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Table 7: Protected-class Representation in the Tenure Process, 2005-06

Sex, Race/Ethnicity *Eligible Applied Withdrawn Denied Deferred Nominated
MALES

American Indian or Alaskan Native
Asian or Pacific Islander
Black, Not Hispanic
Hispanic 2 2 2
White, not Hispanic 13 13 13
Other, Not Reported
Total Male 15 15 0 0 0 15

FEMALES
American Indian or Alaskan Native
Asian or Pacific Islander
Black, not Hispanic 2 2 1 1
Hispanic
White, not Hispanic 7 7 1 6
Other, Not Reported

Total Female (Number and Percent) 9 9 0 2 0 7
37.5% 37.5% 0.0% 100.0% 0.0% 31.8%

GRAND TOTAL 24 24 0 2 0 22

*Eligible:  Data collected only from departments with actual applicants. Does not include tenure nominations as a condition of employment.
ELIGIBLE FOR RECOMMENDATION: Faculty who have no more than six years credit toward tenure.
APPLIED: Faculty whose names have been submitted for tenure review. Sum of Withdrawn, Denied, and Nominated (or provide explanation).
WITHDRAWN: Faculty who withdrew from tenure consideration after applying for review.
DENIED: Faculty for whom tenure was denied during the review process.
NOMINATED Faculty for whom tenure is being recommended by the University. 
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