
C: Today is September 23, 2005.  This is for the UNF Oral History Project.  Today I 
am interviewing Dr. Leonard Lipkin, Professor Emeritus in the mathematics 
department.  Len, would you care to share some of your early career 
background?  Where are you from?  Where did you go to school? What was your 
experience before UNF? 

 
L: Okay, a quick rundown.  I am from Illinois.  I went to undergraduate school at 

Oberlin College.  I went there like many, many other people at Oberlin because I 
wanted a very good liberal arts college, and I was a musician.  I wanted the 
opportunity of taking part in things in the music conservatory.  I went to graduate 
school at the University of Michigan and got a Ph.D. in Mathematics.  I finished 
there in 1965, and my first job was at the University of California at Berkeley.  So 
I was there in the exciting 1960s. The position I had in the mathematics 
department there, at the time, I don’t know if they still have it, but they had six 
two-year terminal instructorships.  They were sort of like post-docs and they 
alternated three years and three years, so that there were three new people 
coming in and three people leaving.  So, I had one of those instructorships.  
From there I went to the University of Kansas.  I was at the University of Kansas 
for five years and then came to UNF.  Since being at UNF I have also spent a 
sabbatical year teaching at the University of Maryland. 

 
C: In College Park? 
 
L: In College Park.  
 
C: Why come to this wild-boar hunting ground in Duval County? 
 
L: I got the description of what was suppose to go on here as far as teaching, as far 

as innovative things, the emphasis on teaching courses and teaching things that 
might be a little bit out of the mainstream.  All of those things were appealing to 
me. My interests, although I was doing research, were really more towards 
teaching a wide-variety of courses than it was in research. Although I did 
continue to do some [research]. 

 
C: Did Will Ash contact you?  How did you hear about UNF? 
 
L: Actually, UNF, if I recall correctly, advertised nationally and sent out letters.  They 

were looking for a chair of mathematical sciences.  Somebody recommended me 
as a possibility.  That is when I read the letter, and so I came. However, I have to 
say, I didn’t know actually it was for a chair of mathematical sciences, I thought it 
was for a faculty position.  So, when I came for an interview that is what I thought 
I was interviewing for.  I had absolutely no idea about anything else. 

 
C: Did the dean offer you a chair? 
 
L: As we were driving back to the airport, he said approximately, so, how would you 
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feel about being chair of this department? I didn’t know this was the purpose of 
my being here, and I said, I really don’t want to have anything to do with 
administration.  And I said, but I thought everything else was really interesting. 

 
C: Was this the beginning of 1972, or was it in 1971 when most of the other chairs 

were hired? 
 
L: I met him at the National Mathematics meetings that always take place in early 

January, like the first week of January of 1972. So the appointment to meet him 
at that meeting for kind of like a preliminary interview was set up in November of 
1971. 

 
C: So when you said that you just wanted to teach, he still offered you the job and 

you arrived here in August? 
 
L: Yes, in August of 1972.  
 
C: What size department did you have? Would you talk a little bit about the 

integrated computer science, math, statistics character of the department? 
 
L: Well, for me, I thought it was exciting.  I really liked it.  First of all, remembering 

that was 1972, computer science was, so to speak, in its infancy. Although, I 
knew very, very little about computing.  As it happened, the summer before I left 
KU to come here, in our computer science department at Kansas, one of the 
guys said, oh, there is a new computer language we are going to offer for anyone 
who wants to come a couple of periods and you can see about this new 
language called APL.  I thought, I don’t know anything about computing, so I 
went and sat there for a while, and I thought it was pretty neat.  And then when I 
came here, lo and behold, that is what we were teaching.  So, that was pretty 
nice.  It gave me a chance to learn what was going on in that area.  Statistics, 
also, I knew absolutely nothing about.  In previous places the departments were 
separate.  At Kansas, they were in the mathematics department, but there were 
only three statisticians and we [other mathematic faculty] just didn’t do much with 
it.  So, it was a very nice opportunity for me to learn a lot of things.  Since then, I 
have taught quite a variety of statistics courses.  I enjoy them.  The whole thing 
about teaching, and the variety, and the chance to do different things certainly 
did pan out. 

 
C: So, pedagogically, this was an exciting place to come from your perspective.  
 
L: Yes, it was very nice. 
 
C: What were your initial impression of students? 
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L: Well, the students, of course, as you well remember, were quite different 

because to begin with there were no freshmen.  I thought it was fun, I thought it 
was interesting to see people come in, some of whom, of course, were older than 
I.  Some of them had been out of school for a long time and were coming back.  
Others were coming from the community college. There certainly was a 
difference, to be honest, academically speaking, because I had been teaching-- 
well, as a graduate student I had taught at Michigan, at Berkeley and at Kansas, 
and academically those are very high places. So, there certainly was a 
difference. On the other hand, I thought that most of the students really seemed 
to be so happy to be here.  They really liked the fact that there was finally a 
public university here, and they could come to the university and get a degree.  I 
thought that was exciting.  They would come in for help, and it was fun to help 
them.   

 
C: So, the difference that you mentioned a moment ago was that the students were 

less prepared and less able to do the work? 
 
L: Well, ‘able’ is hard to say, but they certainly did not have the background that the 

students at Michigan, Berkeley, and Kansas had.  There was just a big 
difference.  There was certainly, as in any group, some very bright students who 
came.  It was kind of nice, and maybe it helped our own egos, since you know 
they are bright, but you know that they have not learned a lot yet, so whatever 
you can do makes us feel good to think that we actually did that.  But realistically, 
that was the way it was. 

 
C: Did you feel that at the time they graduated that they measured up to a 

bachelor’s degree comparable to other universities? 
 
L: Well, some did.  Certainly overall, it wasn’t the same level of the other three 

universities that I mentioned. But, on the other hand, certainly over the first 
number of years, there were several that were very good students.  They learned 
a lot when they were here and they went on to graduate programs.  They were 
quite good.   

 
C: Let me pursue the student thing a little further.  In the years since then, how have 

your impression of students changed, if they have changed? 
 
L: The big change, I think, began when we went to four years or at least the first two 

years, we always had the graduate programs. So, that was the first big change.  
Now over time, of course, this is a sort of a traditional student body.  They also 
come from a wide range. We have some really excellent undergraduate students 
entering as freshmen or those transferring from the community colleges.  Overall, 
the student body exhibits, I suppose, a pretty fair cross section of the students 
who go to college or who want to go to college.  One of the nice things here, 
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which is probably not available in, if there is such a thing anymore as the 
traditional four-year residential university -- I am not quite sure that there is such 
a thing anymore.  But we do get students who come back here after perhaps 
earning a degree in some field and decide they want to go into another.  They 
are more mature, at least in age, but they are also more mature in what they 
really want and know they really want. As an example, I have a student this 
semester, just a wonderful young lady. I have forgotten what her bachelor’s 
degree is in, but she decides that she wants to go to medical school.  She is 
starting over.  She is starting with the science courses, and the mathematic 
courses.  There is a lot of that, and I always find that very exciting.  A lot of fun to 
interact with those people. 

 
C: Would you say the caliber has improved or stayed roughly the same over the 

years? 
 
L: I think that first of all, in shear numbers, of course, we have more students come 

in with rather high academic backgrounds.  Whether they are high SATs or many 
AP courses, so we have quite a number of very good ones.  To be realistic, 
[those students] were not very much available to us in the 1970s and early 
1980s.  Of course, we could not have gotten those people in the 1970s before we 
had the lower level put in. Then, even after we had the lower level put in, it was 
still an untried place.  So realistically speaking, we didn’t have terribly many of 
those students.  Now, we have a lot more, and they do extremely well and go into 
a variety of disciplines.  I believe we have what my colleagues in other parts of 
the country tell me, we also have a lot of people who are really not sure why they 
are in college.  Or that there should be much difference between college and 
high school.  So there is that range. 

 
C: What was your initial impressions of the faculty? 
 
L: Faculty, many neat things.  One was that, of course, prior to this, I had been in 

large universities, so I didn’t know anybody outside my own department with only 
a few exceptions.  It was really neat to come here where, almost all of us except 
music and some of the sciences, all the rest of us were in one building.  The 
others, of course, were across the walkway.  It was really neat to get to meet the 
other people, become friendly with them, find out what they do, what they see in 
their students, what they teach. Just to have a sense of community. 

 
C: Has that changed over time? 
 
L: Oh, yes.  Some of it has changed because, of course, I have grown older, but so 

have the people who came here around the same time that I did, and people’s 
lives go on in different directions.  I don’t know how the new people, they may 
find something similar, now, the people coming in.  Certainly the size of the 
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faculty has grown so much that there are names that I don’t recognize, not even 
the names let alone the faces. I guess we are somewhere around 400 or 
something like that.  Not to mention all the instructors and visiting adjuncts and 
all that kind of a thing.  So, there is not quite as much of a sense of, gee, we 
have this group, and we are going to do everything we can together.  It simply 
goes in another direction, people do new things. 

 
C: Explain a little bit.  You are describing a bit of decline in collegiality.  But you are 

saying doing new things, what do you mean? 
 
L: The kinds of things that we, collectively, used to talk about and exchange ideas 

like, what do you people do in sociology courses, and how about history and 
science and get a real sense of what everybody is doing.  I don’t know that is 
going on so much now, maybe it is.  But because departments grow larger, 
because departments business grows larger, because internal departments 
workings begin to grow, most likely people are not doing quite as much of that 
outside as they used to.  Also, as I know you remember, in the early days, 
between the Faculty Association which started out with a different name and the 
college faculty, people worked together on committees, and we saw each other a 
lot.  As the university grew, the faculty grew.  Well, in fact, earlier, it was naturally 
the same people, we were all doing the same thing. And now, rightfully so, these 
committees have a much wider variety of people on them.  So, sometimes some 
people get to find out about other departments and other individuals.  I think this 
is a natural thing when a place grows very large.  

 
C: The caliber of the faculty would not be comparable to Berkeley or Michigan, but 

do you feel comfortable with the caliber of the faculty at UNF over the years? 
 
L: Yes, yes, I do.  I think that one thing, certainly, that the faculty here bring, and 

this is because it is a different kind of university, is a wide interest in doing a 
variety of things, a variety of teaching methods, a variety of collaborations, a 
variety of ideas.  But, on the other hand, I haven’t been at Berkeley or Kansas for 
a number of years, so I can’t say exactly what they are doing, only when I got to 
meetings.  Still, while life changes, and I know there are more applications in my 
area and so forth that other people are doing, still, those places are definitely 
high-powered research oriented universities.   

 
C: Were you an administrator?  Were you chairman at some point? 
 
L: Here are UNF? 
 
C: Yes. 
 
L: Yes, despite the fact that I had said no, under no circumstances. 
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C: What years were you chair? 
 
L: From 1984 to 1992. 
 
C: Was that a frustrating, satisfying experience? 
 
L: There was a lot that happened during that time. First of all, in fall of 1984, or the 

summer of 1984 when I started as chairman, which was not planned, certainly, 
by me.  Things happened and Bill Caldwell went off to Tallahassee and so on. So 
this was a rather sudden thing.  Three things happened. One, my becoming 
chairman, but two other things happened at the same time.  First of all, that was 
the first time that we admitted freshmen.  The second thing was that the 
computer science group split off and went their separate way. [The third thing] 
that happened was that the Board of Regents began, or was in their early days of 
having program reviews. So we also immediately had a program review.  Starting 
as chairman in early August, computer sciences was gone, the secretaries were 
gone, freshmen were coming in and new courses had to be put in place, and 
within a couple of months, we had a program review.  That was a lot to do, but 
that is better than not having a lot to do.  What it really meant for me at the 
beginning of that time was that there were important things to do.  It was clear 
that the department, while it suddenly changed with computer science gone, that 
it was now going to start to grow and grow, at the very least because of the 
Gordon Rule.  All students were going have to take two mathematic courses.  
Also the university was growing, it is now four-year, we will have more people 
wanting to study the sciences, mathematics, statistics and take more courses.  
Consequently, obviously the department was going to grow, we began hiring, we 
had positions.  That was fun, exciting, it was useful to work on filling those 
positions.  Two or three years after I had started, I don’t remember which, we 
also began our graduate teaching assistants in the department.  That was a good 
thing to do, it was an enjoyable thing to do, it was a useful thing to do.  There 
was a lot that was happening.  By the time that we reached about 1990, budgets 
kind of stopped, the possibility of hiring people kind of stopped.  There seemed to 
be very little motion going on, so around the end of the academic year of 1990-
1991, I just said I really don’t want to sit in the office and sign papers.  That is not 
terribly interesting to me, and I said I will do it for one more year until you can find 
somebody else. 

 
C: Who succeeded you? 
 
L: Donna Mohr was interim or acting, I don’t ever know what word is the one to use, 

for two years.  Then Bill Caldwell had a second term. 
 
C: Were there major frustrations as administrator? 
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L: Budget was the main thing.  Even just [getting] supplies, being able to do things 

that needed to be done.  One of the largest of the budget problems that we faced 
was in the mid-1980s, of course, computers began appearing everywhere.  PCs 
were everywhere.  In my department, the statisticians at the time were all using 
mainframe.  We had some remote access to mainframe, but the mathematicians 
were also teaching numerical analysis and doing other kinds of mathematical 
things.  By that time it was clear that we needed PCs and we were unable to 
convince the appropriate administrators that we really, really needed them.  We 
saw them elsewhere on campus, sitting in hallways unused and in boxes, even 
though we were unable to get them.  My recollection is that when we were finally 
able to get them, it occurred in this way.  Many of us had been quite active in 
dealing with public schools for over the entire time.  I and a couple of others, I 
don’t remember who, had a meeting over at Paxon Middle School.  When we 
were walking around there, we noticed that at Paxon Middle School, give or take 
a little bit, in about 1986 or 1988, had a computer lab.  We had been 
unsuccessful in getting one, and we couldn’t get PCs either.  They had a 
computer lab outfitted with PCs that, at that time, were top of the line.  They 
probably had thirty of them in there.  Now, of course, they were sitting unused 
because I am sure nobody over there knew what to do with them.  But I did come 
back and I said to the administrators, this is really embarassing. Paxon Middle 
School has more computing power than the Department of Mathematics and 
Statistics. That seemed to convince them that they ought to start doing 
something. 

 
C: Was it a problem in the dean’s office or the vice president’s [office]? 
 
L: You don’t want me to talk about that. 
 
C: In one sense, I am curious because we’re trying to understand what works and 

what doesn’t work.  What has been successful and what have been barriers.  
Without naming names, if you don’t want to, do you think it was in the dean’s 
office, or do you think it was further up the hierarchy, that people didn’t 
understand? It was such a rational thing to do, why not?  What was the 
mentality?  Did anybody ever tell you why not? 

 
L: No.  Just, oh, you know, we don’t have money.  But of course there was money 

because they were all over the place.  So, I know where it stopped, but I would 
rather not.... 

 
C: In terms of your experience in the math and stat department, personally, what do 

you remember most?  You have mentioned a lot of things-- the graduate 
programs, the graduate assistants, the first two years.  Does anything else stand 
out in terms of the thirty years?  I was thinking about standing out rather than the 
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routine day-to-day. 
 
L: I know.  Well, I think that there are so many different things that have happened.  

Some of the things, yes I have mentioned -- for instance, graduate TAs 
[Teaching Assistants].  But there have been changes in the graduate program. 
We have had more students go on for advanced degrees. Those are, in a way, 
routine, but on the other hand, they are changes. We have had increasing 
activities over the years with the public schools.  We have built a lot of 
collaborations with public schools as well as with the College of Education. 
Actually, one of the things that happened that was outstanding first, in a positive 
way, and unfortunately, later in a somewhat negative way. The positive thing was 
that a number of years ago there was an excellent mathematics educator who 
was hired in the College of Education.  We did tremendous things together, we 
collectively--the department, FIE, and all of that--unfortunately she retired, that 
was the down side.  Those certainly were highlights.  There are a number of 
department activities that are highlights of things, for instance, Bill Caldwell’s 
Sunshine State Scholars.  Things that individual faculty or small groups of faculty 
have done.  I think those are all highlights.  I think that, to me, an important 
highlight was when Dennis Bell got a one-year appointment at the Math 
Research Center in Berkeley. That is just a tremendous achievement.  There are 
lots of individual or small group achievements over thirty-three years.  It is not 
one thing, there are lots and lots of good things that happened. 

 
C: You undoubtedly served on college and university committees.  Do any of those 

stand out as working on issues of importance or achieving some goals of 
significance? 

 
L: Some of the earlier ones were when the change to the Faculty Association 

happened.  And we had the by-laws committee, I chaired that committee.  That 
was a big one, because that created, for at least quite a long time, the structure 
of the university government.  That was certainly memorable.  

 
C: Positively memorable? 
 
L: Mostly.  Prior to the fall of 1984 when we admitted freshmen, we had a 

committee to draw up the lower level requirements, general education 
requirements.  I chaired that committee.  That was exciting.  We had the great 
advantage, so to speak, of starting from scratch.  There were lots of great ideas 
and I think things, in general, turned out quite well.  Part of it was a little 
disappointing in this sense: there were people who had terrific ideas about 
putting together certain kinds of collaborative courses that unfortunately, when 
everything was finally wrung out, they didn’t all end up that way.  As an example, 
a couple of the people in the sciences had wonderful ideas about science course 
that would be general education science courses that would cover pieces in a 
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really meaningful way of the different sciences rather than okay choose from one, 
biology one, chemistry one, etc.  But it just didn’t work out that way.  It looked for 
a while as though we were going to get a great course, general education 
course, or two, with a collaboration between economics and political science.  
We came close, but it didn’t quite work out that way.  Other than that, things 
really did well.  That was a particularly exciting one. 

 
C: Was the general education curriculum that you developed traditional? Or was it in 

any way unique? 
 
L: It was much more traditional than I would have liked. I think the part of it, if there 

was a unique part of it at all, was that it applied to everybody in the university.  
Whereas, in so many places, it only applies to people in the College of Arts and 
Sciences.  One of my wonderful recollections, in those committee meetings, was 
when Dick Kip, [Richard Kip, Professor of Accounting and Cost Management] 
who was extremely important in the College of Business, was one of their 
representatives.  We, the committee, were having a discussion about requiring a 
philosophy course, and we began from here and there, there were various 
reasons why no, we can’t do that, and that business has these requirements.  I 
will never forget Dick Kip saying, you know there is no such requirement that the 
business school has to use all these hours and I think it would be a wonderful 
thing for every student in the College of Business to have a philosophy course 
before they start.  There were many things, and that sort of worked, but about 90 
percent of that actually worked.  There were not as many unique courses as I 
personally would have liked.  But on the other hand, it was a reasonable 
curriculum, at least one that got us started.  Since that time, those things have 
changed.  Some things have become more traditional, but on the other hand, 
other things like the freshman interest groups and other kinds of, there is another 
name for the upper level ones which I have now forgotten, learning communities 
of some sort, and so there is some movement in additional directions. 

 
C: Any other significant committees? 
 
L: There were so many of them.  I remember a faculty affairs committee, and we 

had a big thing, especially the year that I was chairman of it, but right at this 
moment, I can’t remember what it was.  I remember that we were meeting and 
having hearings, it could have been about promotion and tenure regulations is 
my guess.  That is probably what it was because we had all kinds of meetings to 
try to work it so people could come and talk to the committee.  A recent one was 
the Strategic Planning Committee.  A couple of years ago, that committee was 
ordered to examine the possibility of the athletics going division one.  We had 
weekly 8:00 a.m. meetings where we interviewed about everybody–the coaches, 
student leaders, and so forth.  That was a big issue around campus.  The 
committee finally made a recommendation. 
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C: In what direction? 
 
L: Well, here is the recommendation paraphrased: there is not a unanimous vote to 

go division one; there are some advantages and some disadvantages.  Some 
were mentioned, certainly a disadvantage was the cost and especially since the 
Board of Trustees and the other administrators who were involved in this, it 
seemed pretty clear we had not thought about a lot of costs that are simply going 
to be there all the way from increasing every coach’s salary to repairing the 
soccer field to all kinds of things.  The swimming pool, water temperature in the 
swimming pool, all kinds of costs.  So the committee said, well, if you want to do 
this, there are loads and loads of various financial issues that have to be 
resolved first.  Other than that, if those can be resolved, it is okay with the one 
proviso that we never play football. That is because football in a place like this is 
a serious loser.  We have a lot of information about that.  I happened to have a 
friend in the mathematics department at Florida Atlantic [University, Boca Raton, 
Florida] who was very active in athletics and on their board, whatever their faculty 
administrative board is, and he is no longer on it.  I spoke to him, and he said, I 
knew that they had gotten football, and he said, I fought that and fought that, and 
I told them it is going nowhere.  The time that I talked to him, they had football for 
a few years and they already had a $2 million debt, and the president who was a 
big backer left.  It is just a bad deal.  We, like they, are simply not the only game 
in town, far from it.  There are the Jaguars, University of Florida, Florida State, 
Georgia, and you just can’t do it. 

 
C: What would you consider your most important contributions to the university over 

the years? 
 
L: Well, some of them certainly, I’m not sure that I personally, it is not that nobody 

else has done by any means, but I guess I would say that I was one of the 
people who has done a lot with the public schools, with teacher training.  I have 
had a National Science Foundation grant for teacher training, in-service teachers 
mostly.  So there has been quite a lot of activity out in the public schools.  I have 
been directing for nine years, we are about to start the tenth, a teacher training 
for advanced placement teachers of statistics. I think one large contribution was 
in the area of training pre-service and in-service teachers, but certainly I was not 
by far the only one. I have done a lot of that. 

 
C: Can you assess the impact -- we all know that students have problems with the 

FCAT math tests. I have no idea of the quality of the math teachers in Duval 
County or St. Johns or Clay.  With your working with them, do you have a sense 
whether this has been able to improve the quality of math instruction in the Duval 
County Public Schools? 
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L: Well, I hope it has.  I am not sure how I can relate that to FCAT, because there 

are other factors involved.  I hope it has.  The first time I met a number of people 
who came to my project, although some I have known before, I do see them out 
there doing great things.  They are making presentations at meetings, they are 
directing AP things, they are doing a lot.  I think that it has had some impact in 
the schools. 

 
C: This is a hard issue because it is not something that you can measure as such.  

It is something that you work very hard at and you hope that there are good 
consequences.   

 
L: You hope.  It is hard to say.  One of the things that we find in working with them 

and being out there in the public schools and knowing something about the 
general atmosphere of the public school system, it is really amazing at how many 
absolutely terrific teachers there are.  They stay there and stay in the public 
schools. We need to be very thankful for that.  I think one of the other things that 
I am actually happy about and proud of.  I think during the time that I was 
chairman, I was able to find and hire some really great people in the department.  
That is certainly one of the accomplishments that I [achieved].  Once you do that, 
other things that you or they would like to do, it makes it so much easier to do.  
Make changes in the graduate program, undergraduate programs, some of the 
things that I have done over the years and certainly continued to do a lot lately 
are courses–first of all, in our department, a graduate course which is in financial 
mathematics, building some bridges and trying to get our undergraduate and 
graduate students to take some courses in finance because nowadays, this is 
heavily mathematical and we have the people in our undergraduate and graduate 
programs that can do the mathematics, and so I have helped the department 
through that.  For four or five years I have been working on getting these 
collaborations with the biology department and getting the undergraduate 
students to see that nowadays, in this century, mathematical biology is really the 
science of this century.  You have to keep going to get them to understand that 
here’s a course, which I have been teaching for several years, a special section 
of calculus for biology students, we do lots of applications to life sciences.  I think 
those are some things that I am happy about. 

 
C: Good.  What I hear is a very innovative teacher on your part. 
 
L: Possibly. There are things that need to be done.  Actually, these are things that 

change.  Now, I will say going back to the early days when I was chairman, 1984 
or 1985, one course that we had, and it was always from the beginning a 
required course,  was for elementary education.  You had to take one course in 
the mathematics department.  I had taught the course once or twice previously. 
There was always a lot of grumbling which doesn’t make this place different from 
most other places, but I decided at one time, when I heard some more grumbling, 
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I said, really, this thing has to be changed from the way that it is being taught.  So 
I taught it, I brought in a variety of things. I completely changed the way the thing 
was done, and it really was, frankly, quite successful.  So much so that,  after a 
few years, because of various individuals in other departments, there had been 
an on-going thing about wanting to eliminate that course from the curriculum, and 
actually, I had a group one summer day, of about a dozen former students in that 
class, who actually came out here to a meeting, even though they were not even 
enrolled in school, and stood up and said this is the best course in the university, 
we don’t want this eliminated, we are all education students.  So those things 
were really working very well.  Over time, we may be kind of settling back to 
where things were before.  Times change, but we are no worse.  We are 
probably better. 

 
C: Did you work with any of the university presidents over the years, Carpenter, 

McCray, Robinson, Herbert, Hopkins?  Do you have any strong impressions of 
their records as presidents of the university? Do any stand out for you? 

 
L: For the kinds of things that I am most interested in and work the most at doing, I 

think that Adam Herbert definitely stood out.  Adam Herbert has an 
understanding about what universities are about, about the academic mission, 
and about how to get things done and what kind of people he thought could do 
that.  I thought that he was particularly good at that.  Of course, the other, maybe 
in a sense, the largest, job of the president as far as making the ties in the 
community as well as in the legislature, of course, he was excellent at that.  I 
think that he was really great. Anne Hopkins was here for such a short time, I 
really don’t even know her. I was actually, at the early time when she came, and 
she invited little groups out to dinner, and I went there.  It was very, very nice.  
But suddenly, she was gone. 

 
C: What about Carpenter? 
 
L: Carpenter, of course, we remember from the beginning.  It was quite different, he 

was in the process of forming the place, and I think, in his time, it was really 
being sure that everything was running.  Getting the physical plant going, but be 
sure that everything was running.  And then, of course, hiring Roy Lassiter to 
actually do the academic running of the place.  I think that certainly worked out 
quite well and he did get those things going.  I think Roy Lassiter, though he 
wasn’t president, of course, knew what to do about the academic workings of the 
university.  McCray came at a time when he was able to do fairly well in the 
community.  Actually, you have a better idea on this than I do, Jim, I don’t know 
details of names of all these people.  But despite somewhat dire warnings, he 
was able to do quite well in the community of building ties and kind of seeing the 
university through a period of time.  It is long ago, so to try to remember dates is 
a little hard.  I didn’t recall much significant growth in any particular way, I am not 
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talking about student growth, I am talking about academic growth, reputation 
growth, and other ways as I did with Adam Herbert.   But then again, times 
changes, so it is not exactly fair to make that comparison. 

 
C: You mentioned Roy Lassiter.  Do any of the other vice presidents/provosts stand 

out to you? 
 
L: Roy Lassiter certainly did. 
 
C: Why did Roy stand out? 
 
L: Well, I felt that Roy, first of all, had a very clear understanding of the academic 

operation of the university, and I think that he was personally a very warm and 
welcoming guy.  I think that he would do pretty much anything to make the place 
go, and to build the place.  Of course, the place was much smaller, and it was 
new.  So again, a lot of the comparisons, there is the question of time.  To me, he 
clearly had a real personal enjoyment and personal stake and personal affection 
for the university and for the faculty and how everything was going to grow.  
Certainly, as you well know, you could drop in and talk to him any time and he 
was just, while it is true that he did eventually leave here for another kind of job, it 
was never clear or any particular idea that he was here only for the purpose of 
getting ready for his next job. 

 
[Side 2, Tape A] 
 
C: Regarding other vice presidents, Bardo, Martin, Kline and Charles Galloway.  Do 

any of them stand out? 
 
L: I think David Kline was terrific.  I have said this to many people, that I very clearly 

remember the interview process, when David Kline was a candidate. There were 
five or six, I don’t remember the number, I think maybe six people who were 
initially brought to campus.  I heard every interview except for one, there was 
some kind of conflict that I had and I couldn’t hear it.  When those were finished, 
to me, I said, there is clearly one candidate in this pool who is head and 
shoulders above everybody.  It is not even close. When they announced the 
three people that were going to come back for an interview, I could not believe 
that David Kline was not one of them.  To his great, great credit, Adam Herbert 
said, I want David Kline back in this pool.  As they say, the rest is history.  I 
thought David was, still is, but he is not provost any more, was very, very good.  
He is very bright.  He also knows about universities and academics and what we 
should be doing both in teaching and research and promoting collaborations.  I 
think he was very great. 

 
C: I didn’t have much contact with him as provost.  Any others stand out in any way 
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that you would care to speak about them?  What about deans? 
 
L: What about deans? 
 
C: Over the years, have any of the deans in arts and sciences stood out? 
 
L: Well, the first dean was Will Ash. One of the things that was really great and 

really, once again, getting back to a very early question, one of the things that I 
found interesting and exciting and innovative about coming here was because of 
the Venture Studies that Ash was the creator of and the champion of.  To me that 
was the greatest thing that he did. He might have done loads of things that I 
would have no idea about, but that was really, I thought, a monumental task and 
achievement.  I think it true of a lot of faculty, at least those in the College of Arts 
and Sciences.  That was a great thing that he did.  Now, in these various years, 
there were so many different ones for various lengths of times and interims and 
all of  that. I think Ed Healy certainly was an excellent leader.  First of all, just 
through his character.  Ed was just an ethical, straightforward, thoughtful guy. He 
also was able, in whatever resources and things that he was given, to encourage 
the departments to do the best they can. [He] administered in a fair way. I think 
he was a leader that people could really say, I am proud of my dean or anything 
of that kind.  I think that when he went over to the vice president’s office after 
being dean, I know many of us said, what a loss to the college.  Maybe there is 
some indirect help to have him in that office, but it was quite a loss to the college.  
Then we had a number of interim deans from time-to-time over various lengths of 
time, I think all of them just did fine jobs. They did what they could do over that 
time. 

 
C: What would you consider over the thirty some years the most important changes 

to take place here? What I want to get at is a sense of change in character of the 
institution.  It was a commuter school, a teaching school, an upper level school in 
the beginning. 

 
L: One change is that the students look a lot younger now than they did thirty-three 

years ago, and I don’t.  Well, all these things are tremendous changes. We have 
already outlined and already talked about them.  Starting from the way we were 
the upper level, but again, I emphasize academically speaking, the Venture 
Studies, the collaboration with faculty.  It is going on in other ways now.  As we 
mentioned earlier about freshman interest groups, learning groups, so some of 
those things are still going on but in other ways. Overall, not surprisingly, with 
whatever we are now,15,000 students or something, certainly the campus, 
everything, has become much more traditional.  Things change over time, but 
that doesn’t change so much the character, just the courses are not quite the 
same as it used to be.  That is the change.  A very large part of the university is 
what we would think of as fairly traditional, except that students still commute, but 
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it is much more of a residential campus than it used to be. 
 
C: Have you had any contact with the extracurricular part of the university, the 

student part? 
 
L: Very little. 
 
C: What about your contact with the auxiliary services of the university, bookstore, 

Jack Funkhouser’s operation, library, things like that? 
 
L: The library, I used to be a lot more involved first hand, now it is kind of second 

hand since we have different library representatives. As we know from Andy 
Farkas from day one, there is never enough money.  That we know. Still, his staff 
here has always been exceedingly helpful, always ready to do everything that 
they could do.  As far as I can tell that has continued to this day. When you 
mentioned Jack Funkhouser, he used to be in instructional communications or 
something. Like all the places on campus, there were people in that office who 
were so wonderfully helpful, anything that you wanted to have done you would go 
and talk to them, then turn around, it is done. John Morrell did a lot of work during 
the times for these conferences that I did.  Now there’s Teresa St. John and a 
number of others.  They are always willing to help and they do very, very nice 
work. Other parts of auxiliary services, I guess that it is just such a mass of 
paperwork that it is hard to say.  Like purchasing and all that, I don’t know what 
to say. 

 
C: You don’t have to say anything. 
 
L: Good. 
 
C: Over the years has there been a change in the administration’s support for 

teaching and research? 
 
L: The administration supports both, which they should.  It is hard for me to tell 

whether it is the administration. . . Are you thinking of administration starting at 
department chairs or are you thinking of it starting at deans? 

 
C: It can operate at all three levels. 
 
L: I know it can, but I didn’t know..... 
 
C: Choose your answer as you would choose. 
 
L: I do think that overall, the university is pushing or encouraging more research 

certainly than in the earlier days. There is also a good reason for that, in the 
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earlier days of the university, we all had so much to do from creating everything 
and going to everything and serving on every committee because that is all you 
had, to teaching the courses, to doing research. A person can’t do everything. 
Now that the faculty is much larger, each individual doesn’t have to do everything 
any more.  So, I think that the research is encouraged more.  It varies so much 
from department to department that there is certainly nothing definitive that I 
could say about that. 

 
C: From your experience, I guess, would be the best way to respond to the 

question. 
 
L: I think that generally speaking, as far as promotions to associate professor, the 

people have to display some research to indicate that they will do something.  
Now, the same is true to be promoted to professor, there is no question about it 
that people who have been promoted to associate professor and granted tenure 
can more or less get by on their teaching.  There may be encouragement, there 
may be, you ought to really do this, but again, it varies from department to 
department. There is no storming into your office and saying, by George, you just 
have to do more of this and less of that.  So, yes, it is encouraged, yes, it is 
appreciated, I do know of cases, very specifically, where the quality of the 
research is not appreciated the way it should be. 

 
C: That would not be true in math. 
 
L: No, it is true. 
 
C: It is appreciated? 
 
L: No, let me say it this way. We have a couple of individuals, and one in particular, 

who is truly a scholar. Yet, you would not know it if you knew his salary.  I mean 
a big scholar.  That appreciation is not there.  I know from place to place, it has 
happened sometimes in other departments too. 

 
C: You mentioned your involvement in the Jacksonville community through the 

public schools.  Do you feel that the university has had a substantial role in the 
Jacksonville or first coast community over the years?  Was it involved a lot in the 
beginning, has it changed?  Is the university serving the community beyond the 
classroom? 

 
L: Are you talking about things other than or in addition to education? 
 
C: In addition to what you have done. 
 
L: Are you referring to the schools or the other things in the community? 
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C: To the Jacksonville community at large. 
 
L: I can’t quantify these things because in part, the place has grown large and there 

are so many people, and I only know somewhat vaguely what individuals are 
doing. I know that there is a lot of activity in the community.  For example, Jeff 
Will’s projects.  There are so many things that he and his collaborators are doing 
in the community.  There are a lot of that side of it.  The operations of the local 
community.  There is an influence, I don’t know how much direct hands on, but 
there is more and more influence about trying to do something about the 
environment. I think it is ironic, today, since about what a week ago the St. Johns 
Water Management District voted to destroy more wetlands.  Directly, it is hard to 
say.  I think that in all aspects of health services, I think the university has had a 
big impact in the community.  

 
C: You mentioned Adam Herbert as an outstanding figure.  Are there any people on 

the faculty or administration or staff who stand out, head and shoulders above 
others, in their contributions to UNF over the years? 

 
L: Yes, a number of years ago, I probably could have said, but today at this point 

the place is so large and things happen.  For example, various faculty awards or 
big research grants or distinguished professor awards. I probably know the 
names of all the people, but I also know there are people.... For instance, Jay 
Coleman received that award and I think that he has done great things.  I sure 
wouldn’t have known that if I haven’t been able to read it there.  There are so 
many people just doing so many things.  Maybe we could name twenty or thirty 
or more, so I am not quite sure what I could say. 

 
C: That may be a function of the size of the university.  If you could think back to the 

beginning, maybe there were a few people who stood out.  Now a lot within their 
own fields, but they are not known across the university. 

 
L: That’s right.  One advantage, so to speak, that we had in the early days – you 

know, Jim, I have forgotten whether this was a college thing or if the college 
organized it for the university, [but] we used to have things, once a month, 
somebody talk about what they do. That is a little harder to do.  Within the last 
couple of years, there was a short time in which something like that was 
arranged.  I remember going to some Friday afternoon talks to hear people 
discuss what they are doing.  It’s hard to know. 

 
C: Who were some of the most colorful characters that you have seen and known 

on campus over the years? 
 
L: Certainly, Tom Mongar was a colorful character. 



UNF 6, Lipkin, Page 18 
 
 
C: In what ways? 
 
L: Well, Tom was outspoken about everything.  He was certainly far from the 

conservative mold.  I think when the university was opening, and given the kind 
of community that Jacksonville was, and the kind of university they, as well as 
some administrators, believed they were creating, I think Tom was far left of that 
and was certainly not afraid to express political and social opinions. Yes, I think 
Tom was a colorful character.  I think Cherrill Heaton is an extremely colorful 
character. 

 
C: Explain that. 
 
L: Cherrill’s teaching style and methods were definitely unique. The kinds of things 

that he would have the students do from arranging classrooms to readings and 
activities and so forth.  Those were certainly far from any [conventions], and I 
believe it is the case that he never gave a lecture about anything, and that 
everything was some type of discussion. So there is that.  He was also so active 
in the bluegrass and helping organize campus musical events.   He did things 
with the students.  He is certainly one of the finest people that I have ever known 
or listened to.  I remember when he decided that when nobody else was going to 
represent AAUP in the discussions about faculty representation and union 
representation that he took that on and made many interesting and colorful 
speeches about that.  I remember that in the Faculty Association, he would often 
stand to remind us of things that we may have forgotten, like why didn’t he get 
paid for writing the lyrics to the alma mater and a variety of other things.  So I 
think that Cherrill was definitely a very colorful character. Ken Jennings, I think 
was very colorful.  Unfortunately, his life was cut short.  The things that he did, as 
far as a research faculty member to doing things with students to going and 
playing jazz in the Boathouse. Certainly he was somebody who was colorful.  
There were lots of them. 

 
C: Have we omitted anything that you would like to reflect upon in terms of your 

thirty-three years at UNF? 
 
L: At this moment, I can’t think of anything.  In the next five minutes I might, but 

right now, I can’t. 
 
C: Okay, I will stop. 
 
[End of Interview] 


