agree Spring 2018 89.59% 58.14
CRN10242 % strongly agree Spring 2018 64.58% 64.52
CRN12646 % strongly agree Spring 2018 85.42% 73.17

communicates eff   
Department average % strongly agree Spring 2017 65.05
Department average % strongly agree Spring 2018 65.42

communicates eff  
Nicholson strongly agree: Spring 2018 65.27666667
Nicholson mean strongly agree: Fall 2012-Spring 2017 82.50
Department mean strongly agree: Spring 2018 65.42

communicates eff  
CRN10258 Mean 4.78
CRN10241 Mean 4.47
CRN10242 Mean 4.58
CRN12646 Mean 4.73
Departmental Mean Spring 2017 4.47
Departmental Mean Spring 2018 4.53

communicates eff  
Nicholson Rating Mean: Spring 2018 4.593333333
Nicholson Rating Mean: Spring 2017-Spring 2018 4.78
Department Rating Mean: Spring 2018 4.53
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4.85 4.71 4.63 4.49 4.37 4.56
4.66 4.45 4.5 4.41 4.4 4.42
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useful feedback 
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overall rating of 
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Response 
Rate

communicates 
effectively with 
students

mastery/knowledge of 
the course content

CRN10932 % Strongly Agree Spring 2013 82.40% 28.57 28.57
CRN10815 % Strongly Agree Spring 2014 81.80% 44.44 100
CRN82990 % Strongly Agree Fall 2014 50.00% 50 75
CRN83427 % Strongly Agree Fall 2015 87.50% 85.71 92.86
CRN82562 % Strongly Agree Fall 2016 100.00% 63.64 81.82
CRN81972 % Strongly Agree Fall 2017 92.86% 38.46 76.92
CRN17985 % Strongly Agree Spring 2019 92.31% 50 83.33
Department Average of % Strongly Agree Spring 2013 27.27 27.27
Department Average of % Strongly Agree Spring 2014 30 60
Department Average of % Strongly Agree Fall 2014 46.27 59.7
Department Average of % Strong Agree Fall 2015 56.14 68.42
Department Average of % Strongly Agree Fall 2016 49.25 77.61
Department Average of % Strongly Agree Fall 2017 48.57 82.86
Department Average of % Strongly Agree Spring 2019 70.59 94.12
CRN10932 Mean Spring 2013 4.14 4.29
CRN10815 Mean Spring 2014 4.22 5
CRN82990 Mean Fall 2014 4.38 4.86
CRN83427 Mean Fall 2015 4.86 4.93
CRN82562 Mean Fall 2016 4.64 4.82
CRN81972 Mean Fall 2017 4 4.77
CRN819081 Mean Fall 2018 4.52 4.7
CRN17985 Mean Spring 2019 4.33 4.91
Department Average Mean Fall 2017 4.14 4.83
Department Average Mean Spring 2019 4.62 4.97
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Nicholson mean strongly agree DEP 6055 2019 38.46 76.92
Nicholson mean strongly agree DEP 6055 2013-2019 54.47 75.65
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28.57 28.57 28.57 71.43 14.29 71.43
44.44 33.33 88.89 77.78 77.78 77.78
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85.71 85.71 92.86 92.86 85.71 92.86
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4.76 4.65 4.74 4.97 4.94 4.97

clearly explains comp    lectures organize      fosters  critical thavailabililty in or   challenging corespect and co   
53.85 46.15 46.15 76.92 61.54 46.15
51.97 59.75 71.61 85.91 63.74 76.60
45.46 41.09 47.00 62.22 45.51 63.27

clearly explains comp    lectures organize      fosters critical thiavailability in or   challenging corespect and co   
4.76 4.65 4.74 4.97 4.94 4.97
4.47 4.35 4.59 4.76 4.60 4.63
4.59 4.31 4.49 4.77 4.69 4.76

 g mean DEP 6055 4.4

4.6

4.8

5

Ni  
m    

Ni  



 g mean DEP 6055

 g mean DEP 6055

  an 2017-2019
3.8

4

4.2
Ni  
m   
20

De   
20



instructor 
provided 
useful 
feedback

overall rating 
of instructor

35.71
33.33

37.5
85.71 78.57

100 81.82
46.15 30.77

75 75
24.24
36.67
34.33

50.88 47.37
56.72 55.22
67.14 51.43
85.29 82.35

3.71
4.33
4.43

4.86 4.85
5 4.82

4.08 3.33
4.42 4.22
4.67 4.75
4.37 4.09
4.76 4.79

provided usefu  overall rating of instructor
46.15 30.77
92.86 53.39
58.25 41.54

provided usefu  overall rating of instructor
4.76 4.79
4.61 4.31
4.57 4.44

icholson rating
mean DEP 6055 2019

i h l  i



icholson rating
mean DEP 6055

017-2019

ept. rating mean
017-2019



response rate communica    mastery of the c  clearly expl     
CRN12407 % Strongly Agree Spring 2017 48.57% 64.71 88.24 58.82
CRN12635 % Strongly Agree Spring 2017 45.16% 42.86 57.14 64.29
CRN82287 % Strongly Agree Fall 2017 41.18% 50 64.29 50
CRN82288 % Strongly Agree Fall 2017 43.33% 53.85 61.54 46.15
CRN81908 % Strongly Agree Fall 2018 77.14% 70.37 74.07 70.37
CRN16328 % Strongly Agree Spring 2019 81.25% 65.38 61.54 57.69
CRN16327 % Strongly Agree Spring 2019 72.73% 58.33 75 62.5

communica  mastery of cour  clearly expl   
Nicholson average % Strongly Agree 2018-2019 64.69 70.20 63.52
Nicholson Total average % Strongly Agree 2017-2019 57.93 68.83 58.55
Department average % Strongly Agree Spring 2019 65.03 74.63 63.51

CRN12407 Mean Spring 2017 4.59 4.88 4.41
CRN12635 Mean Spring 2017 4.21 4.54 4.43
CRN82287 Mean Fall 2017 4.21 4.36 4.14
CRN82288 Mean Fall 2017 4.46 4.54 4.31
CRN81908 Mean Fall 2018 4.52 4.7 4.59
CRN Mean Spring 2019 4.54 4.6 4.38
CRN Mean Spring 2019 4.58 4.67 4.54

communica  mastery of cour  clearly expl   
Nicholson Mean Rating 2018-2019 4.55 4.66 4.50
Nicholson Total Mean Rating 2017-2019 4.44 4.61 4.40
Department Mean Rating Spring 2019 4.48 4.67 4.44
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Innovative Assignment Example: Speed Dating with Theorists 

Jody S. Nicholson 

Lifespan Development, DEP 3054 

I developed an activity, Speed Dating with Theorists, in which students answer a series of 
questions about a theorist and come up with a dating profile. This assignment was created after 
noticing how difficult theories of human development are for students to understand and 
compare. I ask students to decide after reading the profiles whether or not the theorists would 
like to “date” and present Venn diagrams of key differences between theorists. As evidence that 
this activity is effective, students are presented an essay question that requires them to describe 
and compare theorists. Prior to this activity being used, only about a quarter of the class (25.8%) 
were able to sufficiently perform on this essay based on my rubric; in the semester in which I 
first tried this assignment, more than half of the class (56.9%) achieved this same level of 
mastery. I was chosen to present this activity at the Developmental Science Teaching Institute, 
and was asked to write-up the experience for the Society for Research in Child Development’s 
nationally-circulated newsletter, Developments.  
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Jody S. Nicholson, Ph.D. 

 
Department of Psychology  University of North Florida 
Email: jody.nicholson@unf.edu Jacksonville, FL  32224 

 

RESEARCH FUNDING *Not funded 

Date & Role Funding Agency 
or Source 

Title, Description, and/or Award 
Number 

Award 
total 

Fall 2019 

Site-PI 

National Institutes 
of Health 

Randomized Controlled Trial 
Investigating Cognitive Training for 
Alzheimer Prevention (PP001839 PI: 
Edwards) 

$5,046,746 
(Under 
review in 
November) 

Spring 2017 

Co-PI 

UNF Foundation 
Board Grant 

CAMP Osprey: Revitalization Project $21,000 

 

Spring 2017 

PI 

UNF Dean’s Small 
Grant Opportunity 

Parental Self-efficacy in Head Start 
Parents 

$1,000 

2013-2014 

Co-PI 

UNF Faculty 
Development 
Scholarship Grant 

Comprehensive Approach to Improving 
Children’s Physical Environment 

$30,000 

2013 

PI 

UNF 
Environmental 
Seed grant 

Lead Exposure for Children in Poverty: 
The Importance of Primary Prevention 

$2,000 

2012-2013 

Consultant 

VISTAKON: 
Johnson & Johnson 
Charitable 
Contribution* 

Lead Testing for Head Start Children $5,000 

  

FUNDING SECURED FOR PROFESSIONAL DEVELOPMENT AND AWARDS 
Date Funding Agency Title, Description, and/or 

Award Number 
Approximate 
award total 

2018 UNF Faculty Association Outstanding Faculty 
Community-Engaged 
Scholarship Award 

$2,500 

2017 UNF Community Engaged 
Research Scholar 

An interdisciplinary 
evaluation of Community-
Based Learning experiences 

$7,500 
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2016 UNF Faculty Association  Outstanding 
Undergraduate Teaching 
Award 

$2,500 

Summer 
2016 

UNF Faculty Development 
Teaching Grant 

Improving MCAT 
performance: An 
innovative redesign of 
Health Psychology 

$7,500 

Fall 2015 UNF Engagement Scholarship 
Program 

Beginning-level 
Community-Based 
Learning Experiences in 
 Introductory Courses: Are 
they worth it? 

$3,750 

Fall 
2013-
Spring 
2014 

Community-Based 
Undergraduate Research 
Partnership mentor, UNF 
Center for Community-based 
Learning 

Mentor to student engaged 
in research with 
community organization 

$2,000 

Fall 2013 The engagement scholarship 
consortium & UNF Center for 
Community-based Learning 

Emerging Engagement 
Scholar 

Cost of 
travel 

Spring 
2013 

UNF Center for Community-
based Learning 

Conference travel funds to 
the Annual meeting of the 
Gulf-Coast Summit on 
Service-Learning 

Cost of 
travel 

Fall 2012 UNF Center for Community-
based Learning Community 
Scholars Program 

Developing a CBL 
experience for Lifespan 
Development courses 

$3,000 

 



  
 PSYCHOLOGY 

  

1 UNF Drive,  Jacksonville, Florida 32224-2648 

Tel: (904) 620.2807   Fax: (904) 620.3814 

July 15, 2019 

 

MEMORANDUM 

TO: Dr. Dawn Witherspoon 

FROM:  Lori Lange, Chair 

RE:  2018-19 Annual Evaluation  

 

This evaluation is completed in accordance with the Collective Bargaining Agreement and the Psychology Department Teaching & 

Service Evaluation Guidelines (approved on May 10, 2017). You elected to use the recently approved Research Guidelines, ratified in 

March, 2019.   

 

Teaching (60%) 

 

Your teaching over the 2018-19 year Far Exceeds Expectations, with a total score of 34.5.  

 

Teaching Activities Point 

rangesa 

Point(s) 

applied 

Comments/Justification 

Minimum teaching requirements 

 Meeting classes as scheduled throughout the entire 

semester (consideration of extenuating 

circumstances; e.g., illness or family emergencies) 

1 1 Over the past AY you taught six sections of CLP4143 

Psychology of Abnormal Behavior and one section of 

CLP4134 Childhood Psychopathology. You also cross-

listed one of your abnormal psychology courses at the 

graduate level, which is a great contribution to our 

department and graduate program. Class meetings were 

scheduled and held throughout relevant semesters. 

 Holding the required minimum number of office 

hours (consideration of extenuating circumstances; 

e.g., illness or family emergencies) 

1 1 You held the required number of office hours. 

 Submitting the required annual self-evaluation 

portfolio including the teaching narrative by the 

established deadline 

 + Submitted by established deadline. 
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 and maintaining the professional decorum set forth 

in Article 10.3 Academic Responsibility of Faculty 

Members 

 + You upheld article 10.3. 

CBA 18.4(a)(1) 

a. Professional development efforts in teaching 
 Attends teaching conference(s) or workshop(s), e.g. 

offered by CIRT or OFE; continuing education 

seminar(s) 

1-2* 0   

 Describes ongoing continued engagement and 

mastery of the field (e.g., reading, collaboration) 

1-2 0  

 Apply for and/or receive grant(s) that supports 

teaching 

1-3* 0  

b. Substantive revisions of previously offered courses/labs 

 Re-design course(s) (e.g., changing class format, 

adopting new reading list, new textbook, or new 

edition of previously used textbook) and/or 

Revision(s) that incorporates past course 

experiences, student feedback, etc. 

1-4* 2 Redesign efforts for your cross-listed section of abnormal 

behavior were significant to ensure the course met 

graduate level standards. 

c. Development of new courses/labs 
 Also includes teaching previous course(s) as a DL 

or hybrid class and may include revision of 

course(s) not taught in 3 years 

2-4* 4 You had a new preparation, developing the Childhood 

Psychopathology course. You also guest taught a module 

of the Psychology of Harry Potter course. 

d. Curriculum or program development with colleagues at department or college level 
  2-4 0  

e. Incorporation of suggestions that emerge from peer review of one’s teaching 
  1-2 0  

f. The development of innovative instructional techniques or materials 
 Developing new, innovative instructional material 

(e.g., authors or co-authors a textbook, authors or 

co-authors textbook supplements or assessment 

tools) 

2-10 0   
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 Developing new, innovative instructional techniques 

(e.g., teaching Study Abroad Course, developing 

community-based learning in instructional delivery) 

2-4 0  

g. Authored and published articles on the teaching of his/her discipline 
 Can include conference posters or presentations 1-3* 0  

h. Clear and effective course design 
 All syllabi with clearly stated learning outcome 

objectives and course requirements considering 

course level, student composition, etc. 

1-2 2 Your syllabi contain clearly stated learning outcomes 

objectives, and your courses are carefully designed 

according to level and student composition.   

i. Assignments and activities that stimulate intellectual interest and promote and advance student learning and critical 

thinking 
 Examples of relevant activities and assignments and 

justifications 

1-3 2 You have created and implemented a variety of 

pedagogical approaches that facilitate learning, stimulate 

interest, and promote engagement and critical thinking.  

 Written course assignments (e.g., papers) 

 

1-3 1 Writing assignments are included in your courses, 

appropriate for course level and topic. 

 Implement community-based learning activities 1-3 0  

 Individualized instruction (e.g., Supervised 

Research, Directed Independent Study, practicum) 

which are not part of the faculty member’s assigned 

teaching load (points per student) 

1-2 7 You supervised five undergraduate students in research, 

with students presenting projects at professional 

conferences. Providing students these invaluable 

opportunities and experiences is highly valued in the 

department. 

 Mentoring graduate or undergraduate students (e.g., 

MS thesis, Honors thesis) which are not part of the 

faculty member’s assigned teaching load (points per 

student) 

2-3 5 You were thesis advisor for two M.S. students, with one 

presenting at an international professional conference. 

 Thesis committee member (not chair, e.g. second 

reader) (points per student) 

1 2 You were a M.S. thesis committee member for two 

graduate students 

j. Assessment of student learning 
 Description of assessment and examples of 

exams/quizzes, student work, rubrics provided with 

rationale 

1-2 1 Assessment is multifaceted, and you developed a rubric 

for a writing assignment, included as an assessment 

example.  



  
 PSYCHOLOGY 

  

1 UNF Drive,  Jacksonville, Florida 32224-2648 

Tel: (904) 620.2807   Fax: (904) 620.3814 

k. Recognitions and awards for outstanding teaching 
 External award (per award) 2-4 0  

 Internal awards/TLO (per award) 1-2 0  

l. Evaluations from service-learning partners or co-instructors 
 Included in portfolio and reflected upon 1-2 0  

m. University required student evaluations 
 

 

Included in portfolio. All scores and all written 

comments summarized, reflected upon, and justified 

based upon course characteristics and other factors 

(e.g., response rates, kind of class, written 

assignments, difficult and challenging courses, 

teaching research methods or experimental or other 

difficult class, teaching online or hybrid course, 

time of courses, upper level courses, instructor 

characteristics). 

 

In case ISQs are low (e.g., below 2.5), the chair will 

meet  with the faculty member and may come up 

with a formative assessment and improvement plan. 

2-3 3 You present a very detailed and thoughtful reflection, 

identifying areas for potential improvement. 

 At least half of the ISQ item averages (excluding 

“My overall rating of instructor”) are higher than 

4.0 across all classes taught 

3 3  Your ISQ item averages are consistently above 4.0 across 

all courses and sections.  

 An average score across all classes taught on 

“overall rating” above 4 gives 0.5 times the first 

rounded decimal, so 4.33 gives 1.5 points, 4.55 

gives 3 points and so on. 

0-5 .5 Your average overall rating is 4.11. 

n. Optional student evaluations administered by the faculty member 
 Included in portfolio, summarized and reflected 

upon 

1-2 0  

o. Any other documentation or information the faculty member thinks should be taken into account in the completion of 

his/her teaching performance evaluation 

  1-5 34.5  
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  TOTAL   
aActivities not engaged in automatically assigned zero points. 

*Points should be applied to each activity/course 

 

Point Ranges (rounded up to the next whole number) for Categories 

 Meets Expectations: 8-14 points 

Exceeds Expectations: 15-23 points 

Far Exceeds Expectations: 24 or more points 

Below Expectations: 5-7 points 

Unsatisfactory: 0-4 points 
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Scholarship (30%) 

 

This past year your scholarship Far Exceeds Expectations, with an active and productive research program that involves students and is 

often collaborative. 

 

Research Activities Point 

rangesa 

Point(s) 

applied 

Comments/Justification 

Minimum research requirements   

 Making progress in one’s research program as 

evidenced in activities and outcomes described 

below 

 + You continue to maintain an active and productive 

research program that involves students. 

 Submitting the required annual self-evaluation 

portfolio including the teaching narrative by the 

established deadline 

 + Submitted by established deadline. 

 and maintaining the professional decorum set forth 

in Article 10.3 Academic Responsibility of Faculty 

Members 

 + You upheld article 10.3. 

A. Published books 

 Publication of a research book or monograph by an 

academic press or traditional publishing house, not 

self-published (author or coauthor). 

30 per 

book 
0  

 Publication of a research book or monograph by an 

academic press or traditional publishing house, not 

self-published (editor or coeditor). 

27 per 

book 
0  

Each of the above works completed in this category can earn additional points depending on the following qualifiers: 

 Substance/significance of own 

contribution/authorship (e.g., % of overall 

contribution). 

1-3 per 

above 

work 

0  

 Anticipated Impact (e.g., publisher, distribution, 

anticipated or documented readership, relevance to 

basic or applied field or community impact). 

1-3 per 

above 

work 

0  
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 Student(s) as coauthor. 1 per 

student 
0  

B. Chapters in books 

 Publication of a book chapter in a book published 

by an academic press or traditional publishing 

house, not self-published, includes in-press entries 

(author or coauthor). 

10 per 

book 

chapter 

0  

 Publication of an encyclopedia article, includes in-

press entries (author or coauthor). 

5 per 

article 
0  

Each of the above works completed in this category can earn additional points depending on the following qualifiers: 

 Substance/significance of own 

contribution/authorship (e.g., % of overall 

contribution). 

1-3 per 

above 

work 

0  

 Anticipated Impact (e.g., publisher, distribution, 

anticipated or documented readership, relevance to 

basic or applied field or community impact). 

1-3 per 

above 

work 

0  

 Student(s) as coauthor. 1 per 

above 

student 

0  

C. Articles and papers in professional journals 

 Publish a peer-reviewed article in a non-predatory 

journal, includes in-press articles (author or 

coauthor). 

15 per 

article 
0  

 Publish a peer-reviewed proceedings article. 10 per 

article 
0  

 Publication of a non-peer reviewed paper or report 

(e.g., white papers, position statements, or policy 

briefs). 

5 per 

paper/rep

ort 

0  

Each of the above works completed in this category can earn additional points depending on the following qualifiers: 

 Substance/significance of own 

contribution/authorship (e.g., % of overall 

contribution). 

1-3 per 

above 

work 

0  
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 Anticipated impact (e.g., anticipated or documented 

readership, impact factor, H index of journal, 

rejection rate, relevance to basic or applied field or 

community impact, large scale replication projects). 

1-3 per 

above 

work 

0  

 Student(s) as coauthor. 1 per 

above 

student 

0  

G. Major grant proposals, grants and patents received 

 Received or receiving external grants from 

organizations with national or international scope 

(e.g., federally funded) (PI or Co-I). 

20 per 

grant 
0  

 Received or receiving external grant not included in 

above (e.g., state agency, regional consortium, or 

foundation). 

12 per 

grant 
0  

 Received or receiving contract award (e.g., program 

evaluation, consultant). 

8 per 

award 
0  

 Received internal grant or competitive sabbatical 

award. 

5 per 

award 
0  

Each of the above grants/awards received/receiving in this category can earn additional points depending on the following qualifiers: 

 Student(s) as coauthor. 1 per 

above 

grant/awa

rd 

0  

 Substance/significance of own contribution (e.g., % 

of overall contribution, etc.). 

1-3 per 

above 

grant/awa

rd 

0  

 Amount of local contract/grant award received (1 

point for every $5,000). 

1 per 

every 

$5K 

0  

 Received local contract/grant supports 

undergraduate or graduate students (1 point for 

every $500 in student support). 

1 per 

every 

$500 in 

0  
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student 

support 

H. Papers presented at meetings of professional societies 

 Author or coauthor of an oral presentation at 

international, national, regional, or local 

professional conference. 

3 per 

presentati

on 

6 You gave two invited symposium presentations at two 

professional conferences. 

 Author or coauthor of a poster presentation at 

international, national, regional, or local 

professional conference. 

2 per 

poster 
10 Five posters were presented at professional conferences, 

all of which included student co-authors. One presentation 

was at an international conference. 

 Panel member or discussant at international, 

national, regional, or local professional conference. 

3 per 

panel 
0  

Each of the above activities completed in this category can earn additional points depending on the following qualifiers: 

 Student(s) as coauthor. 1 per 

activity 
5  

 Substance/significance of own contribution (e.g., % 

of overall contribution). 

1-3 per 

activity 
11 You took a leadership role with significant contributions 

for all conference presentations. Notably, the majority of 

projects included student mentoring. 

 Anticipated impact (e.g., rejection rate, relevance to 

basic or applied field or community impact, size of 

conference, keynote, invited). 

1-3 per 

activity 
12 The professional conferences were refereed and of high 

quality, and one was especially impactful as an 

international conference. 

I. Reviews, research, and/or creative activity that has not yet resulted in publication, display, or performance. 

 Developing or submitted IRB application (e.g., 

developing or completed study design, developing 

or completed recruitment plan, power analysis, 

exempt/expedited/full board review, etc. considering 

substance/significance of own contribution). 

1-3 per 

IRB 

applicatio

n 

1 You submitted an IRB application. 

 Obtained IRB approval. 1 per IRB 

approval 
0  

 Pre-registering study. 1 per 

study 
0  

 Collecting or collected data (considering 

substance/significance of own contribution, 

difficulty in recruiting and running study and other 

1-4 per 

study 
0  
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sample characteristics or considerations, e.g., SONA 

sample, Mturk sample, children, couples, 

longitudinal, representativeness, targeting under-

studied populations, etc.). 

 Coding data (e.g., observational, written, interviews, 

audio, video, etc., considering 

substance/significance of own contribution). 

1-3 per 

study 
0  

 Analyzing data or completed data analysis 

(considering substance/significance of own 

contribution, time intensiveness of data analysis, 

new analysis technique, making data openly 

available, multiple datasets, etc.). 

1-3 per 

study 
2 Several datasets were analyzed for dissemination at 

professional conferences and for manuscript development. 

 Writing or completed draft of manuscript 

(considering substance/significance of own 

contribution, anticipated impact, etc.). 

1-4 per 

manuscri

pt 

2 Two manuscripts are in preparation. 

 Submission of manuscript for publication (only for 

the first time submitting that iteration of the 

manuscript). 

1 per 

manuscri

pt 

1 You submitted one co-authored research manuscript, 

which is currently under review. 

 Resubmission of manuscript (e.g., invited to revise 

and resubmit or substantive revision based on 

previous reviewer feedback, adding additional study 

or analyses, etc., considering substance/significance 

of own contribution). 

1-3 per 

manuscri

pt 

0 One research paper was resubmitted for publication. 

 Submission of abstract for conference presentation. 1 per 

abstract 
7 You submitted several abstracts for presentation at 

conferences. 

 Develop/implement major community-

based/applied/international research project 

(considering substance/significance of own 

contribution, difficulty in 

development/implementation, etc.). 

3-6 per 

study 
0  

 Collaboration on research with faculty within the 

department or university. 

1 per 

study 
5 You have several projects and grant proposals that are 

collaborative with faculty in the COH. 
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 Media presentations (local, national, international) 

or interviews with journalists relevant to field of 

Psychology and one’s discipline (weighted only 

within one evaluation category - e.g., Teaching or 

Service or Scholarship). 

1-3 per 

presentati

on 

0  

 Submitted external grant proposal, PI or Co-I 

(considering substance/significance of own 

contribution, anticipated impact, amount of grant, 

source of grant, etc.). 

6-10 per 

proposal 
0  

 Submitted internal grant proposal or competitive 

sabbatical application, PI or Co-I (considering 

substance/significance of own contribution, 

anticipated impact, amount of grant, etc.). 

2-4 per 

proposal/

applicatio

n 

4 You submitted two internal grant applications in the fall 

2018. 

 Submitted book proposal, author or co-author. 2 per 

proposal 
0  

J. Any other research/scholarly activities demonstrably related to the faculty member’s discipline 

 Received award for research/scholarship 

(considering prestige, competitiveness, internal vs. 

external, etc.). 

1-5 per 

award 
0  

 Received fellowship (e.g., Fulbright fellowship, 

competitive sabbatical). 

1-5 per 

fellowshi

p 

0  

 Other research/ scholarly/ creative activities with 

supportive documentation. 

1-5 per 

activity 
0  

 Coauthor student research presentation at UNF 

scholarly conference. 

1 per 

presentati

on 

4 Your students presented four posters with you at SOARS. 

  TOTAL 70  

Note: Activities not engaged in automatically assigned zero points. 
 

Point Ranges for Categories 

Meets Expectations: 4-7 points 



  
 PSYCHOLOGY 

  

1 UNF Drive,  Jacksonville, Florida 32224-2648 

Tel: (904) 620.2807   Fax: (904) 620.3814 

Exceeds Expectations: 8-16 points 

Far Exceeds Expectations: 17 or more points 

Below Expectations: 1-3 points 

Unsatisfactory: 0 points 
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Service (10%) 

 

Your service activities this past year Far Exceeds Expectations, which is exceptional at the pre-tenure level, and is a testament to your 

dedication to the department, University, community, and profession. 

 

 Service 

Activities  

Point 

rangesa 

Point(s) 

applied 

Comments/Justification 

Minimum service requirements 

 Regular attendance of (usually monthly) faculty 

meetings (consideration of extenuating circumstances; 

e.g., for teaching schedule conflicts, illness, family 

emergencies or conference participation) 

1 1 You regularly attended faculty meetings. 

 Serve on at least one Departmental, College, or 

University committee (assuming committee 

availability) 

1* 4 You served on three department committees--Masters 

Program Committee, Outreach Committee, and the 

Comparative Faculty Search Committee. At the 

University level, you served on one committee. 

 

 Submit the required annual self-evaluation portfolio by 

the required deadline. 

-- + Submitted by established deadline. 

 Maintaining the professional decorum set forth in 

Article 10.3 Academic Responsibility of Faculty 

Members 

-- + You upheld article 10.3. 

Level 

Department In addition to minimum requirements listed above: 

 Participate in department activities and events (e.g., job 

candidate talks/discussion hours, open house, research 

talks, other) 

1-2 2  You attended Science Cafe talks and represented the 

department at UNF open houses. 

 Chair, serve a leadership role in, or commit significant 

additional time and energy to departmental 

committee(s) 

1-3* 1 You served on two very active and productive standing 

department committees, providing important 

contributions to the department and programs. 

 Serve in a department position, such as coordinator or 

Director of Master program 

2-4 0  

 Significant efforts in program assessment 1-4   
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College In addition to minimum requirements listed above: 

 Chair, serve a leadership role in, or commit significant 

additional time and energy to college committee(s)  

1-4* 0  

University In addition to minimum requirements listed above: 

 Chair, serve a leadership role in, or commit significant 

additional time and energy to university or UFF 

committee(s) or other university organization(s) 

1-4* 6 You moved into a leadership role this year as Chair of 

the Faculty Support Services Committee. You also are 

an associate of the Center for Applied Research in 

Child and Adolescent Development and a member of 

the African American Faculty & Staff Association 

 Serve in a leadership role in UFF-UNF (officer, 

bargaining team member,  grievance  officer) or UNF 

Faculty Association officer 

4-6* 0  

 Service (e.g., faculty advisor) to university, national, or 

international student organizations/ clubs 

1-2* 2 You served as faculty advisor for Active Minds and 

you are a UNF Connections Mentor. 

 Review of internal grant proposal and applications 

when not part of a committee 

1-2 0  

Community 

 Serve as an active member or leader in a community 

organization, board, agency, or commission relevant to 

field of Psychology 

1-3 1 You contribute your expertise in the community by 

serving on the Lutheran Head Start Health Services 

Advisory Committee. 

 

 Member in one or more professional organizations 

(e.g., voting) 

1-2 1 You are an active member of two professional 

organizations. 

 Leadership position in discipline-related organization 1-4 0  

 Review manuscripts, book chapters, grants, or 

conference abstracts (points depend on number of 

reviews/ prestige of conference/journal) 

1-4 1 Service to the profession included eight conference 

abstract submissions for a regional professional 

conference. 

 Act as external grant panelist 2-4 0  

 Serve as an external peer reviewer on a tenure and/or 

promotion case outside of UNF 

2-4 0  

 Serve as an Editor, Associate Editor or on Editorial 

Board of a scientific journal  (points depend on number 

of reviews/ prestige of journal) * 

3-6 0  
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 Review programs (e.g. accreditation) 2-4 0  

Other 

 Apply for and/or receive grant funding that supports 

service activity 

1-5 0  

 Recipient of service award 2-4 0  

 Organize a local, regional, national, or international 

meeting/ symposium/ workshop/session (weighted only 

within one evaluation category – e.g., Teaching or 

Service or Scholarship) 

2-5 0  

 Give an invited in-person presentation relevant to field 

of Psychology and one’s discipline (weighted only 

within one evaluation category – e.g., Teaching or 

Service or Scholarship) 

2-4 0  

 Media presentations (local, national, international) or 

interviews with journalists relevant to field of 

Psychology and one’s discipline (weighted only within 

one evaluation category - e.g., Teaching or Service or 

Scholarship) 

1-3 0  

 Faculty mentorship within the university 1-2 0  

 Commit significant additional time and energy to any 

of the service activities mentioned in this document 

except where noted above 

1-3 0  

 Other service activities with supportive documentation 

(e.g. writing letters of recommendation) 

1-3 0  

  TOTAL 19  

* per committee/organization 
a Activities not engaged in automatically assigned zero points. 

 

Point Ranges for Categories 

Meets Expectations: 3-6 points 

Exceeds Expectations: 7-9 points 

Far Exceeds Expectations: 10 or more points 
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Below Expectations: 2 points 

Unsatisfactory: 0-1 point 

 

 

In sum, you have had another successful year as a member of the department of Psychology and have continued your record of 

excellence in teaching, service, and research. 

 

 
 ________________________    

Lori Lange, Ph.D.  

Department Chair                                        
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Acknowledgment of Receipt of Evaluative Materials 

 

The signature below attests to receipt of the annual evaluation.  Please complete this form and return to the Psychology 

Department Chair no later than September 1, 2019.  Refer to the UNF – UFF Collective Bargaining Agreement 2014-2017 article 

18.5 for more information on the annual evaluation process. 

 

I attest to receipt of my 2018-2019 annual evaluation. 

 

 

 

__________________________________________ 

Dawn Witherspoon, Ph.D. 

 

      

Note: Completion and submission of this form only acknowledges receipt of the annual evaluation and does not waive the faculty 

member’s right to contest the annual evaluation. 

      

 

      

     Faculty must be notified when materials are placed in the personnel file, and those materials must be signed and dated.  The 

signature below attests to the date this signed receipt of annual evaluation was placed in the personnel file by the custodian. 

 

 

___________________________________________  __________________ 

Signature of custodian      Date 
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August 17, 2018 CLP 4135   Dr. Witherspoon 

UNF 

CLP 4134  Child Psychopathology 

CRN: 81587 

 Fall Semester 2018 

 

Instructor: Dr. D. Witherspoon, Assistant Professor 

 

Credit Hours: 3     Meeting Location & Times:  

Building 2-Founders Hall 2212;   MW 10:30-11:50 AM 

 

Office Location/ Office Hours: 51 SOCIAL SCIENCE BUILDING, room 3114; MW 1-3:30  

 

Email: d.witherspoon@unf.edu 

**For all course related emails- Please include CLP 4134 in the subject line** 

 

Course Description:  This course provides an in-depth survey of common psychological 

disorders in children and adolescents. The characteristics, risk and protective factors, 

developmental course, and epidemiology of these disorders will be discussed. The course will 

also provide an overview of diagnostic and classification schemes, and research-based overview 

of treatment and prevention strategies. Disorders discussed will include Intellectual Disability, 

Autism Spectrum disorder, ADHD, learning disorders, developmental disorders, and pediatric 

psychology. Information gathered through the scientific method and clinical application will be 

discussed to help students understand the current manner of identifying, categorizing, and 

treating psychological difficulties. A greater amount of time will address the individual’s struggle 

with specific psychological disorders, providing exposure to theoretical explanations for the 

development and treatment of types of dysfunction. 

Expected Student Learning Objectives: At the completion of the course, students will be 

able to:  

1. Describe and classify common psychological disorders in childhood, recognize the 

common symptoms, and differentiate among each of these disorders.  

2. Interpret and evaluate current diagnostic systems for childhood disorders, this 

includes an understanding of the DSM-V 

3. Recall and identify the common risk and protective factors associated with 

psychological disorders in childhood.  

4. Review the epidemiology and developmental course of psychological disorders in 

childhood.  

5. Explain the research-based treatment strategies for each of the disorders discussed 

in the course. 

 

 

Required Text:  

Weis, Robert. (2018). Introduction to Abnormal Child and Adolescent Psychology (3rd edition). 

Sage, Thousand Oaks, CA.  

  

CANVAS:  Course materials will be posted on CANVAS. 
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Communication: 

I frequently correspond with students through campus email and LMS (Canvas).  Please become 

familiar with how to log on to email and canvas, and check your email on a regular basis. 

Announcement to students regarding class changes/syllabus updates will be posted in LMS and 

sent to the email address at UNF. Speak to me immediately if accommodations need to be made 

for testing environment or time allotted.  

 

If you should experience any difficulty with the course, assigned readings, quizzes, exams, etc. 

please come to see me. It is much better to address a problem when it is small than when it is big. 

If you are scoring below 70% on assignments more than once or twice, I advise that you see me 

as soon as possible. I have great ideas about organization and study tips. I might be able to help 

you get in touch with other students who want to form a study group. I am easy to talk to and can 

make myself available one-on-one. 

 

Methods of Instruction:  

This class is taught in a lecture/discussion format with ample opportunities for student interaction 

with the instructor and other students. The professor has a PhD in Clinical Psychology, 

specializing in Pediatrics, with 13 years of research and clinical experience with patients. 

Examples of actual client cases will be used in this course. Students are encouraged to be active 

classroom participants. 

 

The quality of our discussions depends a great deal upon your commitment and diligence in 

completing reading assignments as scheduled. Please come to class "prepared," meaning, having 

read the assigned material prior to entering the classroom. I will assess your completion and 

integration of assigned readings through your contribution to classroom discussion. If it appears 

that you are not keeping up with readings, I will assign written reading reflections on a group or 

individual basis and/or pop quizzes as needed. 

 

Please note that the information contained in this syllabus is subject to change at the 

discretion of the instructor. Students are responsible for checking CANVAS for updates 

about the syllabus. 

 

Expectations: 

  

 Professionalism (Attendance & Participation): The point of this section is to prepare you 

for life in the work force and to show respect to those around you. Attendance at all classes is 

expected, as is helpful participation. You are expected to come to class ready to engage in the 

learning process, having read and, more importantly, thought about the assigned readings. I 

assess this by evaluating your attention during lectures and participation in discussions and 

activities including pop quizzes. A lack of attention and/or lack of active participation 

will negatively impact the points you earn in this category. If you are late or absent, it is 

your responsibility to get class notes from a classmate. Missing class time, including repeated 

lateness and leaving during class, will negatively impact your grade. Participation is expected 

in class or group discussion, and unauthorized talking to classmates during class will not 

be tolerated.  Please turn-off cell phones during the class period. Laptop computers may be 

used for taking notes, only; any abuse of this will result in not being allowed to use a laptop 

in the classroom.   
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Professionalism will be worth 10% of your grade. You are expected to contribute to class 

discussion, complete homework assignments, and be involved in any in-class work. There 

is no way to make-up professionalism points. Points will be given for professionalism as 

follows:  

o On time for duration of class/Present     +1 

o Raising your hand to contribute to the class discussion  +1 

o Disruptions (each occurrence):      -1 

 Late for class, leaving early, texting in class, unexcused absence, 

sleeping in class, cell phone ringing distracting/disruptive use of laptop or iPad  

o Disrespectful behavior toward anyone during class time   -3 

 

Electronics and Computer use 

Turn all electronics (cell phone, iPads, etc.) to the “Off” position. Ear buds or headphones, 

are not allowed in this class unless these are an approved accommodation thorough the DRC. 

If I find that you are texting, or otherwise engaged with your electronics versus with the class 

material and discussion, you will be immediately dismissed from the class and counted as 

absent for that day. Repeated violations may result in being withdrawn from the course.  
 

 Required Assignment & Quizzes: 

All assignments, projects and quizzes must be submitted at the beginning of class on the due 

date. Grammar, punctuation, and writing clarity will be factored into the evaluation of all 

written assignments.  

 

 Exams (2 exams = 20%; Final exam = 25%) 

Exams must be taken on the assigned dates and times. With prior notification (or within 

twenty-four (24) hours after class in extreme circumstances) opportunities for making 

up exams may be made. Absent timely notification, exams may not be made up and will 

receive a grade of zero (0). Do not speak to anyone other than the instructor.  

 

Grading Policy 

Professionalism (Attendance & Participation)   10% of final grade 

Quizzes (lowest quiz grade dropped)   15% of final grade  

Assignments       10% of final grade 

Exam 1      20% of final grade 

Exam 2   20% of final grade 

Final Exam      25% of final grade 

Total       100%   

 

Final letter grades will be awarded as follows: 

A     93-100%  B+    87-89%  C+  77-79%  D 60-69 % 

A-   90-92%  B      83-86%  C    70-76%  F          Below 60% 

   B-     80-82%      

  

Class Attendance Policy:  

The UNF policy regarding Class Attendance can be found in the UNF Catalog. Students must 

request excused absences and must provide appropriate documentation to obtain an excused 
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absence. Unexcused absences will negatively impact your Attendance and Participation 

grade. Attendance is expected. To promote attendance, exercises or demonstrations during class 

will provide students opportunities to earn participation points and/or extra credit points during 

that day. No make-ups or substitutions for missed opportunities will be allowed.  If you 

cannot regularly attend this class, it is probably best for you to consider another course. 

 

Academic Integrity:   

The University of North Florida authorizes any instructor who finds evidence of cheating, 

plagiarism, or other wrongful behavior that violates the University of North Florida Academic 

Integrity Code to take appropriate action and so inform the student.  Possible action includes but 

is not limited to failing the person on the work in question and failing the person for the course. 

In the case of flagrant violations of the Academic Integrity Policy, the instructor may recommend 

additional specific penalties to the university admission, including referral for academic 

counseling, expulsion from a grogram of study, denying of degree, expulsion from the 

University, or revocation of a degree already granted.   

The full policy on academic integrity is available on the University website at web address 

http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html. 

Cheating, plagiarism, violation of test conditions, complicity in dishonest behavior, or other 

falsification of academic work is a serious breach of UNF expectations and is subject to 

immediate disciplinary action. Dishonest work or cheating on an assignment will minimally 

result in a “0” on that assignment and may result in a F in the course. Examples of academic 

misconduct include, but are not limited to, the following: 

Cheating—Using unauthorized material to complete a test, quiz, examination, or assignment.  

Plagiarism—Representing the words, ideas, research, or works of another as one's own. 

Plagiarism can involve submitting work prepared entirely or in part of another person or 

commercial service or borrowing or unpublished sources without proper acknowledgement. 

Students must document all print, online, and oral sources they use to complete assignments. 

At this point in your academic career, you may not defend an act of cheating or plagiarism by 

pleading ignorance of what constitutes these ethical violations. Please remember that when you 

paraphrase or summarize another writer’s ideas, you must cite that writer. It is YOUR 

responsibility to consult with your instructor if you have questions about plagiarism or other 

academic honesty issues.  

Unauthorized Assistance—Preparing an assignment with the help of another student or 

allowing another person, such as a tutor, to alter or revise an assignment beyond the scope of 

collaboration the instructor has defined. Multiple Submissions—Presenting the same work, in 

whole or in part, for credit in more than one course without permission of all instructors. 

Forgery of another student’s signature for attendance purposes. 

 

Statement on Disabilities: 

Students with disabilities who seek reasonable accommodations in the classroom or other aspects 

of performing their coursework must first register with the UNF Disability Resource Center 

(DRC) located in Building 10, Room 1201.  DRC staff members work with students to obtain 

required documentation of disability and to identify appropriate accommodations as required by 

applicable disability laws including the Americans with Disabilities Act (ADA). After receiving 

all necessary documentation, the DRC staff determines whether a student qualifies for services 

with the DRC and if so, the accommodations the student will be provided.  DRC staff then 

prepares a letter for the student to provide faculty advising them of approved accommodations. 

http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html
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For further information, contact the DRC by phone (904) 620-2769, or visit the DRC website 

(http://www.unf.edu/dept/disabled-services) 

Email: 

The University of North Florida’s policy on student e-mail specifies that the University-provided 

e-mail address serve as the “official” e-mail address for purposes of formal electronic 

communication with students.  All students should become knowledgeable of their University-

provided e-mail address and either check their account regularly or arrange for all e-mail 

delivered to their account to be forwarded to an external e-mail account of their choice.   

 

Tentative Schedule 

Day Date Topic 

M Aug. 20 Introduction, Review syllabus, Course objectives, Chp. 1 

W 22 Chapter 1- The Science and Practice of Abnormal Child Psychology 

M 27 Chp. 2 - The Causes of Childhood Disorders 

W 29 2/3 

M Sep. 3 LABOR DAY  

W 5 Chp.3 - Assessment and Diagnosis 

M 10 4  - Treating Children, Adolescents, and Families 

W 12 4 

M 17 5 – Intellectual Disability  

W 19 5 / Review 

M 24 Exam 1 (Chapters 1 -5) 

W 26 6   - Autism Spectrum Disorder (ASD) 

M Oct. 1 6 

W 3 7   - Communication and Learning Disorders  

M 8 7 

W 10 8   - Attention-Deficit/Hyperactivity Disorder  

M 15 8 

W 17 9 - Conduct Problems in Children and Adolescents 

M 22 9/ Review 

W 24 Exam 2 (Chapters 6-9) 

M 29 11 - Anxiety Disorders and Obsessive–Compulsive Disorder 

W 31 11/12 

M Nov. 5 12   - Trauma-Related Disorders and Child Maltreatment  

W 7 13   - Depressive Disorders 

M 12 Veteran’s Day 

W 14 14  - Pediatric Bipolar and Schizophrenia 

M 19 15   - Feeding and Eating Disorders 

W 21 Thanksgiving 

M 26 15/16    

W 28 16 – Pediatric Psychology (Health Related Disorders) 

W 5 Final Exam 9:00-10:50 

 

 

http://www.unf.edu/dept/disabled-services
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I have read, reviewed and discussed in class the Attendance and Academic Honesty Policies of 

UNF. I have had an opportunity to ask any questions that I might have. By my signature below, I 

acknowledge that I fully understand The Policy and the consequences of failure to adhere to The 

Policy. 

 

Name:     ___________________________________________ 

 (printed) 

 

Name:    ___________________________________________ 

 (signature) 

 

Professor:    D. Witherspoon, PhD     

 

Date:   August 20, 2018     

 

 

 

 

I have read, reviewed and discussed in class the examination policy. I have had an opportunity 

to ask any questions that I might have. By my signature below, I acknowledge that I fully 

understand the examination policy and the consequences of failure to adhere to the examination 

policy. 

 

 

Name:   ___________________________________________ 

  (signature) 

 

Professor:   D. Witherspoon, PhD     

 

Date:    August 20, 2018     
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UNF 
CLP 4143  Psychology of Abnormal Behavior 

CRN: 10365 
 SUMMER Semester 2018 

 
Instructor: Dr. D. Witherspoon, Assistant Professor 
 
Credit Hours: 3     Meeting Location & Times: Distance Learning 
 
Office Location/ Office Hours: 51 SOCIAL SCIENCE BUILDING, room 3114; by 
appointment  
 
Email: d.witherspoon@unf.edu 
**For all course related emails- Please include CLP 4143 in the subject line** 
 
Course Description: An introduction to the history, classification, diagnosis, and treatment of 
mental and behavioral disorders.  

Expected Student Learning Outcomes:  
A. Students demonstrate their understanding of the historical and modern perceptions of 

“abnormal” psychology. 
B. Students have knowledge of the major psychological disorders and how they are 

diagnosed and treated; this includes an understanding of the DSM-V 
 

Course Objectives:  
The goals listed below directly relate to the content and activities in this course - 

 
A. Demonstrate an understanding of basic symptoms and terminology in the field of 

abnormal psychology 
B. Demonstrate an understanding of biological, psychological, and social/environmental 

factors as they affect both normal and abnormal behavior  
C. Acquire knowledge of the principles of diagnosis and the use of current diagnostic 

tools including the current Diagnostic and Statistical Manual (DSM-V) 
D. Identify the factors that affect functional and dysfunctional behaviors including 

developmental crises and psychopathology. 
E. Demonstrate understanding of the general principles of treatment and prevention of 

mental and emotional disorders and dysfunctional behavior. 
 

Course Topics:  
A. Psychopathology  
B. Etiological explanations of mental disorders  
C. Diagnostic classification of mental disorders  
D. Mental Status exams, diagnostic and clinical interviewing  
E. Treatment modalities  
F.  
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Required Text:  
Comer, R.J. (2015). Abnormal Psychology (9th ed.). LaunchPad access 

 

CANVAS:  Additional Course materials will be posted on CANVAS. All of your work will be 
done using Canvas. Access it through its direct link (https://canvas.unf.edu/) and not through 
MyWings (which is sometimes unavailable). You need a reliable constantly available internet 
connection at home. If you don’t have reliable internet access at home, take this class on campus 
instead. You must be online for an online course! You are responsible for your internet 
access. Lack of internet access is not a valid excuse for missing or turning assignments in 
late! If your internet goes down, go somewhere (such as campus) where you can get access. 
 
You must check Canvas and your email for announcements at least every 2 days. I will send you 
many announcements and updates that I expect you to get through email. Make sure Canvas 
email is going to an address you check regularly. For technical help with Canvas, call the 
helpdesk: 620-HELP. I’m not qualified to diagnose Canvas problems. Please be aware that 
computer or connection problems are not excuses for missed work. If you have a connection 
problem, go to campus or the public library. 
 
Communication: 
I frequently correspond with students through campus email and Canvas.  Please become 
familiar with how to log on to email and Canvas, and check your email on a regular basis. 
Announcement to students regarding class changes/syllabus updates will be posted in Canvas and 
sent to the email address at UNF. 
 
If you should experience any difficulty with the course, assigned readings, quizzes, exams, etc. 
please contact me. It is much better to address a problem when it is small than when it is big. If 
you are scoring below 70% on assignments more than once or twice, I advise that you contact me 
as soon as possible. I have great ideas about organization and study tips. I might be able to help 
you get in touch with other students who want to form a study group. I am easy to talk to and can 
make myself available one-on-one. 
 
UNF Counseling Center: In this class we will discuss mental health issues. Issues such as 
feeling overwhelmed, strained relationships, low self-esteem, as well as drug or alcohol abuse, 
can lead to increased levels of anxiety or depression, which can affect one’s mental and physical 
well-being and academic performance. Sometimes students try to use this class to help alleviate 
their own distress. That is not appropriate. If you are feeling stressed and/or concerned about 
your own mental health the best option is to contact UNF Counseling Center. Students are 
encouraged to speak with a mental health professional by visiting the UNF Counseling Center in 
room 2/2300 or calling 904- 620-2602 Monday to Friday from 8am to 5pm (crisis calls are 
answered 24 hours a day – select option #2 from the menu). The Counseling Center is staffed by 
experienced and professional psychologists and counselors, and its services are free to UNF 
students and completely confidential. More information about the Counseling Center and its 
services can be found on its website (https://www.unf.edu/counseling-center/). 
 
Methods of Instruction:  
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This class is taught online and will include extensive reading material, as well as videos, 
assignments, quizzes and clinical case presentations. The professor has a PhD in Clinical 
Psychology, specializing in Pediatrics, with 13 years of research and clinical experience with 
patients. Examples of actual client cases will be used in this course. Students are encouraged to 
be active participants in this course through discussion boards and emailing the professor. 
However, students are instructed not to share personal mental health information with each other. 
 
The quality of our discussions depends a great deal upon your commitment and diligence in 
completing reading assignments as scheduled. Please start each week "prepared," meaning, 
having read the assigned material prior to the weeks assignments. I will assess your completion 
and integration of assigned readings through your contribution to online discussions. I will also 
review how much time you spend on assignments, reading the materials and viewing videos. If it 
appears that you are not keeping up with readings, I will assign written reading reflections on a 
group or individual basis and/or pop quizzes as needed. 
 
Please note that the information contained in this syllabus is subject to change at the 
discretion of the instructor. Students are responsible for checking CANVAS for updates 
about the syllabus. 
 
Expectations: 
  
 Professionalism: The point of this section is to prepare you for life in the work force and to 

show respect to those around you. Even though this is an online course, you are expected to 
participate, be respectful, follow all netiquette rules and be on time with all assignments and 
work. Late assignments, quizzes or exams may receive 0 credit.  
 

 Discussion Post (5%): 
o Discussion questions will be posted to the class Canvas page in order to allow you 

to discuss what you have read and receive feedback from your peers.  
 

 Required Assignment (20%): Assignments include: 
o Video assignments 
o Case evaluations 
o Learning Curve assignments for each chapter  

 
 All assignments, projects must be submitted by the due date. Grammar, punctuation, and 

writing clarity will be factored into the evaluation of all written assignments.  
 

 Required Quizzes (15%): 
o Each chapter will have a multiple choice quiz that you have to complete before 

moving on to the next chapter. Quizzes vary in length. Your lowest quiz grade 
will be dropped at the end of the semester. There are no make-ups for quizzes.  

 
 Exams (2 exams = 18%; Final exam = 24%) 

There will be 2 (non cumulative) exams and 1 cumulative final exam for this course. 
 

Online Proctoring Requirements 
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In this class, you will take your tests remotely and they will be proctored by a service called 
Examity®. Detailed instructions on how to use Examity® are available in the Student QuickStart 
Guide, please log in as soon as possible to set up your profile. All tests must be scheduled at least 
24 hours in advance and any missed tests will incur a $5 rescheduling fee. 
 
To use Examity®, you will need to make sure you meet the following technical requirements: 

• You must take your exam on a computer with a webcam and a microphone (both 
built-in and external are fine.) 
• You can test your webcam at www.testmycam.com. 
• You must take your exam from a location that with sufficient internet speed: at 
least 3 MPS upload and download speed. You can test your internet speed at 
http://www.speedtest.net. 
 

You can also watch this video https://www.youtube.com/watch?v=98OStU71l7A for an 
overview of the test proctoring process. 
 
If you have any questions or concerns, contact Examity’s technical support team 24/7 via email at 
support@examity.com or phone at (855)-392-6489. 

 
Grading Policy 

Discussions      5% of final grade 
Assignments (lowest quiz grade dropped)  20% of final grade 
Quizzes (lowest quiz grade dropped)   15% of final grade 
Exam 1      18% of final grade 
Exam 2   18% of final grade 
Final Exam      24% of final grade 
Total       100%   

 
Final letter grades will be awarded as follows: 
   B+    87-89%  C+  77-79%  D       60-69% 
A     93-100%  B      83-86%  C    70-76%  F          Below 60%  
A-   90-92%   B-     80-82% F           
  
 
Academic Integrity:   
The University of North Florida authorizes any instructor who finds evidence of cheating, 
plagiarism, or other wrongful behavior that violates the University of North Florida Academic 
Integrity Code to take appropriate action and so inform the student.  Possible action includes but 
is not limited to failing the person on the work in question and failing the person for the course. 
In the case of flagrant violations of the Academic Integrity Policy, the instructor may recommend 
additional specific penalties to the university admission, including referral for academic 
counseling, expulsion from a grogram of study, denying of degree, expulsion from the 
University, or revocation of a degree already granted.   
The full policy on academic integrity is available on the University website at web address 
http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html. 
Cheating, plagiarism, violation of test conditions, complicity in dishonest behavior, or other 
falsification of academic work is a serious breach of UNF expectations and is subject to 

http://www.speedtest.net/
https://www.youtube.com/watch?v=98OStU71l7A
http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html
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immediate disciplinary action. Dishonest work or cheating on an assignment will minimally 
result in a “0” on that assignment and may result in a F in the course. Examples of academic 
misconduct include, but are not limited to, the following: 
Cheating—Using unauthorized material to complete a test, quiz, examination, or assignment.  
Plagiarism—Representing the words, ideas, research, or works of another as one's own. 
Plagiarism can involve submitting work prepared entirely or in part of another person or 
commercial service or borrowing or unpublished sources without proper acknowledgement. 
Students must document all print, online, and oral sources they use to complete assignments. 
At this point in your academic career, you may not defend an act of cheating or plagiarism by 
pleading ignorance of what constitutes these ethical violations. Please remember that when you 
paraphrase or summarize another writer’s ideas, you must cite that writer. It is YOUR 
responsibility to consult with your instructor if you have questions about plagiarism or other 
academic honesty issues.  
 
Unauthorized Assistance—Preparing an assignment with the help of another student or 
allowing another person, such as a tutor, to alter or revise an assignment beyond the scope of 
collaboration the instructor has defined. Multiple Submissions—Presenting the same work, in 
whole or in part, for credit in more than one course without permission of all instructors. 
Forgery of another student’s signature for attendance purposes. 
 
Statement on Disabilities: 
Students with disabilities who seek reasonable accommodations in the classroom or other aspects 
of performing their coursework must first register with the UNF Disability Resource Center 
(DRC) located in Building 10, Room 1201.  DRC staff members work with students to obtain 
required documentation of disability and to identify appropriate accommodations as required by 
applicable disability laws including the Americans with Disabilities Act (ADA). After receiving 
all necessary documentation, the DRC staff determines whether a student qualifies for services 
with the DRC and if so, the accommodations the student will be provided.  DRC staff then 
prepares a letter for the student to provide faculty advising them of approved accommodations. 
For further information, contact the DRC by phone (904) 620-2769, or visit the DRC website 
(http://www.unf.edu/dept/disabled-services) 
 
Email: 
The University of North Florida’s policy on student e-mail specifies that the University-provided 
e-mail address serve as the “official” e-mail address for purposes of formal electronic 
communication with students.  All students should become knowledgeable of their University-
provided e-mail address and either check their account regularly or arrange for all e-mail 
delivered to their account to be forwarded to an external e-mail account of their choice.   
 

Tentative Schedule             Dates: 

 Start Here Module:        5/9- 5/15 
• Review syllabus 
• Review Canvas Page 
• Complete ‘Start Here’ Module 
• Introductions – Getting to know you (Discussion Board) 

http://www.unf.edu/dept/disabled-services
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• Access textbook 
• Complete Student Orientation Quiz 

Add drop ends 5/15/18 
 
Module 1: Introduction to Abnormal Psychology:    5/14-5/20 

• Read: Chapter 1 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint  
• Quiz on chapters 1  

 

Module 2: Assessment, Diagnoses and Therapy:    5/21- 6/3 

• Read: Chapters 3  
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 3 
• Quiz on Chapter 3 

 
• Read: Chapter 4 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 4 
• Quiz on Chapter 4 

Exam 1: will be available from       5/27-6/3 
 

Module 3 (Anxiety): 6/4- 6/17 

• Read: Chapters 5 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 5 
• Quiz on Chapter 5 

 
• Read: Chapter 6 
• Assignments: Learning Curve, Video Assignments; OCD assignment 
• Watch the lecture – Powerpoint chapter 6 
• Quiz on Chapter 6 
• Multiple Personality Disorder (DID) (Discussion board) 

 
Module 4 (Depression):       6/18- 7/1 

• Read: Chapter 7  
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 7 
• Quiz on Chapter 7 
• Bipolar Disorder (Discussion Board) 
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• Read: Chapter 8 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 8 
• Quiz on Chapter 8 

Exam 2: will be available from       6/24-7/1 
 
Module 5: Physical and Eating Disorders     7/2- 7/11 
(Wednesday) 

• Read: Chapter 10 (First half only) 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 10 

 
• Read: Chapter 11 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 11 
• Quiz on Chapter 1 

Module 6: Schizophrenia       7/12-7/22 
• Read: Chapter 14 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 14 
• Quiz on Chapter 14 

 
• Read: Chapter 15 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 15 
• Quiz on Chapter 15 
• Psychotic Disorders (Discussion Board) 

Module 7: Personality Disorders & Mental Health and the Law   7/23- 8/3 
• Read: Chapter 16 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 16 
• Quiz on Chapter 16 

 
• Read: Chapter 19 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 19 
• Quiz on Chapter 19 
• Jailing the mentally ill/Not Guilty by Reason of Insanity (Discussion Board) 

 



8 
 

October 9, 2019 CLP 4143   Dr. Witherspoon 

Final Exam: will be available from       7/28-8/3 
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UNF 
CLP 4143  Psychology of Abnormal Behavior 

CRN:  
 Fall Semester 2018 

 
Instructor: Dr. D. Witherspoon, Assistant Professor 
 
Credit Hours: 3     Meeting Location & Times: Distance Learning 
 
Office Location/ Office Hours: 51 SOCIAL SCIENCE BUILDING, room 3114; 
Monday/Wednesdays 1:00-3:30 and by appointment  
 
Email: d.witherspoon@unf.edu 
**For all course related emails- Please include CLP 4143 in the subject line** 
 
Course Description: An introduction to the history, classification, diagnosis, and treatment of 
mental and behavioral disorders.  

Expected Student Learning Outcomes:  
A. Students demonstrate their understanding of the historical and modern perceptions of 

“abnormal” psychology. 
B. Students have knowledge of the major psychological disorders and how they are 

diagnosed and treated; this includes an understanding of the DSM-V 
 

Course Objectives:  
The goals listed below directly relate to the content and activities in this course - 

 
A. Demonstrate an understanding of basic symptoms and terminology in the field of 

abnormal psychology 
B. Demonstrate an understanding of biological, psychological, and social/environmental 

factors as they affect both normal and abnormal behavior  
C. Acquire knowledge of the principles of diagnosis and the use of current diagnostic 

tools including the current Diagnostic and Statistical Manual (DSM-V) 
D. Identify the factors that affect functional and dysfunctional behaviors including 

developmental crises and psychopathology. 
E. Demonstrate understanding of the general principles of treatment and prevention of 

mental and emotional disorders and dysfunctional behavior. 
 

Course Topics:  
A. Psychopathology  
B. Etiological explanations of mental disorders  
C. Diagnostic classification of mental disorders  
D. Mental Status exams, diagnostic and clinical interviewing  
E. Treatment modalities  
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Required Text:  
Comer, R.J. (2015). Abnormal Psychology (9th ed.). LaunchPad access 

 

CANVAS:  Additional Course materials will be posted on CANVAS. All of your work will be 
done using Canvas. Access it through its direct link (https://canvas.unf.edu/) and not through 
MyWings (which is sometimes unavailable). You need a reliable constantly available internet 
connection at home. If you don’t have reliable internet access at home, take this class on campus 
instead. You must be online for an online course! You are responsible for your internet 
access. Lack of internet access is not a valid excuse for missing or turning assignments in 
late! If your internet goes down, go somewhere (such as campus) where you can get access. 
 
You must check Canvas and your email for announcements at least every 2 days. I will send you 
many announcements and updates that I expect you to get through email. Make sure Canvas 
email is going to an address you check regularly. For technical help with Canvas, call the 
helpdesk: 620-HELP. I’m not qualified to diagnose Canvas problems. Please be aware that 
computer or connection problems are not excuses for missed work. If you have a connection 
problem, go to campus or the public library. 
 
Communication: 
I frequently correspond with students through campus email and Canvas.  Please become 
familiar with how to log on to email and Canvas, and check your email on a regular basis. 
Announcement to students regarding class changes/syllabus updates will be posted in Canvas and 
sent to the email address at UNF. 
 
If you should experience any difficulty with the course, assigned readings, quizzes, exams, etc. 
please contact me. It is much better to address a problem when it is small than when it is big. If 
you are scoring below 70% on assignments more than once or twice, I advise that you contact me 
as soon as possible. I have great ideas about organization and study tips. I might be able to help 
you get in touch with other students who want to form a study group. I am easy to talk to and can 
make myself available one-on-one. 
 
UNF Counseling Center: In this class we will discuss mental health issues. Issues such as 
feeling overwhelmed, strained relationships, low self-esteem, as well as drug or alcohol abuse, 
can lead to increased levels of anxiety or depression, which can affect one’s mental and physical 
well-being and academic performance. Sometimes students try to use this class to help alleviate 
their own distress. That is not appropriate. If you are feeling stressed and/or concerned about 
your own mental health the best option is to contact UNF Counseling Center. Students are 
encouraged to speak with a mental health professional by visiting the UNF Counseling Center in 
room 2/2300 or calling 904- 620-2602 Monday to Friday from 8am to 5pm (crisis calls are 
answered 24 hours a day – select option #2 from the menu). The Counseling Center is staffed by 
experienced and professional psychologists and counselors, and its services are free to UNF 
students and completely confidential. More information about the Counseling Center and its 
services can be found on its website (https://www.unf.edu/counseling-center/). 
 
Methods of Instruction:  
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This class is taught online and will include extensive reading material, as well as videos, 
assignments, quizzes and clinical case presentations. The professor has a PhD in Clinical 
Psychology, specializing in Pediatrics, with 13 years of research and clinical experience with 
patients. Examples of actual client cases will be used in this course. Students are encouraged to 
be active participants in this course through discussion boards and emailing the professor. 
However, students are instructed not to share personal mental health information with each other. 
 
The quality of our discussions depends a great deal upon your commitment and diligence in 
completing reading assignments as scheduled. Please start each week "prepared," meaning, 
having read the assigned material prior to the weeks assignments. I will assess your completion 
and integration of assigned readings through your contribution to online discussions. I will also 
review how much time you spend on assignments, reading the materials and viewing videos. If it 
appears that you are not keeping up with readings, I will assign written reading reflections on a 
group or individual basis and/or pop quizzes as needed. 
 
Please note that the information contained in this syllabus is subject to change at the 
discretion of the instructor. Students are responsible for checking CANVAS for updates 
about the syllabus. 
 
Expectations: 
  
 Professionalism: The point of this section is to prepare you for life in the work force and to 

show respect to those around you. Even though this is an online course, you are expected to 
participate, be respectful, follow all netiquette rules and be on time with all assignments and 
work. Late assignments, quizzes or exams may receive 0 credit.  
 

 Discussion Post (5%): 
o Discussion questions will be posted to the class Canvas page in order to allow you 

to discuss what you have read and receive feedback from your peers.  
 

 Required Assignment (20%): Assignments include: 
o Video assignments 
o Case evaluations 
o Learning Curve assignments for each chapter  

 
 All assignments, projects must be submitted by the due date. Grammar, punctuation, and 

writing clarity will be factored into the evaluation of all written assignments.  
 

 Required Quizzes (15%): 
o Each chapter will have a multiple choice quiz that you have to complete before 

moving on to the next chapter. Quizzes vary in length. Your lowest quiz grade 
will be dropped at the end of the semester. There are no make-ups for quizzes.  

 
 Exams (2 exams = 18%; Final exam = 24%) 

There will be 2 (non cumulative) exams and 1 cumulative final exam for this course. 
 

Online Proctoring Requirements 
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In this class, you will take your tests remotely and they will be proctored by a service called 
Examity®. Detailed instructions on how to use Examity® are available in the Student QuickStart 
Guide, please log in as soon as possible to set up your profile. All tests must be scheduled at least 
24 hours in advance and any missed tests will incur a $5 rescheduling fee. 
 
To use Examity®, you will need to make sure you meet the following technical requirements: 

• You must take your exam on a computer with a webcam and a microphone (both 
built-in and external are fine.) 
• You can test your webcam at www.testmycam.com. 
• You must take your exam from a location that with sufficient internet speed: at 
least 3 MPS upload and download speed. You can test your internet speed at 
http://www.speedtest.net. 
 

You can also watch this video https://www.youtube.com/watch?v=98OStU71l7A for an 
overview of the test proctoring process. 
 
If you have any questions or concerns, contact Examity’s technical support team 24/7 via email at 
support@examity.com or phone at (855)-392-6489. 

 
Grading Policy 

Discussions      5% of final grade 
Assignments (lowest grade dropped)   15% of final grade 
Quizzes (lowest quiz grade dropped)   20% of final grade 
Exam 1      18% of final grade 
Exam 2   18% of final grade 
Final Exam      24% of final grade 
Total       100%   

 
Final letter grades will be awarded as follows: 
   B+    87-89%  C+  77-79%  D       60-69% 
A     93-100%  B      83-86%  C    70-76%  F          Below 60%  
A-   90-92%   B-     80-82% F           
  
 
Academic Integrity:   
The University of North Florida authorizes any instructor who finds evidence of cheating, 
plagiarism, or other wrongful behavior that violates the University of North Florida Academic 
Integrity Code to take appropriate action and so inform the student.  Possible action includes but 
is not limited to failing the person on the work in question and failing the person for the course. 
In the case of flagrant violations of the Academic Integrity Policy, the instructor may recommend 
additional specific penalties to the university admission, including referral for academic 
counseling, expulsion from a grogram of study, denying of degree, expulsion from the 
University, or revocation of a degree already granted.   
The full policy on academic integrity is available on the University website at web address 
http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html. 
Cheating, plagiarism, violation of test conditions, complicity in dishonest behavior, or other 
falsification of academic work is a serious breach of UNF expectations and is subject to 

http://www.speedtest.net/
https://www.youtube.com/watch?v=98OStU71l7A
http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html
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immediate disciplinary action. Dishonest work or cheating on an assignment will minimally 
result in a “0” on that assignment and may result in a F in the course. Examples of academic 
misconduct include, but are not limited to, the following: 
Cheating—Using unauthorized material to complete a test, quiz, examination, or assignment.  
Plagiarism—Representing the words, ideas, research, or works of another as one's own. 
Plagiarism can involve submitting work prepared entirely or in part of another person or 
commercial service or borrowing or unpublished sources without proper acknowledgement. 
Students must document all print, online, and oral sources they use to complete assignments. 
At this point in your academic career, you may not defend an act of cheating or plagiarism by 
pleading ignorance of what constitutes these ethical violations. Please remember that when you 
paraphrase or summarize another writer’s ideas, you must cite that writer. It is YOUR 
responsibility to consult with your instructor if you have questions about plagiarism or other 
academic honesty issues.  
 
Unauthorized Assistance—Preparing an assignment with the help of another student or 
allowing another person, such as a tutor, to alter or revise an assignment beyond the scope of 
collaboration the instructor has defined. Multiple Submissions—Presenting the same work, in 
whole or in part, for credit in more than one course without permission of all instructors. 
Forgery of another student’s signature for attendance purposes. 
 
Statement on Disabilities: 
Students with disabilities who seek reasonable accommodations in the classroom or other aspects 
of performing their coursework must first register with the UNF Disability Resource Center 
(DRC) located in Building 10, Room 1201.  DRC staff members work with students to obtain 
required documentation of disability and to identify appropriate accommodations as required by 
applicable disability laws including the Americans with Disabilities Act (ADA). After receiving 
all necessary documentation, the DRC staff determines whether a student qualifies for services 
with the DRC and if so, the accommodations the student will be provided.  DRC staff then 
prepares a letter for the student to provide faculty advising them of approved accommodations. 
For further information, contact the DRC by phone (904) 620-2769, or visit the DRC website 
(http://www.unf.edu/dept/disabled-services) 
 
Email: 
The University of North Florida’s policy on student e-mail specifies that the University-provided 
e-mail address serve as the “official” e-mail address for purposes of formal electronic 
communication with students.  All students should become knowledgeable of their University-
provided e-mail address and either check their account regularly or arrange for all e-mail 
delivered to their account to be forwarded to an external e-mail account of their choice.   
 

Tentative Schedule             Dates: 

 Start Here Module:        1/7-1/13 
• Review syllabus 
• Review Canvas Page 
• Complete ‘Start Here’ Module 
• Introductions – Getting to know you (Discussion Board) 

http://www.unf.edu/dept/disabled-services
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• Access textbook 
• Complete Student Orientation Quiz 

Add drop ends 1/11/19 
 
Module 1: Introduction to Abnormal Psychology:     1/10-1/18 

• Read: Chapter 1 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint  
• Quiz on chapters 1  

 

Module 2: Assessment, Diagnoses and Therapy:    1/19-2/1 

• Read: Chapters 3  
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 3 
• Quiz on Chapter 3 

 
• Read: Chapter 4 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 4 
• Quiz on Chapter 4 

Exam 1: will be available from        1/28-2/3 
 

Module 3 (Anxiety):       2/4-2/17 

• Read: Chapters 5 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 5 
• Quiz on Chapter 5 

 
• Read: Chapter 6 
• Assignments: Learning Curve, Video Assignments; OCD assignment 
• Watch the lecture – Powerpoint chapter 6 
• Quiz on Chapter 6 
• Multiple Personality Disorder (DID) (Discussion board) 

 
Module 4 (Depression):        2/18-3/3 

• Read: Chapter 7  
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 7 
• Quiz on Chapter 7 
• Bipolar Disorder (Discussion Board) 
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• Read: Chapter 8 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 8 
• Quiz on Chapter 8 

Exam 2: will be available from         2/15-3/3 
 
Module 5: Physical and Eating Disorders     3/4 -3/17 

• Read: Chapter 10 (First half only) 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 10 

 
• Read: Chapter 11 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 11 
• Quiz on Chapter 11 
___________________________________________________________________________ 
Spring Break        3/18-3/24 

Module 6: Schizophrenia       3/25-4/7 
• Read: Chapter 14 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 14 
• Quiz on Chapter 14 

 
• Read: Chapter 15 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 15 
• Quiz on Chapter 15 
• Psychotic Disorders (Discussion Board) 

Module 7: Personality Disorders & Mental Health and the Law    4/8-4/19 - Friday 
• Read: Chapter 16 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 16 
• Quiz on Chapter 16 
• Cluster B (Discussion Board) 

 
• Read: Chapter 19 
• Assignments: Learning Curve, Video Assignments 
• Watch the lecture – Powerpoint chapter 19 
• Quiz on Chapter 19 
• Jailing the mentally ill/Not Guilty by Reason of Insanity (Discussion Board) 



8 
 

October 9, 2019 CLP 4143   Dr. Witherspoon 

 
Final Exam: will be available from          4/19- 4/25 
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UNF 

CLP 4143  Psychology of Abnormal Behavior 

CRN: 50738 

 Summer Semester  C 2019 

 

Instructor: Dr. D. Witherspoon, Assistant Professor 

 

Credit Hours: 3     Meeting Location & Times: Distance Learning 

 

Office Location/ Office Hours: 51 SOCIAL SCIENCE BUILDING, room 3114;  

 Office hours : by appointment 

 

Email: d.witherspoon@unf.edu 

**For all course related emails- Please include CLP 4143 in the subject line** 

 

Course Description: An introduction to the history, classification, diagnosis, and treatment of 

mental and behavioral disorders.  

Expected Student Learning Outcomes:  

A. Students demonstrate their understanding of the historical and modern perceptions of 

“abnormal” psychology. 

B. Students have knowledge of the major psychological disorders and how they are 

diagnosed and treated; this includes an understanding of the DSM-V 

 

Course Objectives:  

The goals listed below directly relate to the content and activities in this course - 

 

A. Demonstrate an understanding of basic symptoms and terminology in the field of 

abnormal psychology 

B. Demonstrate an understanding of biological, psychological, and social/environmental 

factors as they affect both normal and abnormal behavior  

C. Acquire knowledge of the principles of diagnosis and the use of current diagnostic 

tools including the current Diagnostic and Statistical Manual (DSM-V) 

D. Identify the factors that affect functional and dysfunctional behaviors including 

developmental crises and psychopathology. 

E. Demonstrate understanding of the general principles of treatment and prevention of 

mental and emotional disorders and dysfunctional behavior. 

 

Course Topics:  

A. Psychopathology  

B. Etiological explanations of mental disorders  

C. Diagnostic classification of mental disorders  

D. Mental Status exams, diagnostic and clinical interviewing  

E. Treatment modalities  
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Required Text:  

Comer, R.J. (2015). Abnormal Psychology (9th ed.). LaunchPad access 

 

CANVAS:  Additional Course materials will be posted on CANVAS. All of your work will be 

done using Canvas. Access it through its direct link (https://canvas.unf.edu/) and not through 

MyWings (which is sometimes unavailable). You need a reliable constantly available internet 

connection at home. If you don’t have reliable internet access at home, take this class on campus 

instead. You must be online for an online course! You are responsible for your internet 

access. Lack of internet access is not a valid excuse for missing or turning assignments in 

late! If your internet goes down, go somewhere (such as campus) where you can get access. 

 

You must check Canvas and your email for announcements at least every 2 days. I will send you 

many announcements and updates that I expect you to get through email. Make sure Canvas 

email is going to an address you check regularly. For technical help with Canvas, call the 

helpdesk: 620-HELP. I’m not qualified to diagnose Canvas problems. Please be aware that 

computer or connection problems are not excuses for missed work. If you have a connection 

problem, go to campus or the public library. 

 

Communication: 

I frequently correspond with students through campus email and Canvas.  Please become 

familiar with how to log on to email and Canvas, and check your email on a regular basis. 

Announcement to students regarding class changes/syllabus updates will be posted in Canvas and 

sent to the email address at UNF. 

 

If you should experience any difficulty with the course, assigned readings, quizzes, exams, etc. 

please contact me. It is much better to address a problem when it is small than when it is big. If 

you are scoring below 70% on assignments more than once or twice, I advise that you contact me 

as soon as possible. I have great ideas about organization and study tips. I might be able to help 

you get in touch with other students who want to form a study group. I am easy to talk to and can 

make myself available one-on-one. 

 

UNF Counseling Center: In this class we will discuss mental health issues. Issues such as 

feeling overwhelmed, strained relationships, low self-esteem, as well as drug or alcohol abuse, 

can lead to increased levels of anxiety or depression, which can affect one’s mental and physical 

well-being and academic performance. Sometimes students try to use this class to help alleviate 

their own distress. That is not appropriate. If you are feeling stressed and/or concerned about 

your own mental health the best option is to contact UNF Counseling Center. Students are 

encouraged to speak with a mental health professional by visiting the UNF Counseling Center in 

Building 2, room 2300 or calling 904- 620-2602 Monday to Friday from 8am to 5pm (crisis calls 

are answered 24 hours a day – select option #2 from the menu). Walk-in hours are 10-2 PM 

Monday-Friday. Crisis appointments available.  The Counseling Center is staffed by experienced 

and professional psychologists and counselors, and its services are free to UNF students and 

completely confidential. More information about the Counseling Center and its services can be 

found on its website (https://www.unf.edu/counseling-center/). 

 

https://www.unf.edu/counseling-center/
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The Victim Advocacy Program provides confidential crisis intervention services to anyone in the 

UNF community impacted by crime or victimization.  Services offered range from emotional 

support to assistance navigating the criminal justice system.  The Victim Advocacy Program is 

located in Founders Hall, Building 2, Suite 2100. Students may contact the 24-hour Crisis 

Helpline at (904) 620-1010. For more information visit http://www.unf.edu/womens-

center/Victim_Advocacy.aspx  
 

 

Methods of Instruction:  

This class is taught online and will include extensive reading material, as well as videos, 

assignments, quizzes and clinical case presentations. The professor has a PhD in Clinical 

Psychology, specializing in Pediatrics, with 13 years of research and clinical experience with 

patients. Examples of actual client cases will be used in this course. Students are encouraged to 

be active participants in this course through discussion boards and emailing the professor. 

However, students are instructed not to share personal mental health information with each other. 

 

The quality of our discussions depends a great deal upon your commitment and diligence in 

completing reading assignments as scheduled. Please start each week "prepared," meaning, 

having read the assigned material prior to the weeks assignments. I will assess your completion 

and integration of assigned readings through your contribution to online discussions. I will also 

review how much time you spend on assignments, reading the materials and viewing videos. If it 

appears that you are not keeping up with readings, I will assign written reading reflections on a 

group or individual basis and/or pop quizzes as needed. 

 

Please note that the information contained in this syllabus is subject to change at the 

discretion of the instructor. Students are responsible for checking CANVAS for updates 

about the syllabus. 

 

Expectations: 

  

 Professionalism: The point of this section is to prepare you for life in the work force and to 

show respect to those around you. Even though this is an online course, you are expected to 

participate, be respectful, follow all netiquette rules and be on time with all assignments and 

work. Late assignments, quizzes or exams may receive 0 credit.  
 

 Discussion Post (5%): 

o Discussion questions will be posted to the class Canvas page in order to allow you 

to discuss what you have read and receive feedback from your peers.  
 

 Required Assignment (15%): Assignments include: 

o Video assignments 

o Case evaluations 

o Learning Curve assignments for each chapter  

 

 All assignments, projects must be submitted by the due date. Grammar, punctuation, and 

writing clarity will be factored into the evaluation of all written assignments.  

 

 Required Quizzes (20%): 

http://www.unf.edu/womens-center/Victim_Advocacy.aspx
http://www.unf.edu/womens-center/Victim_Advocacy.aspx
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o Each chapter will have a multiple choice quiz that you have to complete before 

moving on to the next chapter. Quizzes vary in length. Your lowest quiz grade 

will be dropped at the end of the semester. There are no make-ups for quizzes.  

 

 Exams (2 exams = 18%; Final exam = 24%) 
There will be 2 (non-cumulative) exams and 1 cumulative final exam for this course. 

 

 

Grading Policy 

Discussions      5% of final grade 

Assignments (lowest grade dropped)   15% of final grade 

Quizzes (lowest quiz grade dropped)   20% of final grade 

Exam 1      18% of final grade 

Exam 2   18% of final grade 

Final Exam      24% of final grade 

Total       100%   

 

Final letter grades will be awarded as follows: 

   B+    87-89%  C+  77-79%  D       60-69% 

A     93-100%  B      83-86%  C    70-76%  F       Below 60%  

A-   90-92%   B-     80-82% F           

  

 

Academic Integrity:   

The University of North Florida authorizes any instructor who finds evidence of cheating, 

plagiarism, or other wrongful behavior that violates the University of North Florida Academic 

Integrity Code to take appropriate action and so inform the student.  Possible action includes but 

is not limited to failing the person on the work in question and failing the person for the course. 

In the case of flagrant violations of the Academic Integrity Policy, the instructor may recommend 

additional specific penalties to the university admission, including referral for academic 

counseling, expulsion from a grogram of study, denying of degree, expulsion from the 

University, or revocation of a degree already granted.   

The full policy on academic integrity is available on the University website at web address 

http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html. 

Cheating, plagiarism, violation of test conditions, complicity in dishonest behavior, or other 

falsification of academic work is a serious breach of UNF expectations and is subject to 

immediate disciplinary action. Dishonest work or cheating on an assignment will minimally 

result in a “0” on that assignment and may result in a F in the course. Examples of academic 

misconduct include, but are not limited to, the following: 

Cheating—Using unauthorized material to complete a test, quiz, examination, or assignment.  

Plagiarism—Representing the words, ideas, research, or works of another as one's own. 

Plagiarism can involve submitting work prepared entirely or in part of another person or 

commercial service or borrowing or unpublished sources without proper acknowledgement. 

Students must document all print, online, and oral sources they use to complete assignments. 

At this point in your academic career, you may not defend an act of cheating or plagiarism by 

pleading ignorance of what constitutes these ethical violations. Please remember that when you 

paraphrase or summarize another writer’s ideas, you must cite that writer. It is YOUR 

http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html
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responsibility to consult with your instructor if you have questions about plagiarism or other 

academic honesty issues.  

 

Unauthorized Assistance—Preparing an assignment with the help of another student or 

allowing another person, such as a tutor, to alter or revise an assignment beyond the scope of 

collaboration the instructor has defined. Multiple Submissions—Presenting the same work, in 

whole or in part, for credit in more than one course without permission of all instructors. 

Forgery of another student’s signature for attendance purposes. 

 

Statement on Disabilities: 

Students with disabilities who seek reasonable accommodations in the classroom or other aspects 

of performing their coursework must first register with the UNF Disability Resource Center 

(DRC) located in Building 10, Room 1201.  DRC staff members work with students to obtain 

required documentation of disability and to identify appropriate accommodations as required by 

applicable disability laws including the Americans with Disabilities Act (ADA). After receiving 

all necessary documentation, the DRC staff determines whether a student qualifies for services 

with the DRC and if so, the accommodations the student will be provided.  DRC staff then 

prepares a letter for the student to provide faculty advising them of approved accommodations. 

For further information, contact the DRC by phone (904) 620-2769, or visit the DRC website 

(http://www.unf.edu/dept/disabled-services) 

 

Email: 

The University of North Florida’s policy on student e-mail specifies that the University-provided 

e-mail address serve as the “official” e-mail address for purposes of formal electronic 

communication with students.  All students should become knowledgeable of their University-

provided e-mail address and either check their account regularly or arrange for all e-mail 

delivered to their account to be forwarded to an external e-mail account of their choice.   

 

 

Tentative Schedule             Dates: 

 Start Here Module:        5/8-5/15 

 Review syllabus 

 Review Canvas Page 

 Complete ‘Start Here’ Module 

 Introductions – Getting to know you (Discussion Board) 

 Access textbook 

 Complete Student Orientation Quiz 

 

Module 1: Introduction to Abnormal Psychology:      

 Read: Chapter 1 

 Assignments: Learning Curve, Video Assignments 

 Watch the lecture – Powerpoint  

 Quiz on chapters 1  

 

http://www.unf.edu/dept/disabled-services


6 

 

May 7, 2019 CLP 4143   Dr. Witherspoon 

Module 2: Assessment, Diagnoses and Therapy:    5/16- 5/29 

 Read: Chapters 3  

 Assignments: Learning Curve, Video Assignments 

 Watch the lecture – Powerpoint chapter 3 

 Quiz on Chapter 3 

 

 Read: Chapter 4 

 Assignments: Learning Curve, Video Assignments 

 Watch the lecture – Powerpoint chapter 4 

 Quiz on Chapter 4 

Exam 1: will be available from        5/23-5/29 

 

Module 3 (Anxiety):       5/30-6/12 

 Read: Chapters 5 

 Assignments: Learning Curve, Video Assignments 

 Watch the lecture – Powerpoint chapter 5 

 Quiz on Chapter 5 

 

 Read: Chapter 6 

 Assignments: Learning Curve, Video Assignments; OCD assignment 

 Watch the lecture – Powerpoint chapter 6 

 Quiz on Chapter 6 

 Multiple Personality Disorder (DID) (Discussion board) 

 

Module 4 (Depression):        6/13-6/26 

 Read: Chapter 7  

 Assignments: Learning Curve, Video Assignments 

 Watch the lecture – Powerpoint chapter 7 

 Quiz on Chapter 7 

 Bipolar Disorder (Discussion Board) 

 

 Read: Chapter 8 

 Assignments: Learning Curve, Video Assignments 

 Watch the lecture – Powerpoint chapter 8 

 Quiz on Chapter 8 

Exam 2: will be available from         6/21-6/28 

 

Module 5: Physical and Eating Disorders    6/28-7/7 

 Read: Chapter 10 (First half only) 

 Assignments: Learning Curve, Video Assignments 
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 Watch the lecture – Powerpoint chapter 10 

 

 Read: Chapter 11 

 Assignments: Learning Curve, Video Assignments 

 Watch the lecture – Powerpoint chapter 11 

 Quiz on Chapter 11 

  

Module 6: Schizophrenia       7/8 -7/19 

 Read: Chapter 14 

 Assignments: Learning Curve, Video Assignments 

 Watch the lecture – Powerpoint chapter 14 

 Quiz on Chapter 14 

 

 Read: Chapter 15 

 Assignments: Learning Curve, Video Assignments 

 Watch the lecture – Powerpoint chapter 15 

 Quiz on Chapter 15 

 

Module 7: Personality Disorders & Mental Health and the Law    7/20-8/1 

 Read: Chapter 16 

 Assignments: Learning Curve, Video Assignments 

 Watch the lecture – Powerpoint chapter 16 

 Quiz on Chapter 16 

 Cluster B (Discussion Board) 

 

 Read: Chapter 19 

 Assignments: Learning Curve, Video Assignments 

 Watch the lecture – Powerpoint chapter 19 

 Quiz on Chapter 19 

 Jailing the mentally ill/Not Guilty by Reason of Insanity (Discussion Board) 

 

Final Exam: will be available from      July 25th to Aug. 1st 
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UNF 
CLP 4143  Psychology of Abnormal Behavior 

CRN: 15321 
 Spring Semester 2019 

 
Instructor: Dr. D. Witherspoon, Assistant Professor 
 
Credit Hours: 3     Meeting Location & Times:  

Building 2-Founders Hall 2010;   MW 10:30 AM – 11:45 AM 
 
Office Location/ Office Hours: 51 SOCIAL SCIENCE BUILDING, room 3114; MW 1:00-3:30  
 
Email: d.witherspoon@unf.edu 
**For all course related emails- Please include CLP 4143 in the subject line** 
 
Course Description: An introduction to the history, classification, diagnosis, and treatment of 
mental and behavioral disorders.  

Expected Student Learning Outcomes:  
A. Students demonstrate their understanding of the historical and modern perceptions of 

“abnormal” psychology. 
B. Students have knowledge of the major psychological disorders and how they are 

diagnosed and treated; this includes an understanding of the DSM-V 
 

Course Objectives:  
The goals listed below directly relate to the content and activities in this course - 

 
A. Demonstrate an understanding of basic symptoms and terminology in the field of 

abnormal psychology 
B. Demonstrate an understanding of biological, psychological, and social/environmental 

factors as they affect both normal and abnormal behavior  
C. Acquire knowledge of the principles of diagnosis and the use of current diagnostic 

tools including the current Diagnostic and Statistical Manual (DSM-V) 
D. Identify the factors that affect functional and dysfunctional behaviors including 

developmental crises and psychopathology. 
E. Demonstrate understanding of the general principles of treatment and prevention of 

mental and emotional disorders and dysfunctional behavior. 
 

Course Topics:  
A. Psychopathology  
B. Etiological explanations of mental disorders  
C. Diagnostic classification of mental disorders  
D. Mental Status exams, diagnostic and clinical interviewing  
E. Treatment modalities  
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Required Text:  
Comer, R.J. (2015). Abnormal Psychology (9th ed.). New York: Worth Publishers. 

CANVAS:  Course materials will be posted on CANVAS. 
 
Communication: 
I frequently correspond with students through campus email and LMS (Canvas).  Please become 
familiar with how to log on to email and canvas, and check your email on a regular basis. 
Announcement to students regarding class changes/syllabus updates will be posted in LMS and 
sent to the email address at UNF. Speak to me immediately if accommodations need to be made 
for testing environment or time allotted.  
 
If you should experience any difficulty with the course, assigned readings, quizzes, exams, etc. 
please come to see me. It is much better to address a problem when it is small than when it is big. 
If you are scoring below 70% on assignments more than once or twice, I advise that you see me 
as soon as possible. I have great ideas about organization and study tips. I might be able to help 
you get in touch with other students who want to form a study group. I am easy to talk to and can 
make myself available one-on-one. 
 
Methods of Instruction:  
This class is taught in a lecture/discussion format with ample opportunities for student interaction 
with the instructor and other students. The professor has a PhD in Clinical Psychology, 
specializing in Pediatrics, with 15 years of research and clinical experience with patients. 
Examples of actual client cases will be used in this course. Students are encouraged to be active 
classroom participants. 
 
The quality of our discussions depends a great deal upon your commitment and diligence in 
completing reading assignments as scheduled. Please come to class "prepared," meaning, having 
read the assigned material prior to entering the classroom. I will assess your completion and 
integration of assigned readings through your contribution to classroom discussion. If it appears 
that you are not keeping up with readings, I will assign written reading reflections on a group or 
individual basis and/or pop quizzes as needed. 
 
Please note that the information contained in this syllabus is subject to change at the 
discretion of the instructor. Students are responsible for checking CANVAS for updates 
about the syllabus. 
 
Expectations: 
  
 Professionalism (Attendance & Participation): The point of this section is to prepare you 

for life in the work force and to show respect to those around you. Attendance at all classes is 
expected, as is helpful participation. You are expected to come to class ready to engage in the 
learning process, having read and, more importantly, thought about the assigned readings. I 
assess this by evaluating your attention during lectures and participation in discussions and 
activities including pop quizzes. A lack of attention and/or lack of active participation 
will negatively impact the points you earn in this category. If you are late or absent, it is 
your responsibility to get class notes from a classmate. Missing class time, including repeated 
lateness and leaving during class, will negatively impact your grade. Participation is expected 
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in class or group discussion, and unauthorized talking to classmates during class will not 
be tolerated.  Please turn-off cell phones during the class period. Laptop computers may be 
used for taking notes, only; any abuse of this will result in not being allowed to use a laptop 
in the classroom.   

 
Professionalism will be worth 10% of your grade. You are expected to contribute to class 
discussion, complete homework assignments, and be involved in any in-class work. There 
is no way to make-up professionalism points. Points will be given for professionalism as 
follows:  

o On time for duration of class/Present     +1 
o Raising your hand to contribute to the class discussion  +1 
o Disruptions (each occurrence):      -1 

Late for class, leaving early, texting in class, unexcused absence, sleeping in class, 
cell phone ringing distracting/disruptive use of laptop or iPad  

o Disrespectful behavior toward anyone during class time   -3 
 

Electronics and Computer use 
Turn all electronics (cell phone, iPads, etc.) to the “Off” position. Ear buds or headphones, 
are not allowed in this class unless these are an approved accommodation thorough the DRC. 
If I find that you are texting, or otherwise engaged with your electronics versus with the class 
material and discussion, you will be immediately dismissed from the class and counted as 
absent for that day. Repeated violations may result in being withdrawn from the course.  

 
 Required Assignment & Quizzes: (25 % of grade, lowest quiz automatically dropped 
– no make ups or extensions). 
All assignments, projects and quizzes must be submitted at the beginning of class on the 
due date. Grammar, punctuation, and writing clarity will be factored into the evaluation of 
all written assignments.  

 
 Exams (2 exams = 20%; Final exam = 25%) 
Exams must be taken on the assigned dates and times. With prior notification (or within 
twenty-four (24) hours after class in extreme circumstances) opportunities for making 
up exams may be made. Absent timely notification, exams may not be made up and will 
receive a grade of zero (0). Do not speak to anyone other than the instructor.  

 
Grading Policy 

Professionalism (Attendance & Participation)   10% of final grade 
Quizzes/Assignments (lowest quiz grade dropped) 25% of final grade 
Exam 1      20% of final grade 
Exam 2   20% of final grade 
Final Exam      25% of final grade 
Total       100%   

 
Final letter grades will be awarded as follows: 
   B+    87-89%  C+  77-79%   
A     93-100%  B      83-86%  C    70-76%  D 60-69% 
A-   90-92%   B-     80-82%     F          Below 60% 
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Class Attendance Policy:  
The UNF policy regarding Class Attendance can be found in the UNF Catalog. Students must 
request excused absences and must provide appropriate documentation to obtain an excused 
absence. Unexcused absences will negatively impact your Attendance and Participation 
grade. Attendance is expected. To promote attendance, exercises or demonstrations during class 
will provide students opportunities to earn participation points and/or extra credit points during 
that day. No make-ups or substitutions for missed opportunities will be allowed.  If you 
cannot regularly attend this class, it is probably best for you to consider another course. 
 
Academic Integrity:   
The University of North Florida authorizes any instructor who finds evidence of cheating, 
plagiarism, or other wrongful behavior that violates the University of North Florida Academic 
Integrity Code to take appropriate action and so inform the student.  Possible action includes but 
is not limited to failing the person on the work in question and failing the person for the course. 
In the case of flagrant violations of the Academic Integrity Policy, the instructor may recommend 
additional specific penalties to the university admission, including referral for academic 
counseling, expulsion from a grogram of study, denying of degree, expulsion from the 
University, or revocation of a degree already granted.   
The full policy on academic integrity is available on the University website at web address 
http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html. 
Cheating, plagiarism, violation of test conditions, complicity in dishonest behavior, or other 
falsification of academic work is a serious breach of UNF expectations and is subject to 
immediate disciplinary action. Dishonest work or cheating on an assignment will minimally 
result in a “0” on that assignment and may result in a F in the course. Examples of academic 
misconduct include, but are not limited to, the following: 
Cheating—Using unauthorized material to complete a test, quiz, examination, or assignment.  
Plagiarism—Representing the words, ideas, research, or works of another as one's own. 
Plagiarism can involve submitting work prepared entirely or in part of another person or 
commercial service or borrowing or unpublished sources without proper acknowledgement. 
Students must document all print, online, and oral sources they use to complete assignments. 
At this point in your academic career, you may not defend an act of cheating or plagiarism by 
pleading ignorance of what constitutes these ethical violations. Please remember that when you 
paraphrase or summarize another writer’s ideas, you must cite that writer. It is YOUR 
responsibility to consult with your instructor if you have questions about plagiarism or other 
academic honesty issues.  
Unauthorized Assistance—Preparing an assignment with the help of another student or 
allowing another person, such as a tutor, to alter or revise an assignment beyond the scope of 
collaboration the instructor has defined. Multiple Submissions—Presenting the same work, in 
whole or in part, for credit in more than one course without permission of all instructors. 
Forgery of another student’s signature for attendance purposes. 
 
Statement on Disabilities: 
Students with disabilities who seek reasonable accommodations in the classroom or other aspects 
of performing their coursework must first register with the UNF Disability Resource Center 
(DRC) located in Building 10, Room 1201.  DRC staff members work with students to obtain 
required documentation of disability and to identify appropriate accommodations as required by 

http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html
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applicable disability laws including the Americans with Disabilities Act (ADA). After receiving 
all necessary documentation, the DRC staff determines whether a student qualifies for services 
with the DRC and if so, the accommodations the student will be provided.  DRC staff then 
prepares a letter for the student to provide faculty advising them of approved accommodations. 
For further information, contact the DRC by phone (904) 620-2769, or visit the DRC website 
(http://www.unf.edu/dept/disabled-services) 
Email: 
The University of North Florida’s policy on student e-mail specifies that the University-provided 
e-mail address serve as the “official” e-mail address for purposes of formal electronic 
communication with students.  All students should become knowledgeable of their University-
provided e-mail address and either check their account regularly or arrange for all e-mail 
delivered to their account to be forwarded to an external e-mail account of their choice.   
 

Tentative Schedule 
Day Date Topic 
M Jan. 7 Introduction, Review syllabus, Course objectives, Chp. 1 
W 9 Chp. 1 Abnormal Psych 
M 14 Chp. 3 Models of Abnormality                 
W 16 Chp. 3  
M 21 MLK Day Holiday - University is closed 
W 23 Chp. 4 Clinical Assessment 
M 28 Chp. 4 & Career Center  
W 30 Catch-up/Review 
M Feb. 4 Exam 1 
W 6 Review exam;   Chp. 5 Anxiety 
M 11 Chp. 5  
W 13 Chp. 6 Trauma and stress (DID) 
M 18 Chp. 6 & Chp. 7  
W 20 Chp. 7 Depressive and Bipolar Disorders 
M 25 Chp. 8 Treatments for Depressive and Bipolar Disorders 
W 27 Chp. 8  
M Mar. 4 Catch-up/Review 
W 6 Exam 2 
M 11 Review exam;  Ch. 10 Disorders featuring Somatic Symptoms 
W 13 Chp. 10 /11 
M 18          Spring Break 
W 20          Spring Break 
M 25 Chp. 11 – Eating Disorders     
W 27 Chp. 14 – Schizophrenia     
M April 1 Chp. 14/15 
W 3 Chp. 15 – Treatment for Schizophrenia 
M 8 Chp. 16 – Personality Disorders 
W 10 Chp. 16 
M 15 Chp. 19 – Law and mental health 
W 17 Catch-up / Review for Final Exam 
W 24 Final Exam –   9-10:50 am 
 

http://www.unf.edu/dept/disabled-services
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I have read, reviewed and discussed in class the Attendance and Academic Honesty Policies of 
UNF. I have had an opportunity to ask any questions that I might have. By my signature below, I 
acknowledge that I fully understand The Policy and the consequences of failure to adhere to The 
Policy. 

 

Name:     ___________________________________________ 

 (printed) 

 

Name:    ___________________________________________ 

 (signature) 

 

Professor:    D. Witherspoon, PhD     

 

Date:   January 7, 2019     

 
 

 

 

I have read, reviewed and discussed in class the examination policy. I have had an opportunity 
to ask any questions that I might have. By my signature below, I acknowledge that I fully 
understand the examination policy and the consequences of failure to adhere to the examination 
policy. 

 

 

Name:   ___________________________________________ 

  (signature) 

 

Professor:   D. Witherspoon, PhD     

 

Date:    January 7, 2019     
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UNF 

CLP 4313 Health Psychology 

CRN: 83126, 83127 

 Fall Semester 2017 

 

Instructor: Dr. D. Witherspoon, Assistant Professor 

 

Credit Hours: 3     Meeting Location & Times:  

Building 2 - room 1018;   MW  10:30-11:45 or 1:30-2:45 

 

Office Location/ Office Hours: 51 SOCIAL SCIENCE BUILDING, room 3114; TR 10-3 

 

Email: d.witherspoon@unf.edu 

 

**For all course related emails- Please include CLP 4313 in the subject line** 

 

Course Prerequisites: Intro to Psychology 

 

Required Texts: 

CONNECT   -  Taylor, S. (Ed.). (2015). Health Psychology (9th ed.). McGraw Hill  

 

Additional materials may be placed on CANVAS under Pages 

These materials will be announced in class. 

 

Expected Student Learning Outcomes: 

 

A. Students will learn about, discuss, and demonstrate knowledge of Somatopsychology, 

Health Psychology and Pediatric Psychology. 

B. Students will demonstrate critical thinking and an understanding of the Mind-Body 

Relationship and the Biopsychosocial Model. 

C. Students will learn about and evaluate potential careers related to Health Psychology. 

 

Communication: 

I frequently correspond with students through campus email and CANVAS.  Please become 

familiar with how to log on to email and CANVAS, and check your email on a regular basis. 

Announcement to students regarding class changes/syllabus updates will be posted in CANVAS. 

Speak to me immediately if accommodations need to be made for testing environment or time 

allotted.  

 

If you should experience any difficulty with the course, assigned readings, quizzes, exams, or me, 

please come to see me. It is much better to address a problem when it is small than when it is big. 

If you are scoring below 70% on assignments more than once or twice, I advise that you see me 

as soon as possible. I have great ideas about organization and study tips. I might be able to help 

you get in touch with other students who want to form a study group. I am pretty easy to talk to 

and can make myself available one-on-one. 

 

Methods of Instruction:  
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This class is taught in a lecture/discussion format with ample opportunities for student interaction 

with the instructor and other students. The classroom provides an environment in which to 

experiment about individual, group, and cultural psychological principles, beliefs, and practices. 

The professor has a PhD in Clinical Psychology, specializing in Pediatrics, with over 10 years of 

research and clinical experience in hospitals and medical centers. Examples of actual client cases 

will be used in this course. Students are encouraged to be active classroom participants. 

 

Please note that the information contained in this syllabus is subject to change at the 

discretion of the instructor. If this occurs, you will be promptly informed of the revisions. 

 

Expectations: 

  

❖ Professionalism (Attendance & Participation): The point of this section is to prepare you 

for life in the work force and to show respect to those around you. Attendance at all classes 

is expected, as is helpful participation. You are expected to come to class ready to engage in 

the learning process, having read and, more importantly, thought about the assigned 

readings. I assess this by evaluating your attention during lectures and participation in 

discussions. A lack of attention and/or lack of active participation will negatively impact the 

points you earn in this category. Attendance will be taken in the first minutes of class daily. 

Students will arrive for class on time and remain in class for the entire class period. If you 

are late or absent, it is your responsibility to notify me in advance via email and get class 

notes from a classmate. Missing class time, including repeated lateness and leaving during 

class, will negatively impact your grade. Participation is expected in class or group 

discussion, and unauthorized talking to classmates during class will not be tolerated.  

Please turn-off cell phones during the class period. Plan to make essential calls before or 

after class. Laptop computers may be used for taking notes, only; any abuse of this will 

result in not being allowed to use a laptop in the classroom.   

 

Students are expected to conduct themselves in a professional manner. This includes 

o attending classes consistently. 

o keeping scheduled appointments with faculty. 

o working collaboratively with fellow students in class. 

o displaying polite, respectful behavior towards fellow students and faculty. 

o having cell phones put away and turned off during the entire duration of class. 

 

Professionalism will be worth 10% of your grade. You are expected to contribute to 

class discussion, complete homework assignments, and be involved in any in-class group 

work. There is no way to make-up professionalism points. Points will be given for 

professionalism as follows:  

 

o On time for duration of class/Present     +1 

o Raising your hand to contribute to the class discussion  +1 

o Disruptions (each occurrence):      -1 

▪ Late for class, leaving early, texting in class, unexcused 

 absence, sleeping in class, cell phone ringing or vibrating  

in class, distracting/disruptive use of laptop or iPad  

o Disrespectful behavior toward anyone during class time   -3 
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❖ Required Assignment & Quizzes: 

All assignments, projects and quizzes must be submitted at the beginning of class on the 

due date, and must be word-processed. Grammar, punctuation, and writing clarity will be 

factored into the evaluation of all written assignments. You are encouraged to seek 

assistance from the instructor prior to the due date for assignments. 

 

❖ Tests & Exams 

o Tests and exams must be taken on the assigned dates and times.  
o With prior notification (or within twenty-four (24) hours after class in extreme circumstances) 

opportunities for making up exams may be made. Absent timely notification, exams may not be 

made up and will receive a grade of zero (0). Requests for modifications made in advance and will be 

honored at the instructor’s discretion. 

o Turn all electronic devices (including iPods) OFF. If your cell phone rings or vibrates during an exam, 

you will automatically receive a zero (0).  

o Do not speak to anyone other than the instructor. No exceptions! If you speak to anyone other than 

the instructor for any reason, you and the person you spoke with will automatically receive a zero (0). 

 

Grading Policy 

Professionalism        10% of final grade 

Assignments/quizzes     15% of final grade 

Test  #1      20% of final grade 

Test  #2         20% of final grade 

Journal Review and Critique    10% of final grade 

Final Exam      25% of final grade  

 

Final letter grades will be awarded as follows: 

93-100% = A 90-92% = A- 87-89% = B+ 83-86% = B 80-82% = B- 

77-79% = C+ 70-76% = C 60 –69% = D below 60%=F  

  

Class Attendance Policy:  

The UNF policy regarding Class Attendance can be found in the UNF Catalog. Students must 

request excused absences and must provide appropriate documentation to obtain an excused 

absence. Unexcused absences will negatively impact your Attendance and Participation 

grade. Attendance is expected. To promote attendance, exercises or demonstrations during class 

will provide students opportunities to earn participation points and/or extra credit points during 

that day. No make-ups or substitutions for missed opportunities will be allowed.  If you 

cannot regularly attend this class, it is probably best for you to consider another course. 

 

Academic Integrity:   

The University of North Florida authorizes any instructor who finds evidence of cheating, 

plagiarism, or other wrongful behavior that violates the University of North Florida Academic 

Integrity Code to take appropriate action and so inform the student.  Possible action includes but 

is not limited to failing the person on the work in question and failing the person for the course. 

In the case of flagrant violations of the Academic Integrity Policy, the instructor may recommend 

additional specific penalties to the university admission, including referral for academic 

counseling, expulsion from a grogram of study, denying of degree, expulsion from the 

University, or revocation of a degree already granted.   
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The full policy on academic integrity is available on the University website at web address 

http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html. 

Cheating, plagiarism, violation of test conditions, complicity in dishonest behavior, or other 

falsification of academic work is a serious breach of UNF expectations and is subject to 

immediate disciplinary action. Dishonest work or cheating on an assignment will minimally 

result in a “0” on that assignment and may result in a F in the course. Examples of academic 

misconduct include, but are not limited to, the following: 

Cheating—Using unauthorized material to complete a test, quiz, examination, or assignment.  

Plagiarism—Representing the words, ideas, research, or works of another as one's own. 

Plagiarism can involve submitting work prepared entirely or in part of another person or 

commercial service or borrowing or unpublished sources without proper acknowledgement. 

Students must document all print, online, and oral sources they use to complete assignments. 

At this point in your academic career, you may not defend an act of cheating or plagiarism by 

pleading ignorance of what constitutes these ethical violations. Please remember that when you 

paraphrase or summarize another writer’s ideas, you must cite that writer. It is YOUR 

responsibility to consult with your instructor if you have questions about plagiarism or other 

academic honesty issues.  

Unauthorized Assistance—Preparing an assignment with the help of another student or 

allowing another person, such as a tutor, to alter or revise an assignment beyond the scope of 

collaboration the instructor has defined. Multiple Submissions—Presenting the same work, in 

whole or in part, for credit in more than one course without permission of all instructors. 

Forgery of another student’s signature for attendance purposes. 

 

Statement on Disabilities: 

Students with disabilities who seek reasonable accommodations in the classroom or other aspects 

of performing their coursework must first register with the UNF Disability Resource Center 

(DRC) located in Building 10, Room 1201.  DRC staff members work with students to obtain 

required documentation of disability and to identify appropriate accommodations as required by 

applicable disability laws including the Americans with Disabilities Act (ADA). After receiving 

all necessary documentation, the DRC staff determines whether a student qualifies for services 

with the DRC and if so, the accommodations the student will be provided.  DRC staff then 

prepares a letter for the student to provide faculty advising them of approved accommodations. 

For further information, contact the DRC by phone (904) 620-2769, or visit the DRC website 

(http://www.unf.edu/dept/disabled-services). 

 

Email: 

The University of North Florida’s policy on student e-mail specifies that the University-provided 

e-mail address serve as the “official” e-mail address for purposes of formal electronic 

communication with students.  All students should become knowledgeable of their University-

provided e-mail address and either check their account regularly or arrange for all e-mail 

delivered to their account to be forwarded to an external e-mail account of their choice.   

 

 

Tentative Course Schedule 

Day Date Chapter & Topic Assignments 

http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html
http://www.unf.edu/dept/disabled-services
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M Aug. 21st  Review syllabus; Discuss course objectives  

Overview of topics;  

 

 

W 23 Chapter 1 – What is Health Psychology LS – 8/25 

M 28 2 – Systems of the Body LS - 8/29 

W 30 2/3  

M Sept. 4th  LABOR DAY - University is closed  

W 6 3 - Health Behaviors LS - 9/05 

M 11 4 - Health-Promoting Behaviors LS – 9/10 

W 13  4/5  

M 18 5 - Health Compromising Behaviors LS – 9/17 

W 20 Review/ Catch-up  

M 25 Test 1 (Chapters 1-5 )  

W 27 6 - Stress LS 

M Oct. 2nd  6/7  

W 4 7 - Coping, Resilience and social support LS 

M 9 8 - (10 pgs)– Using Health Services LS 

W 11   9 - Patient Provider relationships Journal article 

selection 

M 16 9  LS 

W 18 10 - Management of Pain LS 

M 23 10  

W 25 Review/catch-up Draft due 

M 30 Test 2 (Chapters  6-10 )  

W Nov. 1st  11 - Management of Chronic Illness LS 

M 6 11/ 12   

W 8 12 - Psychological Issues in terminal illness LS 

M 13  13 - Heart Disease, Hypertension, Type II diabetes LS 

W 15 13/14  

M 20 14 - Psychoneuroimminology Immune Related Disorders LS 

W 22 Catch-up  

M 27 15 - Future of Health Psychology LS 

W 29 Review Journal critique due 

Final exam week Final Exam Final Exam 

 

* Readings should be completed before the date(s) that they appear next to. In class assessment based on 

the reading is possible. 
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I have read, reviewed and discussed in class the Attendance and Academic Honesty Policies of 

UNF. I have had an opportunity to ask any questions that I might have. By my signature below, I 

acknowledge that I fully understand The Policy and the consequences of failure to adhere to The 

Policy. 

 

Name:     ___________________________________________ 

 (printed) 

 

Name:    ___________________________________________ 

 (signature) 

 

Professor:    D. Witherspoon, PhD     

 

Date:   August 21, 2017     

 

 

 

 

I have read, reviewed and discussed in class the examination policy. I have had an opportunity to 

ask any questions that I might have. By my signature below, I acknowledge that I fully 

understand the examination policy and the consequences of failure to adhere to the examination 

policy. 

 

 

Name:   ___________________________________________ 

  (signature) 

 

Professor:   D. Witherspoon, PhD     

 

Date:    August 21, 2017     
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Foundations of Child and Adolescent Psychology 

UNF   DEP 2002 

CRN: 80627 

 Fall Semester 2017 

 

Instructor: Dr. D. Witherspoon, Assistant Professor 

 

Credit Hours: 3     Meeting Location & Times:  

Building 51 –Social Sciences 1205;     MW  12:00-1:15  

 

Office Location/ Office Hours: 51 SOCIAL SCIENCE BUILDING, room 3114; Thur 10-3 

 

Email: d.witherspoon@unf.edu 

 

**For all course related emails- Please include DEP 2002  in the subject line** 

 

Course Description: This course focuses on the biopsychosocial aspects of the developing child 

from conception through adolescence. Biological, cultural and environmental influences on 

development are emphasized.  

 

Required Texts: 

Berk, L.E. & Meyers, A. (2016). Infants, Children and Adolescents (8th ed.). Pearson  

MyVirtual Child – https://www.myvirtualchild.com/landing 

https://www.youtube.com/watch?v=kM2UVHLEJoA 

ID: 22519 

 

Additional materials may be placed on CANVAS under Pages 

 

Expected Student Learning Outcomes: 

 

1) Identify and describe the major theories and concepts of developmental psychology. 

2) Describe and explain the processes of human growth and change in physical, cognitive, 

social and emotional areas of development across childhood and adolescence. 

3) Apply knowledge about human development to real-world and personal experiences. 

4) Increase understanding and acceptance of individual differences in children’s and 

adolescents’ development. 

 

Communication: 

I frequently correspond with students through campus email and CANVAS.  Please become 

familiar with how to log on to email and CANVAS, and check your email on a regular basis. 

Announcement to students regarding class changes/syllabus updates will be posted in CANVAS. 

Speak to me immediately if accommodations need to be made for testing environment or time 

allotted.  

 

If you should experience any difficulty with the course, assigned readings, quizzes, exams, or me, 

please come to see me. It is much better to address a problem when it is small than when it is big. 
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If you are scoring below 70% on assignments more than once or twice, I advise that you see me 

as soon as possible. I have great ideas about organization and study tips. I might be able to help 

you get in touch with other students who want to form a study group. I am pretty easy to talk to 

and can make myself available one-on-one. 

 

Methods of Instruction:  

This class is taught in a lecture/discussion format with ample opportunities for student interaction 

with the instructor and other students. The classroom provides an environment in which to 

experiment about individual, group, and cultural psychological principles, beliefs, and practices. 

The professor has a PhD in Clinical Psychology, specializing in Pediatrics, with 10 years of 

research and clinical experience in children’s hospitals and medical centers. Examples of actual 

client cases will be used in this course. Students are encouraged to be active classroom 

participants. 

 

Please note that the information contained in this syllabus is subject to change at the 

discretion of the instructor. If this occurs, you will be promptly informed of the revisions. 

 

Expectations: 

  

❖ Professionalism (Attendance & Participation): The point of this section is to prepare you 

for life in the work force and to show respect to those around you. Attendance at all classes 

is expected, as is helpful participation. You are expected to come to class ready to engage in 

the learning process, having read and, more importantly, thought about the assigned 

readings. I assess this by evaluating your attention during lectures and participation in 

discussions. A lack of attention and/or lack of active participation will negatively impact the 

points you earn in this category. Attendance will be taken in the first minutes of class daily. 

Students will arrive for class on time and remain in class for the entire class period. If you 

are late or absent, it is your notify me in advance via email and get class notes from a 

classmate. Missing class time, including repeated lateness and leaving during class, will 

negatively impact your grade. Participation is expected in class or group discussion, and 

unauthorized talking to classmates during class will not be tolerated.  Please turn-off 

cell phones during the class period. Plan to make essential calls before or after class. Laptop 

computers may be used for taking notes, only; any abuse of this will result in not being 

allowed to use a laptop in the classroom.   

 

Students are expected to conduct themselves in a professional manner. This includes 

o attending classes consistently. 

o keeping scheduled appointments with faculty. 

o working collaboratively with fellow students in class. 

o displaying polite, respectful behavior towards fellow students and faculty. 

o having cell phones put away and turned off during the entire duration of class. 

 

Professionalism will be worth 5 % of your grade. You are expected to contribute to class 

discussion, complete homework assignments, and be involved in any in-class group 

work. There is no way to make-up professionalism points. Points will be given for 

professionalism as follows:  
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o On time for duration of class/Present     +1 

o Raising your hand to contribute to the class discussion  +1 

o Disruptions (each occurrence):      -1 

▪ Late for class, leaving early, texting in class, unexcused 

 absence, sleeping in class, cell phone ringing or vibrating  

in class, distracting/disruptive use of laptop or iPad  

o Disrespectful behavior toward anyone during class time   -3 

 

❖ Required Assignment & Quizzes: 

All assignments, projects and quizzes must be submitted at the beginning of class on the 

due date, and must be word-processed. Grammar, punctuation, and writing clarity will be 

factored into the evaluation of all written assignments. You are encouraged to seek 

assistance from the instructor prior to the due date for assignments. 

 

❖ Tests & Exams 

o Tests and exams must be taken on the assigned dates and times.  
o With prior notification (or within twenty-four (24) hours after class in extreme circumstances) 

opportunities for making up exams may be made. Absent timely notification, exams may not be 

made up and will receive a grade of zero (0). Requests for modifications made in advance and will be 

honored at the instructor’s discretion. 

o Turn all electronic devices (including iPods) OFF. If your cell phone rings or vibrates during an exam, 

you will automatically receive a zero (0).  

o Do not speak to anyone other than the instructor. No exceptions! If you speak to anyone other than 

the instructor for any reason, you and the person you spoke with will automatically receive a zero (0). 

 

Grading Policy 

Professionalism        5% of final grade 

Assignments/quizzes     20% of final grade 

Test  #1      20% of final grade 

Test  #2         20% of final grade 

Test # 3 (online)      15% of final grade 

Final Exam      20% of final grade  

 

Final letter grades will be awarded as follows: 

93-100% = A 90-92% = A- 87-89% = B+ 83-86% = B 80-82% = B- 

77-79% = C+ 70-76% = C 60 –69% = D below 60%=F  

  

Class Attendance Policy:  

The UNF policy regarding Class Attendance can be found in the UNF Catalog. Students must 

request excused absences and must provide appropriate documentation to obtain an excused 

absence. Unexcused absences will negatively impact your Attendance and Participation 

grade. Attendance is expected. To promote attendance, exercises or demonstrations during class 

will provide students opportunities to earn participation points and/or extra credit points during 

that day. No make-ups or substitutions for missed opportunities will be allowed.  If you 

cannot regularly attend this class, it is probably best for you to consider another course. 

 

Academic Integrity:   

The University of North Florida authorizes any instructor who finds evidence of cheating, 

plagiarism, or other wrongful behavior that violates the University of North Florida Academic 
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Integrity Code to take appropriate action and so inform the student.  Possible action includes but 

is not limited to failing the person on the work in question and failing the person for the course. 

In the case of flagrant violations of the Academic Integrity Policy, the instructor may recommend 

additional specific penalties to the university admission, including referral for academic 

counseling, expulsion from a grogram of study, denying of degree, expulsion from the 

University, or revocation of a degree already granted.   

The full policy on academic integrity is available on the University website at web address 

http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html. 

Cheating, plagiarism, violation of test conditions, complicity in dishonest behavior, or other 

falsification of academic work is a serious breach of UNF expectations and is subject to 

immediate disciplinary action. Dishonest work or cheating on an assignment will minimally 

result in a “0” on that assignment and may result in a F in the course. Examples of academic 

misconduct include, but are not limited to, the following: 

Cheating—Using unauthorized material to complete a test, quiz, examination, or assignment.  

Plagiarism—Representing the words, ideas, research, or works of another as one's own. 

Plagiarism can involve submitting work prepared entirely or in part of another person or 

commercial service or borrowing or unpublished sources without proper acknowledgement. 

Students must document all print, online, and oral sources they use to complete assignments. 

At this point in your academic career, you may not defend an act of cheating or plagiarism by 

pleading ignorance of what constitutes these ethical violations. Please remember that when you 

paraphrase or summarize another writer’s ideas, you must cite that writer. It is YOUR 

responsibility to consult with your instructor if you have questions about plagiarism or other 

academic honesty issues.  

Unauthorized Assistance—Preparing an assignment with the help of another student or 

allowing another person, such as a tutor, to alter or revise an assignment beyond the scope of 

collaboration the instructor has defined. Multiple Submissions—Presenting the same work, in 

whole or in part, for credit in more than one course without permission of all instructors. 

Forgery of another student’s signature for attendance purposes. 

 

Statement on Disabilities: 

Students with disabilities who seek reasonable accommodations in the classroom or other aspects 

of performing their coursework must first register with the UNF Disability Resource Center 

(DRC) located in Building 10, Room 1201.  DRC staff members work with students to obtain 

required documentation of disability and to identify appropriate accommodations as required by 

applicable disability laws including the Americans with Disabilities Act (ADA). After receiving 

all necessary documentation, the DRC staff determines whether a student qualifies for services 

with the DRC and if so, the accommodations the student will be provided.  DRC staff then 

prepares a letter for the student to provide faculty advising them of approved accommodations. 

For further information, contact the DRC by phone (904) 620-2769, or visit the DRC website 

(http://www.unf.edu/dept/disabled-services). 

 

Email: 

The University of North Florida’s policy on student e-mail specifies that the University-provided 

e-mail address serve as the “official” e-mail address for purposes of formal electronic 

communication with students.  All students should become knowledgeable of their University-

provided e-mail address and either check their account regularly or arrange for all e-mail 

delivered to their account to be forwarded to an external e-mail account of their choice.   

http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html
http://www.unf.edu/dept/disabled-services
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Tentative Course Schedule  

Day Date Chapter & Topic Assignments 

M Aug. 21st  Review syllabus; Discuss course objectives Chp.1   

 

W 23 1   History, Theory and Research Strategies – 50 pgs Quiz 1 (syllabus) 

M 28 2   Genetic and Environmental Foundations  -39 Q2 (chp. 1 & 2) 

W 30 2/3  

M Sept. 4th  LABOR DAY - University is closed  

W 6 3   Prenatal development - 31 Q2 (chp. 3 & 4) 

M 11 4   Birth and the newborn baby -35  

W 13  Review/ Catch-up  

M 18 Test 1 (Chapters 1-4 ) Test 1 

W 20 5   Physical development in Infancy and Toddlerhood -41  

M 25 5 Q3 (chp. 5 & 6) 

W 27 6   Cognitive development in Infancy and Toddlerhood-43  

M Oct. 2nd  6/7    

W 4 7   Emotional & Social dev. in Infancy/toddlerhood - 36 Q4 (chp. 7 & 8) 

M 9 8   Physical development  in Early Childhood  - 26  

W 11   Review/catch-up  

M 16 Test 2 (Chapters  5-8 ) Test 2 

W 18 9     Cognitive development in Early Childhood  -45  

M 23 9/10 Q5 (chp. 9 & 10) 

W 25 10   Emotional & Social devel. in Early Childhood     -45  

M 30 11  Physical development in Middle Childhood    -23 Q6 (chp. 11 & 

12) 

W Nov. 1st  12 Cognitive development in Middle Childhood    -43  

M 6 13 Emotional & Social devel. in Middle Childhood     -42 Q7 (chp. 13) 

W 8 Review/catch-up     Test 3 (Chapters  9-13 ) Test 3 

M 13  14  Physical development  in Adolescence -34  

W 15 15  Cognitive development in Adolescence -30 Q8 (14-15) 

M 20 16  Emotional and Social development in Adolescence- 42  

W 22 Catch-up  

M 27 16/ 17 - Emerging Adulthood -17  Q9 (chp. 16-17) 

W 29 Review  

Final exam week Final Exam (Cumulative, emphasizing 14-17) Final Exam 

 

* Readings should be completed before the date(s) that they appear next to. In class assessment based on 

the reading is possible. 



Child/Adol Psych  Dr. Witherspoon 2017                 9/4/2017 6 

 



Child/Adol Psych  Dr. Witherspoon 2017                 9/4/2017 7 

 

I have read, reviewed and discussed in class the Attendance and Academic Honesty Policies of 

UNF. I have had an opportunity to ask any questions that I might have. By my signature below, I 

acknowledge that I fully understand The Policy and the consequences of failure to adhere to The 

Policy. 

 

Name:     ___________________________________________ 

 (printed) 

 

Name:    ___________________________________________ 

 (signature) 

 

Professor:    D. Witherspoon, PhD     

 

Date:   August 21, 2017     

 

 

 

 

I have read, reviewed and discussed in class the examination policy. I have had an opportunity to 

ask any questions that I might have. By my signature below, I acknowledge that I fully 

understand the examination policy and the consequences of failure to adhere to the examination 

policy. 

 

 

Name:   ___________________________________________ 

  (signature) 

 

Professor:   D. Witherspoon, PhD     

 

Date:    August 21, 2017     
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Foundations of Child and Adolescent Psychology 

UNF   DEP 2002 

CRN: 80504 

 Fall Semester 2019 

 

Instructor: Dr. D. Witherspoon, Assistant Professor 

 

Credit Hours: 3     Meeting Location & Times:  

Building 51–Social Sciences 1205;     TR  1:40-2:55  

 

Office Location/ Office Hours: 51 SOCIAL SCIENCE BUILDING, room 3114;Wed 10:30-3:30 

 

Email: d.witherspoon@unf.edu 

 

**For all course related emails- Please include DEP 2002  in the subject line** 

 

Course Description: This course focuses on the biopsychosocial aspects of the developing child from 

conception through adolescence. Biological, cultural and environmental influences on development are 

emphasized.  

 

Required Texts: 

 Berger (2018). The Developing Person Through Childhood and Adolescence, 11th 

edition (LaunchPad access). Worth Publishers ISBN: 9781319058401  

 Developing Lives – an interactive experience in which students will “raise” a virtual 

child from conception to adulthood (included with LaunchPad access).   

 Additional materials may be placed on CANVAS under Pages 

 

Expected Student Learning Outcomes: 

1) Identify and describe the major theories and concepts of developmental psychology. 

2) Describe and explain the processes of human growth and change in physical, cognitive, 

social and emotional areas of development across childhood and adolescence. 

3) Apply knowledge about human development to real-world and personal experiences. 

4) Increase understanding and acceptance of individual differences in children’s and 

adolescents’ development. 

 

Communication: 

I frequently correspond with students through campus email and CANVAS.  Please become familiar 

with how to log on to UNF’s email and CANVAS, and check your email on a regular basis. 

Announcement to students regarding class changes/syllabus updates will be posted in CANVAS. Speak 

to me immediately if accommodations need to be made for testing environment or time allotted.  

 

If you should experience any difficulty with the course, assigned readings, quizzes, exams, or me, 

please come to see me. It is much better to address a problem when it is small than when it is big. If 

you are scoring below 70% on assignments more than once or twice, I advise that you see me as soon 

as possible. I have great ideas about organization and study tips. I might be able to help you get in 
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touch with other students who want to form a study group. I am pretty easy to talk to and can make 

myself available one-on-one. 

 

Methods of Instruction:  

This class is taught in a lecture/discussion format with ample opportunities for student interaction with 

the instructor and other students. The classroom provides an environment in which to experiment about 

individual, group, and cultural psychological principles, beliefs, and practices. The professor has a PhD 

in Clinical Psychology, specializing in Pediatrics, with 13 years of research and clinical experience in 

children’s hospitals and medical centers. Examples of actual client cases will be used in this course. 

Students are encouraged to be active classroom participants.  

Additional readings, quizzes, and assignments will be required through Canvas and online through 

LaunchPad.  You are responsible for your internet access. Lack of internet access is not a valid 

excuse for missing or turning assignments in late. If your internet or computer goes down, go 

somewhere (library, computer labs on campus) where you can get access. 

 

You must check Canvas and your email for announcements at least every 2 days. I will send you many 

announcements and updates that I expect you to get through email. Make sure Canvas email is going to 

an address you check regularly. For technical help with Canvas, call the helpdesk: 620-HELP. 

 

Please note that the information contained in this syllabus is subject to change at the discretion 

of the instructor. If this occurs, you will be promptly informed of the revisions on Canvas. 

 

Expectations: 

  

 Professionalism (Attendance & Participation): The point of this section is to prepare you for 

life in the work force and to show respect to those around you. Attendance at all classes is 

expected, as is helpful participation. You are expected to come to class ready to engage in the 

learning process, having read and, more importantly, thought about the assigned readings. I assess 

this by evaluating your attention during lectures and participation in discussions. A lack of 

attention and/or lack of active participation will negatively impact the points you earn in this 

category. Attendance will be taken in the first minutes of class daily. Students will arrive for class 

on time and remain in class for the entire class period. If you are late or absent, it is your 

responsibility to notify me in advance via email and get class notes from a classmate. Missing 

class time, including repeated lateness and leaving during class, will negatively impact your grade. 

Participation is expected in class or group discussion, and unauthorized talking to classmates 

during class will not be tolerated.  Please turn-off cell phones during the class period. Plan to 

make essential calls before or after class. Laptop computers may be used for taking notes, 

only; any abuse of this will result in not being allowed to use a laptop in the classroom.   

 

Students are expected to conduct themselves in a professional manner. This includes 

o attending classes consistently. 

o keeping scheduled appointments with faculty. 

o working collaboratively with fellow students in class. 

o displaying polite, respectful behavior towards fellow students and faculty. 

o having cell phones put away and turned off during the entire duration of class. 
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Professionalism will be worth 5 % of your grade. You are expected to contribute to class 

discussion, complete homework assignments, and be involved in any in-class or group work. 

There is no way to make-up professionalism points.  

Points will be given for professionalism as follows:  

o On time for duration of class/Present (sign-in sheet)    +1 

o Raising your hand to contribute to discussion/completing in class activity +1 

 

o Disruptions (each occurrence):       -1 

 Late for class, leaving early, texting in class, unexcused 

 absence, sleeping in class, cell phone ringing or vibrating  

in class, distracting/disruptive use of laptop or iPad  

o Disrespectful behavior toward anyone during class time    -3 

 

 Required Assignment & Quizzes: 

All assignments, Learning Curves, homework and quizzes must be submitted at the beginning 

of class on the due date, and must be word-processed. Grammar, punctuation, and writing 

clarity will be factored into the evaluation of all written assignments. You are encouraged to 

seek assistance from the instructor prior to the due date for assignments. 

 

 Tests & Exams 

o Tests and exams must be taken on the assigned dates and times.  

o Your three highest exam grades will contribute to your final grade for the course. 

o Absent timely notification and an extreme emergency, exams may Not be made up and 

will receive a grade of zero (0).  

o You may take the optional final exam to replace one missed grade.  

o Turn all electronic devices (including iPods) OFF. If your cell phone rings or vibrates 

during an exam, you will automatically receive a zero (0).  

o Do not speak to anyone other than the instructor. No exceptions! If you speak to anyone 

other than the instructor for any reason, you and the person you spoke with will 

automatically receive a zero (0). 

 

Grading Policy 

Professionalism        5% of final grade 

Assignments/Learning Curve (lowest 3 dropped) 20% of final grade 

Developing Lives      15% of final grade 

Test  #1      20% of final grade 

Test  #2         20% of final grade 

Test # 3       20% of final grade 

Final Exam (optional)     20% of final grade  

 

Final letter grades will be awarded as follows: 

93-100% = A 90-92% = A- 87-89% = B+ 83-86% = B 80-82% = B- 

77-79% = C+ 70-76% = C 60 –69% = D below 60%=F  

  

Class Attendance Policy:  

The UNF policy regarding Class Attendance can be found in the UNF Catalog. Students must request 

excused absences and must provide appropriate documentation to obtain an excused absence. 
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Unexcused absences will negatively impact your Attendance and Participation grade. Attendance 

is expected. To promote attendance, exercises or demonstrations during class will provide students 

opportunities to earn participation points and/or extra credit points during that day. No make-ups or 

substitutions for missed opportunities will be allowed.  If you cannot regularly attend this class, it is 

probably best for you to consider another course. 

 

Continuity of Instruction Plan 

In the event of disruption of normal classroom activities due to an emergency such as hurricane, 

pandemic or other unforeseen event or combination of events, the format of this course may be 

modified in order to enable completion of the course requirements. In that event, you will be provided 

an addendum to the syllabus that will supersede the original version. It is your responsibility as a 

student participant to be proactive during any emergency to find instructions that I will post on Canvas 

as an announcement which you should check daily. 

 

Academic Integrity:   

The University of North Florida authorizes any instructor who finds evidence of cheating, plagiarism, 

or other wrongful behavior that violates the University of North Florida Academic Integrity Code to 

take appropriate action and so inform the student.  Possible action includes but is not limited to failing 

the person on the work in question and failing the person for the course. In the case of flagrant 

violations of the Academic Integrity Policy, the instructor may recommend additional specific penalties 

to the university admission, including referral for academic counseling, expulsion from a grogram of 

study, denying of degree, expulsion from the University, or revocation of a degree already granted.   

The full policy on academic integrity is available on the University website at web address 

http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html. 

Cheating, plagiarism, violation of test conditions, complicity in dishonest behavior, or other 

falsification of academic work is a serious breach of UNF expectations and is subject to immediate 

disciplinary action. Dishonest work or cheating on an assignment will minimally result in a “0” on 

that assignment and may result in a F in the course.  

Examples of academic misconduct include, but are not limited to, the following: 

 Cheating—Using unauthorized material to complete a test, quiz, examination, or assignment.  

 Plagiarism—Representing the words, ideas, research, or works of another as one's own. 

Plagiarism can involve submitting work prepared entirely or in part of another person or 

commercial service or borrowing or unpublished sources without proper acknowledgement. 

Students must document all print, online, and oral sources they use to complete assignments. 

At this point in your academic career, you may not defend an act of cheating or plagiarism 

by pleading ignorance of what constitutes these ethical violations. Please remember that when 

you paraphrase or summarize another writer’s ideas, you must cite that writer. It is YOUR 

responsibility to consult with your instructor if you have questions about plagiarism or other 

academic honesty issues.  

 Unauthorized Assistance—Preparing an assignment with the help of another student or 

allowing another person, such as a tutor, to alter or revise an assignment beyond the scope of 

collaboration the instructor has defined. Multiple Submissions—Presenting the same work, in 

whole or in part, for credit in more than one course without permission of all instructors. 

 Forgery of another student’s signature for attendance purposes. 
 

Statement on Disabilities: 

http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html
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Students with disabilities who seek reasonable accommodations in the classroom or other aspects of 

performing their coursework must first register with the UNF Disability Resource Center (DRC) 

located in Building 10, Room 1201.  DRC staff members work with students to obtain required 

documentation of disability and to identify appropriate accommodations as required by applicable 

disability laws including the Americans with Disabilities Act (ADA). After receiving all necessary 

documentation, the DRC staff determines whether a student qualifies for services with the DRC and if 

so, the accommodations the student will be provided.  DRC staff then prepares a letter for the student 

to provide faculty advising them of approved accommodations. For further information, contact the 

DRC by phone (904) 620-2769, or visit the DRC website (http://www.unf.edu/dept/disabled-services). 

 

Email: 

The University of North Florida’s policy on student e-mail specifies that the University-provided e-

mail address serve as the “official” e-mail address for purposes of formal electronic communication 

with students.  All students should become knowledgeable of their University-provided e-mail address 

and either check their account regularly or arrange for all e-mail delivered to their account to be 

forwarded to an external e-mail account of their choice. To ensure transfer of grades and completed 

work - use your University provided email when registering your textbook/LaunchPad. 

  

 

UNF Counseling Center: In this class we will discuss some mental health issues. Issues such as 

feeling overwhelmed, strained relationships, eating disorders, low self-esteem, as well as drug or 

alcohol abuse, can lead to increased levels of anxiety or depression, which can affect one’s mental and 

physical well-being and academic performance. Sometimes students try to use this class to help 

alleviate their own distress. That is not appropriate. If you are feeling stressed and/or concerned about 

your own mental health the best option is to contact UNF Counseling Center. Students are encouraged 

to speak with a mental health professional by visiting the UNF Counseling Center in Building 2, room 

2300 or calling 904- 620-2602 Monday to Friday from 8am to 5pm (crisis calls are answered 24 hours 

a day – select option #2 from the menu). Walk-in hours are 10-2 PM Monday-Friday. Crisis 

appointments available.  The Counseling Center is staffed by experienced and professional 

psychologists and counselors, and its services are free to UNF students and confidential. More 

information about the Counseling Center and its services can be found on its website 

(https://www.unf.edu/counseling-center/). 

 

The Victim Advocacy Program provides confidential crisis intervention services to anyone in the 

UNF community impacted by crime or victimization.  Services offered range from emotional support 

to assistance navigating the criminal justice system.  The Victim Advocacy Program is located in 

Founders Hall, Building 2, Suite 2100. Students may contact the 24-hour Crisis Helpline at (904) 620-

1010. For more information visit http://www.unf.edu/womens-center/Victim_Advocacy.aspx  

http://www.unf.edu/dept/disabled-services
https://www.unf.edu/counseling-center/
http://www.unf.edu/womens-center/Victim_Advocacy.aspx
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Tentative Course Schedule 

Day Date Chapter & Topic Assignments 

T Aug. 20th   Review syllabus; &  Introduction – Learn Smarts & Devel. Lives  Syllabus quiz 

H 22  1   Introduction  LS Chp.1 

T 27 2   Theories LS Chp. 2 

H 29 2/3 Dev. L – Part 1 

T Sept. 3rd  3   The New Genetics LS Chp. 3 

H 5 4   Prenatal Development and Birth  LS Chp. 4 

T 10 4 Dev. L – Part 1 

H 12  5   The First Two Years: Biosocial Development LS Chp. 5 

T 17 Catch-up/ Review for Exam 1  

H 19 Exam 1  

T 24 Exam Review & 6 The First Two Years: Cognitive Devel. Dev. L – Part II 

H 26 6/7 LS Chp. 6 

T Oct. 1st   7   The First Two Years: Psychosocial Development LS Chp. 7 

H 3 8   Early Childhood: Biosocial Development LS Chp. 8 

T 8 8/9 Dev. L –Part III 

H 10   9   Early Childhood: Cognitive Development LS Chp. 9 

T 15 10   Early Childhood: Psychosocial Development LS Chp. 10 

H 17 Catch-up/Review  

T 22 Exam 2  

H 24 11   Middle Childhood: Biosocial Development LS Chp. 11 

T 29 Clinical Psychology – Optional Lecture  

H Oct. 31st   12   Middle Childhood: Cognitive Development LS Chp. 12 

T Nov. 5th  12/13 Dev. L –Part IV 

H 7 13   Middle Childhood: Psychosocial Development LS Chp. 13 

T 12  14    Adolescence: Biosocial Development LS Chp. 14 

H 14 15   Adolescence: Cognitive Development LS Chp. 15 

T 19 15/16 Dev. L –Part V 

H 21 16    Adolescence: Psychosocial Development LS Chp. 16 

T 26 No class   

H 28 Thanksgiving  

T Dec. 3rd  17 – Emerging Adulthood and Review LS Chp. 17 

H 5 Exam 3  

Final exam week Final Exam (Cumulative, Optional) Final Exam 

* Readings should be completed before the date(s) that they appear next to. In class assessment based on the 

reading is possible. 
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UNF 

PSY 4302 C  Psychological Testing 

CRN: 80459 & 81673 

 Fall Semester 2019 

 

Instructor: Dr. D. Witherspoon, Assistant Professor 

 

Credit Hours: 4    Meeting Location & Times: Hybrid; Building 51, room 1201 10-11:40am 

 

Office Location/ Office Hours: 51 SOCIAL SCIENCE BUILDING, room 3114;  

 Office hours : Wednesday 10:30-3:30 

 

Email: d.witherspoon@unf.edu 

**For all course related emails- Please include PSY 4302 in the subject line** 

 

Prerequisetes: 

PSY 3213 – Research Methods and PSY 3213L - Research Methods Lab 

And 1 of the following: 

CLP 4143 – Psychology of Abnormal Behavior 

DEP 3054 – Lifespan Developmental Pscyh 

PPE 4003 -  Theories of Personality 

 

Course Description: An introduction to the history, development, interpretation, and uses of 

psychological tests and to the value and potential dangers inherent in their applications. 

Statistical and psychological concepts necessary for the interpretation of test scores will be 

discussed. Clinical application and uses of tests are emphasized. 

 

Expected Student Learning Outcomes & Course Objectives:  

The goals listed below directly relate to the content and activities in this course - 

 

A. Define what a psychological test is.  

B. Understand the purpose of psychological testing, including the advantages and 

limitations.  

C. Gain some experience in administering/ interpreting standardized tests for 

undergraduate student-appropriate levels.  

D. Recognize and demonstrate basic understanding of ethical issues and apply 

psychological professional standards in psychological testing practice and protection 

of testing materials.  

E. Expand knowledge regarding multicultural & diversity issues in assessment practices.  

F. Understand the basic principles in test construction, including test reliability and 

validity.  

G. Be able to critically evaluate psychological tests by applying knowledge learned 

throughout the course. 
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Required Text:  

 Cohen, R.J. & Swerdlick, M.E. (2018). Psychological Testing and 

Assessment (9th ed.). McGraw-Hill -   Connect access 

 

 

 

CANVAS:  This course is in Hybrid format, meaning that roughly half of the material will be 

online or in a Distance Learning format. Additional course materials will be posted on 

CANVAS. Much of your work will be done using Canvas. Access it through its direct link 

(https://canvas.unf.edu/) and not through MyWings (which is sometimes unavailable). You need 

a reliable, constantly available internet connection at home. If you don’t have reliable internet 

access at home, then you will need to make use of the library and computer labs. You must be 

online for an online or Hybrid course! You are responsible for your internet access. Lack 

of internet access is not a valid excuse for missing or turning assignments in late! If your 

internet goes down, go somewhere (such as campus) where you can get access. 

 

You must check Canvas and your email for announcements at least every 2 days. I will send you 

many announcements and updates that I expect you to get through email. Make sure Canvas 

email is going to an address you check regularly. For technical help with Canvas, call the 

helpdesk: 620-HELP. I do not diagnose Canvas problems. Please be aware that computer or 

connection problems are not excuses for missed work. If you have a connection problem, go 

to campus or the public library. 

 

Communication: 

I frequently correspond with students through campus email and Canvas.  Please become 

familiar with how to log on to email and Canvas, and check your email on a regular basis. 

Announcement to students regarding class changes/syllabus updates will be posted in Canvas and 

sent to the email address at UNF. 

 

If you should experience any difficulty with the course, assigned readings, quizzes, exams, etc. 

please contact me. It is much better to address a problem when it is small than when it is big. If 

you are scoring below 70% on assignments more than once or twice, I advise that you contact me 

as soon as possible. I have great ideas about organization and study tips. I might be able to help 

you get in touch with other students who want to form a study group. I am easy to talk to and can 

make myself available one-on-one. 

 

UNF Counseling Center: In this class we will discuss some mental health issues. Issues such as 

feeling overwhelmed, strained relationships, eating disorders, low self-esteem, as well as drug or 

alcohol abuse, can lead to increased levels of anxiety or depression, which can affect one’s 

mental and physical well-being and academic performance. Sometimes students try to use this 

class to help alleviate their own distress. That is not appropriate. If you are feeling stressed and/or 

concerned about your own mental health the best option is to contact UNF Counseling Center. 

Students are encouraged to speak with a mental health professional by visiting the UNF 

Counseling Center in Building 2, room 2300 or calling 904- 620-2602 Monday to Friday from 
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8am to 5pm (crisis calls are answered 24 hours a day – select option #2 from the menu). Walk-in 

hours are 10-2 PM Monday-Friday. Crisis appointments available.  The Counseling Center is 

staffed by experienced and professional psychologists and counselors, and its services are free 

to UNF students and confidential. More information about the Counseling Center and its 

services can be found on its website (https://www.unf.edu/counseling-center/). 

 

The Victim Advocacy Program provides confidential crisis intervention services to anyone in 

the UNF community impacted by crime or victimization.  Services offered range from emotional 

support to assistance navigating the criminal justice system.  The Victim Advocacy Program is 

located in Founders Hall, Building 2, Suite 2100. Students may contact the 24-hour Crisis 

Helpline at (904) 620-1010. For more information visit http://www.unf.edu/womens-

center/Victim_Advocacy.aspx  

Continuity of Instruction Plan 

In the event of disruption of normal classroom activities due to an emergency such as hurricane, 

pandemic or other unforeseen event or combination of events, the format of this course may be 

modified in order to enable completion of the course requirements. In that event, you will be 

provided an addendum to the syllabus that will supersede the original version. It is your 

responsibility as a student participant to be proactive during any emergency to find instructions 

that I will post on Canvas as an announcement which you should check daily. 

Methods of Instruction:  

This class is taught as a Hybrid meaning in traditional and distance learning formats (in person 

and online). It is a 4 credit lab course and will require extensive reading, as well as videos, 

assignments, quizzes and project/presentations. The professor has a PhD in Clinical 

Psychology, specializing in Pediatrics, with 15 years of research and clinical experience with 

patients. Examples of actual client cases will be used in this course. Students are encouraged to 

be active participants in this course through discussion boards and emailing the professor. 

However, students are instructed not to share personal mental health information with each other. 

 

The quality of our discussions depends a great deal upon your commitment and diligence in 

completing reading assignments as scheduled. Please start each week "prepared," meaning, 

having read the assigned material prior to the weeks assignments. I will assess your completion 

and integration of assigned readings through your contribution to in class and online discussions. 

I will also review how much time you spend on assignments, reading the materials and viewing 

videos. If it appears that you are not keeping up with readings, I will assign written reading 

reflections on a group or individual basis and/or pop quizzes as needed. 

 

Please note that the information contained in this syllabus is subject to change at the 

discretion of the instructor. Students are responsible for checking CANVAS for updates 

about the syllabus. 

 

Expectations: 

 Professionalism (Attendance & Participation): The point of this section is to prepare you 

for life in the work force and to show respect to those around you. Attendance at all classes 

is expected, as is helpful participation. You are expected to come to class ready to engage in 

the learning process, having read and, more importantly, thought about the assigned 

https://www.unf.edu/counseling-center/
http://www.unf.edu/womens-center/Victim_Advocacy.aspx
http://www.unf.edu/womens-center/Victim_Advocacy.aspx
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readings. I assess this by evaluating your attention during lectures and participation in 

discussions. A lack of attention and/or lack of active participation will negatively 

impact the points you earn in this category. Attendance will be taken in the first minutes 

of class daily. Students will arrive for class on time and remain in class for the entire class 

period. If you are late or absent, it is your responsibility to notify me in advance via email 

and get class notes from a classmate. Missing class time, including repeated lateness and 

leaving during class, will negatively impact your grade. Participation is expected in class or 

group discussion, and unauthorized talking to classmates during class will not be tolerated.  

Please turn-off cell phones during the class period. Plan to make essential calls before or 

after class. Computers (class or personal) may be used for taking notes or class 

assignments only; any abuse of this will result in not being allowed to use a laptop in the 

classroom.   

 

Professionalism will be worth 10 % of your grade. You are expected to contribute to class 

discussion, complete homework assignments, and be involved in any in-class or group 

work. There is no way to make-up professionalism points.  

Points will be given for professionalism as follows:  

o On time for duration of class/Present (sign-in sheet)    +1 

o Raising your hand to contribute to discussion/completing in class activity +1 

 

o Disruptions (each occurrence):       -1 

 Late for class, leaving early, texting in class, unexcused 

 absence, sleeping in class, cell phone ringing or vibrating  

in class, distracting/disruptive use of laptop or iPad  

o Disrespectful behavior toward anyone during class time    -3 

 

 Required Assignment (10%):  

o In class assignments and homework will count for 10% of your course grade. 

Assignments are due at the beginning of class on their due date. Your lowest 

assignment grade is dropped. There are no make-ups for missed assignments.  

 

 LearnSmart (16%): 

o Each chapter will have a LearnSmart quiz that you have to complete before 

moving on to the next chapter. Quizzes vary in length. Your lowest quiz grade 

will be dropped at the end of the semester. LeranSmart assignments will be open 

and available for multiple days but once closed will not be reopeaned. There are 

no make-ups for LearnSmart quizzes.  

 

 Exams (3 exams = 18%; optional Final exam = 18%) 

There will be 3 (non-cumulative) exams and 1 optional, cumulative final exam for this 

course. 

o Tests and exams must be taken on the assigned dates and times.  

o Your three highest exam grades will contribute to your final grade for the course. 

o Absent timely notification and an extreme emergency, exams may Not be made up 

and will receive a grade of zero (0).  

o You may take the optional final exam to replace one missed grade.  
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o Turn all electronic devices (including iPods) OFF. If your cell phone rings or vibrates 

during an exam, you will automatically receive a zero (0).  

o Do not speak to anyone other than the instructor. No exceptions! If you speak to 

anyone other than the instructor for any reason, you and the person you spoke with 

will automatically receive a zero (0). 

 

Grading Policy 

Professionalism/Attendance    10% of final grade 

Assignments (lowest grade dropped)   10% of final grade 

Project/Paper*      10% of final grade 

LearnSmart (lowest LS grade dropped)   16% of final grade 

Exam 1      18% of final grade 

Exam 2   18% of final grade 

Exam 3   18% of final grade 

Final Exam (Optional - Cumulative)      _________ 

Total       100%   

*Separate instructions for project/paper 

 

Final letter grades will be awarded as follows: 

   B+    87-89%  C+  77-79%  D       60-69% 

A     93-100%  B      83-86%  C    70-76%  F       Below 60%  

A-   90-92%   B-     80-82%           

  

Class Attendance Policy:  

The UNF policy regarding Class Attendance can be found in the UNF Catalog. Students must 

request excused absences and must provide appropriate documentation to obtain an excused 

absence. Unexcused absences will negatively impact your Attendance and Participation 

grade. Attendance is expected. To promote attendance, exercises or demonstrations during class 

will provide students opportunities to earn participation points and/or extra credit points during 

that day. No make-ups or substitutions for missed opportunities will be allowed.  If you 

cannot regularly attend this class, it is probably best for you to consider another course. 

 

Academic Integrity:   

The University of North Florida authorizes any instructor who finds evidence of cheating, 

plagiarism, or other wrongful behavior that violates the University of North Florida Academic 

Integrity Code to take appropriate action and so inform the student.  Possible action includes but 

is not limited to failing the person on the work in question and failing the person for the course. 

In the case of flagrant violations of the Academic Integrity Policy, the instructor may recommend 

additional specific penalties to the university admission, including referral for academic 

counseling, expulsion from a grogram of study, denying of degree, expulsion from the 

University, or revocation of a degree already granted.   

The full policy on academic integrity is available on the University website at web address 

http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html. 

Cheating, plagiarism, violation of test conditions, complicity in dishonest behavior, or other 

falsification of academic work is a serious breach of UNF expectations and is subject to 

immediate disciplinary action. Dishonest work or cheating on an assignment will minimally 

result in a “0” on that assignment and may result in a F in the course.  

http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html
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Examples of academic misconduct include, but are not limited to, the following: 

 Cheating—Using unauthorized material to complete a test, quiz, examination, or 

assignment.  

 Plagiarism—Representing the words, ideas, research, or works of another as one's own. 

Plagiarism can involve submitting work prepared entirely or in part of another person or 

commercial service or borrowing or unpublished sources without proper 

acknowledgement. Students must document all print, online, and oral sources they use to 

complete assignments. 

At this point in your academic career, you may not defend an act of cheating or 

plagiarism by pleading ignorance of what constitutes these ethical violations. Please 

remember that when you paraphrase or summarize another writer’s ideas, you must cite 

that writer. It is YOUR responsibility to consult with your instructor if you have questions 

about plagiarism or other academic honesty issues.  

 Unauthorized Assistance—Preparing an assignment with the help of another student or 

allowing another person, such as a tutor, to alter or revise an assignment beyond the scope 

of collaboration the instructor has defined.  

 Multiple Submissions—Presenting the same work, in whole or in part, for credit in more 

than one course without permission of all instructors. 

 Forgery of another student’s signature for attendance purposes. 
  

Statement on Disabilities: 

Students with disabilities who seek reasonable accommodations in the classroom or other aspects 

of performing their coursework must first register with the UNF Disability Resource Center 

(DRC) located in Building 10, Room 1201.  DRC staff members work with students to obtain 

required documentation of disability and to identify appropriate accommodations as required by 

applicable disability laws including the Americans with Disabilities Act (ADA). After receiving 

all necessary documentation, the DRC staff determines whether a student qualifies for services 

with the DRC and if so, the accommodations the student will be provided.  DRC staff then 

prepares a letter for the student to provide faculty advising them of approved accommodations. 

For further information, contact the DRC by phone (904) 620-2769, or visit the DRC website 

(http://www.unf.edu/dept/disabled-services) 

 

Email: 

The University of North Florida’s policy on student e-mail specifies that the University-

provided e-mail address serve as the “official” e-mail address for purposes of formal 

electronic communication with students.  All students should become knowledgeable of their 

University-provided e-mail address and either check their account regularly or arrange for all e-

mail delivered to their account to be forwarded to an external e-mail account of their choice.  To 

ensure transfer of grades and completed work - use your University provided email when 

registering your textbook/LearnSmart. You also need to identify yourself when you send an 

email or a text to me or the class. That is, you should ‘sign’ your email with your first and last 

name. I do not respond to emails/ text messages if I do not know who sent them!! An email is 

not a text or tweet. You need to use appropriate salutations (Dear Professor or Dr. Witherspoon), 

grammar and complete sentences.  

 

Tentative Schedule 

http://www.unf.edu/dept/disabled-services
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Week of: Topic LS Assignments 

Aug. 20/22  Syllabus Review, Connect – Learn Smart   

 Lab: Introduction to tests – role play  

27/29 Chp. 1- Introduction & Chp. 2 Ethics LS 1 & 2 due 8/26 

 Lab: Referral question/ reports  

Sep. 3/5 Chp. 3 Statistics Refresher LS 3 due 9/2 

 Lab: data analysis  

10/12 Chp. 4 – Tests and Testing LS 4 due 9/9 

 Lab: data analysis  

17/19 Chp. 5 Reliability LS  5 due 9/16 

 Lab: data analysis  

24/26 Exam 1  

 Chp. 6 Validity  

Oct. 1/3 Chp. 7 Utility LS 6 & 7 due 9/30 

 Lab: data analysis  

8/10 Chp. 8 Test Development LS 8 due 10/7 

 Lab: Wechslers  

15/17 Chp. 9 IQ tests LS 9 due 10/14 

 Lab: IQ tests (WPPSI)  

22/24 Chp. 10 Assessment of Education -Achievement  LS 10 due 10/21 

 Lab: Achievement Tests  

29/31 Exam 2  

 Lab: Personality Tests intro  

Nov. 5/7 Chp. 11/12  Personality Assessment LS 11 & 12 due  
11/4 

 Lab: Rorshach, TAT  

12/14 Chp. 13 Clinical Assessment LS 13 due 11/11 – 
Veteran’s day 

 Lab: DSM-V checklists, BDI, ChEAT  

19/21 Chp. 14 Neuropsych Assessment LS 14 due 11/18 

 Lab: Group work/project  

26/28 Thanksgiving  

  

Dec. 3/5 Chp. 15 - Careers LS 15 due 12/2 

 Exam 3  

Finals Week Optional Final Exam  
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Labs will include a demonstration or hands on activity with sample tests, including some of the 

following: 

 WPPSI 

 Wechsler Memory Scale 

 VMI 

 Vanderbilt 

 Rorschach 

 TAT 

 Vineland 

 House Tree Person 

 SKID/K-Sads 

 BDI 

 ChEAT  

 BASC 

 Self-esteem 

 PSS 

 Body esteem  
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I have read, reviewed and discussed in class the Attendance and Academic Honesty Policies of 

UNF. I have had an opportunity to ask any questions that I might have. By my signature below, I 

acknowledge that I fully understand The Policy and the consequences of failure to adhere to The 

Policy. 

 

Name:     ___________________________________________ 

 (printed) 

 

Name:    ___________________________________________ 

 (signature) 

 

Professor:    D. Witherspoon, PhD     

 

Date:   Aug.20, 2019     

 

 

 

 

I have read, reviewed and discussed in class the examination policy. I have had an opportunity 

to ask any questions that I might have. By my signature below, I acknowledge that I fully 

understand the examination policy and the consequences of failure to adhere to the examination 

policy. 

 

 

Name:   ___________________________________________ 

  (signature) 

 

Professor:   D. Witherspoon, PhD     

 

Date:    Aug.20, 2019     

 

 



1 
 

October 9, 2019 CLP 6932   Dr. Witherspoon 

UNF 
CLP 6932  (Graduate Class)  Psychology of Abnormal Behavior 

CRN: 13174 
 Spring Semester 2018 

 
Instructor: Dr. D. Witherspoon, Assistant Professor 
 
Credit Hours: 3     Meeting Location & Times:  

Building 2-Founders Hall 2010;   MW 3:00-4:15 
 
Office Location/ Office Hours: 51 SOCIAL SCIENCE BUILDING, room 3114; TR 10-3  
 
Email: d.witherspoon@unf.edu 
**For all course related emails- Please include CLP 4143 in the subject line** 
 
Course Description: An introduction to the history, classification, diagnosis, and treatment of 
mental and behavioral disorders.  

Expected Student Learning Outcomes:  
A. Students demonstrate their understanding of the historical and modern perceptions of 

“abnormal” psychology. 
B. Students have knowledge of the major psychological disorders and how they are 

diagnosed and treated; this includes an understanding of the DSM-V 
 

Course Objectives:  
The goals listed below directly relate to the content and activities in this course - 

 
A. Demonstrate an understanding of basic symptoms and terminology in the field of 

abnormal psychology 
B. Demonstrate an understanding of biological, psychological, and social/environmental 

factors as they affect both normal and abnormal behavior  
C. Acquire knowledge of the principles of diagnosis and the use of current diagnostic 

tools including the current Diagnostic and Statistical Manual (DSM-V) 
D. Identify the factors that affect functional and dysfunctional behaviors including 

developmental crises and psychopathology. 
E. Demonstrate understanding of the general principles of treatment and prevention of 

mental and emotional disorders and dysfunctional behavior. 
 

Course Topics:  
A. Psychopathology  
B. Etiological explanations of mental disorders  
C. Diagnostic classification of mental disorders  
D. Mental Status exams, diagnostic and clinical interviewing  
E. Treatment modalities  

 
Required Text:  
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Comer, R.J. (2015). Fundamentals of Abnormal Psychology (9th ed.). New York: Worth 
Publishers. 

Diagnostic and Statistical Manual of Mental Disorders, 5th Edition (2013). American 
Psychiatric Association 

CANVAS:  Course materials will be posted on CANVAS. 
 
Communication: 
I frequently correspond with students through campus email and LMS (Canvas).  Please become 
familiar with how to log on to email and canvas, and check your email on a regular basis. 
Announcement to students regarding class changes/syllabus updates will be posted in LMS and 
sent to the email address at UNF. Speak to me immediately if accommodations need to be made 
for testing environment or time allotted.  
 
If you should experience any difficulty with the course, assigned readings, quizzes, exams, etc. 
please come to see me. It is much better to address a problem when it is small than when it is big. 
If you are scoring below 70% on assignments more than once or twice, I advise that you see me 
as soon as possible. I have great ideas about organization and study tips. I might be able to help 
you get in touch with other students who want to form a study group. I am easy to talk to and can 
make myself available one-on-one. 
 
Methods of Instruction:  
This class is taught in a lecture/discussion format with ample opportunities for student interaction 
with the instructor and other students. The professor has a PhD in Clinical Psychology, 
specializing in Pediatrics, with 13 years of research and clinical experience with patients. 
Examples of actual client cases will be used in this course. Students are encouraged to be active 
classroom participants. 
 
The quality of our discussions depends a great deal upon your commitment and diligence in 
completing reading assignments as scheduled. Please come to class "prepared," meaning, having 
read the assigned material prior to entering the classroom. I will assess your completion and 
integration of assigned readings through your contribution to classroom discussion. If it appears 
that you are not keeping up with readings, I will assign written reading reflections on a group or 
individual basis and/or pop quizzes as needed. 
 
Please note that the information contained in this syllabus is subject to change at the 
discretion of the instructor. Students are responsible for checking CANVAS for updates 
about the syllabus. 
 
Expectations: 
  
 Professionalism (Attendance & Participation): The point of this section is to prepare you 

for life in the work force and to show respect to those around you. Attendance at all classes is 
expected, as is helpful participation. You are expected to come to class ready to engage in the 
learning process, having read and, more importantly, thought about the assigned readings. I 
assess this by evaluating your attention during lectures and participation in discussions and 
activities including pop quizzes. A lack of attention and/or lack of active participation 
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will negatively impact the points you earn in this category. If you are late or absent, it is 
your responsibility to get class notes from a classmate. Missing class time, including repeated 
lateness and leaving during class, will negatively impact your grade. Participation is expected 
in class or group discussion, and unauthorized talking to classmates during class will not 
be tolerated.  Please turn-off cell phones during the class period. Laptop computers may be 
used for taking notes, only; any abuse of this will result in not being allowed to use a laptop 
in the classroom.   

 
Professionalism will be worth 15% of your grade. You are expected to contribute to class 
discussion, complete homework assignments, and be involved in any in-class work. There 
is no way to make-up professionalism points. Points will be given for professionalism as 
follows:  

o On time for duration of class/Present     +1 
o Raising your hand to contribute to the class discussion  +1 
o Disruptions (each occurrence):      -1 

 Late for class, leaving early, texting in class, unexcused absence, 
sleeping in class, cell phone ringing distracting/disruptive use of laptop or iPad  

o Disrespectful behavior toward anyone during class time   -3 
 

Electronics and Computer use 
Turn all electronics (cell phone, iPads, etc.) to the “Off” position. Ear buds or headphones, 
are not allowed in this class unless these are an approved accommodation thorough the DRC. 
If I find that you are texting, or otherwise engaged with your electronics versus with the class 
material and discussion, you will be immediately dismissed from the class and counted as 
absent for that day. Repeated violations may result in being withdrawn from the course.  

 
 Required Assignment & Quizzes: 
All assignments, projects and quizzes must be submitted at the beginning of class on the due 
date. Grammar, punctuation, and writing clarity will be factored into the evaluation of all 
written assignments.  

 
 Exams (3 exams = 15%; Final exam = 20%) 
Exams must be taken on the assigned dates and times. With prior notification (or within 
twenty-four (24) hours after class in extreme circumstances) opportunities for making 
up exams may be made. Absent timely notification, exams may not be made up and will 
receive a grade of zero (0). Do not speak to anyone other than the instructor.  

 
Grading Policy 

Paper/presentation     20% of final grade    
Professionalism (Attendance & Participation)     5% of final grade 
Quizzes/Assignments (lowest quiz grade dropped) 10% of final grade 
Exam 1      15% of final grade 
Exam 2   15% of final grade 
Exam 3   15% of final grade 
Final Exam      20% of final grade 
 
Total       100%   
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Final letter grades will be awarded as follows: 
   B+    87-89%  C+  77-79%  D+       67-69% 
A     93-100%  B      83-86%  C    73-76%  D 60-66 % 
A-   90-92%   B-     80-82%  C-   70-72%  F          Below 60% 
  
Class Attendance Policy:  
The UNF policy regarding Class Attendance can be found in the UNF Catalog. Students must 
request excused absences and must provide appropriate documentation to obtain an excused 
absence. Unexcused absences will negatively impact your Attendance and Participation 
grade. Attendance is expected. To promote attendance, exercises or demonstrations during class 
will provide students opportunities to earn participation points and/or extra credit points during 
that day. No make-ups or substitutions for missed opportunities will be allowed.  If you 
cannot regularly attend this class, it is probably best for you to consider another course. 
 
Academic Integrity:   
The University of North Florida authorizes any instructor who finds evidence of cheating, 
plagiarism, or other wrongful behavior that violates the University of North Florida Academic 
Integrity Code to take appropriate action and so inform the student.  Possible action includes but 
is not limited to failing the person on the work in question and failing the person for the course. 
In the case of flagrant violations of the Academic Integrity Policy, the instructor may recommend 
additional specific penalties to the university admission, including referral for academic 
counseling, expulsion from a grogram of study, denying of degree, expulsion from the 
University, or revocation of a degree already granted.   
The full policy on academic integrity is available on the University website at web address 
http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html. 
Cheating, plagiarism, violation of test conditions, complicity in dishonest behavior, or other 
falsification of academic work is a serious breach of UNF expectations and is subject to 
immediate disciplinary action. Dishonest work or cheating on an assignment will minimally 
result in a “0” on that assignment and may result in a F in the course. Examples of academic 
misconduct include, but are not limited to, the following: 
Cheating—Using unauthorized material to complete a test, quiz, examination, or assignment.  
Plagiarism—Representing the words, ideas, research, or works of another as one's own. 
Plagiarism can involve submitting work prepared entirely or in part of another person or 
commercial service or borrowing or unpublished sources without proper acknowledgement. 
Students must document all print, online, and oral sources they use to complete assignments. 
At this point in your academic career, you may not defend an act of cheating or plagiarism by 
pleading ignorance of what constitutes these ethical violations. Please remember that when you 
paraphrase or summarize another writer’s ideas, you must cite that writer. It is YOUR 
responsibility to consult with your instructor if you have questions about plagiarism or other 
academic honesty issues.  
Unauthorized Assistance—Preparing an assignment with the help of another student or 
allowing another person, such as a tutor, to alter or revise an assignment beyond the scope of 
collaboration the instructor has defined. Multiple Submissions—Presenting the same work, in 
whole or in part, for credit in more than one course without permission of all instructors. 
Forgery of another student’s signature for attendance purposes. 
 

http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html
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Statement on Disabilities: 
Students with disabilities who seek reasonable accommodations in the classroom or other aspects 
of performing their coursework must first register with the UNF Disability Resource Center 
(DRC) located in Building 10, Room 1201.  DRC staff members work with students to obtain 
required documentation of disability and to identify appropriate accommodations as required by 
applicable disability laws including the Americans with Disabilities Act (ADA). After receiving 
all necessary documentation, the DRC staff determines whether a student qualifies for services 
with the DRC and if so, the accommodations the student will be provided.  DRC staff then 
prepares a letter for the student to provide faculty advising them of approved accommodations. 
For further information, contact the DRC by phone (904) 620-2769, or visit the DRC website 
(http://www.unf.edu/dept/disabled-services) 
Email: 
The University of North Florida’s policy on student e-mail specifies that the University-provided 
e-mail address serve as the “official” e-mail address for purposes of formal electronic 
communication with students.  All students should become knowledgeable of their University-
provided e-mail address and either check their account regularly or arrange for all e-mail 
delivered to their account to be forwarded to an external e-mail account of their choice.   
 

Tentative Schedule 
Day Date Topic 
M Jan. 8 Introduction, Review syllabus, Course objectives, Chp. 1 
W 10 Chp. 1 Abnormal Psych 
M 15               MLK Day Holiday - University is closed 
W 17 Chp. 3 Models of Abnormality       
M 22 Chp. 3  
W 24 Chp. 4 Clinical Assessment 
M 29 Catch-up/Review 
W 31 Exam 1 
M Feb. 5 Review exam;   Chp. 5 Anxiety 
W 7 Chp. 5  
M 12 Chp. 6 Trauma and stress 
W 14 Chp. 7 Depressive and Bipolar Disorders 
M 19 Chp. 7  
W 21 Chp. 8 Treatments for Depressive and Bipolar Disorders 
M 26 Chp. 9 Suicide 
W 28 Catch-up/Review 
M Mar. 5 Exam 2 
W 7 Review exam;  Ch. 10 Disorders featuring Somatic Symptoms 
M 12 Chp. 10 /11 
W 14 Chp. 11 – Eating Disorders     
M 19          Spring Break 
W 21          Spring Break 
M 26 Chp. 14 – Schizophrenia     
W 28 Chp. 14 
M April 2 Chp. 15 – Treatment for Schizophrenia 
W 4 Chp. 16 – Personality Disorders 
M 9 Catch-up/Review 

http://www.unf.edu/dept/disabled-services
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W 11 Exam 3 
M 16 Chp. 19 – Law and mental health 
W 18 Catch-up / Review for Final Exam 
M 23 Final Exam – 3:00-4:50 
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I have read, reviewed and discussed in class the Attendance and Academic Honesty Policies of 
UNF. I have had an opportunity to ask any questions that I might have. By my signature below, I 
acknowledge that I fully understand The Policy and the consequences of failure to adhere to The 
Policy. 

 

Name:     ___________________________________________ 

 (printed) 

 

Name:    ___________________________________________ 

 (signature) 

 

Professor:    D. Witherspoon, PhD     

 

Date:   January 8, 2018     

 
 

 

 

I have read, reviewed and discussed in class the examination policy. I have had an opportunity 
to ask any questions that I might have. By my signature below, I acknowledge that I fully 
understand the examination policy and the consequences of failure to adhere to the examination 
policy. 

 

 

Name:   ___________________________________________ 

  (signature) 

 

Professor:   D. Witherspoon, PhD     

 

Date:    January 8, 2018     
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UNF 
PSY 6932 (Graduate Class) Psychology of Abnormal Behavior 

CRN: 17604 
 Spring Semester 2019 

 
Instructor: Dr. D. Witherspoon, Assistant Professor 
 
Credit Hours: 3     Meeting Location & Times:  

Building 2-Founders Hall 2010;   MW 10:30 AM – 11:45 AM 
 
Office Location/ Office Hours: 51 SOCIAL SCIENCE BUILDING, room 3114; MW 1:00-3:30  
 
Email: d.witherspoon@unf.edu 
**For all course related emails- Please include CLP 4143 in the subject line** 
 
Course Description: An introduction to the history, classification, diagnosis, and treatment of 
mental and behavioral disorders.  

Expected Student Learning Outcomes:  
A. Students demonstrate their understanding of the historical and modern perceptions of 

“abnormal” psychology. 
B. Students have knowledge of the major psychological disorders and how they are 

diagnosed and treated; this includes an understanding of the DSM-V 
 

Course Objectives:  
The goals listed below directly relate to the content and activities in this course - 

 
A. Demonstrate an understanding of basic symptoms and terminology in the field of 

abnormal psychology 
B. Demonstrate an understanding of biological, psychological, and social/environmental 

factors as they affect both normal and abnormal behavior  
C. Acquire knowledge of the principles of diagnosis and the use of current diagnostic 

tools including the current Diagnostic and Statistical Manual (DSM-V) 
D. Identify the factors that affect functional and dysfunctional behaviors including 

developmental crises and psychopathology. 
E. Demonstrate understanding of the general principles of treatment and prevention of 

mental and emotional disorders and dysfunctional behavior. 
 

Course Topics:  
A. Psychopathology  
B. Etiological explanations of mental disorders  
C. Diagnostic classification of mental disorders  
D. Mental Status exams, diagnostic and clinical interviewing  
E. Treatment modalities  
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Required Text:  
Comer, R.J. (2015). Abnormal Psychology (9th ed.). New York: Worth Publishers. 

Diagnostic and Statistical Manual of Mental Disorders, 5th Edition (2013). American 
Psychiatric Association 

Communication: 
I frequently correspond with students through campus email and LMS (Canvas).  Please become 
familiar with how to log on to email and canvas, and check your email on a regular basis. 
Announcement to students regarding class changes/syllabus updates will be posted in LMS and 
sent to the email address at UNF. Speak to me immediately if accommodations need to be made 
for testing environment or time allotted.  
 
If you should experience any difficulty with the course, assigned readings, quizzes, exams, etc. 
please come to see me. It is much better to address a problem when it is small than when it is big. 
If you are scoring below 70% on assignments more than once or twice, I advise that you see me 
as soon as possible. I have great ideas about organization and study tips. I might be able to help 
you get in touch with other students who want to form a study group. I am easy to talk to and can 
make myself available one-on-one. 
 
Methods of Instruction:  
This class is taught in a lecture/discussion format with ample opportunities for student interaction 
with the instructor and other students. The professor has a PhD in Clinical Psychology, 
specializing in Pediatrics, with 15 years of research and clinical experience with patients. 
Examples of actual client cases will be used in this course. Students are encouraged to be active 
classroom participants. 
 
The quality of our discussions depends a great deal upon your commitment and diligence in 
completing reading assignments as scheduled. Please come to class "prepared," meaning, having 
read the assigned material prior to entering the classroom. I will assess your completion and 
integration of assigned readings through your contribution to classroom discussion. If it appears 
that you are not keeping up with readings, I will assign written reading reflections on a group or 
individual basis and/or pop quizzes as needed. 
 
Please note that the information contained in this syllabus is subject to change at the 
discretion of the instructor. Students are responsible for checking CANVAS for updates 
about the syllabus. 
 
Expectations: 
  
 Professionalism (Attendance & Participation): The point of this section is to prepare you 

for life in the work force and to show respect to those around you. Attendance at all classes is 
expected, as is helpful participation. You are expected to come to class ready to engage in the 
learning process, having read and, more importantly, thought about the assigned readings. I 
assess this by evaluating your attention during lectures and participation in discussions and 
activities including pop quizzes. A lack of attention and/or lack of active participation 
will negatively impact the points you earn in this category. If you are late or absent, it is 
your responsibility to get class notes from a classmate. Missing class time, including repeated 
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lateness and leaving during class, will negatively impact your grade. Participation is expected 
in class or group discussion, and unauthorized talking to classmates during class will not 
be tolerated.  Please turn-off cell phones during the class period. Laptop computers may be 
used for taking notes, only; any abuse of this will result in not being allowed to use a laptop 
in the classroom.   

 
You are expected to contribute to class discussion, complete homework assignments, and 
be involved in any in-class work. There is no way to make-up professionalism points. Points 
will be given for professionalism as follows:  

o On time for duration of class/Present     +1 
o Raising your hand to contribute to the class discussion  +1 
o Disruptions (each occurrence):      -1 

Late for class, leaving early, texting in class, unexcused absence, sleeping in class, 
cell phone ringing distracting/disruptive use of laptop or iPad  

o Disrespectful behavior toward anyone during class time   -3 
 

Electronics and Computer use 
Turn all electronics (cell phone, iPads, etc.) to the “Off” position. Ear buds or headphones, 
are not allowed in this class unless these are an approved accommodation thorough the DRC. 
If I find that you are texting, or otherwise engaged with your electronics versus with the class 
material and discussion, you will be immediately dismissed from the class and counted as 
absent for that day. Repeated violations may result in being withdrawn from the course.  

 
 Required Assignment & Quizzes: (15 % of grade, lowest quiz automatically dropped 
– no make ups or extensions). 
All assignments, projects and quizzes must be submitted at the beginning of class on the 
due date. Grammar, punctuation, and writing clarity will be factored into the evaluation of 
all written assignments.  

 
 Exams (2 exams = 20%; Final exam = 20%) 
Exams must be taken on the assigned dates and times. With prior notification (or within 
twenty-four (24) hours after class in extreme circumstances) opportunities for making 
up exams may be made. Absent timely notification, exams may not be made up and will 
receive a grade of zero (0). Do not speak to anyone other than the instructor.  

 
Grading Policy 

Paper/presentation     20% of final grade    
Professionalism (Attendance & Participation)     5% of final grade 
Quizzes/Assignments (lowest quiz grade dropped) 15% of final grade 
Exam 1      20% of final grade 
Exam 2   20% of final grade 
Final Exam      20% of final grade 
Total       100%   

 
Final letter grades will be awarded as follows: 
   B+    87-89%  C+  77-79%   
A     93-100%  B      83-86%  C    70-76%  D 60-69% 
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A-   90-92%   B-     80-82%     F          Below 60% 
  
Class Attendance Policy:  
The UNF policy regarding Class Attendance can be found in the UNF Catalog. Students must 
request excused absences and must provide appropriate documentation to obtain an excused 
absence. Unexcused absences will negatively impact your Attendance and Participation 
grade. Attendance is expected. To promote attendance, exercises or demonstrations during class 
will provide students opportunities to earn participation points and/or extra credit points during 
that day. No make-ups or substitutions for missed opportunities will be allowed.  If you 
cannot regularly attend this class, it is probably best for you to consider another course. 
 
Academic Integrity:   
The University of North Florida authorizes any instructor who finds evidence of cheating, 
plagiarism, or other wrongful behavior that violates the University of North Florida Academic 
Integrity Code to take appropriate action and so inform the student.  Possible action includes but 
is not limited to failing the person on the work in question and failing the person for the course. 
In the case of flagrant violations of the Academic Integrity Policy, the instructor may recommend 
additional specific penalties to the university admission, including referral for academic 
counseling, expulsion from a grogram of study, denying of degree, expulsion from the 
University, or revocation of a degree already granted.   
The full policy on academic integrity is available on the University website at web address 
http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html. 
Cheating, plagiarism, violation of test conditions, complicity in dishonest behavior, or other 
falsification of academic work is a serious breach of UNF expectations and is subject to 
immediate disciplinary action. Dishonest work or cheating on an assignment will minimally 
result in a “0” on that assignment and may result in a F in the course. Examples of academic 
misconduct include, but are not limited to, the following: 
Cheating—Using unauthorized material to complete a test, quiz, examination, or assignment.  
Plagiarism—Representing the words, ideas, research, or works of another as one's own. 
Plagiarism can involve submitting work prepared entirely or in part of another person or 
commercial service or borrowing or unpublished sources without proper acknowledgement. 
Students must document all print, online, and oral sources they use to complete assignments. 
At this point in your academic career, you may not defend an act of cheating or plagiarism by 
pleading ignorance of what constitutes these ethical violations. Please remember that when you 
paraphrase or summarize another writer’s ideas, you must cite that writer. It is YOUR 
responsibility to consult with your instructor if you have questions about plagiarism or other 
academic honesty issues.  
Unauthorized Assistance—Preparing an assignment with the help of another student or 
allowing another person, such as a tutor, to alter or revise an assignment beyond the scope of 
collaboration the instructor has defined. Multiple Submissions—Presenting the same work, in 
whole or in part, for credit in more than one course without permission of all instructors. 
Forgery of another student’s signature for attendance purposes. 
 
Statement on Disabilities: 
Students with disabilities who seek reasonable accommodations in the classroom or other aspects 
of performing their coursework must first register with the UNF Disability Resource Center 
(DRC) located in Building 10, Room 1201.  DRC staff members work with students to obtain 

http://www.unf.edu/cse/cis/CSEhtml/CSEAcadIntegrity.html
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required documentation of disability and to identify appropriate accommodations as required by 
applicable disability laws including the Americans with Disabilities Act (ADA). After receiving 
all necessary documentation, the DRC staff determines whether a student qualifies for services 
with the DRC and if so, the accommodations the student will be provided.  DRC staff then 
prepares a letter for the student to provide faculty advising them of approved accommodations. 
For further information, contact the DRC by phone (904) 620-2769, or visit the DRC website 
(http://www.unf.edu/dept/disabled-services) 
Email: 
The University of North Florida’s policy on student e-mail specifies that the University-provided 
e-mail address serve as the “official” e-mail address for purposes of formal electronic 
communication with students.  All students should become knowledgeable of their University-
provided e-mail address and either check their account regularly or arrange for all e-mail 
delivered to their account to be forwarded to an external e-mail account of their choice.   

Tentative Schedule 
Day Date Topic 
M Jan. 7 Introduction, Review syllabus, Course objectives, Chp. 1 
W 9 Chp. 1 Abnormal Psych 
M 14 Chp. 3 Models of Abnormality                 
W 16 Chp. 3  
M 21 MLK Day Holiday - University is closed 
W 23 Chp. 4 Clinical Assessment 
M 28 Chp. 4 & Career Center  
W 30 Catch-up/Review 
M Feb. 4 Exam 1 
W 6 Review exam;   Chp. 5 Anxiety 
M 11 Chp. 5  
W 13 Chp. 6 Trauma and stress (DID) 
M 18 Chp. 6 & Chp. 7  
W 20 Chp. 7 Depressive and Bipolar Disorders 
M 25 Chp. 8 Treatments for Depressive and Bipolar Disorders 
W 27 Chp. 8  
M Mar. 4 Catch-up/Review 
W 6 Exam 2 
M 11 Review exam;  Ch. 10 Disorders featuring Somatic Symptoms 
W 13 Chp. 10 /11 
M 18          Spring Break 
W 20          Spring Break 
M 25 Chp. 11 – Eating Disorders     
W 27 Chp. 14 – Schizophrenia     
M April 1 Chp. 14/15 
W 3 Chp. 15 – Treatment for Schizophrenia 
M 8 Chp. 16 – Personality Disorders 
W 10 Chp. 16 
M 15 Chp. 19 – Law and mental health 
W 17 Catch-up / Review for Final Exam 
W 24 Final Exam –   9-10:50 am 
 

http://www.unf.edu/dept/disabled-services


6 
 

October 9, 2019 PSY 6932   Dr. Witherspoon 

 



7 
 

October 9, 2019 PSY 6932   Dr. Witherspoon 

I have read, reviewed and discussed in class the Attendance and Academic Honesty Policies of 
UNF. I have had an opportunity to ask any questions that I might have. By my signature below, I 
acknowledge that I fully understand The Policy and the consequences of failure to adhere to The 
Policy. 

 

Name:     ___________________________________________ 

 (printed) 

 

Name:    ___________________________________________ 

 (signature) 

 

Professor:    D. Witherspoon, PhD     

 

Date:   January 7, 2019     

 
 

 

 

I have read, reviewed and discussed in class the examination policy. I have had an opportunity 
to ask any questions that I might have. By my signature below, I acknowledge that I fully 
understand the examination policy and the consequences of failure to adhere to the examination 
policy. 

 

 

Name:   ___________________________________________ 

  (signature) 

 

Professor:   D. Witherspoon, PhD     

 

Date:    January 7, 2019     

 
 



CLP4143 - Psychology of Abnormal Behavr
  CRN: 15220
  TYPE: CLAS
  ISQ ID: 103907

Term: 201910 Campus: DL College: COAS Department: Psychology Level: UL
Course Prefix: CLP Course Number: 4143 CRN: 15220 Instructor(s): Witherspoon, Dawn
 

Number Enrolled: 34 Number Responded: 16 Percent Responded:  47.06%

  RESPONSE PERCENTAGES

Item ID Item Strongly
Agree(5) Agree(4) Neutral(3) Disagree(2)

Strongly
Disagree(1) NR/NA Mean  

1 My instructor communicated ideas and information effectively. 37.50% 37.50% 25.00% 0.00% 0.00% 0.00% 4.13  

2 My instructor was knowledgeable about the subject matter. 43.75% 31.25% 25.00% 0.00% 0.00% 0.00% 4.19  

3 My instructor was able to explain complex concepts and ideas clearly. 31.25% 25.00% 37.50% 6.25% 0.00% 0.00% 3.81  

4 My instructor was well-organized and provided a framework conducive to learning. 31.25% 31.25% 18.75% 18.75% 0.00% 0.00% 3.75  

5 My instructor taught the course in a way that stimulated critical and creative thinking. 31.25% 18.75% 31.25% 12.50% 0.00% 6.25% 3.73  

6 My instructor assisted students outside of class. 37.50% 18.75% 25.00% 6.25% 0.00% 12.50% 4.00  

7 My instructor set high standards that challenged me in the course. 43.75% 18.75% 25.00% 12.50% 0.00% 0.00% 3.94  

8 My instructor showed respect for students. 43.75% 31.25% 25.00% 0.00% 0.00% 0.00% 4.19  

9 My instructor provided useful feedback on assignments/tests. 31.25% 25.00% 31.25% 0.00% 6.25% 6.25% 3.80  

Item ID Item Excellent (5)
Very

Good (4) Good (3) Fair (2) Poor (1) NR/NA Mean  

10 My overall rating of instructor 25.00% 31.25% 6.25% 31.25% 6.25% 0.00% 3.38  

 

Item ID Item Male Female  

 Gender 18.75% 81.25%  

 

Item ID Item <2.00 2.00-2.49 2.50-2.99 3.00-3.49 3.50-4.00  

 Current Cumulative GPA 18.75% 6.25% 37.50% 18.75% 6.25%  

 

Item ID Item Freshman Sophomore Junior Senior Postbac Masters Doctoral Other
 Classification 6.25% 12.50% 50.00% 25.00% 6.25% 0.00% 0.00% 0.00%

  What did you like best about the course and/or how the instructor taught it?:

Seq Answer
2 The course was convenient by being online.

4 I enjoy taking this online course because I like online courses better and I really like the teacher that we had because she was very knowledgeable about the subject and she give us feedback on our work. I also enjoyed the criticism she 
gave us on assignments

5 It was interesting learning about the various abnormal behaviors.

6 I liked the videos posted displaying the diagnoses we learned about.

7 I like how it was set up

9 There were a lot of opportunities to earn points.

11 I enjoyed the launch pad and responded quickly to emails

12 I like that the course was straight forward. The assignments were due Sunday and there were rarely changes in the expectations for the course.

13 She took her time teaching.

14 Dr. Whiterspoon gives excellent nte feedback and is always happy to help students succeed in the class.

16 I loved learning about all of the different mental disorders and the theories on how to effectively treat them.

  What suggestions do you have for improving the course and/or how the instructor taught it?:

Seq Answer

2 The course needs more feedback on assignments and clear instructions on the expected grading criteria. Also needs to cut back on busy work which serves little to no purpose in understanding the material. Also projects shouldn't be due 
the same day as tests that's garbage.



4 I enjoy taking this online course because I like online courses better and I really like the teacher that we had because she was very knowledgeable about the subject and she give us feedback on our work. I also enjoyed the criticism she 
gave us on assignments

5 Don't make students pay more for the course to actually work. College students already have to pay for a lot.

6 I really found the lectures for each module to be helpful and wish that there was one posted for each module.

11 Enjoyed not issuing examity

12 None

13 None.

14 This class is excellent, no suggestions at this time.

16 I wish we would have been able to work ahead.



CLP4143 - Psychology of Abnormal Behavr
  CRN: 15321
  TYPE: CLAS
  ISQ ID: 103905

Term: 201910 Campus: MC College: COAS Department: Psychology Level: UL
Course Prefix: CLP Course Number: 4143 CRN: 15321 Instructor(s): Witherspoon, Dawn
 

Number Enrolled: 46 Number Responded: 41 Percent Responded:  89.13%

  RESPONSE PERCENTAGES

Item ID Item Strongly
Agree(5) Agree(4) Neutral(3) Disagree(2)

Strongly
Disagree(1) NR/NA Mean  

1 My instructor communicated ideas and information effectively. 68.29% 29.27% 2.44% 0.00% 0.00% 0.00% 4.66  

2 My instructor was knowledgeable about the subject matter. 90.24% 9.76% 0.00% 0.00% 0.00% 0.00% 4.90  

3 My instructor was able to explain complex concepts and ideas clearly. 65.85% 26.83% 4.88% 2.44% 0.00% 0.00% 4.56  

4 My instructor was well-organized and provided a framework conducive to learning. 73.17% 19.51% 4.88% 2.44% 0.00% 0.00% 4.63  

5 My instructor taught the course in a way that stimulated critical and creative thinking. 63.41% 21.95% 12.20% 2.44% 0.00% 0.00% 4.46  

6 My instructor assisted students outside of class. 46.34% 21.95% 24.39% 7.32% 0.00% 0.00% 4.07  

7 My instructor set high standards that challenged me in the course. 65.85% 29.27% 4.88% 0.00% 0.00% 0.00% 4.61  

8 My instructor showed respect for students. 68.29% 9.76% 14.63% 7.32% 0.00% 0.00% 4.39  

9 My instructor provided useful feedback on assignments/tests. 53.66% 12.20% 19.51% 9.76% 4.88% 0.00% 4.00  

Item ID Item Excellent (5)
Very

Good (4) Good (3) Fair (2) Poor (1) NR/NA Mean  

10 My overall rating of instructor 53.66% 21.95% 19.51% 4.88% 0.00% 0.00% 4.24  

 

Item ID Item Male Female  

 Gender 17.07% 82.93%  

 

Item ID Item <2.00 2.00-2.49 2.50-2.99 3.00-3.49 3.50-4.00  

 Current Cumulative GPA 0.00% 12.20% 24.39% 26.83% 21.95%  

 

Item ID Item Freshman Sophomore Junior Senior Postbac Masters Doctoral Other
 Classification 7.32% 43.90% 41.46% 4.88% 2.44% 0.00% 0.00% 0.00%

  What did you like best about the course and/or how the instructor taught it?:

Seq Answer
1 Diagnosis and treatments

3 I think that you are an amazing professor and you can tell that you have a lot of time in this field and knowledge. I really enjoyed this class. Thank you!

4 Loved the subject and the method of teaching. The quizzes on chapters and readings made the course much more effective and the implementation of lecture, online, and worksheets made the information easy to learn.

6 The instructor was always professional and well organized. She was very approachable when it can to asking questions and present complex ideas into relatable and digestible ways. The in-class videos that she incorporated into her 
teaching was very helpful in understanding on what living with psychological disorders really looked like.

9 Her ideas were clear and organized. She offered explanations of each assignment in class along with useful notes and engaging lectures and discussions.

10 Very knowledgeable about topic, memorable examples of topics to help with studing

11 having an undeniable interest in this topic of psychology i really enjoyed learning more about it. my professor was very successful in teaching the material.

12 She was very good about answering any questions students had while keeping conversation on topic and staying focused on the material at hand for the day.

13 I enjoyed this course for its challenge. The topics are interesting and the instructor gave plenty of information based on their experience in the field. I found no problems in the course.

14 I loved being apart of this class. Mrs. Witherspoon made class exciting and fun to learn. She is very knowledgable in the subject and gave real life examples from her experiences with her clients outside of the classroom. She printed the 
power points for the class and also made them available on canvas. Everything was easily accessible and organized. Wonderful professor!

16 I liked learning about the personality disorders and eating disorders the most, I think we should spend more time on that and perhaps even have a class that is specifically for those subjects.

17 I liked the topics we covered. I liked the class discussions.

18 I like that fact that my professor didn't just make it a course taught by just lecturing but it was also some visual learning too. Dr.Witherspoon provided videos on the topics which helped explain and elaborated more that allowed us to ask 
question and become more engaged.

19 She is extremely knowledgeable and passionate about what she teaches and does a phenomenal job of simplifying complex concepts and clarifying any confusion a student may have.

20 She tried to answer all the related question.



21 I enjoyed the frequent videos during class, kept the class engaged. I enjoyed the way of teaching the material, I think that she is a great teacher and should continue.

22 clear and concise lectures

23 I really liked the way the professor taught this course. She would print out the power points and then go over it in class and allow people to raise their hands to ask questions and have discussions. I think this was really beneficial along with 
the fact that she showed many videos about the material. This is one of my favorite classes and professors so far.

24 I liked the professor and her teaching methods, I wish she would have us do our own notes instead of giving them to us.

25 The instructor is extremely knowledgeable on all subjects presented. She is especially adept at answering questions and sparking discussion. Overall she's an excellent teacher.

26 I liked how knowledgeable she is.

27 I liked how she printed out slides, and allowed students to fill them in.

28 She was able to answer all questions with great detail and information and would take the time to explain concepts the class was struggling on

29 She is very knowledgeable in the subject and is motivated to teach us.

31 Topic was very interesting and the professor had a lot of stories and examples to apply to real life

32 She' s the best! Hands down, take her class!

34 She was very involved and presented a lot of real life psychological cases.

35 It was interesting learning about the different disorders and learning how to professionally diagnose someone. I liked that videos were added to our lessons as they were very helpful.

36 Professor was very hands on and knowledgeable.

39 I enjoyed the videos that were shown in order to better understand the lecture. The lectures were always very informative and interesting.

40 the instructor was very knowledgeable on the subject she was teaching

41 I liked that Professor Witherspoon was thorough on the knowledge about the material and she was able to make connections with the outside world to help us better understand.

  What suggestions do you have for improving the course and/or how the instructor taught it?:

Seq Answer
1 Professor provides a strict view ...not warm feeling

3 Posting grades sooner than later, sometimes taking too long to find out how you did on an assignment can be a con to the course because doing well and finding out about it soon after keeps your moral up and also lets you know if your 
method of studying or completing an assignment is good or not.

4 Professor seemed to not like me and frequently would ignore me when my hand was raised for a significant amount of time. She did this with other students as well and was very selective in whom she called on.

6 The only suggestion for improving the course would be the location. The classroom was arranged in such a way that if one were to sit at the end of the tables, the professor would have difficult time seeing a hand raised.

9 While the notes are somewhat interactive (students fill in blanks), I'd prefer if they demanded more involvement from students.

12 I really see nothing to improve! I'm a psych-freak but this was my favorite class this semester, I learned so much, and always felt on pace with the instructor.

13 I have no suggestions for the course. It contained plenty of information for all the topics it covered.

14 I loved working with groups. Incorporating more group work would be fun!

16 N/A

17 I feel like a lot of the course was rushed more than it had to be.

18 My suggestions that I have for improving the course is for Dr.Witherspoon to provide handouts assigned for questions that we do not get to ask and take one class after every chapter to ask those questions that was not answered I think that 
can be included for our professional grade.

19 Honestly, I have no suggestions for improvement. She is an incredible professor.

20 I wish the personality section was longer

21
I suggest not using the participation point system based off of raising your hand for a question. I think that some people have questions that other people have previously answered before getting called on. I think that people raise their 
hands and ask a question just out of the sheer fact that they are getting attendance points not because they are actually curious. I think this method of participation is not conducive to learning at all, it just gets people to make up and ask 
questions that most of the time aren't relevant at all.

23 I feel like the quizzes should happen after we learn the material because personally it is easier for me to read and learn about the material then take a quiz rather than take a quiz and then learn about it.

24 I wish we had a course just for personality disorders at UNF

25 Not many needed. I wished there was more time!

26 I think that grading students based on how many times they raise their hand in class, regardless of the content of the question being asked and then taking points away from the students who dont, is wrong. Its biased towards social people 
and extraverts, and hurts those that are naturally introverted, shy and quiet. Our grades should be based on the quality of our work.

27 She was very disrespectful, twice, when I attempted to participate in order to receive that grade. She immediately shut me down and made me feel down on the class.

28 Keep up the great work!

29 There was a lot of extra stuff added that wasn't in the syllabus regarding homework and out of class assignments.

32 None

34 N/A

35 Show more videos as homework in lessons or chapters as they also help give a better understanding in addition to the notes.

36 None

39 no suggestions

40 I really enjoyed the class. Maybe more visuals to help learn.

41 I would suggest she didn�t make participating mandatory. I just feel as though some students have a harder time expressing their thoughts when it�s a chore.



CLP4143 - Psychology of Abnormal Behavr
  CRN: 15784
  TYPE: CLAS
  ISQ ID: 103906

Term: 201910 Campus: DL College: COAS Department: Psychology Level: UL
Course Prefix: CLP Course Number: 4143 CRN: 15784 Instructor(s): Witherspoon, Dawn
 

Number Enrolled: 34 Number Responded: 9 Percent Responded:  26.47%

  RESPONSE PERCENTAGES

Item ID Item Strongly
Agree(5) Agree(4) Neutral(3) Disagree(2)

Strongly
Disagree(1) NR/NA Mean  

1 My instructor communicated ideas and information effectively. 66.67% 11.11% 22.22% 0.00% 0.00% 0.00% 4.44  

2 My instructor was knowledgeable about the subject matter. 77.78% 11.11% 11.11% 0.00% 0.00% 0.00% 4.67  

3 My instructor was able to explain complex concepts and ideas clearly. 66.67% 22.22% 11.11% 0.00% 0.00% 0.00% 4.56  

4 My instructor was well-organized and provided a framework conducive to learning. 66.67% 0.00% 33.33% 0.00% 0.00% 0.00% 4.33  

5 My instructor taught the course in a way that stimulated critical and creative thinking. 66.67% 11.11% 22.22% 0.00% 0.00% 0.00% 4.44  

6 My instructor assisted students outside of class. 66.67% 11.11% 11.11% 11.11% 0.00% 0.00% 4.33  

7 My instructor set high standards that challenged me in the course. 77.78% 0.00% 22.22% 0.00% 0.00% 0.00% 4.56  

8 My instructor showed respect for students. 77.78% 0.00% 11.11% 11.11% 0.00% 0.00% 4.44  

9 My instructor provided useful feedback on assignments/tests. 77.78% 0.00% 11.11% 11.11% 0.00% 0.00% 4.44  

Item ID Item Excellent (5)
Very

Good (4) Good (3) Fair (2) Poor (1) NR/NA Mean  

10 My overall rating of instructor 55.56% 22.22% 11.11% 11.11% 0.00% 0.00% 4.22  

 

Item ID Item Male Female  

 Gender 11.11% 88.89%  

 

Item ID Item <2.00 2.00-2.49 2.50-2.99 3.00-3.49 3.50-4.00  

 Current Cumulative GPA 0.00% 33.33% 11.11% 22.22% 0.00%  

 

Item ID Item Freshman Sophomore Junior Senior Postbac Masters Doctoral Other
 Classification 11.11% 0.00% 77.78% 11.11% 0.00% 0.00% 0.00% 0.00%

  What did you like best about the course and/or how the instructor taught it?:

Seq Answer
3 I like the fact that she went out of her way to provide a visual in class environment in order to discuss the given study guide for the exam.

4 Her syllabus was perfectly laid out and easy to understand. She provided simple ways to get to the work done, but efficiently and in a way you understood.

5 Very easy class. Did require a little more work than lower level courses.

6 i like how the instructor gave us real life examples of howpeople would react with certain psychological diseases

7 class work was straight forward

  What suggestions do you have for improving the course and/or how the instructor taught it?:

Seq Answer
3 I have no suggestions, I was able to grasp the information just fine.

5 Teacher could be more friendly. She didn't like to provide help unless you participated regularly.

6 i would suggest that this class also be a hybrid class

7 exams are worth way too much and don't portray exactly what were studying the quizzes are more idea and aligned with class work



PSY6973 - Thesis C
  CRN: 18445
  TYPE: CLAS
  ISQ ID: 104394

Term: 201910 Campus: MC College: COAS Department: Psychology Level: GR
Course Prefix: PSY Course Number: 6973 CRN: 18445 Instructor(s): Witherspoon, Dawn
 

Number Enrolled: 13 Number Responded: 1 Percent Responded:  7.69%

  RESPONSE PERCENTAGES

Item ID Item Strongly
Agree(5) Agree(4) Neutral(3) Disagree(2)

Strongly
Disagree(1) NR/NA Mean  

1 My instructor communicated ideas and information effectively. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

2 My instructor was knowledgeable about the subject matter. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

3 My instructor was able to explain complex concepts and ideas clearly. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

4 My instructor was well-organized and provided a framework conducive to learning. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

5 My instructor taught the course in a way that stimulated critical and creative thinking. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

6 My instructor assisted students outside of class. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

7 My instructor set high standards that challenged me in the course. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

8 My instructor showed respect for students. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

9 My instructor provided useful feedback on assignments/tests. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

Item ID Item Excellent (5)
Very

Good (4) Good (3) Fair (2) Poor (1) NR/NA Mean  

10 My overall rating of instructor 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

 

Item ID Item Male Female  

 Gender 0.00% 100.00%  

 

Item ID Item <2.00 2.00-2.49 2.50-2.99 3.00-3.49 3.50-4.00  

 Current Cumulative GPA 0.00% 0.00% 0.00% 0.00% 100.00%  

 

Item ID Item Freshman Sophomore Junior Senior Postbac Masters Doctoral Other
 Classification 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00%

  What did you like best about the course and/or how the instructor taught it?:

Seq Answer
1 She has been the absolute best. I'm happy that I was able to work with an adviser that I felt personally cared about my success in the program. From applying for grants to applying for doctoral programs, I have felt supported the entire way.

  What suggestions do you have for improving the course and/or how the instructor taught it?:

Seq Answer
1 I think weekly meetings are very beneficial (we already do this, but I can't think of an improvement). This will keep future students on task and held accountable for their time management.



CLP4143 - Psychology of Abnormal Behavr
  CRN: 50738
  TYPE: CLAS
  ISQ ID: 102423

Term: 201950 Campus: DL College: COAS Department: Psychology Level: UL
Course Prefix: CLP Course Number: 4143 CRN: 50738 Instructor(s): Witherspoon, Dawn
 

Number Enrolled: 34 Number Responded: 14 Percent Responded:  41.18%

  RESPONSE PERCENTAGES

Item ID Item Strongly
Agree(5) Agree(4) Neutral(3) Disagree(2)

Strongly
Disagree(1) NR/NA Mean  

1 My instructor communicated ideas and information effectively. 78.57% 14.29% 0.00% 7.14% 0.00% 0.00% 4.64  

2 My instructor was knowledgeable about the subject matter. 78.57% 21.43% 0.00% 0.00% 0.00% 0.00% 4.79  

3 My instructor was able to explain complex concepts and ideas clearly. 78.57% 14.29% 0.00% 7.14% 0.00% 0.00% 4.64  

4 My instructor was well-organized and provided a framework conducive to learning. 71.43% 21.43% 0.00% 7.14% 0.00% 0.00% 4.57  

5 My instructor taught the course in a way that stimulated critical and creative thinking. 78.57% 7.14% 0.00% 7.14% 0.00% 7.14% 4.69  

6 My instructor assisted students outside of class. 71.43% 14.29% 7.14% 7.14% 0.00% 0.00% 4.50  

7 My instructor set high standards that challenged me in the course. 78.57% 14.29% 7.14% 0.00% 0.00% 0.00% 4.71  

8 My instructor showed respect for students. 78.57% 21.43% 0.00% 0.00% 0.00% 0.00% 4.79  

9 My instructor provided useful feedback on assignments/tests. 78.57% 14.29% 0.00% 7.14% 0.00% 0.00% 4.64  

Item ID Item Excellent (5)
Very

Good (4) Good (3) Fair (2) Poor (1) NR/NA Mean  

10 My overall rating of instructor 57.14% 28.57% 0.00% 7.14% 0.00% 7.14% 4.46  

 

Item ID Item Male Female  

 Gender 21.43% 78.57%  

 

Item ID Item <2.00 2.00-2.49 2.50-2.99 3.00-3.49 3.50-4.00  

 Current Cumulative GPA 7.14% 21.43% 28.57% 28.57% 14.29%  

 

Item ID Item Freshman Sophomore Junior Senior Postbac Masters Doctoral Other
 Classification 0.00% 7.14% 71.43% 21.43% 0.00% 0.00% 0.00% 0.00%

  What did you like best about the course and/or how the instructor taught it?:

Seq Answer
1 Very easy to navigate and loved the textbook assignments. They helped me think critically and gain insight.

2 they communicated well

3 I like how she recorded lectures for us to watch on canvas

4 Posted assignments for each week so I didn't get so overwhelmed with assignments.

5 Organization

6 The information was very interesting, I really enjoyed the simulated case studies

7 I like the use of the online textbook and the supplemental information

10 I liked the format of this class.

12 I liked how helpful Dr. Witherspoon was in and outside of class. She definitely cares about her students and helping them learn as much as possible.

13 It really reduced exam stress levels that a proctor wasn't watching me in the webcam.

  What suggestions do you have for improving the course and/or how the instructor taught it?:

Seq Answer
2 shorter tests

3 The only thing that messed me up in this class is that she wouldn't let me make up an exam that I missed because my dog died, she is a great teacher but I just thought that was mean

4 Nothing

5 Nothing!



6 Sometimes the due dates for the week's assignments would alter, either far forward or shift the the next week's due dates. It would be nice to have consistent due dates, but I understand it with the class being a summer course

7 date all assignments at the beginning of the class, so that students know when everything is due by looking in canvas and don't miss assignments

12 no suggestions, I like the way this class was set up

13 Class was great.



CLP4313 - Health Psychology
  CRN: 83126
  TYPE: CLAS
  ISQ ID: 103190

Term: 201780 Campus: MC College: COAS Department: Psychology Level: UL
Course Prefix: CLP Course Number: 4313 CRN: 83126 Instructor(s): Witherspoon, Dawn
 

Number Enrolled: 39 Number Responded: 18 Percent Responded:  46.15%

  RESPONSE PERCENTAGES

Item ID Item Strongly
Agree(5) Agree(4) Neutral(3) Disagree(2)

Strongly
Disagree(1) NR/NA Mean  

1 My instructor communicated ideas and information effectively. 83.33% 16.67% 0.00% 0.00% 0.00% 0.00% 4.83  

2 My instructor was knowledgeable about the subject matter. 88.89% 11.11% 0.00% 0.00% 0.00% 0.00% 4.89  

3 My instructor was able to explain complex concepts and ideas clearly. 83.33% 11.11% 5.56% 0.00% 0.00% 0.00% 4.78  

4 My instructor was well-organized and provided a framework conducive to learning. 83.33% 16.67% 0.00% 0.00% 0.00% 0.00% 4.83  

5 My instructor taught the course in a way that stimulated critical and creative thinking. 72.22% 22.22% 5.56% 0.00% 0.00% 0.00% 4.67  

6 My instructor assisted students outside of class. 83.33% 11.11% 0.00% 0.00% 0.00% 5.56% 4.88  

7 My instructor set high standards that challenged me in the course. 83.33% 16.67% 0.00% 0.00% 0.00% 0.00% 4.83  

8 My instructor showed respect for students. 88.89% 11.11% 0.00% 0.00% 0.00% 0.00% 4.89  

9 My instructor provided useful feedback on assignments/tests. 66.67% 16.67% 0.00% 11.11% 0.00% 5.56% 4.47  

Item ID Item Excellent (5)
Very

Good (4) Good (3) Fair (2) Poor (1) NR/NA Mean  

10 My overall rating of instructor 72.22% 22.22% 0.00% 0.00% 0.00% 5.56% 4.76  

 

Item ID Item Male Female  

 Gender 16.67% 83.33%  

 

Item ID Item <2.00 2.00-2.49 2.50-2.99 3.00-3.49 3.50-4.00  

 Current Cumulative GPA 0.00% 16.67% 27.78% 11.11% 11.11%  

 

Item ID Item Freshman Sophomore Junior Senior Postbac Masters Doctoral Other
 Classification 11.11% 16.67% 55.56% 16.67% 0.00% 0.00% 0.00% 0.00%

  What did you like best about the course and/or how the instructor taught it?:

Seq Answer
2 The fact that she prints out the power points for us is great. I also love how she grades on professionalism because it keeps the class alive and keeps everyones interest, it's not a dull class setting at all.

5 The part that I liked the most about the course was the way the class was taught and how participation was highly encouraged.

9 I like how she was very involved with the class she included everyone in the discussion.

11 i like how it wasnt just a lecture and had class discussion/involvements

13 She taught the course clearly and went over whatever we learned in the homework the class after which kept consistency. She treated the class with a higher standard and everything was explained in great detail.

14 I really enjoyed the handouts because it helped me to study better.

15 I swear the teacher for this class is just the most knowledgeable and coolest teacher I know. Any class that she teaches she encourages students to participate and learn. If Witherspoon ever taught any new courses I would not hesitate to 
take them.

16 I do like that you pass out notes so that students don't have to. It helps me to follow along and not have to feel like I have to write down everything and miss what you are saying.

18 Dr. Witherspoon continues to be the best professor I've had at UNF. She structures her courses in a way that allows for student engagement. I like the addition of the Smartbook to her class.

  What suggestions do you have for improving the course and/or how the instructor taught it?:

Seq Answer
9 Maybe more homework.

11 faster email responses

13 Maybe ask more questions or show more videos to get more class participation.

14 none, Dr. Witherspoon was excellent.

15 She just needs to keep doing what she's doing!



16 I don't really have any suggestions, but I would just like to say that your class has been my favorite this semester and I learned a lot. Keep doing what you are doing, because obviously it is working. Thank you for making this semester great. 
:)

18 My only suggestion is that Dr. Witherspoon teach more classes. A class specifically on eating disorders or bringing back the Death and Dying course would be great.



CLP4313 - Health Psychology
  CRN: 83127
  TYPE: CLAS
  ISQ ID: 103191

Term: 201780 Campus: MC College: COAS Department: Psychology Level: UL
Course Prefix: CLP Course Number: 4313 CRN: 83127 Instructor(s): Witherspoon, Dawn
 

Number Enrolled: 22 Number Responded: 7 Percent Responded:  31.82%

  RESPONSE PERCENTAGES

Item ID Item Strongly
Agree(5) Agree(4) Neutral(3) Disagree(2)

Strongly
Disagree(1) NR/NA Mean  

1 My instructor communicated ideas and information effectively. 71.43% 14.29% 14.29% 0.00% 0.00% 0.00% 4.57  

2 My instructor was knowledgeable about the subject matter. 85.71% 14.29% 0.00% 0.00% 0.00% 0.00% 4.86  

3 My instructor was able to explain complex concepts and ideas clearly. 71.43% 28.57% 0.00% 0.00% 0.00% 0.00% 4.71  

4 My instructor was well-organized and provided a framework conducive to learning. 71.43% 14.29% 14.29% 0.00% 0.00% 0.00% 4.57  

5 My instructor taught the course in a way that stimulated critical and creative thinking. 71.43% 0.00% 14.29% 14.29% 0.00% 0.00% 4.29  

6 My instructor assisted students outside of class. 57.14% 14.29% 14.29% 0.00% 0.00% 14.29% 4.50  

7 My instructor set high standards that challenged me in the course. 85.71% 0.00% 14.29% 0.00% 0.00% 0.00% 4.71  

8 My instructor showed respect for students. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

9 My instructor provided useful feedback on assignments/tests. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

Item ID Item Excellent (5)
Very

Good (4) Good (3) Fair (2) Poor (1) NR/NA Mean  

10 My overall rating of instructor 57.14% 42.86% 0.00% 0.00% 0.00% 0.00% 4.57  

 

Item ID Item Male Female  

 Gender 28.57% 71.43%  

 

Item ID Item <2.00 2.00-2.49 2.50-2.99 3.00-3.49 3.50-4.00  

 Current Cumulative GPA 0.00% 0.00% 28.57% 28.57% 42.86%  

 

Item ID Item Freshman Sophomore Junior Senior Postbac Masters Doctoral Other
 Classification 0.00% 28.57% 14.29% 57.14% 0.00% 0.00% 0.00% 0.00%

  What did you like best about the course and/or how the instructor taught it?:

Seq Answer
3 I loved the instructor and her personality/way of interacting with the class.

4 The active participation in the class for a grade.

6 She would hand out the PowerPoints every class for you to follow along as she presented and personally, that helps me stay focused as well as gives me the opportunity to look back on any information i might�ve missed.

7 I like the fact that professor Witherspoon provided the PowerPoint handouts, that was very helpful when it came time to study for the exam.

  What suggestions do you have for improving the course and/or how the instructor taught it?:

Seq Answer
3 Not that this is a concern but definitely keep up with the in class discussions because they are interesting and engaging.

4 None

6 I would suggest for there to be some projects expected from this course. Only because this is a higher level class and the information seemed bland when there were no personal attachments to the facts so maybe, having some 
assignments that tie in the reality of health psychology in the world today rather than just reading and writing about it would help spice up the course.

7 I do not too much care for the online like book, i am more of an hands-on person. The Learn-smart assignments were very helpful and helped me prepare for the exams. I just wish there was a way we could have book instead of the online E 
book. Great Professor!



DEP2002 - Child/Adolescent Psychology
  CRN: 80627
  TYPE: CLAS
  ISQ ID: 103141

Term: 201780 Campus: MC College: COAS Department: Psychology Level: LL
Course Prefix: DEP Course Number: 2002 CRN: 80627 Instructor(s): Witherspoon, Dawn
 

Number Enrolled: 57 Number Responded: 22 Percent Responded:  38.60%

  RESPONSE PERCENTAGES

Item ID Item Strongly
Agree(5) Agree(4) Neutral(3) Disagree(2)

Strongly
Disagree(1) NR/NA Mean  

1 My instructor communicated ideas and information effectively. 59.09% 27.27% 13.64% 0.00% 0.00% 0.00% 4.45  

2 My instructor was knowledgeable about the subject matter. 81.82% 13.64% 4.55% 0.00% 0.00% 0.00% 4.77  

3 My instructor was able to explain complex concepts and ideas clearly. 68.18% 18.18% 13.64% 0.00% 0.00% 0.00% 4.55  

4 My instructor was well-organized and provided a framework conducive to learning. 63.64% 18.18% 9.09% 4.55% 4.55% 0.00% 4.32  

5 My instructor taught the course in a way that stimulated critical and creative thinking. 63.64% 22.73% 9.09% 4.55% 0.00% 0.00% 4.45  

6 My instructor assisted students outside of class. 40.91% 31.82% 18.18% 0.00% 4.55% 4.55% 4.10  

7 My instructor set high standards that challenged me in the course. 63.64% 9.09% 22.73% 0.00% 4.55% 0.00% 4.27  

8 My instructor showed respect for students. 72.73% 18.18% 9.09% 0.00% 0.00% 0.00% 4.64  

9 My instructor provided useful feedback on assignments/tests. 40.91% 27.27% 27.27% 0.00% 4.55% 0.00% 4.00  

Item ID Item Excellent (5)
Very

Good (4) Good (3) Fair (2) Poor (1) NR/NA Mean  

10 My overall rating of instructor 59.09% 22.73% 9.09% 9.09% 0.00% 0.00% 4.32  

 

Item ID Item Male Female  

 Gender 13.64% 86.36%  

 

Item ID Item <2.00 2.00-2.49 2.50-2.99 3.00-3.49 3.50-4.00  

 Current Cumulative GPA 13.64% 9.09% 27.27% 9.09% 18.18%  

 

Item ID Item Freshman Sophomore Junior Senior Postbac Masters Doctoral Other
 Classification 36.36% 40.91% 18.18% 4.55% 0.00% 0.00% 0.00% 0.00%

  What did you like best about the course and/or how the instructor taught it?:

Seq Answer
1 I loved the information taught and how it was taught. She allowed us to relate what we learned to what we've experienced which helped with remembering.

2 Informative and presented information well. Was nice and spoke clearly.

8 I absolutely loved taking this call with Dr. Witherspoon, she is a great professor and made the material very accessible and easily understood. I especially liked when we had children come in for observation, it really gave life to the theories 
we were discussing.

11 Knowledgeable professor. Knows how to communicate topics in a way that is easy to relate to real-life.

12 I enjoyed that we would discuss the material in class and applied it to our lives.

13 I liked how she was very including in her class, she made sure everyone had a chance to participate.

15 She is engaging in the classroom and I enjoy being in her class. She communicates well and gets the point across. She is very clear about deadlines and due dates. Would love to take a class with her again.

16 I liked the structure if class notes and how the assignments were online.

17 I loved this class! It was taught very well and I would recommend Professor Witherspoon to anyone.

18 I liked that the quizzes were online.

19 She gave the notes out

20 The quizzes and tests were understandable, well-written, and moderately challenging. The lectures notes that were provided for each chapter were tremendously helpful. Phenomenal teacher.

21 I like the fact that we did a conservation test with children. It helped me understand the way the children thinks. The videos were also helpful.

  What suggestions do you have for improving the course and/or how the instructor taught it?:

Seq Answer
1 Nothing.



2 It was hard to reach her outside of class. Would be easier with online program instead of book because book options did not match.

8 I would love to have a class all about eating disorders, it was an interesting, informative, and important topic we did not get a chance to talk about enough (in my opinion).

11 In-class grades take too long to post.

12 I think it would be more beneficial if the tests were more application based rather than memorization of the text book.

13 maybe more homework for grading purposes.

15 I do not really like talking in class and that is part of the grade. It is understandable why but thats the only thing I had a problem with.

17 I would just suggest a different version of the book! I loved the slides printed out for us.

18 I wish we were able to go over the presentations of the chapters before the quizzes were do.

19 Some aspects of the My Virtual child program were ambiguous and I missed some assignments due to that.

20 No improvements! I would retake the class again as it is if I could.



CLP4134 - Childhood Psychopathology
  CRN: 81587
  TYPE: CLAS
  ISQ ID: 104122

Term: 201880 Campus: MC College: COAS Department: Psychology Level: UL
Course Prefix: CLP Course Number: 4134 CRN: 81587 Instructor(s): Witherspoon, Dawn
 

Number Enrolled: 33 Number Responded: 7 Percent Responded:  21.21%

  RESPONSE PERCENTAGES

Item ID Item Strongly
Agree(5) Agree(4) Neutral(3) Disagree(2)

Strongly
Disagree(1) NR/NA Mean  

1 My instructor communicated ideas and information effectively. 71.43% 14.29% 0.00% 14.29% 0.00% 0.00% 4.43  

2 My instructor was knowledgeable about the subject matter. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

3 My instructor was able to explain complex concepts and ideas clearly. 85.71% 0.00% 0.00% 14.29% 0.00% 0.00% 4.57  

4 My instructor was well-organized and provided a framework conducive to learning. 71.43% 14.29% 0.00% 14.29% 0.00% 0.00% 4.43  

5 My instructor taught the course in a way that stimulated critical and creative thinking. 71.43% 28.57% 0.00% 0.00% 0.00% 0.00% 4.71  

6 My instructor assisted students outside of class. 71.43% 0.00% 14.29% 14.29% 0.00% 0.00% 4.29  

7 My instructor set high standards that challenged me in the course. 85.71% 14.29% 0.00% 0.00% 0.00% 0.00% 4.86  

8 My instructor showed respect for students. 71.43% 14.29% 14.29% 0.00% 0.00% 0.00% 4.57  

9 My instructor provided useful feedback on assignments/tests. 71.43% 0.00% 0.00% 14.29% 14.29% 0.00% 4.00  

Item ID Item Excellent (5)
Very

Good (4) Good (3) Fair (2) Poor (1) NR/NA Mean  

10 My overall rating of instructor 71.43% 0.00% 14.29% 0.00% 14.29% 0.00% 4.14  

 

Item ID Item Male Female  

 Gender 0.00% 100.00%  

 

Item ID Item <2.00 2.00-2.49 2.50-2.99 3.00-3.49 3.50-4.00  

 Current Cumulative GPA 0.00% 14.29% 14.29% 28.57% 42.86%  

 

Item ID Item Freshman Sophomore Junior Senior Postbac Masters Doctoral Other
 Classification 0.00% 14.29% 28.57% 57.14% 0.00% 0.00% 0.00% 0.00%

  What did you like best about the course and/or how the instructor taught it?:

Seq Answer
1 Dr.Witherspoon is a very warm person and I like how she gives students a realistic perspective of the disorders discussed in class. I especially enjoyed the cases we were given to evaluate.

3 I thought it was an interesting class, and I also think my professor is extremely knowledgable. She can answer any question, and give great case study examples.

4 She will go in more depth with concepts based on the questions students ask and will offer real life examples from her experience which I really enjoy

6 I liked the videos that were shown in class to help understand the different disorders.

7 Dr. Witherspoon told us at the beginning of the class that this was going to a hard class considering it was a 4000 level class. She was right. I found this class very challenging but it was still one of my favorite classes. I have taken DR. 
Witherspoon�s classes 3 semesters in a row now and love that she knows so much about the material but can still have fun with it and make it enjoyable to learn about.

  What suggestions do you have for improving the course and/or how the instructor taught it?:

Seq Answer

1 There is a lot of material covered in this class so studying for the exams is challenging. I've heard that these exams are new. I don't think they're the best for measuring what we've learned and several of the questions are "gotcha" questions 
(several questions are asked in the negative and many of the answers are similar). I appreciate that the professor allowed an extra credit opportunity in essay format.

3 It sometimes felt like work was being assigned for the sake of assigning something. We weren't going to be learning from it, and it wasn't going to get graded in a timely manner at all. There are in fact assignments we've done that still 
haven't been graded. So I feel like I'm being work for the sake of saying, well you don't have class for this holiday so let me make sure you're still doing something.

4 I don�t really like how participation impacts my grade. I just don�t like to talk in class and I rarely have questions.

6 I would suggest either cutting down the material or giving more time in class to go through the information. We flew through a lot of the material leaving it up to us to read the book to know what was on the exam. The study guide did not help 
, you had to read everything in the book and know it for the exams.

7 This course had so much information in just one semester. I feel like their could even be more classes taught to branch into the smaller specialties of psychology. For example, having a separate course for Pediatric Psychology would be 
very interesting.



CLP4143 - Psychology of Abnormal Behavr
  CRN: 80542
  TYPE: CLAS
  ISQ ID: 104124

Term: 201880 Campus: DL College: COAS Department: Psychology Level: UL
Course Prefix: CLP Course Number: 4143 CRN: 80542 Instructor(s): Witherspoon, Dawn
 

Number Enrolled: 34 Number Responded: 9 Percent Responded:  26.47%

  RESPONSE PERCENTAGES

Item ID Item Strongly
Agree(5) Agree(4) Neutral(3) Disagree(2)

Strongly
Disagree(1) NR/NA Mean  

1 My instructor communicated ideas and information effectively. 77.78% 22.22% 0.00% 0.00% 0.00% 0.00% 4.78  

2 My instructor was knowledgeable about the subject matter. 88.89% 11.11% 0.00% 0.00% 0.00% 0.00% 4.89  

3 My instructor was able to explain complex concepts and ideas clearly. 66.67% 22.22% 11.11% 0.00% 0.00% 0.00% 4.56  

4 My instructor was well-organized and provided a framework conducive to learning. 88.89% 11.11% 0.00% 0.00% 0.00% 0.00% 4.89  

5 My instructor taught the course in a way that stimulated critical and creative thinking. 77.78% 22.22% 0.00% 0.00% 0.00% 0.00% 4.78  

6 My instructor assisted students outside of class. 66.67% 11.11% 22.22% 0.00% 0.00% 0.00% 4.44  

7 My instructor set high standards that challenged me in the course. 88.89% 11.11% 0.00% 0.00% 0.00% 0.00% 4.89  

8 My instructor showed respect for students. 88.89% 11.11% 0.00% 0.00% 0.00% 0.00% 4.89  

9 My instructor provided useful feedback on assignments/tests. 66.67% 22.22% 11.11% 0.00% 0.00% 0.00% 4.56  

Item ID Item Excellent (5)
Very

Good (4) Good (3) Fair (2) Poor (1) NR/NA Mean  

10 My overall rating of instructor 55.56% 22.22% 11.11% 0.00% 0.00% 11.11% 4.50  

 

Item ID Item Male Female  

 Gender 22.22% 77.78%  

 

Item ID Item <2.00 2.00-2.49 2.50-2.99 3.00-3.49 3.50-4.00  

 Current Cumulative GPA 11.11% 0.00% 11.11% 22.22% 44.44%  

 

Item ID Item Freshman Sophomore Junior Senior Postbac Masters Doctoral Other
 Classification 0.00% 11.11% 66.67% 11.11% 11.11% 0.00% 0.00% 0.00%

  What did you like best about the course and/or how the instructor taught it?:

Seq Answer
2 the online textbook was great.

3 I liked that she created video lectures for us to watch. I liked that the course was interactive and the information was presented in a way that was easy to understand and learn. I think she was very well organized. I liked the structure of the 
class. I like that she gave us ample time to read chapters and complete homework assignments.

4 I like the activities and videos. It helped me review the coursework in an efficient way and it was interesting seeing old footage of treatment.

6 The information in the course was really interesting. You can tell that the Professor enjoys the content that is taught. She even suggests really interesting videos and movies to watch.

7 Dr. Witherspoon is the best online professor that I have had so far. I liked that she went through the effort of posting additional lectures and video announcements on Canvas, all of my past online professors only provided textbook material. 
This helped me to get a better sense of the Dr. Witherspoon as an instructor and a better understanding of the material.

8 I liked the format of the online assignments. They felt helpful to me instead of being busywork.

9 I usually don't like online classes but I really enjoyed how this course was taught. the chapters were combined with learning curve homeworks, video assignments and the discussion questions. I also liked the extra credit assignment at the 
end because the movies really helped me understand the corresponding disorders by bringing them to life. I also liked the video lectures because it makes the material very easy to understand.

  What suggestions do you have for improving the course and/or how the instructor taught it?:

Seq Answer
2 None.

3 I have no suggestions.

4 My only issue is the time limitation on coursework. Some modules were not opened on time and it proved challenging to complete things within a reasonable time.

5 I don't like how modules are locked until the start of the week. It might be helpful for students who take distance learning classes to not have restrictions on when a specific module will be available.

6 none, I wish I could have taken this in person

8 I think it would be better to upload all of a unit onto Canvas at once, rather than going week-by-week. It would allow students to plan ahead more, and would also let them know the topics that would be covered on the next 



assignments/exam.

9 I wish there were more video lectures for some of the chapters, other than that she is a really good instructor. :)



CLP4143 - Psychology of Abnormal Behavr
  CRN: 80876
  TYPE: CLAS
  ISQ ID: 104123

Term: 201880 Campus: DL College: COAS Department: Psychology Level: UL
Course Prefix: CLP Course Number: 4143 CRN: 80876 Instructor(s): Witherspoon, Dawn
 

Number Enrolled: 32 Number Responded: 5 Percent Responded:  15.63%

  RESPONSE PERCENTAGES

Item ID Item Strongly
Agree(5) Agree(4) Neutral(3) Disagree(2)

Strongly
Disagree(1) NR/NA Mean  

1 My instructor communicated ideas and information effectively. 20.00% 40.00% 40.00% 0.00% 0.00% 0.00% 3.80  

2 My instructor was knowledgeable about the subject matter. 20.00% 40.00% 40.00% 0.00% 0.00% 0.00% 3.80  

3 My instructor was able to explain complex concepts and ideas clearly. 20.00% 20.00% 60.00% 0.00% 0.00% 0.00% 3.60  

4 My instructor was well-organized and provided a framework conducive to learning. 60.00% 20.00% 20.00% 0.00% 0.00% 0.00% 4.40  

5 My instructor taught the course in a way that stimulated critical and creative thinking. 20.00% 40.00% 20.00% 20.00% 0.00% 0.00% 3.60  

6 My instructor assisted students outside of class. 20.00% 0.00% 40.00% 0.00% 0.00% 40.00% 3.67  

7 My instructor set high standards that challenged me in the course. 20.00% 40.00% 40.00% 0.00% 0.00% 0.00% 3.80  

8 My instructor showed respect for students. 60.00% 20.00% 20.00% 0.00% 0.00% 0.00% 4.40  

9 My instructor provided useful feedback on assignments/tests. 40.00% 20.00% 20.00% 20.00% 0.00% 0.00% 3.80  

Item ID Item Excellent (5)
Very

Good (4) Good (3) Fair (2) Poor (1) NR/NA Mean  

10 My overall rating of instructor 40.00% 40.00% 20.00% 0.00% 0.00% 0.00% 4.20  

 

Item ID Item Male Female  

 Gender 20.00% 80.00%  

 

Item ID Item <2.00 2.00-2.49 2.50-2.99 3.00-3.49 3.50-4.00  

 Current Cumulative GPA 0.00% 0.00% 20.00% 20.00% 20.00%  

 

Item ID Item Freshman Sophomore Junior Senior Postbac Masters Doctoral Other
 Classification 0.00% 0.00% 60.00% 20.00% 20.00% 0.00% 0.00% 0.00%

  What did you like best about the course and/or how the instructor taught it?:

Seq Answer
2 I liked the simulated clinical sessions the best.

  What suggestions do you have for improving the course and/or how the instructor taught it?:

Seq Answer
2 I really enjoyed the class!



CLP4143 - Psychology of Abnormal Behavr
  CRN: 10342
  TYPE: CLAS
  ISQ ID: 102074

Term: 201810 Campus: MC College: COAS Department: Psychology Level: UL
Course Prefix: CLP Course Number: 4143 CRN: 10342 Instructor(s): Witherspoon, Dawn
 

Number Enrolled: 49 Number Responded: 20 Percent Responded:  40.82%

  RESPONSE PERCENTAGES

Item ID Item Strongly
Agree(5) Agree(4) Neutral(3) Disagree(2)

Strongly
Disagree(1) NR/NA Mean  

1 My instructor communicated ideas and information effectively. 70.00% 20.00% 0.00% 10.00% 0.00% 0.00% 4.50  

2 My instructor was knowledgeable about the subject matter. 75.00% 25.00% 0.00% 0.00% 0.00% 0.00% 4.75  

3 My instructor was able to explain complex concepts and ideas clearly. 70.00% 20.00% 5.00% 5.00% 0.00% 0.00% 4.55  

4 My instructor was well-organized and provided a framework conducive to learning. 60.00% 30.00% 10.00% 0.00% 0.00% 0.00% 4.50  

5 My instructor taught the course in a way that stimulated critical and creative thinking. 70.00% 15.00% 5.00% 10.00% 0.00% 0.00% 4.45  

6 My instructor assisted students outside of class. 60.00% 25.00% 10.00% 0.00% 5.00% 0.00% 4.35  

7 My instructor set high standards that challenged me in the course. 65.00% 20.00% 10.00% 0.00% 0.00% 5.00% 4.58  

8 My instructor showed respect for students. 80.00% 15.00% 0.00% 0.00% 0.00% 5.00% 4.84  

9 My instructor provided useful feedback on assignments/tests. 65.00% 15.00% 10.00% 5.00% 5.00% 0.00% 4.30  

Item ID Item Excellent (5)
Very

Good (4) Good (3) Fair (2) Poor (1) NR/NA Mean  

10 My overall rating of instructor 55.00% 25.00% 5.00% 5.00% 5.00% 5.00% 4.26  

 

Item ID Item Male Female  

 Gender 5.00% 95.00%  

 

Item ID Item <2.00 2.00-2.49 2.50-2.99 3.00-3.49 3.50-4.00  

 Current Cumulative GPA 5.00% 5.00% 30.00% 10.00% 25.00%  

 

Item ID Item Freshman Sophomore Junior Senior Postbac Masters Doctoral Other
 Classification 0.00% 30.00% 60.00% 5.00% 5.00% 0.00% 0.00% 0.00%

  What did you like best about the course and/or how the instructor taught it?:

Seq Answer
1 Tests were fair, lectures were easy to follow, real-life cases were super interesting

2 Clearly very knowledgeable about subject and answers any questions we have.

3 The teacher knew the information but the way she taught wasn't very effective. Hard course!

6 she answered every question we had, gave great examples

7 Uses her field work experiences to help students better understand the diagnosis process and how you can not go with your first assumption

8

My instructor was witty, kind, knowledgeable, and challenging. She engaged the classroom with intense discussions and welcomed all feedback from each person. My instructor was pleasantly professional, and addressed all students 
respectfully, and made it clear that such was expected of every individual in the room throughout the course. She created a welcoming atmosphere, and provided a learning experience where we could really soak up the material. She was 
fair and polite, with a delightful personality, and warm disposition. I enjoyed engaging with her in the classroom, and during her office hours where she helped me outline my path in psychology. Dr. Witherspoon is a fantastic professor. I may 
take another psych course just because she is the professor.

10 The professor highly encouraged class participation which created a comfortable learning environment where all students would express opinions and questions.

11 I really enjoyed the videos we watched and just learning about this topic.

19 I like that she was willing to answer question the students had

  What suggestions do you have for improving the course and/or how the instructor taught it?:

Seq Answer
1 Nothing

3 New teacher to teach this class.

6 nothing keep everything the same please



7 Nothing

8 Put some actual air flow in the classroom. The instructor was great. The room was always too hot.

9 Going over the material more in depth, sometimes we would run through things so fast and I didn't understand

10 I wish we had more time to cover more subjects in the textbook. I would love to have learned about every single disorder, but there just wasn't enough time.

11 I would love to have more classes in depth on different aspects of mental health.

19 I do not have any sugestions



CLP4313 - Health Psychology
  CRN: 11534
  TYPE: CLAS
  ISQ ID: 102079

Term: 201810 Campus: MC College: COAS Department: Psychology Level: UL
Course Prefix: CLP Course Number: 4313 CRN: 11534 Instructor(s): Witherspoon, Dawn
 

Number Enrolled: 28 Number Responded: 10 Percent Responded:  35.71%

  RESPONSE PERCENTAGES

Item ID Item Strongly
Agree(5) Agree(4) Neutral(3) Disagree(2)

Strongly
Disagree(1) NR/NA Mean  

1 My instructor communicated ideas and information effectively. 70.00% 10.00% 10.00% 0.00% 0.00% 10.00% 4.67  

2 My instructor was knowledgeable about the subject matter. 70.00% 20.00% 0.00% 0.00% 0.00% 10.00% 4.78  

3 My instructor was able to explain complex concepts and ideas clearly. 70.00% 10.00% 10.00% 0.00% 0.00% 10.00% 4.67  

4 My instructor was well-organized and provided a framework conducive to learning. 70.00% 10.00% 10.00% 0.00% 0.00% 10.00% 4.67  

5 My instructor taught the course in a way that stimulated critical and creative thinking. 70.00% 20.00% 0.00% 0.00% 0.00% 10.00% 4.78  

6 My instructor assisted students outside of class. 60.00% 20.00% 10.00% 0.00% 0.00% 10.00% 4.56  

7 My instructor set high standards that challenged me in the course. 50.00% 30.00% 10.00% 0.00% 0.00% 10.00% 4.44  

8 My instructor showed respect for students. 60.00% 20.00% 10.00% 0.00% 0.00% 10.00% 4.56  

9 My instructor provided useful feedback on assignments/tests. 50.00% 30.00% 10.00% 0.00% 0.00% 10.00% 4.44  

Item ID Item Excellent (5)
Very

Good (4) Good (3) Fair (2) Poor (1) NR/NA Mean  

10 My overall rating of instructor 60.00% 20.00% 10.00% 0.00% 0.00% 10.00% 4.56  

 

Item ID Item Male Female  

 Gender 20.00% 80.00%  

 

Item ID Item <2.00 2.00-2.49 2.50-2.99 3.00-3.49 3.50-4.00  

 Current Cumulative GPA 10.00% 10.00% 10.00% 50.00% 10.00%  

 

Item ID Item Freshman Sophomore Junior Senior Postbac Masters Doctoral Other
 Classification 0.00% 20.00% 50.00% 30.00% 0.00% 0.00% 0.00% 0.00%

  What did you like best about the course and/or how the instructor taught it?:

Seq Answer
1 I liked the class interaction

2 She did a very good job making announcements in class and on canvas about upcoming assignments/tests and their due dates, making sure no one forgets. She keeps you engaged during the lecture I REALLY liked how she involved the 
resources on campus (ex. nutritionist, student from college of health to teach CPR) into our lesson plans.

6 Her cases provided in class were very interesting and helped me overcome social anxiety to participate in the class discussions. I left her class every time with more interest in clinical psychology.

8 Made us utilize critical thinking, made the dense material understandable, great teaching style

9 instructor clearly was very knowledgable in the subject

10 I liked how all the sections were divided and structured so i always knew what I was to be studying. Everything was explained very well and all the tests were a good reflection of how well i understood the material.

  What suggestions do you have for improving the course and/or how the instructor taught it?:

Seq Answer
1 I'm not sure exactly. This was a vairly average class.

2 I really enjoyed this course and Dr. Witherspoon, I can't think of anything I would change about it.

6 N/A

8 Don't like the classroom but I don't think that's her fault

9 i thought getting the students involved was good, but could have done differently than requiring students to raise their hand once a class. felt kind of like a high school class.



CLP4313 - Health Psychology
  CRN: 11535
  TYPE: CLAS
  ISQ ID: 102076

Term: 201810 Campus: MC College: COAS Department: Psychology Level: UL
Course Prefix: CLP Course Number: 4313 CRN: 11535 Instructor(s): Witherspoon, Dawn
 

Number Enrolled: 19 Number Responded: 6 Percent Responded:  31.58%

  RESPONSE PERCENTAGES

Item ID Item Strongly
Agree(5) Agree(4) Neutral(3) Disagree(2)

Strongly
Disagree(1) NR/NA Mean  

1 My instructor communicated ideas and information effectively. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

2 My instructor was knowledgeable about the subject matter. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

3 My instructor was able to explain complex concepts and ideas clearly. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

4 My instructor was well-organized and provided a framework conducive to learning. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

5 My instructor taught the course in a way that stimulated critical and creative thinking. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

6 My instructor assisted students outside of class. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

7 My instructor set high standards that challenged me in the course. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

8 My instructor showed respect for students. 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.00  

9 My instructor provided useful feedback on assignments/tests. 83.33% 16.67% 0.00% 0.00% 0.00% 0.00% 4.83  

Item ID Item Excellent (5)
Very

Good (4) Good (3) Fair (2) Poor (1) NR/NA Mean  

10 My overall rating of instructor 83.33% 16.67% 0.00% 0.00% 0.00% 0.00% 4.83  

 

Item ID Item Male Female  

 Gender 33.33% 66.67%  

 

Item ID Item <2.00 2.00-2.49 2.50-2.99 3.00-3.49 3.50-4.00  

 Current Cumulative GPA 0.00% 33.33% 16.67% 33.33% 16.67%  

 

Item ID Item Freshman Sophomore Junior Senior Postbac Masters Doctoral Other
 Classification 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00%

  What did you like best about the course and/or how the instructor taught it?:

Seq Answer
2 Liked that the powerpoint slides were printed.

3 Dr.Wutherspoon was able to integrate her own experiences into the class, making it more in depth and interesting.

4 Very informative and glad I got to take this class, she did an excellent job at presenting the material and with class discussions.

6 overall, it was a great class and I enjoyed it.

  What suggestions do you have for improving the course and/or how the instructor taught it?:

Seq Answer

3

Dr.Witherspoon graded us very harshly for an elective course. When grading us, she made the comment "you guys have to understand, I've been doing research for 18 years." Well, we obviously haven't been doing that, so it's more likely 
we make mistakes. I think it would be helpful to not only tell us we made mistakes (through our grades), but also to show us where the mistakes were so we could fix them. When grading our proposals for our projects, she wrote up separate 
comment sheets instead of using canvas. Using canvas would save that paper and gives the chance to give more in depth and specific feedback on these important papers. Dr.Witherspoon's tests were very high level and difficult for this 
course.

6 i loved the online assignments and the book as well.



CLP4143 - Psychology of Abnormal Behavr
  CRN: 51096
  TYPE: CLAS
  ISQ ID: 102228

Term: 201850 Campus: DL College: COAS Department: Psychology Level: UL
Course Prefix: CLP Course Number: 4143 CRN: 51096 Instructor(s): Witherspoon, Dawn
 

Number Enrolled: 34 Number Responded: 14 Percent Responded:  41.18%

  RESPONSE PERCENTAGES

Item ID Item Strongly
Agree(5) Agree(4) Neutral(3) Disagree(2)

Strongly
Disagree(1) NR/NA Mean  

1 My instructor communicated ideas and information effectively. 57.14% 21.43% 14.29% 0.00% 0.00% 7.14% 4.46  

2 My instructor was knowledgeable about the subject matter. 57.14% 28.57% 14.29% 0.00% 0.00% 0.00% 4.43  

3 My instructor was able to explain complex concepts and ideas clearly. 64.29% 14.29% 21.43% 0.00% 0.00% 0.00% 4.43  

4 My instructor was well-organized and provided a framework conducive to learning. 71.43% 7.14% 7.14% 14.29% 0.00% 0.00% 4.36  

5 My instructor taught the course in a way that stimulated critical and creative thinking. 57.14% 0.00% 28.57% 7.14% 0.00% 7.14% 4.15  

6 My instructor assisted students outside of class. 57.14% 7.14% 21.43% 7.14% 0.00% 7.14% 4.23  

7 My instructor set high standards that challenged me in the course. 50.00% 28.57% 7.14% 7.14% 0.00% 7.14% 4.31  

8 My instructor showed respect for students. 71.43% 7.14% 21.43% 0.00% 0.00% 0.00% 4.50  

9 My instructor provided useful feedback on assignments/tests. 57.14% 21.43% 14.29% 7.14% 0.00% 0.00% 4.29  

Item ID Item Excellent (5)
Very

Good (4) Good (3) Fair (2) Poor (1) NR/NA Mean  

10 My overall rating of instructor 57.14% 7.14% 28.57% 0.00% 7.14% 0.00% 4.07  

 

Item ID Item Male Female  

 Gender 7.14% 92.86%  

 

Item ID Item <2.00 2.00-2.49 2.50-2.99 3.00-3.49 3.50-4.00  

 Current Cumulative GPA 7.14% 7.14% 28.57% 14.29% 35.71%  

 

Item ID Item Freshman Sophomore Junior Senior Postbac Masters Doctoral Other
 Classification 0.00% 0.00% 85.71% 14.29% 0.00% 0.00% 0.00% 0.00%

  What did you like best about the course and/or how the instructor taught it?:

Seq Answer
1 Really liked the format for the readings and assignments in the course software.

2 Well organized

7 I love that even thought the class was online she made videos of lecture like if we were in her class. She put test reviews and was always available to answer questions. Made it seem like I was in the actual class and not online.

8 I like that she provided videos online to cover the chapters and information. She responds on time to help with any issues. She wants to make sure she does a lot to help students achieve what they can out of the course.

9 Wonderful organization. Dr. Witherspoon answers emails very quickly!

10 nothing

12 I appreciated Dr.Witherspoons online lectures.

  What suggestions do you have for improving the course and/or how the instructor taught it?:

Seq Answer

1 I honestly, wish more assignments were available all at once instead of bit by bit. I guess that is a way for full engagement in the course, but sort of through me off and actually caused me to slipped my mind on assignments, that's not an 
excuse but so used to seeing all the assignments in a list on canvas.

5 Even though it is an online class, supplement lectures (that are more than reading directly off a powerpoint we are instructed to print out) would have been more beneficial. I understand online classes are to be largely independent. But 
paying more so that I teach myself is not exactly fair.

7 nothing! great course and amazing teacher

10 I think the professor should elaborate more on the class

12
A few times in the course, the material for the next section did not become available until late Monday or even Tuesday but was still due Sunday. I feel this was unfair to give us less time to complete the module within the week. Additionally, 
I really disliked the use of Examity. Test 1 was un-proctored and open-book but test 2 and the final was not. This also did not seem very fair. Personally, I do not like Examity, it caused me a lot of anxiety leading up to and during a test to 
think that someone is watching me the whole time. It's also very distracting during the test.





Descriptions of Innovative Assignments 

Despite high student evaluations, I continue to try and improve and revise my courses and 
increase the relevance of the concepts to the students’ lives. For CLP 4313- Health Psychology, 
I revised the course to include more videos, activities and guest speakers in order to enrich the 
course. A representative from the school of nursing presented hands only CPR/First aid 
demonstration for the class when we covered Cardiovascular disorders. I also had the UNF 
Nutritionist associated with food services, present to the class on healthy eating options around 
campus after our discussion of obesity and diet change. I also changed the assigned paper from a 
journal article review paper to a behavior change project (Instructions for the Project, Paper and 
Grading Rubric are available upon request). This allowed students to implement strategies and 
tactics discussed in class in their lives to improve their health. This was designed to enrich 
learning by making theories and psychological concepts more personally relevant.  

For DEP 2002- Child and Adolescent Development, I incorporated new software 
(MsDevelopment Lab) a “Virtual Child” program. This program gave students the chance to act 
as ‘parents’ and make decision for their offspring and see the possible outcomes. It helped make 
the material presented in class more relevant and interesting. I also had real children (ages 3-7) 
visit the class in order to allow students to interview them and perform classic Piagetian tasks on 
them to help illustrate course material. Students truly enjoyed these activities. This is a quote 
from one student’s ISQ report - “I absolutely loved taking this class with Dr. Witherspoon. She is 
a great professor and made the material very accessible and easily understood. I especially liked 
when we had children come in for observation it really gave life to the theories we studied”  
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